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~2023 GM-UAW 
CONTRACT SETTLEMENT 

AGREEMENT 

Agreement dated this -l-6¼ 30th day of October 
2-0-1-92023 between General Motors LLC, hereinafter 
called the Company, and the International Union, 
United Automobile, Aerospace and Agricultural 
Implement Workers of America, hereinafter called the 
Union. 

The parties hereto agree as follows: 

1. New National Agreement 

A new National Agreement to be dated October 
-1--6, 2-0-1-9 October 30, 2023, and to become effective as 
hereinafter provided in Paragraph 21 of this Agreement 
has been negotiated by the parties hereto and consists of 
the provisions of the National Agreement between the 
parties dated October ~J_Q, ~2019, except for the 
changes hereinafter noted. 

2. Unchanged Paragraphs 

The following paragraphs, appendices and 
memoranda of the October ~J_Q, ~2019, Agreement 
as supplemented, shall be included in the new 
Agreement without change: 
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SUBMISSION# 

INTRODUCTION DATE 
·~ PREFACE TIME 

( 1) (21) (43b)(l)(a) (63)(a)(2) 
(2) (21)(1) (43b)(2) (63)(b) 
(2a) (21 )(2) (43b)(3) (64) 
(3) (Zia) (44) (64)(a) 
(4) (21b) (45) (64)(b) 
(4a) (Zic) (46)(1) (64)(c) 
(4b) (22) (46a) (64)(d) 
(4c) (22a) (47) (64)(e) 
(4d) (22b) (48) (64)(!) 
(4e) (23) (48)(1) (64)(!)( I) 
(4!) (23a) (48)(2) (64)(1)(2) 
(4g) (24) (49) (64)(!)(3) 
(4gl) (24a) (50) (64)(g) 
(4g2) (25) (50)(1) (64)(g)(I) 
(4h) (26) (50)(2) (64)(g)(2) 
(4i) (27) (51) (64)(h) 
( 4il) (28) (52) (65) 
(4j) (29) (53) (66)(a) 
(4k) (30) (54) (66)(b) 
(41) (31) (55) (66)(c) 
(4m) (32) (56) (66)(d) ~-. (4n) (33) (57) (67) 
(4o) (34) (58) (68) 
(4p) (35) (59) (69)(a) 
(4q) (36) (60) (70) 
( 4r) (37) (60a) (71) 
(4s) (38) (61) (72) 
(5) (38)(1) (61a) (73) 
(Sa) (38)(2) (6Ia)(a) (73a) 
(6) (38)(3) (61a)(b) (73a)(l) 
(6a) (38)(3)(a) (6la)(c) (74) 
(7) (38)(3)(b) (6la)(d) (74a) 
(8) (38)(3)(c) (61b) (75) 
(9) (38)(3)(d) (6lb)(a) (76) 
(10) (38)(3)(e) (6lb)(b) (76a) 
(11) (38)(3)(!) (6lb)(c) (76b) 
(12) (39) (61b)(c)(I) (77) 
(13) (40) (61b)(c)(2) (78) 
(14) (41) (61b)(d) (78a) 
(15) (42) (6lb)(e) (78b) 
(16) (42a) (61b)(f) (78c) 
(17) (42a)(l) (61b)(g) (78d) 
(18) (42a)(2) (61c) (79) 
(19) (43) (62) (79a) 

~ .. (20) (43a) (63) (79a)(a) 
(20a) (43b)(l) (63)(a)(l) (79a)(b) 
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SUBMISSION# 
(79b) (104) (130) (171)(2) 
(79c) (105) (131) (l71)(2)(a) DATE 

~, 
(79d) (105a) (132) (171)(2)(b) TIME 
(79e) (106) (132)(a) (I 71)(2)(c) 
(791) (107) (134) (172) 
(79g) (108) (135) ( 173) 
(79h) (109a) (136) (174) 
(79i) (110) (137)(a) (I 75)(1) 
(80) (l!Oa) (137)(d) (! 75)(2) 
(81) (! !Ob) (138) (175)(3) 
(82) (I 11) (138)(a) (175)(4) 
(83) (lll)(a) (138)(b) (177) 
(84)(a) (Ill)(b) (138)(c) (178) 
(84)(b) (11 l)(c) (139) (179) 
(85) ( 112) (140) (180) 
(86) (112)(1) (140a) (180)(e) 
(87) (112)(2) (140b) (181) 
(87)(1) (112)(3) (141) (181a) 
(87)(2) (I 12a) (14l)(a) (181b) 
(87)(3) (I 13) (14l)(b) (182)(a) 
(87)(4) (113a) (141)(c) (183)(a) 
(87)(5) (113b) (142) (183)(b) 
(87)(6) ( 114) (143) (183)(c) 
(88) (115) (144) (183)(d) 
(89) (116) ( 145) (183)(e) ~-. (89a) (117) (146) (184) 
(90) (118) (147) (185) 
(92) (I 19) (148) (186) 
(92)(a) ( 120) (149) (187) 
(92)(b) (121) (149a) (188) 
(92)(c) (122) (149a)(l) (I 89) 
(92)(d) (122)(a) ( l 49a)(2) (190) 
(92)(e) (122)(b) (150) (l 90)(a) 
(92)(1) (122)(c) (152) (l 90)(b) 
(93) (122)(d) (155) (190)(c) 
(94) (122)(e) (159) (191) 
(95) (122)(1) (159a) (192) 
(96) ( 122)(g) (160) ( 193) 
(96a)(l) (122)(h) (161)(1) (193a) 
(96a)(l)(a) (122)(i) (161)(2) (193b) 
(96a)(l)(b) (123) (161)(3) (194) 
(96a)(2) (124) (161)(4) (195) 
(96a)(3) (125) (166) (196) 
(96a)(4) (126) (l 66)(a) ( 197) 
(97) (127)(a) (167) (198) 
(100) (127)(b) (170) (199) 
(IOl)(c) (127)(c) (l 70)(a) (200) 
(102) (127)(e) (l 70)(b) (201) 

~. (102a) (128) (171) (202) 
(I 03) (129) (171)(1) (202a) 
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(202b) 
(202c) 
(202e) 
(202!) 
(202g) 
(202h)(I) 
(202h)(l)(a) 
(202h)(l)(b) 
(202h)(l)(c) 
(202h)(l)(d) 
(202h)( I)( e) 
(202h)(2) 
(202h)(3) 
(203)(1) 
(203)(2) 
(203)(3) 
(203a) 
(203b) 
(204) 
(205) 
(205a) 
(206) 
(207) 
(208) 
(209) 
(209)(1) 
(209)(2) 
(209)(3) 
(209)(4) 
(210) 
(211) 
(212) 
(213) 
(213a) 
(2l3a)(a) 
(213a)(b) 
(214) 
(215) 
(216) 
(2 I 7) 
{2l8)(a) 
(219) 
(220) 
(221) 
(222) 
(225) 
(226) 
(227) 
Appendix B 
Appendix C 
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Memorandum of Understanding on Overtime 
Memorandum of Understanding on Work Centers 
Memorandum of Agreement Voluntary Political 

Contributions 
Memorandum of Understanding Re: Future Work 

Opportunity 
Statement on Technological Progress 

3. Amendments, Additions, Substitutions and 
Deletions 

A. The following paragraphs, appendices. and 
memoranda of the October U.1§, ~2019 Agreement, as 
supplemented, shall be amended, as initialed by the parties 
and attached hereto, and shall be included in the new 
Agreement: 

(46) 
(69) 
(69)(b) 
(96a)(2)(a) 
(96a)(2)(b) 
(96a)(2)(c) 
(98a) 
(98b) 
(l0l)(d) 
(I0l)(e) 
(101)(!) 
(I0I)(g) 
(101)(h) 
(109) 
(127) 
(127)(d)(2) 
(127)(!) 
(127)(g) 
(l27)(h) 
( 127)(i) 
(127)(i) 
(127)(k) 
(127)(1) 
(127)(m) 
(133) 
(151) 
(163) 
(202d) 
(203) 
(203c) 
(218) 
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(223) 
(224) 
Appendix A and 
Attachments B & C 
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Memorandum of Understanding - Special Procedure for 
Attendance 

Memorandum of Understanding for GMCH 
Memorandum of Understanding Health and Safety 

Attachment "A" 
Memorandum of Understanding Joint Activities 
Memorandum of Understanding Tuition Assistance Plan 
Memorandum of Understanding UAW-GM Wage and 

Benefit for In-Progression 
Memorandum of Understanding Joint Skill Development 

fl,nd Training 
Memorandum of Understanding Re: GMCH, Davison Road 

& Westchester -Appendix A Transfer Eligibility 
Memorandum of Understanding Human Resource 

Development 
Memorandum of Understanding Employee Assistance 

Program 
Memorandum of Understanding GMS 

B. The following paragraphs, appendices and 
memoranda, of the October ±3-16, ~2019 as initialed by 
the parties, were deleted in the new Agreement: 

(99a) 
(99b) 
(! 01) 
(!Ola) 
(I0l)(b) 
(127)(d)(I) 
(I0l)(i) 
(I0I)U) 
(I0!)(k) 
(101)(1) 
(165)(1-3) 

C. The following new paragraphs, appendices and 
memoranda, a~ initialed by the parties and attached hereto, 
shall be included in the new Agreement: 

Memorandum of Understanding Skilled Trades Appendix 
A Transfer Eligibility for GMCH Facilities 

Memorandum of Understanding Legal Services Plan 
Benefit - and Exhibit C 

4. Personal Relief for Certain Employees 

The policy noted below shall continue in effect for 
employees during the, tem1 of the new Agreement in the 
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same manner and to the extent it has been applied under the 
September 20, 1961 Agreement between the parties, except 
that the amount ofrelieftime as set forth in the policy 
expressed in Deneen M. McDowcll'sMike Perez's letter of 
October 16, 2019 October 30 2023 to the International 
Union, UAW, Attention: Mr. Teff)' DittesMichael J. Booth, 
Vic.;:e President and Director, General Motors Department, 
on the subject of relief shall be applicable to those 
employees to whom the above letter shall apply: 

GM will provide sufficient relief person to provide 
each employee on production lines with 24 minutes of 
actual personal relief per shift taking into consideration that 
the first hour at the start of shift and the first one-half hour 
after lunch are not ordinarily required for relief except in 
emergencies; details to be implemented locally with the 
understanding this provision shall not interfere with any 
mutually satisfactory local practice, 

(See Doc. 56] 

5. Union Bulletin Boards and Publication Racks 

The Union agrees to indemnify the Company against 
any and all actions, charges, claims, damages or losses of 
any kind or nature whatsoever resulting from, arising out 
of, based upon, or attributable to ( 1) any material posted or 
displayed on Union bulletin boards bearing the written 
approval of the President of the Local Union or the 
Chairperson of the Shop Committee, or (2) the display 
and/or distribution through the Union Publication Racks of 
publications of the Local Union and International Union 
which have been certified to Management as official by the 
President of the Local Union, the Chairperson of the Shop 
Committee or the International Union Representative. 

[Sec Pac. (46), (92)-(94)] 
[Sec Doc. 6) 

6. Indemnity Agreement 

The Union agrees to enter into indemnity agreements 
with the Company and the GM-UAW Supplemental 
Unemployment Benefit Plan Fund whereby the Union 
indemnifies and protects the Company and the Plan against 
liability arising from the check-off of Union membership 
dues and initiation fees from employees' wages or from any 
Regular Benefits received under the GM-UAW 
Supplemental Unemployme1'1t Benefit Plan. Each of these 
agreements is to be similar in form and substance to the 
indemnity agreement executed by the parties in connection 
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with the most recently expired Agreement, with such 
changes as may be necessary to make them conform to the 
cunsent understanding of the parties. 

LSee Par. (4h),(4q)] 
[See Doc. I 8, 19] 

7. Miscellaneous Agreements 

The miscellaneous Memoranda of Understanding and 
other Agreements between the Company and the Union 
which are listed on the attachment hereto entitled 
"Miscellaneous Agreements," are hereby reinstated to the 
extent applicable under their respective provisions and shall 
continue in effect for the life of the new Agreement. 

8. Grievances Under Old Agreement 

Grievances filed with Management prior to the 
effective date of the new Agreement, may be appealed to 
the Umpire and consiElereEl By him adjudicated under the 
provisions of the October i§._1§, ~2019 Agreement as 
though that Agreement were in effect until the effective 
date of the new Agreement. 

,-,-, [See Par. (46)] 

9. Local Agreements 

It is agreed that any written local agreements, 
including but not limited to, local wage agreements, local 
seniority agreements and local shift preference agreements, 
entered into by the Shop Committees and Local 
Managements after June 27, 2019July 6, 2023, currently in 
effect, shall continue as local agreements between the 
respective local Management and Shop Committee subject 
to their respective terminal provisions, if any, and subject 
to the provisions of the new Agreement, for the life of the 
new Agreement. Any local agreement without a 
termination clause shall terminate without further action by 
either party to such local agreement, with the effective 
termination of the new Agreement, and such local 
agreement shall not be tenninated othe1wise except as the 
parties to such local agreement may agree hereafter in 
writing. 

[See Par. (59),(75),(100).(221 )] 

10. National Agreement Changes and/or Waivers 
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It is agreed that it may be beneficial for local unions 
and local managements to consider alternative work 
schedules and other changes at particular plant locations. It 
is further agreed that in order to facilitate and encourage 
such innovations, it may be necessary to change and/or 
waive certain provisions of the National Agreement at such 
plant locations. It is understood that any such change or 
waiver would not be effective unless approved in writing 
both by the Company and the International Union., and such 
changes would be effective only at the plant location(s) 
specifically designated. 

[See Par. (81 )-(86),(89a),(220)] 
[See Doc. 85,112,116,158] 

11. Local Issues Strikes 

The Company will waive the provisions of the 
National Agreement prohibiting the right to strike with 
respect to each plant in which the International Union, 
UAW, authorizes a strike arising out of current negotiations 
of local issues, demands and supplemental agreements for 
the duration of the continuance of such strike at such plant. 
No such strike shall be authorized or called, however, 
without at least 5 working days prior written notice by the 
Union to the Company of the intention to authorize any 
such strike. 

[See Par. (117)] 

12. Related Supplemental Agreements 

Modified supplemental agreements are agreed to as 
shown on the pages which are initialed by the parties. 

An amended Supplemental Agreement covering 
Pension Plan, Exhibit A; an amended Supplemental 
Unemployment Benefit Plan, designated as Exhibit D: and 
an amended Supplemental Agreement covering Profit 
Sharing Plan, Exhibit F are agreed to and renewed and shall 
be the same as those of the most recently expired 
Supplemental Agreements, except that they shall be revised 
as shown on the pages which are initialed by the parties., 
effective in accordance with and subject to the provisions 
of such pages. 

13. Life and Disability Benefits Program and Health 
Care Program 
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~2023 Supplemental Agreements Covering Life 
and Disability Benefits Program, Exhibit B; and Health 
Care Program, Exhibit C, set forth in the pages which are 
initialed by the parties, are agreed to, effective in 
accordance with and subject to the provisions of such 
pages. 

14. Personal Savings Plan/Dependent Care 
Reimbursement Plan 

A ;w..I--9--202'3 Supplemental Agreement Covering 
Personal Savings Plan, Exhibit G; Dependent Care 
Reimbursement Plan, Exhibit], set forth in the pages which 
are initialed by the parties, are agreed to, effective in 
accordance with and subject to the provisions of such 
pages. 

15. Exhibit B - Life and Disability Benefits Program 

Notwithstanding the provisions of Item 20 of this 
Contract Settlement Agreement, those provisions of Exhibit 
B to the new Agreement shall have as their effective date 

,-,---,,,,, the effective date of the new Agreement. 

16. Company-Union Committee on Health Care 
Benefits 

The Company-Union Committee on Health Care 
Benefits will engage in activities which have a high 
potential for cost savings while achieving the maximum 
level of health care coverage and services for the money 
spent for such protection. The Company will make 
available funds up to $3,600,000 which may be spent over 
the fu1:1r year period duration of the 2023 GM-UAW 
National Agreement_ beginning with the effective date of 
the ~2023 GM-UAW National Agreement.,_ to fund 
such mutually agreed upon activities as studies, pilot 
projects, and use of consultants. 

17. Wages Earned Definition 

For the purpose of this Agreement, monies 
distributed in the fonn of Profit Sharing, and Payments 

.,..,...-..,,, provided for in Document 92 shall be considered wages 
earned. 
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[See Doc 92] 
l See Profit Sharing Plan-Exhibit F] 

18. Statement on Technological Progress 

A statement, entitled "Statement on Technological 
Progress," as initialed by the parties, is attached hereto and 
made a part thereof. 

LSee Statement on Technologieal Progress/ 

19. Apprentice Safety Training 

During the 1996 Negotiations the parties agreed to a 
revised Basic Safety Training Guide covering all approved 
GM-UAW Apprentice Training schedules except design 
classifications which reads as follows: 

"The approximately 80 hours of safety instruction 
provided for will be incorporated into the shop or related 
training schedules or a combination of both. The total shop 
training shall remain 7,328 hours and the total related 
tr'aining shall.remain 576 hours. The portion of the 80 
hours to be provided as shop training shall be subtracted 
from existing 'Optional Hours.' The portion of the 80 hours 
to be provided as related training shall be subtracted from 
'Unassigned' related training hours. 

"When the method of providing this safety training 
has been jointly established locally it shall be reviewed by 
the Local Apprentice Committee and the Local Joint 
Committee on Health and Safety and a copy of each revised 
schedule shall be forwarded to the GM-UAW Skilled 
Trades and Apprentice Committee for approval. The 
schedules revised in accordance with this agreement will be 
adopted for thos_e apprentices presently in the training 
program to the extent that they can be integrated into such 
revised programs without interfering with the progress of 
the apprentice." 

[See Par. ( 122)t:(133).( 145)] 
{See Doc. 7] 

20. Employee Benefit Plans and Programs 

During the course of bargaining, the parties 
discussed the aOministration of the ~2023 GM-UAW 
Employee Benefit Plans and Programs and the topic of 
consistent administration with the Delphi-UAW Employee 
Benefit Plans and Programs. The parties acknowledged the 
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fact the administration of such programs under the new 
GM-UAW' Agreement is impacted by its new provisions as 
well as other agreements reached between the parties 
incl_uding the 2006 UAW-GM-Delphi Special Attrition 
Program, the UAW-Delphi-GM Memorandum of 
Understanding Delphi Restructuring and the 2007 Term 
Sheet -- Delphi Pension Freeze and Cessation of OPEB, 
and GM Consensual Triggering of Benefit Guarantee. 

21. Ratification and Effective Date 

A. The new Agreement shall become effective on 
the first Monday following the date on which the Company 
receives satisfactory notice from the International Union 
that the new Agreement has been ratified by the Union 
membership provided that the Corporation receives said 
notice from the International Union on or before November 
17, 2023 November 1 , 2019. 

B. No provision of the new Agreement shall be 
retroactive prior to the date such Agreement becomes 
effective, unless otherwise specifically stated therein. 

[See Par. (222)1 

22. Counterpart Signatures 

The signatures hereon shall be applicable to each of 
the various written agreements to which each party has 
committed itself in the same manner and with the same 
effect as if physically subscribed thereon. 

The parties hereto, each by its duly authorized 
officials and representatives hereby accept this Contract 
Settlement Agreement and each and all terms and 
conditions thereof. 
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SUBMISSION# 
INTERNATIONAL GENERAL MOTORS 

UNION, UAW LLC DATE 

,-..,-..,, SHAWNFAJN MARY BARRA TIME 
MICHAEL J. BOOTH MARK.REUSS 
JASON WADE PAUL JACOBSEN 
NICOLE CURRENT GERALD JOHNSON 
MICHAEL PLATER CRAIG GLIDDEN 
DA VE SHOEMAKER ARDEN HOFFMANN 
JASON BEARDSLEY LIN-HUA WU 
CHRIS GALLAGHER MIKE PEREZ 
TODD MCDANIEL MARK POLGLAZE 
LEO J. SKUDLAREK II DA YID COLASINSKI 
JEFF WALKER AMIE NOLAN~NEEDliAM 
MONICA M. BRADFORD JOHN HATER 
AMIE COVILLE DAVID WENNER 
SEAN D'ANGELO MA TT HEWE. YORK 
DA VE MA TI HEWS DA YID BARNAS 
ANDREA N. MORROW ROBYN HENDERSON 
DAN REYES MICHAEL JONES 
JOHN SZAFRANSKI JOY RICHARDS 
ED SMITH PA TRICK MORISSEY 
JEFF KJNG LAMAR RUCKER 
DOUG BIAS LAURA M. SCHAFFRAN 
NICK CAPONE STEVE SFERRA 
ROB EGNOR KIM CARPENTER 
EARL FULLER ART HUBER 
KENNY HINES DEBRA NICHOLSON 
TONY MANN JANE SCOTT 
ARNIECE STEPHENSON TOM IRELAND 

,_.,.._, WILEY TURNAGE JAFFER ALQAMOUSSl 
ERlCWELTER MICHELLE ANTCZAK-HEALEY 
JOANNA BONNER BRAD BALENCIC 
BARRY CAMPBELL JACQUELYN BROUSSEAU 
MIA CARR MONIQUE CALLAHAN-JACKSON 
MA TT COLLINS KELLY COPUS 
SHAWN COOK KIM DILWORTH 
MICHAEL COX ANTON DIRNBERGER 
BRIAN FREDLINE MALISA DUBAL 
STEVE GAJEWSKI PAM DWYER 
DWAYNE HA WK.INS JODI FULTZ 
DERIK JEWELL LOURDES GARCIA 
SCOTT LUBACZEWSKI STEVEN GARRISON 
DEWITT MCGOWAN JR. STEPHEN GIROUARD 
CANDICE MORRISON AMANDA GLADSON 
SEANNAGODA MELISSA GODDARD 
MATISLADE DAN HELM 
RICK TOLDO III MARIA HILTUNEN 
CHRIS WEBB AMY JACOBI 

MANISHJAIN 
JILLKANABY 
DAWN KOPACZ 
KYLE .KUMRITS 
BENKWAKYE 
MELANIE LALONDE 
ELIZABETH LAMARRA 
JOHN MARCUM 
RYAN MCDOWELL 

~ .. KELLEN MYERS 
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INTERNATIONAL 
UNION,UAW 
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GENERAL MOTORS 
LLC 

DIRK OVERDICK~ROTH 
ALEXPEFLEY 
SHERMAN PERKINS 
MICHELE RAY 
HILARY ROSS 
MATT SEDLARIK 
LAURA SEIDEL 
JEFF SETZKE 
JUSTIN SLUSARZYK 
STEVEN SORGELOOS 
ROB TOMINELLO 
COURTNEY YOUNGS 
KIM YOURCHOCK 
JACOBARTZI 
LINDSEY BODEN 
DOUG BRYANT 
MARK CASPER 
LOUIS CHAPMAN 
JACK CRAWLEY 
SARAH FOTHERINGHAM 
'SANEAGlLES 
ASHLEE GRACE 
DEBORAH JACKSON 
ANGELICA JEFFERIES 
JESSICA LANDRO 
DANIELLE LONG 
ALLYSON LUNA Y 
JOSH MANGER 
STEVEN MURPHY 
TASHA PAGE 
ROSS PERSON 
SARAHQUEHL 
TERRANCE ROBERTS 
JAMES ROBINSON 
AMANDA ROSEMAN 
RACHEL SEELEY 
NADER SHIR! 
POONAM SINGH 
RAQUEL SOUZA 
SARAH SPANNBAUER 
BETH STRACKBEIN 
PAUL TERZINI 
YONATONURIBE 
CARLY WADE 
DENISE \VELCH 
MATTHEW WILLIAMS 
LARA WOLF 
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STATEMENT ON TECHNOLOGICAL PROGRESS 

During negotiations the International Union has 
claimed that certain work which is performed at some plant 
locations where the UAW is the certified bargaining 
representative of certain employees has been improperly 
assigned to non-represented employees of General Motors. 

The Corporation is mindful of the Union's concern 
regarding the scope and content of job classifications of 
employees in the UAW bargaining unit and how such may 
be affected by advancing technology. Accordingly, the 
GM-UAW Skilled Trades and Apprentice Committee will 
meet at a minimum of semi-annually to review any new 
technology introduced across multiple locations that may 
impact GM-UAW represented employees and discuss 
'matters concerning new or advanced technology that 
cannot be resolved locally and are referred to it by local 
unions or local managements as well as claims of erosion 
of the bargaining unit. 

Since the first National Agreement of June 24, 
1940, many necessary changes in methods and processes 
have had an impact upon the scope and work content of job 
classifications of both represented and non-represented 
employees. 

Advancing technology has created, and will 
continue to create, new and more complex problems 
bearing upon the work content of job classifications of 
employees represented by the Union. 

It is not the Corporation's policy to assign to non­
represented employees work which comes within the scope 
and content of that normally assigned to represented 
employees at a paiticular plant location. The Corporation 
recognizes that mere novelty or the sophistication of new 
technology alone is not grounds for withdrawing work from 
represented employees. Similarly, the Corporation does 
not believe that the perimeters of the bargaining unit at a 
particular plant location should be expanded simply by the 
introduction of new technology. 

It is recognized that advances in technology may 
alter, modify or otherwise change the job responsibilities of 
repre$ented employees at plant locations and that a change 
in the means, method or process of performing a work 
function including the introduction of computers, energy 
management systems, modern, art to part, tool cutting paths 
and fiber optics, CAM, C.MI\11, CAE, 3D Visualization or 
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other new or advanced technology will not serve to shift the 
work function from represented to non-represented 
employees. Therefore, 

l. Where a work function at a plant location 
preceded the certification of the Union, the work 
function will be assigned as it was assigned at the time 
of certification, unless there has been a written 
agreement otheiwise. 

2, Where a work function was introduced at a 
plant location following the certification of the Union, 
the work function will be assigned as it was originally 
assigned, unless there has been a written agreement 
otherwise. 

The Corporation and the International Union are in 
agreement that the assignment of represented or non­
represented employees depends upon the work function 
involved and not necessar\Iy upon the work tasks required 
to accomplish such work function. 

Notice and Discussion 

The Corporation agrees to advance written 
notification to local unions at locations planning the 
introduction of new or advanced technology so as to permit 
meaningful discussion of its impact, if any, upon skilled or 
non-skilled employees. 

The Chairperson of the Shop Committee, the 
Personne-1 Director, and/or their designated representatives 
will comprise a Plant New Technology Committee and 
shall meet on a regularly scheduled basis. At such time, the 
Local Management will describe for the Plant New 
Technology Committee the extent to which such 
technological changes may affect the work performed by 
represented employees at the plant location involved. The 
Chairperson of the Shop Committee and the International 
Union will be_provided a written description of the 
technology involved, the equipment being introduced, its 
intended use and the anticipated installation date(s). 
During the discussions the Chairperson of the Shop 
Committee may include as members of the Plant New 
Technology Committee, other Local Union representatives 
such as the Health and Safety Representative, a 
representative from the Local Joint Skill Development and 
Training Committee, a member of the Local Apprentice 
Committee, or other employees, as necessary, in order to 
review and provide input on the various matters, of concern 
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relative to the introduction of the new technology involved, 
Accordingly, the parties agreed upon the following 
examples of situations where notification should be given 
and subjects that nlay be discussed: 

A) The first introduction of a technology as 
compared to previously existing plant technology. 

B) Introduction of a new, more advanced 
generation of existing technology having a 
significantly different impact on the bargaining unit. 

C) Introduction of a new application of existing 
technology which has a significantly different 
impact on the bargaining unit. 

D) The type of equipment or process to be 
introduc,ed and its location, 

The parties also highlighted that the National 
Agreement provides for notification to take place as far in 
advance of implementation of the technological change as 
is practicable. This is not only to enable the Plant New 
Technology Committee to discuss the impact such 
introduction of technology has on the bargaining unit, but 
also to discuss timely implementation of employee training 
to prepare them to perform their appropriate functions. 

Training 

The Union has also voiced concern about the 
possibility that new, technologically impacted bargaining 
unit work will not be awarded to represented employees 
because they are insufficiently trained to perform it. In 
view of the parties' interest in affording maximum 
opportunity for employees to progress with advancing 
technology, as part of the advanced discussion, the pa1iies 
will identify appropriate specialized training programs, 
which may be developed, purchased and/or vendor 
provided, and include a proposed training timeline to be 
made, available as far in advance of the technology's 
introduction to the plant as practicable, so that employees 
will be capable of performing new or changed work 
normally performed by represented personnel. 

Dispute Resolution 

The following paragraphs set forth a means of 
resolving disputes concerning patiicular problems 
nccasioned by advancing technology. 
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Where the initial introduction of new or advanced 
technology at a plant location occasions a question of 
whether: 

1) certain new work should be assigned to 
represented employees, 

2) affects the job responsibilities of represented 
employees. or 

3) otherwise impacts the scope of the bargaining 
unit, 

The Plant New Technology Committee will attempt 
to resolve the matter without reso11ing to the grievance 
procedure. Local Management will cooperate in the Plant 
New Technology Committee"s investigation and evaluation 
of impact issues raised due to the introduction of new or 
advanced technology. Comments by the Committee will be 
carefully evaluated by the Local Management in 
accordance with the Corporation's policy relative to the 
assignment of,vork which comes within the scope and 
content of that normally assigned to represented employees 
at the plant location. If the issue remains unresolved either 
party may request involvement of the GM-UAW Skilled 
Trades and Apprentice-Committee. Any remaining 
unresolved issues may be introduced into the second step of 
the grievance procedure as provided in Paragraph (31) of 
the National Agreement. 

Settlements made by the local parties concerning 
the assignment of work functions as between represented 
and non-represented employees in relation to the new or 
advanced technology discussed will be forwarded to the 
International Union and the Corporation and will be 
reviewed by the GM-UAW Skilled Trades & Apprentice 
Committee within thirty (30) days of receipt of the 
settlement. In the event either the Corporation or the 
International Union does not approve the settlement 
following the review by the National Committee, the 
subject matter in dispute will be referred to the 
Management-Shop Committee Step of the Grievance 
Procedure and processed in accordance with the applicable 
provisions of the Grievance Procedure. 

[See CSA #18] 
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Powers of the Umpire 

(46) It shall be the function of the Umpire, after 
due investigation and within a reasonable period of time 
after submission of the case, to make a decision in all 
claims of discrimination for Union activity or membership 
and in all cases of alleged violation of the terms of the 
following sections of this Agreement, and written local or 
national supplementary agreements on these same subjects: 
Recognition; Representation; Grievance Procedure; 
Seniority; Disciplinary Layoffs and Discharges; Call-In 
Pay; Working Hours; Leaves of Absence; Union Bulletin 
Boards; Establishment of New Plants; Strikes, Stoppages 
and Lockouts; Wages, except Paragraph (97); General 
Provisions; Apprentices; Skilled Trades, except as provided 
hereinafter; Vacation Entitlement; Holiday Pay; Paragraphs 
(79) through (79t), relative to procedures on Production 
Standards; Paragraph (79h); and of any alleged violations 
of written local or national wage agreements. The Umpire 
shall have no power to add to or subtract from or modify 
any of the terms of this Agreement or any agreements made 
supplementary hereto; nor to establish or change any wage; 
nor to rule on any dispute arising under Paragraphs (78) 
through (78d), (79g) or (79i) regarding Production 
Standards; nor to rule on a case handled pursuant to 
Paragraph (42a)(2). The Umpire shall have no power to 
rule on any issue or dispute arising under The Waiver 
Section, Paragraphs (226), (227) or the Pension Plan, Life 
and Disability Benefits Program, Health Care Program, 
Profit Sharing Plan, Personal Savings Plan, Legal Services 
Plan, Supplemental Unemployment Benefit Plan, or 
Dependent Care Reimbursement Plan, except with respect 
only to the question of whether a discharged employee 
should receive a supplemental allowance pursuant to 
Section -7--§__of Article II of the Pension Plan (Exhibit A- I). 
Any case appealed to the Umpire on which the Umpire has 
no power to rule shall be referred back to the parties 
without decision. 

fScc Par. (220)] 
[See /\pp. F-2] 
I See Doc. 27] 
!See CS/\ #8) 

!See Exhibit D GIS Elimination Lellerl 
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(69) Any employee who has been transferred 
from a supervisory or non-supervisory position to a job 
classification in the bargaining unit shall be credited with 
seniority as hereafter established provided: 

(a) The employee previously worked on a job 
classification in the bargaining unit. This shall also be 
applied to employees who were promoted prior to 
certification of the Union. 

(b) The employee's employment with the 
Corporation has remained unbroken. 

The seniority of such employee returning to the bargaining 
unit will be established as provided below: 

I. All seniority established prior to March I, 1977. 

2. All time worked in the bargaining unit subsequent to 
March 1, 1977. 

3. All time worked in a supervisory position subsequent to 
October 15, 1984 and prior to January I, 2000. 

4. All time worked in a temporary supervisory position 
that did not exceed 120 days in any calendar year 
between January l, 2000 and December 31, 2011. 

5. All time worked in a supervisory position that does not 
exceed 180 days in any calendar year subsequent to 
January I, 2012. 

6. All time worked in a non-supervisory position that does 
not exceed 180 days in any calendar year subsequent to 
September 14, 2023. 

Such employee will be returned to the classification 
in the department or group previously held prior to leaving 
the bargaining unit if such assignment did not exceed sixty 
(60) days. However, if such last previously held 
classification in the department or group is no longer in 
existence, the employee may be placed in accordance with 
Paragraph (59). In no event shall such employee be 
transferred to a bargaining unit job at a time when the 
employee has insufficient seniority to be so placed. 

When an employee is transferred from the 
bargaining unit to a supervisory or non-supervisory 
position, the Chairperson of the Shop Committee will be 
given a letter specifying the employee's name. When such 
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supervisory or non-supervisory employee is returned to a 
job classification in the bargaining unit, the Chairperson of 

,_.- the Shop Committee will be given a letter notifying of such 
transfer back into the bargaining unit. The transfer ,of an 
employee from a supervisory position back into the 
bargaining unit will not result in the layoff of a seniority 
employee. 

[Sec Doc, 141] 
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(2) When employees are relocated, they will be 
given a choice from the following Relocation Packages: 

(a) Option I- Enhanced Relocation: 

Employees who transfer voluntarily will receive a 
Relocation Allowance up to a maximum of $30,000, 
$6,000 of which will be provided as a signing bonus to 
cover miscellaneous up-front cash expenditures. An 
additional amount of $16,000 will be paid to the employee 
at the new location. 

In addition, spousal relocation assistance will be 
provided. 

After one (I) year of employment, employees may 
receive $8,000 if they continue to be employees of the new 
location. 

Employees who transfer involuntarily and select Option I -
Enhanced Relocation will receive a Relocation Allowance 
up to a maximum of $37,500, $7,500 of which will be 
provided as a signing bonus to cover miscellaneous up­
front cash expenditures. An additional amount of $20,000 
will be paid to the employee at the new location. 
After one (1) year of employment. employees may receive 
$10,000 if they continue to be employees of the new 
location. 

Employees who are placed in accordance with 
Appendix A and accept the Enhanced Relocation 
Allowance will not be eligible to initiate another Extended 
Area Hire placement or initiate an Area Hire placement as 
an active employee for a period of 36 months unless the 
employee's status changes to laid off. In the event the plant 
has employees on indefinite layoff with no likelihood of 
recall into the active workforce, the 36-month period will 
be eliminated. 

Employees receiving the Enhanced Relocation 
Allowance will terminate their seniority at all other GM 
locations and, therefore, not be eligible for recall/rehire or 
Return to Former Community. 

Detailed information regarding payments and 
other Relocation Help Services regarding the Enhanced 
Relocation Allowance will be made available to employees. 

(b) Option 2- Modified Enhanced Relocation: 
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The Modified Enhanced Relocation option is 
available only to employees transferred involuntarily under 
the provisions of Appendix A, Extended Area Hire. 

Employees will receive a Relocation Allowance 
up to a maximum of $30,00037,500, $4,8006.000 of which 
will be provided as a signing bonus to cover miscellaneous 
up-front cash expenditures. 

IR additioR, spousal reloeation assistanee will be provided. 

If they continue to be employees at the new location, the 
following schedule of additional payments will be made on 
the anniversary of their start date: 

After I year: $~6.500 
After 2 years $I0,00012,500 
After 3 years $10,00012,500 

Employees choosing the Modified Enhanced 
Relocation may be recalled as soon as practicable taking 
into consideration the operational impact to the sending and 
receiving plants and may exercise Return to Former 
Community rights after six (6) months of employment at 
the new location. 

Employees who choose to Return to their Former 
Community are not entitled to receive any additional 
relocation payments. In addition, employees refusing to 
Return to Former Community are not entitled to receive the 
$6,000 payment for relinquishing their Return to Former 
Community rights. 

(c) Option 3 - Basic Relocation: 

Employee will receive Relocation Allowance in 
the amount of $5,000. 

The employee who accepts the Basic Relocation 
Option will be eligible to apply for return to former 
community after working at the plant of relocation for a 
period of six (6) months or upon indefinite layoff from the 
plant of relocation (Seniority Return to Former 
Community-Section VI). The employee may submit an 
Extended Area Hire application in accordance with the 
Memorandum of Understanding Employee Placement 
(Section II - Extended Area Hire) after working at the plant 
ofrelocation for a period of one (I) year or upon indefinite 

, ..... "' layoff from the plant of relocation. 
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If an employee is recalled or rehired to a former plant and 
elects to return to that plant, the employee will be returned 
as soon as practicable taking into consideration the 
operational impact to the sending and receiving plants. 

[Sec App. A] 
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(98)(a) General Increases. During the 2023 
National Negotiations, the parties agreed that 
Manufacturing Traditional production employees (those 
other than skilled manufacturing employees hired prior to 
October 16, 2007) and Skilled Trades journeypersons 
Employees •whose straight time hourly wage rate ·was 
$29. IO or more as of September 14, 2020, shall receive an 
increase to their base wage rate (exclusive of shift 
premium, seven-day operator premium, and any other 
premiums) effective onthe October 23, 2023 and thereafter 
in accordance with the table below. 

Effective Effective Effective Effective 
10[23[2023 

09[16[2024 09[1Sl2025 09[21L2026 09l20L2021 

General Wage 

Increase% 

Streight Time 
Hourly 

11% 3% 3% 

Wege Rete 'Wege lnereese 
Less then 29.Hl ............................................................... $0.8{i 
29.10 29.lfi .................................................................. $0.87 
29.17 29.49 .................................................................. $0.88 
20 SIi 29.83 .. ................................. "' ........................... . S0.89 
29.84 30.lfi .................................................................. $0.90 
30.17 30.49 .................................................................. $0.91 
JO.SO 30.83 ................................................................. .$0.9:Z 
30.84 31.lfi .................................................................. $0.93 
3).17 3).49 ..... m .......................................................... $0.94 
31.SO 31.83 ................................................................. .$0.95 
31.84 32.lfi .................................................................. $0.9fi 
32.17 3:Z.49 .................................................................. $0.97 
32.SO 32.83 .................................................................. $0.98 
32.84 33.lfi .................................................................. $0.99 
33.17 33.49 .................................................................. $1.00 
Jl.$11 33.83 .................................................................. .$1.01 
33.84 34.lfi .................................................................. $1.02 
34.17 34.49 .................................................................. Sl.03 
34.511 34.83 ................................................................. .$l.04 
34.84 JS.lfi .................................................................. $1.(IS 
35.)7 .15.49 ................................................................. .$1.0{i 
35.SO .15.83 .................................................................. $1.07 
3S.84 3fi.lfi .................................................................. $1.08 
3fi.l7 3Ci.49 .................................................................. $1.09 
3Ci.SO Jfi.83 ................................................................. .$1.10 
3Ci.84 37.1 {i .................................................................. $1.11 
37.17 37.49 .................................................................. $1.12 
37.SO 37.83 ................................................................. .$1.13 
37.84 38.lei ................................................................. .$1.14 
38.17 38.49 .......... , ... , ................................................... SI .JS 
38.SO 38.83 ................................................................. .$1.1 fi 
38.84 39.lfi .................................................................. $1.17 
39.17 39.49 ................................................................. .$1.18 
JO.Sill 39.83 .................................................................. $l.19 
39.84 40.Hi .................................................................. $1.:ZO 
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(98)(b) Effective September 19, 2022, employees 'tvho 
were eligible for a base vvage iAcrease pursuaAt to 
Paragraph (98)(a) above shall receive a secoAd base wage 
iAcrease to their straight time hourly ·.vage rate (e,wlusive 
of shift premium, seveA day operator premium, aAd aAy 
other premiums) iA accordaAce with the table defiAed in 
Paragraph (98)(a). 

NOTE: In the case of a classificatioA, the rate for which is 
determined by a wage rule iA the Local Wage AgreemeAt 
relatiAg the rate for the classificatioA to the rate for another 
classificatioA or classificatioAs, the above tables will 
determiAe the rate for the classificatioA where there is a 
coAflict with such ·wage rule. 
(See Par. (119) ( I 83)(e)] 
On the effective date of the Agreement, Skilled Trades 
Journeypersons will receive a one-time tool allowance premium 
of $1.50 added to the base hourly rate. This tool allowance 
supersedes and replaces all other tool allowances for Skilled 
Trades. 
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DELETE 

(99){a) 
Payments. 

Performance Bonus Lump Sum 

During the current negotiations, the parties agreed 
to provide a lump sum payment to each eligible employee 
represented by the Union in accordance with the following 
table: 

Eligibility Date 
May 15, 2020 
May 15, 2021 
May 15, 2022 
May 15, 2023 

Amount 
$1000 
$1000 
$1000 
$1000 

Payable During 
Week Ending 

June 14, 2020 
June 13, 2021 
June 12, 2022 
June 11, 2023 

Eligible employees are defined as those whose 
status with the Company as of the eligibility date is one of 
the following: 

• Active with seniority; 
• On temporary layoff status; 
• On leave pursuant to Family and Medical Leave 

Act; 
• On one of the following leaves of absence which 

has not exceeded ninety (90) days as of the 
eligibility date: 

o Informal (Paragraph 103) 
o Formal (Paragraph 104) 
o Sickness and Accident (Paragraphs I 06/ l 08) 
o Military (Paragraphs 112 or 218[a]) 
o Educational (Paragraph 113) 

In addition, should the International Union, UAW­
GM Department raise any question of equity in application 
regarding specific employees, the Company agrees to meet 
on such cases in order to review the facts. 
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DELETE 

(99)(b)An otherwise eligible employee who, during 
the twelve ( 12) month period immediately preceding the 
eligibility date, retires or dies wi II be eligible for partial 
payment of the Performance Bonus Lump Sum in 
accordance with the following table: 

Weeks Worked 
13 Weeks but Less than 26 Weeks 

26 Weeks but Less than 39 Weeks 
39 Weeks or more 

Amount of Payment 
$250 
$500 
$750 

For employees who have died, such Performance 
Bonus Lump Sum shall be paid to their duly appointed 
legal representatives, if there be one, and, if not, to the 
spouses, parents, children, or other relatives or dependents 
of such persons as the Company in its discretion may 
determine. 
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DELETE 

(101) Performance Bonus Payments. A 
Performance Bonus payment will be made to each 
employee who was also eligible for a base wage rate 
increase pursuant to Paragraphs (98)(a) and (98)(b) in 
accordance with the table below. In addition, In­
Progression employees hired on or after November 16, 
2015, will become eligible for this Performance Bonus 
Payment, after reaching the max of their respective wage 
table. However, employees who received a base wage 
increase in September 2019 will not be eligible for the 
Performance Bonus Payment in 2019. 

Eligibility Date 
October 7, 2019 

September 20, 2021 

Amount 
Four percent 
(4%) of 
Qualified 
Earnings 
Four percent 
(4%) of 
Qualified 
Earnings 

Payable 
Week Ending 
November 3, 2019 

October 17, 2021 

An employee shall become eligible for a 
Performance Bonus payment as hereinafter defined, 
provided the employee has seniority as of the designated 
eligibility date set forth above. 

An employee's Performance Bonus will be based 
on the qualified earnings during the 52 consecutive pay 
periods immediately preceding the pay period in which the 
designated eligibility date falls. 

Qualified Earnings, as used herein, are defined as 
income received by an eligible employee from General 
Motors during each designated Performance Bonus 
eligibility year resulting from the following: 

Hourly Base Wages* 
Shift Premium* 
Vacation Entitlement 
Holiday Pay 
Seven-Day Operator Premium 
Bereavement Pay 
Jury Duty Pay 
Apprentice Pay 
Call-In Pay 
Short Term Military Duty Pay 
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*Including ove1iime, Saturday, Sunday and Holiday 
-~- premium payments 
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DELETE 

(lOl)(a) An employee who retires during the 
Performance Bonus eligibility year provided in Paragraph 
(99)(b) and who, but for such retirement, would have had 
seniority as of the designated eligibility date, shall qualify 
for the Performance Bonus as defined in (99)(b). 
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DELETE 

(lOl)(b) In the case of employees who die during 
the Performance Bonus eligibility year, a Performance 
Bonus shall become payable as if they were seniority 
employees on the designated eligibility date and calculated 
based on their Qualified Earnings during the eligibility year 
as defined in Paragraph (101) above. Such Performance 
Bonus shall be paid to their duly appointed legal 
representatives, if there be one, and, if not, to the spouses, 
parents, children, or other relatives or dependents of such 
persons as the Company in its discretion may determine. 
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(lOl)(d) Cost of Living Allowance. €aeh 
employee co•,rered by this Agreement shall receive a Cost 
of Living Allo·Nance in accordance with the provisions of 
Paragraphs ( I O I )(g) and ( I O I )(h). 

It is agreed that only the Cost of Living Allov,rance 
will be subjeetto reduction so that, if a sufficient decline in 
the cost of living occurs, employees •Nill immediately enjoy 
a better standard of living. 

This provision does not apply to employees covered 
under the "Entry Level Memorandum of Understanding." 

[See Par. (IQl)(eH 
[See Dec. 87] 

All seniority employees shall be covered by the 
provisions of a cost-of-living allowance, as set forth in this 
Agreement. The cost-of-living allowance shall not be added 
to the base rate for any classification or any general wage 
increases, but only to each employee' s straight-time hourly 
earnings. 

The cost-of-living allowance shall be taken into 
account in computing overtime and shift/crew premiums, 
and in determining all contractual paid time off, and call-in 

J2fil:,. 
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(lOl)(e) The Cost of Living Allowance 
provided for in Paragraph (I0l)(d) shall be added to each 
employee's hourly wage rate and will be adjusted up or 
dO\,'t'n as provided in Paragraphs (I0l)(g) and (10l)(h). 

The amount of the COLA shall be determined and 
redetermined as provided below on the basis of the 
"Consumer Price Index for Urban Wage Earners and 
Clerical Workers, (CPI-W, Current Series, United States 
City Average, All Items Less Medical Care, not seasonally 
adjusted) , All Items (1982-84 = 100) , published by the 
Bureau of Labor Statistics, U.S. Department of Labor" and 
referred to herein as the "Index". 

In the event the appropriate Index figure is not 
issued before the effective date of the cost-of-living 
adjustment, the cost-of-living adjustment that is required 
will be made as soon as practicable after the receipt of the 
Index, retroactive to the original effective date of the 
adjustment. 

In the event that the Index shall be revised or 
discontinued and in the event the Bureau of Labor 
Statistics, U.S. Department of Labor, does not issue 
information which would enable the joint parties to know 
what the Index would have been had it not been revised or 
discontinued, then the joint parties will meet, negotiate, and 
agree upon an appropriate substitute for the Index. Upon 
the failure of the parties to agree within sixty (60) days, 
thereafter, the issue of an appropriate substitute shall be 
submitted to the Umpire for determination. The Umpires 
decision shall be final and binding. 
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(lOl)(f) The Cost of Living Allowance provided for 
in Paragraph (IO I )(d) \Viii be determined in accordance 
with changes in the official Consumer Price Index for 
Urban Wage Earners and Clerical Workers (CPI W), 
current series for all items less medical care not seasonally 
adjusted, United States City Average, as published by the 
Bureau of Labor Statistics (1982 1984 100). 

[See Doe. 87] 

For cost-of-living allowance adjustments effective 
during this Agreement there will be a one cent ($0.01) 
adjustment in the cost-of-living allowance for each nine 
hundredths (0.090) change over and above the base prior 
quarter's Index. The quarterly adjustments will be 
calculated by subtracting the prior quarter's three (3) month 
average index form the current quarter's three (3) month 
average index, dividing the result by 0.090, then dividing 
that result by l 00. The result will be rounded to the nearest 
penny. 

In determining the Three-Month Average Index for 
a specified period, the computed average shall be rounded 
to the nearest 0.001 Index point. 

In no event will a decline in the Three-Month 
Average Index below 289.217 provide the basis for a 
reduction in the wage scale by job classification. 

When a quarterly adjustment results in an increase, 
the adjustment will be added to the cumulative amount of 
cost-of-living allowance previously calculated to arrive at 
the current cumulative cost-of-living allowance. 

When a quarterly adjustment results in a decrease, 
the adjustment will be subtracted from the cumulative 
amount of cost-of-living allowance previously calculated to 
arrive at the current cumulative cost-of-living allowance. 

If the Union claims that the Company's calculations 
in any particular instance were not made in accordance 
with this Agreement, it may refer the matter to the Umpire 
for determination. The Umpires' decision shall be final and 
binding. 

An employee's COLA payment will be provided 
based on the following table: 
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Adjustment Index Calculation Period 

1 August, SeQtember, and October 2023* 
2 November and December 2023 and Januarv 2024 

3 Februarv. March. and Anril 2024 
4 May, June, and July 2024 

5 Au<>ust Sentember. and October 2024 
6 November and December 2024. and Januarv 2025 

7 Februarv. March. and Anril 2025 
8 May, June, and July 2025 

9 August, SeQtember, and October 2025 
IO November and December 2025. and Januarv 2026 
I I Februarv March. and Aoril 2026 
12 May, June, and July 2026 

13 August, SeQtember, and October 2026 

14 November and December 2026, and Janumx 2027 

15 Februar" March. and Aoril 2027 
16 May, June, and July 2027 

17 August, SeQtember. and October 2027 

18 November and December 2027, and January 2028 . 
* The first admstment's three-month Index calculat1on will be based oft 

of the prior 
quarter's average Index. The average Index from May, June, and July 

2023 is 289.128. 

For each quarterly adjustment to the cost-of-living 
allowance during the term of the Agreement the amount of 
increase Qayable to emQloyees shall be reduced by ten cents 
($0.I 0) or by the amount of the increase, whichever is less. 
The rationale for the aforementioned reduction in cost-of­
living allowance is Novided for ComQatw-incurred 
inflationary costs associated with healthcare. The sum of 
the diversions during this Qeriod will continue into 
Qemetuity. 
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Weekly Payment 
will begin on 
First Fu 11 Pay 
Ending: 

December 2023 

March 2024 
June 2024 
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December 2024 
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December 2025 

March 2026 

June 2026 
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December 2026 

March 2027 

June 2027 
SeQtember 2027 

December 2027 

March 2028 



(lOl)(g) Effective with the date of this 
Agreement, $2.03 shall be deducted from the $2.08 Cost of 
Living Allowance in effect immediately prior to that date 
and $2.03 shall be added to the base wage rates (minimum, 
intermediary and maximum) for each classification in 
effect on that date (excluding employees covered by the 
"Entry Level Memorandum of Understanding"), for pay 
calculation purposes. Thereafter, during the period of this 
Agreement, adjustments in the Cost of Living Allowance 
shall be made at the followiag times: 

Effeeti>,•e E>ete 
of Adj11stmeet: 

Deee1flber 3, 2()07 

first pay period .......... . 
begiAning on or after: 
Marek 3, 2008 and at 
three ealendar month 
iAter.•als thereafter 
to June 6, 2011. 

Besed Upoe ThFee 
Moeth A•,<eFege of 

the CoAsumeF PFiee 
IAde* FoF: 

August, September, October, 
~ 
J>Joyernber, Deeember, 2007 
and JE!Auary, 2008 and at three 
calendar montl~ iAter.•als 
thereafter to February, March, 
April, WI I. 

In determining the three montl:i average of the 
lHdexes for a specified period, the computed average shall 
be rounded to the nearest 0.0 l lnde>E Point. 

In no e·,<ent will a decline in the three month 
average Coasun:ier Price ladex belovt' 197.23 provide the 
basis for a reduction in the ,,,.,age scale by job classification. 

[See Par. (IOl)(d),(IOl)(e),(IOl)lh)] 
[See Par. (IO I )(j),( IO I )(IE),( 190)] 

[See CSA #10] 

Effective pay ending April 30, 2028, five cents 
($0.05) will be subtracted from the March 2028 cost-of­
living allowance and the remainder shall be added to the 
base hourly rate for each classification, including minimum 
and maximum rate for spread rate classifications, where 
applicable. The five cents ($0.05) shall remain as the 
beginning cost-of-living allowance float for the next 
Collective Bargaining Agreement. 
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(lOl)(h) The amount of the Cost of Living 
Ailowanee shall se five eents (5¢) per hour effeetive with 
the effective date of this Agreement and ending Deeemser 
2, 2007. Effeetive Decemser 3, 2007 and for any period 
thereafter as provided in Paragraphs (IO I )(d) and (IO 1 )(g), 
the Cost of Li,·ing Allowanee shall se in a.eeordanee v,rith 
the following tasle: 

ThFee Month A-leFage Cast af Living 
CansumeF PFiee lnde* ,A .. llawanee 

197.23 or less .................................. None 
197.24 197.31 .............................. I¢ per hour 
197.32 197.39 .............................. 2¢perhour 
197.40 197.47 .............................. 3¢ per hour 
197.48 197.56 .............................. 4¢ per hour 
197.57 197.64 .............................. 5¢ per hour 
197.65 197.72 .............................. 6¢ per hour 
197.73 197.80 .............................. 7¢ per hour 
197.81 197.88 .............................. 8¢ per hour 
197.89 197.96 .............................. 9¢ per hour 

And so forth, in aeeordanee with the Letter of 
Understanding signed sy the parties. 

i. For eaeh inerease to the Cost of Li-..·ing Allowanee 
segi1ming on Deeemser 3, 2007 and eontinuing into 
perpetuity, the a1flount of increase payasle to employees 
shall se redueed sy two cents (2¢) per three month period, 
or sy the amount of the inerease whiehe,·er is less. 

ii. For eaeh increase to the Cost of Living Allo•,.,.anee 
during the fifteen three month periods seginning Deeemser 
3, 2007 and ending June 6, 2011, the amount of inerease 
payable to employees shall be redueed by four eents (4 ¢), 
or by the amount of the inerease whiehever is less. The 
sum of the diversions during this period will eontinue into 
perpetuity. 

111. For each inerease to the Cost of Living Allowanee 
during the fifteen three month periods beginning Deeember 
3, 2007 and ending June 6, 2011, the amount of inerease 
payable to employees shall be reduced by four eents (4 ¢), 
or by the amount of the increase 1Nhiche•,rer is less. 

The di,·ersions referenced herein will be diverted in 
the order as referenced above. 

Following the adjustment for the three month 
period beginning June 6, 2011, the sum redueed during the 
fifteen periods shall se sustraeted from the Cost of Living 
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-
Allowanee taale, and the table shall be adjusted so that the 
a'etual three month Avernge Consumer Priee lndei, equates 
to the allowanee payable during the period begim1iRg June 
6,201!. 

(See Par. (!Ql)(e)I 
(See Doe. 87] 

No adjustments, retroactive or otherwise. shall be 
made due to any revision which may later be made in the 
published figures used in the calculation of the Consumer 
Price Index for any month or months specified in Paragraph 
(IO l )(f). 
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DELETE 

(lOl)(i) The amount of any Cost of Living 
Allowance provided for in Paragraph (IOI)( d) in effect at 
the time shall be included in computing overtime premium, 
night shift premium, vacation payments, Independence 
Week Shutdown pay, holiday payments, call-in pay, 
bereavement pay, jury duty pay, and short-term military 
duty pay. 
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DELETE 

(lOl){j) rn the event the Bureau of Labor Statistics 
does not issue the appropriate Consumer Price Index on or 
before the beginning of one of the pay periods referred to in 
Paragraph (IO 1 )(g) any adjustments in the Cost of Living 
Allowance required by such appropriate Index shall be 
effective at the beginning of the first pay period after 
receipt of the Index. 
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DELETE 

(lOl)(k) No adjustments, retroactive or 
otherwise, shall be made due to any revision which may 
later be made in the published figures used in the 
calculation of the Consumer Price Index for any month or 
months specified in Paragraph (IO I )(g). 
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DELETE 

(101)(1) The parties to this Agreement agree 
that the continuance of the Cost of Living Allowance is 
dependent upon the availability of the monthly Consumer 
Price Index published by the Bureau of Labor Statistics in 
its present form and calculated on the same basis as the 
current Index unless otherwise agreed upon by the parties. 
If the Bureau of Labor Statistics changes the form or the 
basis of calculating the Consumer Price Index, the parties 
agree to request such agency to make available, for the life 
of this Agreement, a monthly Consumer Price Index in its 
present form and calculated on the same basis as the Index 
was prior to such change. 

[See Par. (IO I )(t)] 
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Leave of Absence for Union Activity 

(109) Employees elected to a permanent office in, 
or as a delegate to, any labor activity necessitating a leave 
of absence, shall be granted such leave for a minimum of 
the first half or the second half of their shift and not to 
exceed one year and shall, at the end of the term in the first 
instance, or at the end of the mission in the second instance, 
be guaranteed reemployment if there is sufficient work for 
which they are in line at the then current rate of pay. 
Written notice for such leaves, giving the length of leave, 
shall be given theto local Plant Management as far in 
advance as possible but in no event later than the day24 
hours prior to the Eiayshift such leave is to become 
effective. Seniority will accumulate during the period of 
such leaves. 

[See Par. ( 111)] 

109C03 1 

DATE INITIALED: __ O_C_T_2_4_20_2_3 __ _ 

INITIALED BY PARTIES=-Kl--l-➔-P---41 __ z ___ i_ 
C/ 



(127) The duties and functions of the Local 
Apprentice Committee shall be as follows: 

[See Par (126),(140)] 

(a) To negotiate on issues involving the effect 
of the employment of apprentices on the employment of 
journeypersons in the trades involved. 

(b) To study other matters that may involve the 
training of apprentices by journeypersons in the shop. 
When machinery, equipment or material is introduced or 
modified and new skills are required in the journeyperson 
classification in the plant, the matter may be reviewed to 
determine the effect on the shop and related training of 
apprentices including necessary revision of such training. 
If requested, arrangements will be made with the 
Apprentice Coordinator for the Local Apprentice 
Committee to investigate the new skills on the plant floor 
as a part of their review. When a meeting is held with the 
local educational institution providing related training to 
implement changes in the related training curriculum, the 
Union members of the Local Apprentice Committee will be 
given the opportunity to attend. 

[See Statement on Technological Progress] 

(c) Progress reports of the apprentice shop and 
related training schedules shall be reviewed in meetings of 
the Local Apprentice Committee, except that upon the 
request of a member of the Local Apprentice Committee an 
individual apprentice's record shall be reviewed in a 
meeting of the Local Apprentice Committee once during 
the last thirty (30) day period prior to completion of the 
apprentice shop training schedule. Problems involving the 
improper application of the shop training schedules to 
individual apprentices may be raised with supervision and 
if necessary discussed with the apprentice on the plant floor 
by the Chairperson or another Union member of the Local 
Apprentice Committee. 

(d)(l) Recei¥e transcripts for applicants from the 
appro¥ed educational institutions and forward copies to the 
National Apprentice Committee. The National Committee, 
upon re¥iew of the transcript, may authorize the Local 
Apprentice Committee to issue a Skilled Trades 
Apprenticeship Readiness Certificate (STARC). Certified 
applicants may then submit an apprentice program 
application to the Local Apprentice Committee who will 
forward copies to the National Apprentice Committee. 
[See Dee. 20,e2,e3] 
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(d)(l) When necessary, the Apprentice 
Coordinator will make arrangements to temporarily assign 
a Union member of the Local Apprentice Committee to 
another shift to handle specified, legitimate apprentice 
matters. The overtime premium pay provisions of this 
Agreement are hereby waived in such instances and such 
changes in shift for this purpose will not result in the 
payment of ove1time premium. 

[See Par. (85),(86)] 

(e) All applications for apprenticeship will be 
available upon request for review by the Chairperson of the 
Union members of the Local Apprentice Committee. 

J!L_ The Local Apprentice Committee will be 
provided an internal seniority and an external non-seniority 
STARC Ready List containing the name, plant employment 
information and trades applied for by each apprentice 
applicant. Apprentice selections shall be at a maximum 
ratio of one (I) external non-seniority applicant for every 
tlu·ee (3) GM-UAW seniority applicant. Seniority 
applicants will be selected in descending order of corporate 
seniority in accordance with the Apprentice Selection 
Procedure; however, more selections from the non­
seniority list may be made in the event sufficient seniority 
employee applicants are not available. Notwithstanding the 
above provisions of this paragraph, laid off apprentices 
may be placed in the classification from which they were 
laid off prior to the selection of new applicants from either 
the seniority employee applicant list or the one from all 
other applicants. 

ff)(g) Solely for the purposes of the ST ARC 
Ready List and in accordance with the Apprentice Selection 
Procedure. GMCH candidates will be selected in 
descending order of GMCH hire dates provided that the 
employee rep01ts their GMCH hire date to the National 
Apprentice Committee. In these instances, the Company 
will incur no liability when an employee fails to report their 
GMCH date of hire. In the event that an employee did not 
previously self-report their GMCH date of hire, they will be 
adjusted ffi<lll the STA RC Ready List at the next update 
period. 

(g!!.) Employees eligible for tuition assistance 
who express a desire to enter the apprentice program will 
be advised by a member of the Local Apprentice 
Committee of courses that are available tl1rough the Tuition 
Assistance Plan to complete the ST ARC requirements. 

[See Memo~Tuition Assistance Plan] 
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(lt.i) The Apprentice Coordinator and the 
Chairperson of the Union members of the Local Apprentice 
Committee may confer with new apprentices for the 
purpose of acquainting the apprentices with the role of the 
Company, Local Management, the Union and the National 
and Local Apprentice Committees in the apprentice 
program and to asce11ain that the apprentices understand 
their status and obligations as apprentices in accordance 
with the Apprentice Training Agreement provided for in 
Paragraph (144). 

(iD The Apprentice Coordinator and the 
Chairperson of the Union members of the Local Apprentice 
Committee may confer with apprentices where there are 
indications that apprentices are failing to perform their 
obligations as apprentices. 

Gk) To evaluate and credit previous experience 
as provided for in Paragraph (132). 

[Sec Par. (132)] 

(klj To issue certificates of completion of 
apprenticeship as provided for in Paragraph ( 150). 

(I!!!) Each six months the Chairperson of the 
Union members of the Local Apprentice Committee will be 
furnished with a list of the number of apprentices in each 
training period by classification and the number of 
journeypersons by classification included in the ratio of 
apprentices in training to journeypersons. 

(m!!) Apprentice training matters which are 
discussed by the Local Apprentice Committee and are not 
resolved may be referred to the GM-UAW Skilled Trades 
and Apprentice Committee for disposition. 

[See Par. (145)] 
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Term of Apprenticeship 

(133) The term of apprenticeship shall be 
nominally four (4) years in length, but shall be based on the 
number of hours actually worked. The shop schedule shall 
be divided into eight (8) periods of 916 hours each. 

133A01 

[See Par. (142),(146)] 
[See CSA #Lml] 
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Apprentice Wage Rates 

(151) On the effective date of this agreement, tihe 
straight time hourly wage rates (exclusive of Cost-of­
Living Allowance and shift premium) for apprentices in the 
bargaining unit shall be the rates set forth in the following 
Apprentice Rate Schedules: 

For apprentice shop training schedules requiring 
7328 hours: 

AppFentiee 
TF&ining PeFiod 

!st 916 HeuFs 
2Rd 916 HeuFs 
3rd 916 Hm1Fs 
4th 916 Heurs 
5th 916 Hmm 
6th 916 HeuFs 
7tl~ 916 HeuFS 
8th 916 Heurs 

HOHFly 
Rate* 

~ 
~ 
29.39 ph:1s 9% ef "Rate DiffereRce" 
29.39 ph,1s 20% ef "Rate DiffeFeRce" 
29.39 plus 33% ef"Rate DiffeFeRce" 
29.39 ph1s 48% ef"Ri!te DiffeFeRce" 
29.39 plus 66% ef "Rate DiffeFeRce" 
29.39 plus 86% ef"Rate DiffereRce" 

Annrentice Trainin11 Period Hourlv Rate* 
)SI 0 - 916 Hrs. 84% of annlicable Journevnerson rate 
2"d 917-1832 Hrs. 86% of annlicable Journevnerson rate 
3rd 1833-2748 Hrs. 88% of annlicable Journevnerson rate 
4th 2749-3664 Hrs. 90% of annlicable Joumevnerson rate 
5th 3665-4580 Hrs. 92% of aoolicable Journevnerson rate 
6th 4581-5496 Hrs. 94% of annlicable Journevnerson rate 
7th 5497-6412 Hrs. 96% of ann)icable Journevoerson rate 
8th 6413-7328 Hrs. 98% of annlicable Joumevnerson rate 

*The "Role DiffeFenee" shall Ile ElelertfliAeEI ey Sl¾BIFaeting the Sl¾lll af$.20 anEI 
11~0 H011rly Rate ter !lie 2AEI 91 e H011rs from !he maicinrnm rate eslaelisheEI in 
the Local Wage Agree1fleAI fer the j011me)rn0Alwo1Ran elassificalian fuF ·n•hicli 
the apprentice is in training. Res11l!ant rates shall Ile roHneleel lo the nearest I 
€eflb *The period rate shall be determined as a percentage of the 
journeyperson's classification rate for which the apprentice is in training. 

For apprentice shop training schedules requiring 
7920 hours: 

AppFentiee 
Training PeFiod 

I st 990 HeuFs 
2Rd 990 Hours 
3rd 990 Hours 
4th 990 Hours 
5th 990 I leurs 
6th 990 HouFs 
7th 990 Hours 
8th 990 Heurs 

Hourly 
Rate* 

~ 
~ 
29.39 plus 9% of "Rate Difference" 
29.39 plus 20% ef "Rate Difference" 
29.39 plus 33% of "Rate DiffereRee" 
29.39 plus 48% of"Rate Difference" 
29.39 plus 66% ef"Rate Difference" 
29.39 plus 86% of"Rate Difference" 

A rentice Trainin Period Houri Rate* 
0 - 990 Hrs. 84% of a licable Journe erson rate 
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2nd 991-1980 Hrs. 86% of a·~-Jicable Journe"'-erson rate 

3'' 1981-2970 Hrs. 88% of agglicable Joumeygerson rate 

4'" 2971-3960 Hrs. 90% of agglicable Journeygerson rate 

5th 3961-4950 Hrs. 92% of agglicable Joumeygerson rate 

6'" 4951-5940 Hrs. 94% ofagglicable Journeygerson rate 

7th 5941-6930 Hrs. 96% of agglicable Joumeygerson rate 

gth 6931-7920 Hrs. 98% of agglicable Journeygerson rate 

*Tfle "Rate f)iffeFeeee" slmll be deternifried b~ s1:1:blFaetieg the sum ofS.29 8.REl 
tile Hourly Rate fer !he 2nd 999 I louFS from the ma:timum rate established in 
t~1e Loeal Wage AgFeement for th.ej01:1rne) man/v. omen elassilieatieH feF vdtieh 
the appFentiee is iR training. Resultant rates shall be rounded to the neaFest I 
eeflb-*The period rate shall be determined as a percentage of the 
joumevperson's classification rate for which the apprentice is in training. 

Notwithstanding the foregoing provisions, seniority 
employees transferred to apprentice training, including 
seniority GM employees transferred from other GM-UAW 
locations, shall be transferred at their current rate of pay, 
provided, however, that in no event will their I st Period 
Rate be lower than the Hourly Rate set forth above. Upon 
completion of each period, they shall be paid as contained 
in the schedule above or their current rate, whichever is 
higher, and shall be paid such rate until they qualify for a 
higher rate in accordance with the Apprentice Rate 

~- Schedule. 

The $29.23 and $29.39 rntes shown in the aaove paragraph 
will beeome $30.11 and $30.27 OR September 14, 2020. 
The rates $30.11 and $30.27 will aeeome $31.0 I and 
$31.18 on September 19, 2022. 

Upon graduation, apprentices will receive an 
increase, to the journeypersons rate for the skilled 
classification to which they are assigned. 

The above Apprentice Rate Schedule automatically 
provides for all increases in straight time hourly wage rates 
which are effective on the effective date of this Agreement. 
The straight time hourly wage rates for individual 
apprentices shall be detennined only in accordance with the 
provisions of this Paragraph (151). 

[See Par.12fil®-( 132)l.l.'!Jl.(I 81 a)] 
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Wage Rates of "Journeypersons-in-Training" 

(163) The straight time hourly wage rates 
(exclusive of Cost-of-Living Allowance and shift premium) 
for journeypersons-in-training (J.I.T.) in the bargaining unit 
shall be the rates set forth in the following J.I.T. Rate 
Schedules: 

For apprentice shop training schedules requiring 
7328 Hours: 

J..1.-'.F. 
Trnieing Periotl 

+"' 0 916 Hrs. 
200 917 1832 Hrs. 
;;«1 1833 2748 HFS. 
4th 2849 3664 Hrs. 
~ th 3665 4580 Hrs. 
6th 4581 5496 Hrs. 
7th 5497 6412 Hrs. 
&th 64l37328Hrs. 

J.I.T 
Trainine: Period 

I st 0 - 916 Hrs. 
2nd 917-1832 Hrs. 
3rd 1833-2748 Hrs. 
4th 27849-3664 Hrs. 
5th 3665-4580 Hrs. 
6th 4581-5496 Hrs. 
7th 5497-6412 Hrs. 

8'h 6413- 7328 Hrs. 

~ 
~ 

Hourly 
~ 

29.39 13lus 9% of "Rate Diffurenee" 
29.39 13lus 20% of "Rate Diffurenee" 
29.39 13lus 33% of "Rate DiffureHee" 
29.39 13lus 48% of "Rate Diffurenee" 
29.39 13lus 66% of "Rate DiffureAee" 
29.39 13lus 86% of "Rate DiffureAee" 

Hourly 
Rate* 

84% of annlicable Joumevoerson rate 
86% of annlicable Journevoerson rate 
88% of a1mlicable Journey12erson rate 

90% of a1212licable Journey12erson rate 

92% of a1mlicable Journey12erson rate 

94% ofam;~licable Joumey12erson rate 

96% of a1212licable Joumey12erson rate 

98% of a1212licable Journey12erson rate 

*The "Rate Diffurence" shell be eetermiHee by s11blrecting the suifl of $.20 m~e 
lhe HouFly Rele fer the 2ne 916 lalours fFom the fflllliimt1m rate esteblishee in 
the Local Wage Agreement fer the jot1mey13erson' s classification fer which the 
J.I.T. is in training. Resultant rates shell be rouneee lo the nearest I cent 
*The period rate shall be determined as a percentage of the joumeyperson's 
classification rate for which the J.I.T. is in training. This rate includes all tool 
allowances. 

The appropriate placement of a J.I.T. in the Rate 
Schedule will be determined by subtracting the total 
number of hours required by the approved retraining plan 
from (7328) hours. 

For apprentice shop training schedules requiring 
7920 Hours: 
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J.I.'l'. 
Training Period 

+" g 99G Hfs. 
;!'~ 991 l98G l!Fs. 
:.<" l 981 W7G Hfs. 
41h ~9+ I 396G H,s. 
"''h 3961 49aG 1-1,s. 
.(,lh 49§1 a94G Hrs . 
.'.J-'h S9H 693G Hfs. 
.g.th G93 I +9W !IFS. 

~ 
;!!89 

Hon.-ly 
Rat# 

29.3913lus 9% ef 11Rate Difference" 
29.39 13l us ?Q% ef "Rate DiffereF1:0e0 

29.39 plus 33% ef 11Rrt1:e Differeaee" 
29.39 19lus 4gq{. ef"Rate Diffuret1ee11 

29.39 plus 66% ef "Rate Difference11 

29.39 plus 86% ef 11Rate Difference" 

J.I.T. Training Period Hourly Rate* 

F' 0 - 990 Hrs. 84% ofa--Iicable Journevnerson rate 
2"' 991-1980 Hrs. 86% ofa--licable Journe,merson rate 
3rd 1981-2970 Hrs. 88% of a1m:licable Journeygerson rate 
4th 2971-3960 Hrs. 90% of am2licable Journexgerson rate 
5th 3961-4950 Hrs. 92% of aQQlicable Journeygerson rate 

6'" 4951-5940 Hrs. 94% of applicable Journeyperson rate 
7th 5941-6930 Hrs. 96% of ai;:m:licable Journeygerson rate 
gth 6931-7920 Hrs. 98% of agplicable Journeygerson rate 

*The "Rate Diffurefl:ee" shall be deteFmiHeEI b:, suhtraeting the sum of$.2Q aHEl 
the l-101:1.rly Rate ffir !he 2nd 99Q HeHrs frem the ma•dmHm rate esklelished in 
tfle Leeal Wage Agreemeflt fer thejeHR1eyperseA's elassifieatien fer •,;hieh the 
J.l.T. is in traifliHg. Rest-dtm1t rates shell Be rou0EieEi ts the Heafest 1 sent 
*The period rate shall be detcnnined as a percentage of the journeyperson's 
classification rate for which the J.LT. is in training. This rate includes all tool 
allowances. 

The appropriate placement of a J .I.T. in the Rate 
Schedule will be determined by subtracting the total 
number of hours required by the approved retraining plan 
from (7920) hours. 

The $29.23 and $29.39 rates shown in the above paragraph 
will beeome $30.ll and $30.27 on 8eptem13er 14, 2020. 
The $30.11 and $30.27 rntes will IJeeome $31.01 and 
$31.l 8 on Septeml,er 19, 2022. 

Upon commencement of the training, in line with 
the approved training plan, J.l.T.'s shall be paid their 
current rate until they qualify for a higher rate in 
accordance with the J.I.T. Rate Schedule. Upon 
completion of their training, J.l.T.'s will receive an increase 
to the journeyperson's rate for the skilled classification to 
which they are assigned. 
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Any issues which arise as the result of the 
implementation of this understanding should be forwarded 
to the GM-UAW Skilled Trades and Apprentice Committee 
for resolution. 

fScc Par. (98)(b)] 
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DELETE 

Journeyperson-in-Training (J.I.T.) Tooling Allowance 

(165) When a seniority journeyperson is retrained, 
whether under Document #63 or # 112, the following 
provisions will apply: 

(1) Employees permanently reassigned pursuant 
to Document #63 will receive a maximum allowance of 
$350 at the midpoint of their approved retraining program, 
to be applied toward the purchase of tools that are unique to 
the new trade. 

(2) When employees are consolidated into a 
new core trade pursuant to Document #112, they, along 
with all current active employees of the core trade will 
receive a maximum allowance of $700 once retraining 
commences. 

(3) It is understood that these allowances will 
not duplicate any similar allowance/grant that the employee 
has received or might subsequently receive under the terms 
of any other national or local agreement provisions. 
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(202d) Each employee will be given a written 
disposition of their vacation time off request. For 
employees requesting vacation outside of the vacation 
application period, Management will provide disposition 
for such requests within three (3) business days. Approved 
vacation time off, exclusive of the time identified as Plant 
Vacation Shutdown Week(s), will not thereafter be 
canceled or changed without the mutual consent of 
Management and the employee. If an employee's approved 
vacation time off scheduled for the Plant Vacation 
Shutdown Week(s) is canceled or changed, the employee 
may reschedule their vacation in accordance with local 
plant practice. This will not supersede any locally approved 
practices. 
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HOLIDAY PAY 

-~ (203) Employees shall be paid for specified 
holidays and the holidays in each of the Christmas holiday 
periods as provided hereinafter: 

1st Year 

November l_Q-l-, 2023-l-9 Veterans' Day (Observed) 
(or one other such holiday of greater local importance 
which must be designated in advance by mutual agreement 
locally in writing) 
November 2}&, 2023-l-9 Thanksgiving 
November 219, 2023-l-9 Day after Thanksgiving 
December 2i3-, 2023-l-9) 
December 2§.4, 2023-l-9) 
December 21!i-, 2023-l-9) 
December 2~6, 2023-l-9) Christmas Holiday Period 
December 29._1, 2023-l-9) 
December 30, 2.019) 
December 3 I, 2.019) 
January I, 20210) 
January _Ll.2.0, 20210 Martin Luther King, Jr. Day 
April I OMarch 29, 20210 Good Friday 
April 13-, 20242.0 Day After Easter 
May 21!i-, 20210 Memorial Day 
(or one other such holiday of greater local importance 
which must be designated in advance by mutual agreement 
locally in writing) 
June 19, 2024 Juneteenth 
July 13-, 20210 Independence Day (ObserYed) 
July 5, 2024 Independence Bridge Day 
September 2.1, 20210 Labor Day 

2nd Year 

November i3-, 20210 Federal Election Day 
November l l, 20210 Veterans' Day 
(or one other such holiday of greater local importance 
which must be designated in advance by mutual agreement 
locally in writing) 
November 2~6, 20210 Thanksgiving 
November 29._1, 20210 Day after Thanksgiving 
December 23, 2021) 
December 24, 20210) 
December 25, 20210) 
December 2§_&, 20210) Christmas Holiday Period 
December 219, 20210) 
December 303-0, 20210) 
December 31, 20210) 
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January 1, 2021+) 
January H20, 2021+ Mattin Luther King, Jr. Day 

,~ April ;>,lll_, 2021+ Good Friday 
April 21 §., 2021+ Day After Easter 
May 26;,.+, 2021+ Memorial Day 
(or one other such holiday of greater local importance 
which must be designated in advance by mutual agreement 
locally in writing) 

June 19, 2025 Juneteenth 
July ~, 2021+ Independence Day 
September 16, 2021+ Labor Day 

3rd Year 

November 11, 2021+ Veterans' Day 
(or one other such holiday of greater local importance 
which must be designated in advance by mutual agreement 
locally in writing) 
November 21§., 2021+ Thanksgiving 
November 2)i6, 2021+ Day after Thanksgiving 
December 24, 2021+) 
December 21+, 2022_+) 
December 2§.&, 2022_+) 
December 229", 2022_+) Christmas Holiday Period 
December 30, 2022_+) 
December 3 I, 2021+) 
January I, 2026) 
January 2, 2026) 
January 12+, 202§_2, Mattin Luther King, Jr. Day 
April _1¼, 202§_2, Good Friday 
April §_H, 202§_2, Day After Easter 
May 25W, 202§_2, Memorial Day 
(or one other such holiday of greater local importance 
which must be designated in advance by mutual agreement 
locally in writing) 
June 19. 2026 Juneteenth 
July _14, 202§_2, Independence Day (Observed) 
September 15-, 202§_2, Labor Day 

4th Year 

November _1&, 202§_2, Federal Election Day 
November 11, 202§_2, Veterans' Day 
(or one other such holiday of greater local importance 
which must be designated in advance by mutual agreement 
locally in writing) 
November 2§.4, 202§_2, Thanksgiving 
November 215-, 202§_2, Day after Thanksgiving 
December 2±6, 202§_2,) 
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December 2i+, 202g_;?,) 
December 28, 202g_;?,) Christmas Holiday Period 
December 29, 202g_1) 
December 30, 202g_l) 
December 31, 2026 
January 11, 202li>) (O!Jsen'ee) 
January 1~6, 2021i> Martin Luther King, Jr. Day 
March 26April 7, 2027; Good Friday 
March 29Aj'!Fil----l-O, 202li> Day After Easter 
May 1129-, 202li> Memorial Day 
(or one other such holiday of greater local importance 
which must be designated in advance by mutual agreement 
locally in writing) 
July 3, 2023 h,depenElenee BriElge Day 
June 18, 2027 Juneteenth {Observed) 
July ~4, 202li> Independence Day {Observed) 
September g_4, 202li> Labor Day 

5th Year 

November I!, 2027 Veterans' Day 
November 25, 2027 Thanksgiving 
November 26, 2027 Day after Thanksgiving 
December 24. 2027) 
December 27, 2027) 
December 28, 2027) 
December 29. 2027) Christmas Holiday Period 
December 30, 2027) 
December 3 I, 2027) 
January 17, 2028 Martin Luther King, Jr. Day 
April 14, 2028 Good Friday 
April 17, 2028 Day After Easter 

providing they meet all of the following eligibility rules 
unless otherwise provided herein: 

[Sec Par. (86),8-8'7),(205a)] 
[See Doc. 50,941 

(1) The employee has seniority as of the date of 
each specified holiday and as of each of the holidays in 
each of the Christmas holiday periods, and 

(2) The employee would otherwise have been 
scheduled to work on such day if it had not been observed 
as a holiday, and 

(3) The employee must have worked the last 
scheduled work day prior to and the next scheduled work 
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day after each specified holiday within the employee's 
scheduled work week. For each Christmas holiday period, 

~--. the employee must have worked the last scheduled work 
day prior to each holiday period and the next scheduled 
work day after each holiday period. 

Each of the designated days in the Christmas 
holiday period shall be a holiday for purposes of this 
Holiday Pay Section. 

[See Doc, 80] 
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(203c) In order for employees to have maximum 
time off during the Christmas Holiday Period, employees 
will only be scheduled for work on the following days, 
which are not paid holidays under this Agreement, on a 
voluntary basis, except in emergency situations: 

Saturday, December_-±1-23, 20-l-923 
Sunday, December_~24, 20-l-923 
Saturday, December_~30, 20-l-923 
Sunday, December_~ll, 20-l-923 

Saturday, December ~21, 20W24 
Sunday, December ~22, 20W24 
Saturday, January 2December 28, 202+24 
Sunday, January 3 December 29, 202+24 

Saturday, December_~27, 202+25 
Sunday, December_--2628, 202+25 
Saturday, January+}., 20~26 
Sunday, January ±1_, 20~26 

Saturday, December_~26, 20~26 
Sunday, December_~27, 20~26 
Saturday, December 31 January 2, 20~27 
Sunday, January_-+}., 20~27 

Saturday, December 25, 2027 
Sunday, December 26, 2027 
Saturday, January 1, 2028 
Sunday, January 2, 2028 

Employees shall not be disqualified for holiday pay 
if they do not accept work on such days. This does not 
apply to employees on necessary continuous seven-day 
operations. 

[See Doc. 80] 
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(218) Employees, including temporary employees, 
with seAiority in any General Motors plant who are 
summoned and report for jury duty (including coroner's 
juries), as prescribed by applicable law, or who report for 
pre-jury duty examination required by the court or 
administrative governmental agency, shall be paid by the 
Corporation the wages (including night shift premium) they 
otherwise would have earned by working during straight­
time hours for the Corporation for the day on which they 
report for pre-jury duty examination, and for each day on 
which they report for or perform jury duty and on which 
they otherwise would have been scheduled to work for the 
Corporation. 

Employees with an established shift starting time on 
or after 7:00 p.m. and on or before 4:45 a.m. will be 
excused from work on either their shift immediately 
preceding the jury service, or their shift immediately 
following the completion of the jury service, at the option 
of the employee. Such employee must notify their 
immediate supervisor of their election prior to being absent 
from work. 

In order to receive payment, employees must give 
local Management prior notice that they have been directed 
to report for pre-jury duty examination or have been 
summoned for jury duty and must furnish satisfactory 
evidence that they reported for such examination or 
reported for or performed jury duty on the days for which 
they claim such payment. The provisions of this Paragraph 
(218) are not applicable to employees who, without being 
summoned, volunteer for jury duty. 
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(218b) When death occurs in an employee's 
immediate family as defined belovv·, and the employee has 
seniority in any General Motors plant, the employee, on 
request, will be excused for any of the first three (3) 
normally scheduled working days or the first five (5) 
normally scheduled working days in the case of the death 
of an employee's current spouse, parent, child, or stepchild 
(e>rnludiHg Saturdays, SuHda)'S aHd holidays) immediately 
following the date of death, as outlined below. The five-~ 
day limit will also apply in cases of multiple deaths of 
members of the employee's immediate family resulting 
from a single incident. The immediate family for purposes 
of this Paragraph (218b) is defined as including the 
employee's: 

Spouse 
Parent 
Step Parent 
GraHdparent 
Great Grandparent 
Child 
Step Child 
Grandchild 
Brother 
Step Brother 
Half Brother 
Sister 
Step Sister 
Half Sister 
Current Spouse's Parent 
C1:ment Spouse's Step Parent 
Current Spouse's Grandparent 
Current Spouse's Great GrandpareHt 

Three (3) Normally Scheduled Working Days: 
• Step-Parent 
• Grandparent 
• Great Grandparent 
• Brother 
• Step-Brother 
• Half-Brother 
• Sister 
• Step Sister 
• Half-Sister 
• Current Spouse's Step-Parent 
• Current Spouse's Grandparent 
• Current Spouse's Great Grandparent 
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Five (5) Normally Scheduled Working Days: 
• Spouse 
• Parent 
• Child 
• Step-Child 
• Grandchild 
• Current Spouse's Parent 

In the case of an employee who is granted a leave of 
absence due to the illness of an immediate family member, 
as above defined, and such family member dies within the 
first seven (7) calendar days of the leave, the requirement 
that the employee otherwise be scheduled to work will be 
waived. 

Employees excused from work under this Paragraph 
(218b) shaH, after making written application, receive the 
amount of wages they would have earned by working 
during straight time hours, including applicable night shift 
premium, on such scheduled days of work for which they 
are excused (excluding Saturdays, Sundays and holidays, 
or, in the case of employees working in necessary 
continuous seven-day operations, the sixth and seventh 
work days of the employee's scheduled working week and 
holidays). 
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(223) This Agreement shall continue in full force 
and effect without change until 11 :59 P.M. (Detroit Time), 
September 14, 2023April 30, 2028. If either party desires 
to terminate this Agreement, it shall.,_ 60 days prior to 
September 14, 2023April 30, 2028, give written notice of 
the termination. If neither party shall give notice to 
terminate this Agreement as provided above, or to modify 
this Agreement as hereinafter provided, the Agreement 
shall continue in effect from year to year after September 
14, 2023April 30, 2028, subject to termination by either 
party on sixty (60) days' written notice prior to September 
-l-4th.April 30 of any subsequent year. 

If either party desires to modify or change this 
Agreement it shall, sixty (60) days prior to September 14, 
~April 30, 2028, or any subsequent September 
-l-4th.April 30 date, give written notice to such effect. 
Within ten days after receipt of said notice, a conference 
will be arranged to negotiate the proposals in which case 
this Agreement shall continue in full force and effect until 
terminated as provided hereinafter. 

If notice of intention to modify or change has been 
given in accordance with the above provisions, this 
Agreement may be terminated by either party on thirty (30) 
days' written notice of termination given on or after the 
next August l 5thMarch 31 following said notice of 
intention to modify or change. 
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PENSION PLAN, LIFE AND DISABILITY 
BENEFITS PROGRAM, HEAL TH CARE 

PROGRAM, SUPPLEMENT AL UNEMPLOYMENT 
BENEFIT PLAN, PROFIT SHARING PLAN, 

PERSONAL SA VIN GS PLAN, GROUP The UAW­
FCA-FORD-GENERAL MOTORS LEGAL 

SERVICES PLAN, AND DEPENDENT CARE 
REIMBURSEMENT PLAN 

(224) The parties have provided for a Pension 
Plan, a Life and Disability Benefits Program, a Health Care 
Program, a Supplemental Unemployment Benefit Plan, a 
Profit Sharing Plan, a Personal Savings Plan, a Legal 
Services Plan, and a Dependent Care Reimbursement Plan 
by Supplemental Agreements signed by the parties 
simultaneously with the execution of this Agreement, 
which Supplemental Agreements are attached hereto as 
Exhibit "A", Exhibit "B", Exhibit "C", Exhibit "D", Exhibit 
"F", Exhibit "G", Exhibit "I", Exhibit "J", respectively and 
made parts of this Agreement as if set out in full herein, 
subject to all provisions of this Agreement. No matter 
respecting the provisions of the Pension Plan or the Life 
and Disability Benefits Program or the Health Care 
Program or the Supplemental Unemployment Benefit Plan 
or the Profit Sharing Plan or the Personal Savings Plan or 
the UA W-FCA-Ford-General Motors Legal Services Plan 
or the Dependent Care Reimbursement Plan shall be 
subject to the grievance procedure established in this 
Agreement, except as expressly provided in Paragraph (46) 
of this Agreement. 

[See Exhibit D GIS Elimination Letter] 

224A01 1 

SEP 2 5 2023 
DATE INITIALED: __________ _ 

INITIALED BY PARTIES: M? 



APPENDIX A 

MEMORANDUM OF UNDERSTANDING 
EMPLOYEE PLACEMENT 

It is recognized that the hiring of new employees in one 
location while there is a surplus of seniority employees in 
other locations is not in the best interest of the parties. 
Therefore, the parties will provide eligible seniority laid-off 
and active seniority employees an opportunity to relocate-to 
other UAW-GM facilities outside of their area, with 
particular emphasis on placing employees from closed or 
idled facilities. Production employees with two or more 
years of seniority are eligible to apply for transfer under the 
provisions of Appendix A. 

Production employees with less than two years of seniority 
from plants with excess are eligible for transfer. Such 
employees are eligible for a Basic Relocation Allowance if 
they volunteer for extended area hire transfer. Employees 
receiving an involuntary placement job offer to an extended 
area hire opening are eligible for a relocation allowance in 
accordance with Paragraph (96a)(2). Employees with less 
than two years of seniority from plants without excess are 
eligible for transfer within the Area Hire only. 

For the purposes of this Memorandum, seniority refers to 
longest unbroken GM seniority. 

When selecting volunteer employees for placement, the 
longest unbroken GM seniority date will be used for 
production job openings. For skilled trades job openings, 
the longest unbroken seniority date corporate skilled trades 
date of entry in the skilled trades classification will be used. 
In the event that two or more employees have the same 
longest unbroken seniority date or corporate skilled trades 
date of entry. the employee's entire GMIN number in 
ascending order will be used as the tie breaker. Volunteers 
selected for job openings will be required to transfer. 

When employed, such employees will acquire seniority in 
the plant where hired in accordance with Paragraphs (56) 
and (57) of the National Agreement. 

In the event of a regular opening at a GM facility, the 
following placement procedure is to be utilized: 

A. In Plant Movement 

1. Plant Recall. 
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2. Plant Paragraph 64(e) Rehire. 
/,,-.,, 

B. Area Hire. 

I. GM closed plants - volunteers in seniority order. 

2. Other GM plants and Delphi (volunteers from a 
combined list in seniority order); GM laid off, 
active from plants with excess, return to former 
community and all Delphi. (with I 0/18/99 and 
earlier seniority dates in accordance with the 
provisions of the 2007 UAW-DELPHI-GM 
Memorandum of Understanding - Delphi 
Restructuring). 

3. Non-volunteers in inverse seniority order (laid off 
employees). 

4. f'lell \lehmteer laiEI e# sl,illeEI traEles emJ3leyees 
within the Area Hire will be maae flFOBHetieHjob 
offers ill illverse seHiority orEler. 

&.- Laid off sSkilled trades employees may 
volunteer to be placed into production jobs 
regardless of whether or not they have 
previously held productionjobs with GM. 

Ir.a. Skilled trades employees who volunteer to be 
placed into production jobs shall be paid the 
applicable skilleEI traEles production wage rate. 

ecb.Skilled trades employees who volunteer to be 
placed into production jobs shall retain their 
rights to return to skilled trades jobs for which 
they are qualified by previously held 
classifications. 

5. :r>loll ,,,oh,mteer sl,illeEI traEles emJ3loyees werl,iHg ill 
J3reEl1c1etien at the sl,il!eEI traEles rate ofJ3ay 'Nill be 
effereEI skilleEI traEles jobs ill illverse selliority orEler. 

a. SkilleEI traaes emJ3leyees who Eleeline job effers 
will have their rate efpay reE11c1eeEI to the 
llflfllieable J3roEl1c1etien rate. 

• 
C. Extended Area Hire. 

'-11 .,,,.-..,,_, 
I. Volunteers from GM closed plants and Delphi (with 

10/18/99 and earlier seniority dates in accordance 
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with the provisions of the 2007 UAW-DELPHI-GM 
Memorandum of Understanding - Delphi 
Restructuring). 

2. GM-Closed plant return. 

3. All other volunteers in seniority order from plants 
with excess. 

D. Employees from plants without excess 

l. Area Hire active volunteers in seniority order. 

2. Extended Area Hire active volunteers in seniority 
order. 

E. After exhausting the Placement Process steps above, 
job offers will be made as follows: 

I. The lowest seniority laid off production or skilled 
trades (for skilled trades openings) employee from a 
closed plant within the Region. 

2. The lowest seniority laid off production or skilled 
trades (for skilled trades openings) employee from 
the balance of plants within the Region. 

3. The lowest seniority laid off production or skilled 
trades (for skilled trades openings) employee from a 
closed plant within the next closest Region followed 
by the lowest seniority laid off production or skilled 
trades (for skilled trades openings) employee from 
the balance of plants within the next closest Region. 

The designation of plants within a Region and the order of 
placement across regions is defined in Attachment A. Upon 
request the National Parties may agree to modifications 
regarding the placement order across regions. 

F. Volunteer laid off skilled 
tradespersons/Journeypersons-in-Training (J.I.T.) will 
be offered retraining opportunities within the area hire 
in accordance with their skilled trades entry date after 
their qualifications have been reviewed by the GM­
UAW Skilled Trades and Apprentice Committee to 
determine their eligibility. 

G. New hires 
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In administering the Placement Procedure, items (A) 
through (G) above will be applied sequentially. 

Active employees who volunteer and are placed in 
accordance with this Placement Procedure must terminate 
seniority at their current location. 

It is understood that the National Parties may mutually 
agree from time to time to other special provisions, 
including offering jobs to active employees. Existing 
agreements concerning Customer Care and Aftersales 
(CCA) plants remain in effect. 

It is further understood that the National Parties may also 
mutually agree to deviate from the above order of selection 
in a particular situation. 

Any complaints regarding the application of these 
provisions in any plant may be taken up with Local 
Management of that plant by the local Shop Committee and 
if not resolved may be referred to GM Labor Relations and 
the International Union for resolution; however, the above 
provisions shall not be the basis for any claims for back 
wages or any form ofretroactive adjustments. 

It is understood that if an employee whose problem is 
referred to GM Labor Relations and the International Union 
is adjudged by the National Parties to be entitled to an 
adjustment, the joint parties will determine an appropriate 
remedy as soon as practicable and notify the impacted 
employee(s) of their decision. 

I. AREA HIRE PLACEMENT (Formerly Appendix 
A and Document No. 21) 

A. An Area Hire Area is comprised of all plants 
within a 50 mile radius of a given plant or 
larger as may be agreed upon by the 
National Parties. 

B. Employees on the Area Hire List include: 
seniority employees on indefinite layoff, 
active employees from plants with and 
without excess, and seniority return to the 
former community applicants. 

C. 

apal13 

Employees will be given the opportunity to 
apply to a job opening from among those 
plants within their Area Hire. 
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D. In the event that higher seniority employees 
are placed on layoff, employees with the - least seniority who would have otherwise 
been laid off will be placed on the Area Hire 
List. Such employees placed on the Area 
Hire List will be advised of this fact and be 
given the opportunity to designate plants 
within the Area I-lire Area. 

E. Volunteers will be selected for job openings 
in seniority order. Volunteers selected to 
transfer may not transfer again for six ( 6) 
months unless they are recalled/rehired or 
their status changes at their current plant. 

F. Skilled trades journeypersons laid off from a 
plant and working in a production 
classification will be eligible for area hire 
placement, seniority permitting, into skilled 
trades openings. 

G. It is further understood that each plant 
would review local procedures for 
implementing the provisions of Area Hire 
and Extended Area Hire Placement and that 
during these reviews particular attention 
would be directed toward ieinsuring that 
information regarding applying for Area 
Hire and Extended Area Hire Placement is 
made available to all seniority employees. 

II. EXTENDED AREA IDRE PLACEMENT 
(Formerly Document No. 28) 

A. Seniority laid off and active employees will 
be given the opportunity to apply for a job 
opening at another GM location outside their 
Area Hire Area. 

8. Employees continue to be eligible for 
Extended Area Hire placement as long as 
they retain unbroken GM seniority. 

C. The offer of an available job will be made in 
seniority order from volunteers on the 
Extended Area Hire List. 

If the vehni!eer lieiHg plaeea is all a1313!iea!l! 
,,..-, fFSm a 13la!l! witheut e~ceess, the 013eHillg 

erea!ea will lie fillea liy: s ;,l_ 
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I. 

2. 

D. 

E. 

F. 

apaL13 

Clesed 13lant laid eff velunteers in seniority 
6ffief 

Laid off nen velunteers in inverse seniority 
6ffief 

}Jew hires 

Skilled trades journeypersons laid off from a 
plant and working in a production 
classification will be eligible for extended 
area hire placement, seniority permitting, 
into skilled trades openings. 

Employees will be eligible for relocation as 
described in the Relocation Section (Section 
-IV) of this Memorandum of Understanding 
Employee Placement and in Paragraph (96a) 
of the National Agreement. 

Employees who are placed in accordance 
with the Extended Area Hire Placement 
provisions of the National Agreement who 
accept the Basic Relocation Option specified 
in Paragraph (96a) of the National 
Agreement are not eligible for placement at 
any other General Motors location for a 
period of one (I) year or until their plant has 
laid off employees under conditions which 
establish there is no reasonable likelihood of 
recall, whichever occurs first. It is 
understood that the one (1) year period may 
be modified or extended by mutual 
agreement between the Company and the 
International Union, UAW. 

Such employees who are eligible for recall 
or rehire to a former location may remain at 
their current location or return to such 
previous location as soon as practicable 
taking into consideration the operation 
impact to the sending and receiving plants. 

If an employee returns, the local parties may 
make adjustments necessary to ensure that 
the employee is neither advantaged nor 
disadvantaged by the above provisions. 
Local Management has ninety (90) days 
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followinRthe date an employee elects to 
return to accomplish such adjustments. 

G. Employees will be given a reasonable 
amount of time to relocate to another plant. 

H. !+.----Employees who are placed in accordance with 
Appendix A and accept the Enhanced Relocation 
Allowance will not be eligible to initiate another 
Extended Area Hire placement or initiate an Area Hire 
placement as an active employee for a period of 36 
months unless the employee's status changes to laid off. 
In the event the plant has excess employees on 
indefinite layoff with no likelihood of recall into the 
active workforce, the 36 month period will be 
eliminated. 

I. Employees may only be involuntarily placed in the 
Extended Area Hire if they are on indefinite layoff due 
to conditions that may arise that are beyond the control 
of the Company (e.g. market related volume decline, 
act of God), engineering controls, or product program 
impacts. 

+c----LEmployees who are involuntarily placed in 
accordance with Section E( I) - E(3) of Appendix A may 
accept a modified Enhanced Relocation Allowance over a 
period of three (3) years in accordance with the provisions 
of Paragraph (96a)(2)(b) Option 2-Modified Enhanced 
Relocation. 

Such employees will be eligible for recall to their home 
plant and shall retain Return to Former Community rights. 

+----K. Eligible employees from closed plants who have 
relocated via Extended Area Hire will be given preference 
to return to a plant in their former community. Such 
employees will receive the applicable relocation allowance. 

III. BACKFILL 

apaL13 

If the volunteer being placed is an applicant 
from a plant without excess, the opening 
created will be filled by: 

I. Closed plant laid off volunteers in 
seniority order 

2. Laid off non-volunteers in inverse 
seniority order 

7 



3. New hires 

VIII. REFUSAL OF JOB OFFERS 

A. Laid off employees who refuse a non­
volunteer job offer will be placed ou a 
formal leave of absence without Company 
paid benefits with recall only to a job in the 
regular active workforce at their home plant. 

B. Skilled trades journeypersons working in 
production at the skilled trades rate of pay 
who refuse transfer into a skilled trades 
opening will be paid the applicable 
production rate. 

IV. RELOCATION 

A. Any employees who are employed and 
relocate in accordance with Appendix A will 
be eligible to receive a relocation allowance 
and relocation services as specified in 
Paragraphs (96a) (I), (2), (3), and (4), of the 
National Agreement. 

B. Employees who return to their former 
community pursuant to the Return to Fonner 
Community Procedure will be eligible for a 
basic relocation allowance. 

C. Employees from plants without excess who 
transfer pursuant to Appendix A, Section D 
(2) will be eligible only for the basic 
relocation package. 

'7!. SENIORITY RETURN TO FORMER 
COMMUNITY 
(Formerly Document No. 14) 

The following methods and procedures detail the 
circumstances under which eligible employees who 
apply will be offered the opportunity to return to 
their former community. 

A. 

apal13 

Eligible employees are those seniority 
employees on roll at a plant who have been 
relocated to that plant from a plant outside 
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the Area Hire in accordance with Appendix 
A and worked there six ( 6) months and who 

_,.-..,,, 
still retain seniority at a plant in the former 
community. 

B. Eligible employees will be given the 
opportunity to apply to a job opening in their 
former community. 

Once employees return to a former 
community under the provisions of this 
document, they are no longer eligible to 
return to any other community until such 
time as they are laid off or relocate in 
accordance with Appendix A. 

C. Eligible employees who have applied to a 
job opening in their former community shall 
have their names placed on the Area Hire 
list for the plants within the community to 
which they have applied. 

D. Employees presented with an oppo1iunity to 
return to a plant in a former community, 
may elect to receive a payment of $6,000 to 

,,-.,,, remain at their current plant. As a result of 
receiving this payment, the employees will 
terminate seniority and return rights at all 
other GM facilities. 

E. Employees returning to a plant in their 
former community will acquire seniority in 
accordance with the Application of 
Corporate Seniority Section (Section VI!) of 
this Memorandum. 

F. Should employees return to their former 
community under the provisions of this 
Section, their seniority will be terminated 
pursuant to the provisions of Paragraph 
(64)(d) at the plant from which they are 
leaving, effective with the date to report to 
the new plant. 

G. It is recognized that the plant from which the 
eligible employee is released must do so in a 
manner consistent with the maintenance of 
quality and efficiency. Accordingly, no 
eligible employee will be released until a 

~ fully trained replacement is available. 
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Consistent with these principles, it is 
recognized that the rate at which employees 
are released may vary due to the types of 
jobs held by such employees, the availability 
ofreplacement personnel, product or new 
model launch, the releasing plant's staffing 
requirements or other business reasons. In 
all cases, management will endeavor to 
release employees as quickly as possible. 

VI!. APPLICATION OF CORPORATE 
SENIORITY (Formerly Appendix D-1) 

A. Employees who are moved to a secondary 
plant in accordance with this Memorandum, 
while retaining unbroken seniority in their 
base plant, shall establish seniority in such 
secondary plant as follows: 

apaL13 

1. Employees with seniority dates of 
January 7, 1985 or earlier will 
establish an adjusted plant seniority 
date of January 7, 1985. 

2. 

3. 

4. 

5. 

When two (2) or more employees 
establish the same plant seniority 
date pursuant to Paragraph (I) above, 
the date established for each 
employee for vacation under 
Paragraph (190) of the National 
Agreement will be used to determine 
seniority preference among such 
employees. 

Employees with seniority dates 
subsequent to January 7, 1985 will 
establish that subsequent date as 
their plant seniority date. 

Journeypersons with unbroken 
Skilled Trades seniority dates or 
dates of entry of January 7, 1985 or 
before, who are employed in the 
same Skilled Trades Classification, 
will establish a date of entry of 
January 7, 1985 in that classification. 

When two or more journeypersons 
establish the same date of entry in 
the same classification and plant 
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6. 

7. 

pursuant to Paragraph ( 4) above, 
each employee's longest unbroken 
seniority in that classification in any 
General Motors plant covered by the 
Agreement, will be used to 
determine seniority preference 
among such employees for all 
purposes applicable to that 
classification. 

Journeypersons with unbroken 
skilled trades seniority dates or dates 
of entry subsequent to January 7, 
1985 who are employed in the same 
skilled trades classification, will 
establish that subsequent date as 
their date of entry in that 
classification. 

Journeypersons who are employed in 
production classifications and later 
reclassified to the same Skilled 
Trades Classification, will establish a 
date of entry as though originally 
employed in that classification in 
accordance with ( 4) or ( 6) above, 
whichever is applicable. 

B. The above provisions are not applicable to 
laid off apprentices who are employed in the 
apprentice program in another plant. 
However, a seniority employee who 
transfers to a secondary location, under the 
provisions of Paragraph I I 3(a) of the 
GM/UAW Agreement and subsequently 
graduates at the new location will also, at 
that time, transfer their Corporate Seniority 
in accordance with Paragraphs (1) and (3) 
above. 

VIII. LAID OFF SENIORITY EMPLOYEES HIRED 
FOR TEMPORARY WORK 

Seniority employees who are on layoff from any 
GM-UAW plant who retain unbroken seniority in 
any such plant on the date they are hired as a 
vacation replacement or for other temporary work 
in any other area hire plant covered by the National 
Agreement, shall be employed in accordance with 
the fo !lowing: 
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A. A laid off seniority employee may be hired 
as a vacation replacement or to fill other job 
openings of a temporary nature. 

B. Laid off seniority employees hired under the 
provisions of this Memorandum may be 
used to fill temporary job openings required 
to support business needs, including but not 
limited to, accommodation of employee 
requests for time off the job ( e.g, summer 
vacation, hunting season), temporary 
volume fluctuations, new product launches, 
Special Attrition Program transition and 
other situations of a temporary nature. The 
utilization of laid off seniority employees to 
perform temporary work shall be discussed 
in advance with the local parties. 

C. In the event of regular job openings which 
involve the relocation of employees, the 
National Parties may agree to hire temporary 
employees under the provisions of this 
Section to enable plants to operate 
effectively while seniority employees are 
being identified or relocated at the new 
location. 

D. Time worked by a seniority temporary 
employee who is hired pursuant to this 
Memorandum will not be included in the 
computation for acquiring seniority pursuant 
to Paragraph (57) and Appendix D. 

E. 

F. 

G. 

apaL13 

Such time worked by a laid off seniority 
employee will not be considered in the 
calculation for breaking seniority and 
exhausting rehire rights at a former plant 
pursuant to Paragraph (64e). 

The provisions of the Application of 
Corporate Seniority (Section YID of this 
Memorandum are not applicable to 
employees hired pursuant to this Section 
Vil!. 

An employee with seniority hired at a 
secondary plant for vacation replacement or 
other temporary work will remain eligible 
for regular job openings in accordance with 

12 



H. 

I. 

the provisions of Area Hire Placement 
(Section I) and Extended Area Hire 
Placement (Section II) of this Memorandum. 

All other provisions of the National 
Agreement and its Exhibits shall apply to 
employees hired pursuant to this 
Memorandum. 

This procedure does not apply to regular job 
openings. 

J. The National Parties are authorized to make 
modifications and adjustments as necessary. 

IX¥HI. TEMPORARY OPENINGS -
PARAGRAPH (64)(e) 

A. Laid off seniority employees working on 
regular jobs in other General Motors plants, 
whose seniority wou Id entitle them to be 
recalled to former locations to fill openings 
considered at the time to be temporary, will 
not be recalled or rehired under such 
circumstances. 

B. 

C. 

apal13 

Furthermore, if laid off employees working 
on regular jobs with outside employers or 
participating in the UAW-GM Dislocated 
Worker Program are recalled to their former 
locations to fill openings considered at the 
time to be temporary, those individuals who 
desire to be bypassed under the provisions 
of this Section should notify the appropriate 
General Motors employment office. 

In this regard, solely for the purposes of 
calculating the periods relative to breaking 
seniority and exhausting rehire rights at the 
former plant pursuant to Paragraph (64)(e), 
such employees in Sections (A) and (B) 
above shall be considered as having 
accepted recall to their former plant on the 
date such work became available and 
returned to layoff status at such time as the 
period of temporary work is completed. 
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IX. TRAINING 

ln order to ensure consistent administration of Area 
Hire and/or Extended Area Hire, training materials 
will be developed and a joint meeting will be held 
of those people responsible for the administration of 
these provisions. Topics to be discussed, but not 
limited to, are: 

apal13 

Changes in the Area Hire provisions and 
related matters as a result of :.WW National 
Negotiations. 

Review of existing procedures and 
prov1s1ons. 
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ATTACHMENT A - REGIONS 
Michigan (1) 

Michigan Plants 
Grand Rapids* 
Lansing Craft* 
Pontiac Assembly* 
Pov+'ertrain Livonia* 
Powertrain Willow Run* 
Sagina·.v Malleable* 
CCA Drayton Plains* 

Southwestern (3) 
Arlington 
Bowling Green 
Doraville* 
Fairfax 
Oklahoma City* 
Shreveport* 
Spring Hi 11-*­
Wentzville 
CCA Charlotte 
CCA Denver 
CCA Fort Worth 
CCA Jackson 
CCA Jaeksonville, FL* 
CCA Memphis 
CCA St.Louis* 

Midwest (2) 
Indiana Plants 
Ohio Plants 
Indianapolis Stamping* 
Janesville* 
Mansfield* 
Muneie* 
Pittsburgh* 
CCA Chicago 
CCA Columbus* 
CCA Hudson, WS 

Eastern (4) 
Powertrain Baltimore 
Baltimore Assembly* 
Wilmington* 
Frederieksburg* 
Tonawanda 
Linden* 
Massena* 
CCA Boston* 
CCA Philadelphia 
CCA Martinsburg 

Western (5) 
CCA Fontana/West Bulk Ctr 
CC.A Los Angeles 
CCA Portland* 
CCA Rancho Cucamonga 
CCA Reno 

Order of Placement across Regions 
Michigan to Midwest, to Southwestern, to Eastern, to 
Western 
Midwest to Michigan, to Southwestern, to Eastern, to 
Western 
Southwestern to Western, to Midwest, to Michigan, to 
Eastern 
Eastern to Midwest, to Michigan, to Southwestern, to 
Western 
Western to Southwestern, to Midwest, to Michigan, to 
Eastern 

*Closed plant. Plant status on this list will be adjusted as required per National 
Agreement. 
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ATTACHMENT B TO APPENDIX A 
RE: WORKFORCE COMPOSITION 

Temporary Other Than Skilled Employees 

A new employee who does not have seniority in any 
General Motors plant who is hired as a Temporary 
Employee shall be employed in accordance with the 
following: 

A. The Company may hire Temporary Employees, 
with the approval of the National parties, to 
supplement the work force for straight time, 
overtime or weekend work in any plant covered by 
the UAW-GM National Agreement. Any disputes 
will be reviewed by the National Parties. 

B. Temporary Employees may be utilized, with 
approval of the National Parties, any day of the 
week to replace employees not at work for certain 
absence codes, specifically, unexcused absences, 
Intermittent Family Medical Leave Act (FMLA) 
leaves/absences, or sick leave of absence of less 
than twelve months. The number of Temporary 
Employees eligible at each facility will be based on 
that facility's average of the aforementioned 
absences calculated as a percentage of total 
absenteeism multiplied by the number of full-time 
employees (active on roll plus temporarily inactive). 

C. Temporary Employees can be utilized, with 
approval of the National Parties as vacation 
replacements and on other occasions such as, but 
not limited to, product launch requirements, 
temporary volume, hunting season, and awaiting 
transfer of laid off employees from other locations. 

D. Temporary Employees: 

I. Hired after the effective date of the 
agreement will be paid a rate of $21.00-1-6:6-7 
while employed as a Itemporary 

I I. 
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femployee. 

Full-time Temporary femployees will be 
eligible for hHealth £Gare coverage under 
the ~2023 Supplemental Agreement 
Covering Health Care Program, Exhibit C to 
the National Agreement.,_ 1tvith modifieatioAs 
as described iA the AppeAdix titled "GM 
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Temporary Elllf)loyee Health Care Plan", 
Personal Savings Plan, Profit Sharing Plan, 

,-~ Su1mlemental Unem12loyment Plan and the 
UA W-FCA-Ford-General Motors Legal 
Services Plan. Temporary employees will 
be excluded from the UAW-GM Life and 
Disability Benefits Program, the 
fh1pplernental tlnernplo)'ffient Benefit Pim,, 
Personal Savings Plan, Profit Sharing Plan, 
Pension Plan, Dependent Care 
Reimbursement Plan, the tJAl.!J FGA Fora 
General Motors Legal Services Plan and any 
other UAW-GM benefit plan or program. 

III. Will receive pay for all holidays that occur 
while they are employed provided they: 

I. Worked at least 90 days prior to the 
holiday 

ii. Would otherwise have been scheduled 
to work on such day if it had not been 
observed as a holiday. 

iii. Must have worked the last scheduled 
work day prior to and the next 
scheduled work day after each 

,-,., specified holiday in their workweek. 
For each Christmas holiday period, the 
employee must have worked the last 
scheduled work day prior to each 
holiday period and the next scheduled 
work day after each holiday period. 

IV. Will be subject to the "Dues check-off and 
Union Security" provisions of the GM-
UAW National Agreement. 

V. Part-time Itemporary employees will be 
considered for full-time temporary 
opportunities based on longest continuous 
length of service. 

VI. Effecti•,•e U12on the effective date of this 
Aagreement, Jamrnry l, :wi l, the 12arties 
mutually agree to convert current Full-time 
TemQorary Eem12loyees with at least ninety 
(90} days ofcontinuous service to Regular 
status. -ans Ithereafter, the paities mutually 
agree to convert !Jul I-time Itemporary 

<o~ ,~. femployees to regular status employees 
upon the completion oftwe-nine (2'2) 
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VII. 

YIU. 

~ of continuous service. These 
conversions will occur on the first Monday 
following the their anniversary date eased 
t!j3Bfl-attainment oftng the twe--nine ('.J2) 
~of continuous service. 

Effeetiye January I, 2021, and thereafter, 
the parties mutually agree to eonvert former 
part time temporary employees te regular 
status employees upon the eompletion of 
two (2) years of eontinuous service, 
provided the last tv,•elve (12) months ·.vere as 
a full time temporary employo&.-

The conversions descrieed above will occur 
on the Monday fo llmving the temporary 
employees anniversary date provided the 
centiflueus serviee requirements deserieed 
above have seen met. A regular status 
employee is meaHt to represent a sefliority 
employee. These Itemporary liemployees 
will convert to the relative step of the wage 
progression. 

~VIII.Those converted from Itemporary to New 
Hire Regular status and have otherwise met 
the requirements for acquiring seniority 
contained in the provisions of Paragraph 57 
of the UAW-GM National Agreement, will 
be considered to have acquired seniority as 
of the date of such conversion. Their 
seniority will date back ninety (90) days 
from the date of conversion. 

IX. A Temporary Employee who is found to be 
in violation of a minor shop rule will be 
issued a written warning/reprimand for a 
first and second time violation, provided the 
employee was hired at least 90 days prior to 
the violation. The employee may request 
the presence of a Union Representative 
when such warning/reprimand is issued. 
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Temporary Employees who work at least 
120 continuous days, but do not exceed 
ninetwelve (2.-1-±) continuous months, will be 
eligible for sixteen (16) hours of paid time 
off and twenty-four (24) hours of unpaid 
time off of work per calendar year. 
Temporary employees who V.'ork greater 
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than twelve (I 2) eontinuous months,-sl!t-less 
than thirty sii, (36) eontilluous mollths, will 
be eligible for forty (4 0) hours of paid time 
off and t>.venty four (24) hours ofuApaid 
time off eaeh eale!ldar year. This must be 
scheduled in advance and approved by 
management. Any remaining balance of 
unused time will not carry over into the 
following year. 

E. All other provisions of the National Agreement 
shall apply to employees hired pursuant to this 
Memorandum. 

F. The Parties acknowledge that replacing full-time 
seniority employees who are temporarily absent due 
to certain specific reason codes with Temporary 
Employees, while not circumventing regular full­
time hiring, is mutually beneficial. 

G. The National Parties are authorized to make 
modification and adjustments as necessary. 

Allowance Calculation 

The calculation to determine the allowable number of 
Temporary Employees eligible to work any day of the 
week will be calculated quarterly or when there is a 
significant event at a specific location. To ensure 
compliance of this Agreement, the National Parties will 
closely monitor the use of Temporary Employees in the 
National Committee on Attendance consisting of two (2) 
representatives of the Corporatio!l Company and two (2) 
representatives of the International Union. The National 
Committee on Attendance will meet monthly to monitor the 
use of Temporary Employees, including a review of the 
number of Temporary Employees working in the plants, 
and discuss other items related to absenteeism. 
The local parties will meet in their monthly manpower 
meetings to discuss temporary staffing requirements while 
monitoring temporary usage, ART data and other related 
issues regarding the use ofitemporary ~employees. The 
local parties are empowered to make recommendations to 
the National parties for any adjustments to Temporary 
Employee staffing and will review temporary requests prior 
to submission to the National parties. 
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ATTACHMENT C TO APPENDIX A 
RE: Part::-Time Temporary Employees 

The parties recognize the need to utilize £~art-time,--eooe 
referred to as flex Eemployees to supplement the workforce 
anytime during the year to accommodate additional time 
off with the approval of the National Parties. These 
employees will be limited to no more than thirty-two (32) 
working hours per week. 

Part-time Temporary Employees will be eligible for health 
care coverage under the 2023 Supplemental Agreement 
Covering Health Care Program, Exhibit C to the National 
Agreement with modifications as described in Appendix F 
titled GM Temporary Employee Health Care Plan. 
Additionally, they will be eligible to participate in the 
Personal Savings Plan (Exhibit G) and Profit Sharing Plan 
(Exhibit F) in accordance with the respective plan terms. 

Part-time Temporary Employees will be excluded from the 
Supplemental Unemployment Plan, UA W-FCA-Ford­
General Motors Legal Services Plan, UAW-GM Life and 
Disability Benefits Program, Pension Plan, Dependent Care 
Reimbursement Plan, and any other UAW-GM benefit plan 
or program. 

Refer to Attachment B to Appendix A for all-wage, beF1efit, 
and holiday pay eligibilities and check off of Union dues. 

Relative to minor shop rule violations refer to Section IX of 
Attachment B to Appendix A. 

All other provisions of the National Agreement shall apply 
to employees hired pursuant to this agreement. 

apacA01 1 

• • I •, .... , 

DATE INITIALED: ____ •. _,_:._-'-l_' • ___ _ 

INITIALED BY PARTIES:~K~P~ __ m_~z'----,,tf-9---
(/ 



APPENDIX A PLACEMENT PROCESS 
CCA JOB OPENINGS 

(Only CCA Employees Are Eligible For 
Production Openings) 

Area 

Hire 

Extended 

Area 

Hire 

In Plant Movement 
Recall 
Rehire 

Closed Plant 
Volunteers in seniority order 

Other Plant Volunteers 
in seniority order 

Laid Off, Active from Plants 
with Excess 

Laid OffNon-Volunteers in 
inverse seniority order 

Closed Plant 
Volunteers in seniority order 

Other Extended 
All other Volunteers in seniority order 

from plants with excess 

Extended Area Hire Laid OffNon­
Volunteers in inverse seniority order 

Area Hire 
Volunteers from plants without excess in 

seniority order 

New Hire 

*Skilled Trades employees may transfer into CCA plant 
Skilled Trades openings in accordance with } .. ppeodix A 
transfer pra"lisiansthe Skilled Trades Transfer Process 
** Any production employees from sites with excess may 
transfer into openings at any CCA location in accordance 
with the provisions of Appendix A 
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Area 
Hire 

Extended 

Arca 

Hire 

APPENDIX A PLACEMENT PROCESS 
JOB OPENINGS 

In Plant Movement 
Recall 
Rehire 

GM Closed Plants 
Volunteers in seniority order 

Other GM Plants and Delphi Volunteers 
from a combined list 
in seniority order 

GM Laid Off, Active from Plants 
with Excess and Return to 

Former Community and all Delphi 
(> I 0/18/99 in accordance with provisions 
of2007 UAW-Delphi- GM Restructuring 

Agreement) 

GM 
Laid off non - Volunteers in inverse 

seniority order 

Leid effSkilled Trades J>fon v0h:1nteers 
Jeb effer in inverse senierity erder 

I. Aeee13t job offer 
2. Formal Leave ,we Campany 13eid 

benefits 

ern13l0yees reeeive skilled trade wage rate 

GM - Closed Plants and Delphi 
(> I 0/ 18/99 in accordance with provisions 
of2007 UAW-Delphi- GM Restructuring 

Agreement) 
volunteers in seniority order 

GM - Closed Plants Return 

Other Extended 
All other Volunteers in seniority order 

from plants with excess 

PF0El1101ioR eI;_mployees with less than two (2) years 
seniority may not transfer in Extended Area Hire unless 
on indefinite layoff or from a plant with excess. When 
on indefinite layoff such employees may receive a 
voluntary or non-voluntary job offer. 

.--+ 

I 

Employees from Plants w/o Excess 
Area Hire 

Active Volunteers- seniority order 
Extended Area Hire 

Active Volunteers- seniority order 

Extended Area Hire 
Laid offNon - Volunteer Placement 
within Region (see Attachment A) 
Job offer in inverse seniority order 

A. Closed Plants in the geographic 
region 
I. Accept job offer 
2. Formal Leave w/o Company -

paid benefits 
B. Other Plants in the geographic 

region 
I. Accept job offer 
2. Formal Leave w/o Company -

paid benefits 

Extended Area Hire 
Laid off Non - Volunteer Placement 
Across Regions (see Attachment A) 
Job offer in inverse seniority order 

A. Closed Plants in the next 
geographic region 
1. Accept job offer 
2. Fonnal Leave w/o Company -

paid benefits 
B. Other Plants in the next geographic 

region 
I. Accept job offer 
2. Formal Leave w/o Company -

paid benefits 

New Hire 

Employees may only be involuntarily placed in the 
Extended Area Hire if they are on indefinite layoff 
due to conditions that may arise that are beyond the 
control of the Company {e.g. market related volume 
decline. act of God). engineering controls or 
product program impacts. 

Backfill 
I. Closed plant 

H 
laid off 
volunteers in 
seniority order 

2. Laid off non-
volunteers in 
inverse 
seniority order 

3. New Hires 

I 

• '• 
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I. lnsourcing 

APPENDIXL 

SOURCING 

The Parties acknowledge that a commitment to job 
creation and preservation will require ongoing, close 
cooperation. The UAW and GM Sourcing Staffs will 
support the effort toward creating and preserving jobs 
by implementing the jointly agreed upon Business 
Review Team (BRT) process described in the Sourcing 
Guidelines (Document 16 attached to this Agreement). 
This process will operate at the National level and is 
structured such that it will also support any plant 
initiatives relative to sourcing activity, as described in 
Appendix K. The BRT will be an integral part of 
ensuring that the UAW has early involvement in future 
product sourcing activity in Assembly, Stamping, 
Global Propulsion Systems including castings and 
components, (GMCH) and will focus on identifying 
additional job growth opportunities and resolving 
sourcing issues. When insourcing studies are 
undertaken, the local parties at the UAW-GM 
represented facilities to be studied will receive all SOR 
and RFQ documentation at the same time as any 
outside supplier being considered for the same work. 

The BRT will discuss the practicality of insourcing, in 
whole or in part, work previously outsourced or new 
work which the BRT identifies as that which might be 
performed competitively within the location based on 
the criteria outlined in the Sourcing Guidelines. The 
BRT will, when jointly deemed to be appropriate, seek 
input from the Local Shop Chairperson and Plant 
Manager, as described in Appendix K to this 
Agreement. Any plant based joint recommendations are 
to be forwarded to the National Sourcing Committee for 
review. Both parties to this agreement acknowledge 
and commit that these matters should be viewed as high 
priority at the local level. Access to confidential 
information such as quote packages and pertinent 
financial data is essential. 

If it is established that the work being studied can be 
performed competitively judged by the agreed upon 
criteria, management will adopt the BRT's proposal and 
barring unique or unforeseen circumstances, bring the 
work in-house. The Union shall thereafter obtain any 
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necessary approval or ratification within 30 days of the 
decision to bring the work in-house. 

In addition, the Parties recognize that there may be 
occasions when the Company may wish to temporarily 
assign work to a UAW-GM facility from anon-UAW­
GM facility. In these situations, a Notice of Temporary 
Insourcing will be completed and submitted via the 
same processes as a Notice of Temporary Outsourcing. 
It is anticipated that work would normally be 
temporarily insourced for periods of 12 months or less 
and may be extended with input from the local parties 
and mutual agreement by the National Parties. 
Furthermore, if it is established that this work can be 
perfonned competitively on a permanent basis as 
judged by the agreed upon criteria, and the initiative 
conforms with the existing commercial terms and 
conditions, management will adopt the proposal and 
keep the work in-house. 

Outsourcing 

A moratorium on outsourcing is in place for the term 
of the new collective bargaining agreement for any 
work consisting of at least one (I) full-time equivalent 
direct, indirect or skilled job. Outsourcing as used 
herein means the Company's sourcing of work from 
UAW-GM locations to non UAW-GM locations. 
Excluded from this definition are changes in 
production or purchase an-angements made by any 
non-GM/North American sourcing authority (i.e., 
subsidiaries, affiliates, captives, joint ventures, 
transplants, etc.). 

3. Temporary Outsourcing 

The National Parties agree that temporary outsourcing 
is not intended to provide a means for circumvention 
and abuse of the normal outsourcing notification 
procedures outlined in this Agreement. Outsourcing 
notices should be issued to address temporary 
situations such as: breakdown of machinery or 
equipment, plant rearrangement and/or modernization, 
spot buys, model changeovers, and factory assists, etc. 

When practical to do so, given the nature of the 
problem necessitating the tempornrily temporary 
outsourcing, the local parties will discuss in advance 
whether there are feasible alternative actions that can 
be taken to avoid temporarily moving the work. If 
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unsuccessful in their efforts, the Local parties eamnay 
petition the National parties to temporarily suspend the 
provisions of Appendix A, section II, C, 2 of the~ 
UAW-GM UAW National Agreement. 

The National Parties will monitor all temporary 
outsourcing to assure the return of such work in a 
timely fashion in keeping with the intent of this 
Appendix. 

Management reiterates that the Temporary 
Outsourcing process is not to be used to circumvent 
the other provisions of this Appendix. 

The Parties understand that circumstances do arise 
wherein the projected return date of temporarily 
sourced work legitimately requires an extension and 
such extension requests will be reviewed by the 
National Parties. 

Any questions or problems that may arise relative to 
the meaning and intent of this understanding will be 
reviewed and resolved by the National Parties on a 
case-by-case basis. 

4. Future Product Sourcing 

A confidential "·.vall review" Future Business Review 
will be held twice annually, unless mutually agreed to 
deviate, concerning future product programs which will 
identify new or redesigned vehicles, vehicle platforms, 
vehicle models and propulsion systems, including 
stampings, castings and components (including GMCH 
locations), to the extent that those are known at the time 
ofthe review. These meetings will be attended by the 
GMNA Vice President of Labor Relations, and the Vice 
President and Director of the General Motors 
Department of the UAW. 

Similarly, an annual Propulsion review will be 
conducted by senior Propulsion operations 
management. This meeting will include a review of the 
Propulsion long-range plan and anticipated effect on 
Propulsion plant product capabilities. 

The Parties also agree that the National Sourcing Staff 
will attend semi-annual "wall reviews" Future Business 
Reviews of the Company's assembly, stamping and 
powe1irain operations. 
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Management will provide the UAW Assistant Director 
- Sourcing with overview information about vehicle 
programs tentatively planned for sale in the U.S. market 
as those programs pass either the Architecture 
Statement of Strategic Intent (ASS[), Program Framing 
Initiated (PF!), or Program Kick Off (PKO) milestone, 
as is appropriate for the specific program. This 
information will include, but not necessarily be limited 
to, the type of vehicle being studied ( car, truck, 
crossover), the anticipated propulsion type (if known), 
and the market segment in which the study program is 
expected to compete. A more thorough review will be 
conducted ata later point, as described in the next 
paragraph. Once a tentative UAW-GM production 
location has been named, Management will provide the 
UAW Assistant Director - Sourcing with information 
pertaining to any relevant Notices of Decision that may 
be issued regarding such program until start of regular 
production is reached. 

In as much as these milestones occur well in advance of 
the program being approved and assembly sites being 
targeted, the info1mation provided will focus on the 
vehicle itself and could include such information as 
expected body styles, brand assumptions, role in the 
overall portfolio and primary regions of sale. 

International Union input to early sourcing decisions 
will be sought by the Company's Groups and Divisions. 
In that regard, the International Union will be provided 
a review of a new or redesigned vehicle or new 
propulsion system intended for sale in the U.S. market 
upon Document of Strategic Intent (OSI) or Balanced 
Business Case (BBC) as is appropriate for the specific 
program; or the Kick Off (KO) gate for propulsion 
systems. 

Following the notification, the members of the National 
Sourcing Committee shall have responsibility for 
overseeing the interface with individual vehicle 
programs and the Powertrain, Metal Fabricating and 
CCA operations. The UAW Future Product Sourcing 
Representatives for Vehicle Manufacturing, Powertrain, 
Metal Fabricating and CCA operations will work with 
members of their respective organizations so as to gain 
information and knowledge and to provide input into 
sourcing discussions and sourcing determinations for 
those organizations. The Business Review Teams will 
function pursuant to the guidelines established by the 
Parties. 
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The Company agrees not to use the results of such 
discussions to obtain more attractive contract terms 
from outside suppliers in lieu of keeping the work in­
house. 

All information provided by GM to the UAW pursuant to 
Appendix L shall be considered "Future Product 
Information" and subject to the confidentiality 
requirements set forth in Doc. No. 16. 

The commitments expressed in this Appendix are intended 
to contribute significantly to our cooperatively working 
together to provide General Motors employees in the 
United States improved job security by growing the 
business. 
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MEMORANDUM OF UNDERSTANDING 
GM COMPONENTS HOLDINGS, LLC (GMCH) 

During the 20+923 National Negotiations the parties 
discussed at length the unique competitive pressures facing 
the GM Components Holdings, LLC (GMCH) plants. 
Efforts to control operating costs have improved the overall 
performance of these operations. The parties recognize that 
cost effective operations are critical to the job security of 
all employees. 

The National Parties agree that the majority of provisions 
contained in the 20-1-9-2023 UAW-GM National Agreement 
assist these plants in remaining competitive and maintain 
the ability for continuous improvement in all aspects of 
their operations. However, as mentioned previously, 
competitive pressures continue and are not anticipated to 
lessen in the future. Unless otherwise expressly excluded, 
the provisions of the 2023+9 UAW-GM National 
Agreement will apply to all GMCH plants. In addition to 
the exclusions identified below, other enabling provisions 
within the 2023+9 UAW-GM National Agreement may 
represent opportunities for the local parties to improve the 
competitiveness of their sites relative to other components 
suppliers and to reduce costs imposed upon GM or GMCH 
under the existing UAW-GM Agreements. The National 
Parties strongly encourage the local parties to investigate 
and jointly implement other cost savings initiatives. 

Given GMCH's unique operations and competitive 
environments, the parties agree to the following which 
serve as exclusions to the 2023+9 VA W-GM National 
Agreement: 

• Except as provided for herein, all GMCH employees 
are considered "In-Progression" employees and are 
subject to all In-Progression provisions (exceptions 
include wages, etc.). 

• Other Than Skilled GMCH employees hired prior to 
November 16, 2015 ·will be placed at a rate in 
accordance 1Nith the table below. Subsequent to the 
increase upon ratification, increases will be employee 
specific and will be effective on the Monday following 
the anniYersary of the employee's seniority date, as 
shown in the table belov,r. Once an employee has 
reached a rate of $19 .86, they will receive subsequent 
pay increases on the anni·,·ersary date of the agreement. 
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SeaieFi~· at 
Effeeti,;e Date Base Rate 

bess thaH I $16.25 
~ $17.IG 
~ $I 8.Q6 
J---4-4 $18.% 
~ $19.86 
~ $2Q.46 
fi,4:1. $2!.Q+ 
-'7--4-8 $21.+Q 

;:,& $22.5Q 

• Bm13loyees who reach the maidmttm rate of $22.SQ will 
become eligible for the General Increases as defiAed iA 
Paragrn13hs 98(a) aAd 98(b), as 'Nell as the PerfurmaAce 
Botrns PaymeAt as defiAed in Paragra13h (J QI). 
Bflljlloyees who 13rogressed to the ma1dm1c1m rnte OH 
A1c1g1c1st 26, 2919, however, will not be eligible fur the 
2Ql9 Perfoffl.laAee BonHs PaymeHt, defined iH 
Paragra13h (IQ 1 ). 

• Hottr!y 'Nage Rates for Other ThaH Skilled GMCH 
employees hired OH or after ~Jovember I 6, 2QI 5 shall 
be established as follows: 

At 9ate of Hire $16.25 
After 12 Months $17.16 
After 24 Months $l8.Q6 
After J 6 Months $18.96 
After 4 8 Months $19.86 
After 6Q Months $2Q.46 
After +2 MoAths $2U)7 
After 8 4 Months $21.+Q 
After 96 Months $22.5Q 

Bmployees who reach the maidmttm rate of $22.SQ will 
become eligible for the Performance BoHHS PaymeHt as 
defined in Paragraph (!QI). 

• GMCH production {or Other Than Skilled) employees 
will be paid in accordance with the rate tables in the 
Memorandum of Understanding UAW-GM Wage & 
Benefit Agreement for Employees In-Progression. 

• All GMCH employees have transitioned to the GM 
Benefit Plans, under the provisions applicable to "In­
Progression" employees, including SUB provisions 
(with the exception of Skilled Trades employees who 
will receive traditional SUB) and any Profit Sharing 
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Plan. However, those GMCH employees covered 
under the Benefit Guarantee agreement between GM 

,-•, and the UAW dated September 30, 1999, will continue 
to receive benefit treatment under the tem1S and 
administrative practices of the Benefit Guarantee. 

• Nothing in this agreement amends existing rights of 
eligible GMCH employees to flow back to General 
Motors LLC sites or requires different treatment from 
that of employees from other Delphi units, i.e., GMCl-1 
employees with timely applications and hired on or 
prior to October 18, 1999, may flow to GM as a 
traditional employee. 

• The National Parties acknowledge that GM or GMCH 
may consolidate one or more GMCH operations into 
another existing GM or GMCH plant and may also sell 
any of the four site operations. 

• No GM production (Other Than Skilled) employees 
will have the right to flow into the GM CH sites, unless 
from a site with excess. 

• The UAW has agreed that employees of GMCH can be 
made direct employees of GM at GM's discretion, and, 
in such case, will remain subject to the terms of this 
MOU. GM reserves the right to determine whether to 
"lease" employees to GMCH and/or to maintain 
GMCH as a distinct entity. 

• The Company, GMCH, and the UAW acknowledged 
the importance of maintaining strong relationships with 
current non-GM customers and potentially growing the 
business with new customers. In that regard, the Patties 
recognized the necessity to provide a consistent, 
predictable, and uninterrupted supply of product. 
Therefore, specific to the production and/or shipment of 
product to non-GM customers, strikes of any kind are 
prohibited, and neither the Union nor any GMCH 
employee will instigate, encourage, authorize, or 
participate in any slowdown, picket or work stoppage at 
a GMCH facility during the term of the 2023-1-9 UAW­
GM National Agreement. 

The National and Local Parties will jointly work 
together to develop an appropriate manpower plan that 
ensures an uninterrupted supply of product to non-GM 
customers in the event of an othe1wise lawful labor 
dispute at the National or Local level. 

m16gmchA01 3 



The patties also agree that the GMCH sites may have 
additional opportunities to competitively bid on future GM 
product programs, subject to GMCI--l's current engineering 
resources being adequate to support them and to GM or 
GMCI--l's having intellectual property rights necessary for 
production, use, and sale of components made at any of the 
sites. Additionally, the parties agree that should a third 
party express an interest in any of these sites as an ongoing 
business, arrangements that modify agreement terms and 
conditions may be necessary. As a result, the parties 
acknowledge that future circumstances may dictate that the 
local parties consider wage and/or benefit reductions in an 
effort to ensure their operations become competitive within 
the components industry. In any such situations, the local 
parties may propose wage and benefit agreement changes 
to the National Parties for approval. Such changes would 
remain subject to local ratification. 

The patties recognize that specific exclusions, 
modifications or variances may have been inadvertently 
omitted from the listings above. Any such issues that may 
result will be addressed by the National Patties. 

IN WITNESS WHEREOF, the parties hereto have caused 
their names to be subscribed by their duly authorized 
officers and representatives. 

International Union, 
UAW 

Michael J. Booth 

m16gmchA01 

General Motors 
LLC 

Michael 0. Perez 
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MEMORANDUM OF UNDERSTANDING 
Re: GMCH, Davison Road and West Chester Appendix 

A Transfer Eligibility 

GMCH, Davison Road and West Chester production 
employees have certain placement rights under 
Appendix A. Those GMCH, Davison Road and West 
Chester employees who are not eligible to flow back to 
GM or where placement with GM is not the product of 
their flow back rights will be eligible to transfer 
pursuant to the provisions of Appendix A of the UAW­
GM National Agreement under the following 
conditions: 

For purposes of placement under Appendix A, GM will 
use the GMCH, Davison Road and West Chester 
employee's company seniority date. 

In the event two or more employees have the same 
longest company seniority date, GM will use the 
employee's entire GMIN number in ascending order as 
the tie breaker. 

Seniority employees employed by GMCH, Davison 
Road and West Chester as of the effective date of the 
2019 UAW-GM National Agreement who hire into a 
GM regular status production job, will have their GM 
company and plant seniority date be the effective date 
of the 2015 UAW-GM National Agreement. 

Employees hired by GMCH, Davison Road and West 
Chester after the effective date of the 2015 UAW-GM 
National Agreement who are hired into a GM regular 
status production job, will have their GM company and 
plant seniority date be the date of hire at their GMCH, 
Davison Road or West Chester location. 

Those former GMCH employees who transferred to a 
GM plant under a prior MOU that resulted in their 
seniority being adjusted will have their previous 
seniority dates reinstated upon being hired back into a 
GMCH facility. 

Such employees will not be treated as flow backs and 
will remain eligible for the same Vacation and Benefits 
treatment by GM as when working at GMCH, Davison 
Road or West Chester. 
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fflrflllrposes of wage progression tFeatment, GMCH 
effifJloyees will be plaeed at tile next elosest GM In 
Progression wage rnte w-hieii does not rns11lt in a 
red11etion in Felation to their GMCH wage rnte. 

Ne,,·Rete - ... 
nrage Rate Effeelive 1 :S2 v eel.s t 62 1,eele, r :S2 ¾eel.s -™ - - - - - -~ ~ 

~ W.00 ~ - m.oo ~ 
$47-,W ~ - m.oo $,4,00 moo 
moo - m.oo ~ - -- moo ~ - moo $2&00 

~ 
~ - moo $2&00 ' = mw ~ $2&00 $2&00 ' ' 

~ moo $2&00 ' ' ' 
~ $2&00 ' ' ' ' 

*Mmdm11m Prnd11etion Rate: 
• Asof!0/2812019 $30.46 
• As of 9/14/2()20 $31.37 
• As of 9/19/2922 $32.32 

Employees who accept an Extended Area Hire transfer 
will be eligible for a Basic Relocation Allowance. 

Each employee transferred under these provisions will 
be backfilled by a temporary employee, if a backfill is 
required. 

For the International 
Union, UAW: 

Michael Booth 

m17drwcF06 

For General Motors 
LLC: 

Michael Perez 
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MEMORANDUM OF UNDERSTANDING 
JOINT ACTIVITIES 

The parties recognize the importance of conducting the 
joint activities with sound oversight, governance, and 
accountability including strict financial controls and 
compliance with all federal, state, and local laws. 

Therefore, the parties agree that in order to achieve the 
goals set forth above, regarding the structure, 
administration and operations of joint activities, the 
parties agree as follows: 

1. Joint Activities Trust Funds 

a. In 2019, the parties agreed to reorganize the 
operations of the UAW-GM Center for Human 
Resources ("CHR"), which is currently 
incorporated as a nonprofit entity pursuant to 
Internal Revenue Code Section 501(c)(5), as two 
Taft-Hartley Trust Funds (Trust Funds) - the 
UAW-GM Labor Management Committees Trust 
Fund (LMC Trust) and UAW-GM Voluntary 
Employees' Beneficiary Association Trust Fund 
(VEBA Trust). The Trust Funds were established in 
2021 as tax-exempt organizations pursuant to, 
respectively, Internal Revenue Code Sections 
50 I (c)(5) and 501 (c)(9). With regard to the 
operation of the Trust Funds, and the programs 
designed and funded under the respective Trust 
documents in accordance with this Memorandum 
of Understanding and Document 46, the parties 
agree as follows: The assets of the Trust Funds 
will be used for the exclusive benefit of the joint 
activities, training and other programs as set forth 
herein, and to defray reasonable and necessary 
costs of such programs, including the CHR's 
wind-down costs, legal fees and expenses, and 
any carry-over obligations of the CHR and in 
accordance with applicable law, and for no other 
purpose including charitable or other non­
program activities. 

b. To ensure that the LMC and VEBA Trusts have 
sufficient assets to conduct the labor­
management activities, and administer the • 
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employee benefit programs, described in this 
MOU, the collective bargaining agreement and 
the trust documents, the Company will make 
contributions to the Trusts as set forth in Exhibit 
A to this Memorandum of Understanding. 

c. Local joint funds, plant stores, funding of plant 
stores. and the joint purchase, sale or distribution 
of UAW-GM promotional products and novelty 
ikms shall be prohibited. 

d. The Board of Trustees of each Trust Fund is 
authorized to make all decisions regarding the 
expenditure of Trust assets, and the Company 
shall not have the right to review or accept, 
modify or reject those decisions. The Trust Funds 
will be audited at least annually by an external 
certified independent public accounting firm 
selected by the Trustees of each Trust Fund. 

e. The Company shall make recommendations for, 
and assist in the implementation of, internal 
controls for the Trust Funds adopted by the 
Trustees of each Trust Fund. The Trust Funds 
shall keep true and accurate books of accounts 
and records of all their transactions which shall 
be open to the inspection of each of the Trustees 
at all times. The Company and Union shall have 
the right to review the audit reports and to review 
all expenditures made by each Trust Fund. 

f All contributions made to the LMC Trust and 
VEBA Trust will be Trust assets and may be 
used only in accordance with the provisions of 
the applicable Trust Agreement. 

2. Trust Fund Functions 

Pursuant to the trust agreements establishing the 
LMC and VEBA Trusts, the Board of Trustees of 
each Trust is comprised of three Trustees 
appointed by GM and three Trustees appointed by 
the Union. 

The LMC Trust will be responsible for directing and 
,--, conducting joint activities in the following areas: (i) 
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Global Manufacturing Systems, {ii) health and 
safet¼ /iii) employee placement, (iv) ADAPT, {v) 
communications, {vi) diversity, (vii) work/family. 
(viii) skill development and training (including 
benefits training and benefits conferences) and (ix) 
any other appropriate national and local labor­
management activities to which the Company and 
the Union may agree. 

The VEBA Trust will be responsible for 
administering the following benefit programs: (i) 
Joint Learning Centers Program, (ii) Tuition 
Assistance Program, and (iii) any other appropriate 
programs to which the Company and the Union may 
agree. 

The duties and responsibilities of the Trustees of 
each Trust Fund will include, but not be limited to, 
the following: (i) setting policies and providing 
guidelines: (ii) approving and allocating funds for 
projects and activities: /iii) approving and 
monitoring expenditures for approved projects and 
activities; /iv) coordinating the efforts of the national 
committees identified above; (v) evaluating and 
auditing the ongoing performance and results of 
these committees; (vi) reviewing and approving 
proposals for national meetings, conferences, and 
workshops; (vii) integrating joint activities with 
Company structures and business decisions, as 
provided in the collective bargaining agreement and 
the documents governing the operations of the LMC 
and VEBA Trusts; (viii) keeping UAW leadership 
and Company management informed of joint Union­
Management activities and the progress of the 
national committees in achieving their objectives, 
including convening regular joint meetings at the 
Group, Division, and Staff level to promote the 
coordination, delivery and implementation of 
effective human resource development programs and 
processes throughout the plants as well as to share 
appropriate business and joint activity infmmation. 
The Trustees of each Trust Fund will at all times 
perform these duties and responsibilities consistent 
with the terms of the trust agreements establishing 
the applicable Trust Fund and applicable law. 
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During these negotiations, the 12arties discussed and 
agreed to make certain changes to the activities 

.-,, conducted by the LMC Trust and the benefits 
administered by the VEBA Trust. In that regard. the 
following changes will be made: 

a. Modifications to the LMC Trust 

I. The training conducted by the LMC 
Trust will be ex12anded to include 
electric vehicle training 12rograms and 
training for any new technology 
introduced at facilities where UAW-
re12resented em12loyees are em12loyed. 
A1212ro12riate training will be 12rovided for 
all bargaining unit em12loyees whose 
work functions have been materially 
altered due to the transition to electric 
vehicles and for any new work functions 
created by the transition to electric 
vehicles. This would cover training for: 
(a) all bargaining unit members at any 
facility covered by this agreement, 
including but not limited to final 
assembly giants, J:lrDRulsion 12lants, gack 
and module assembly 012erations, battery 
cell manufacturing facilities, battery 
recycling 012erations, garts 12lants. and 
12arts de12ots; (b) both skilled and other 
than skilled bargaining unit work; and 
( c) new skills develogment, training on 
new eguigment, and health and safety. 

hii. Any other modifications to which the 
Com12any and Union have agreed or may 
agree. 

b. Modifications to the VEBA Trust 

I. The VEBA Plan will be amended to be 
consistent with the agreements reached 
during 2023 negotiations with res12ect to 
the Tuition Assistance Program. 

ii. The training conducted by the VEBA Trust 
_,..,.......,," will be ex12anded to include electric vehicle 
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training programs, and training for any new 
technology introduced at facilities where 
UAW-represented employees are 
employed. Appropriate training will be 
provided for all bargaining unit employees 
whose work functions have been materially 
altered due to the transition to electric 
vehicles and for any new work functions 
created by the transition to electric 
vehicles. This would cover training for: (a) 
all bargaining unit members at any facility 
covered by this agreement, including but 
not limited to final assembly plants, 
propulsion plants, pack and module 
assembly operations, battery cell 
manufacturing facilities, battery recycling 
operations, parts plants, and parts depots; 
(b) both skilled and other than skilled 
bargaining unit work; and ( c) new skills 
development. training on new equipment, 
and health and safety. 

iii. Any other modifications to which the 
Company and Union have agreed or may 
agree. 

Following ratification of the 2023 National Agreement, the 
collective bargaining agreement and the documents 
governing the operations of the LMC and VEBA Trusts 
will be conformed to reflect the changes to the joint 
activities described in this Memorandum of Understanding 
and related agreements as appropriate. 

3. Dissolution of the CHR 

a. Pursuant to the 20 l 9 Memorandum of 
Understanding, the joint activities are now being 
conducted by the LMC and VEBA Trusts, and 
the Board of Trustees of the CHR is in the process 
of dissolving the CHR in accordance with all 
federal, state, and local laws. Except as required 
to effectuate the transition of the joint activities 
to the Trust Funds.or the dissolution of the CHR 
itself, the CHR shall refrain from withdrawing or 
expending any funds. making any payments or 
transfers, and from incurring any new financial 
commitments and liabilities; and all Company 
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payments, expenditures and funding of any kind 
relating to the CHR shall cease. 

b. Funds from the dissolution of the CHR will be 
placed into and held by the Trust Funds in 
amounts to each Trust Fund as determined by the 
Board of Trustees of the CHR. 

c. The books and records of the CHR, as they 
exist on the date of dissolution, will be 
maintained by the Company in accordance 
with the Company's data retention policies 
and practices; provided, however, that the 
CHR and the Company will provide the Trust 
Funds with any books, records, data or 
documents that they may need in connection 
with Trust Fund operations. 

4. Transition of CHR Operations 

a. The Company and the UAW designate the AEB 
building at 5505 E. 13 Mile Road, Warren, 
Michigan as the property for the LMC and 
VEBA Trusts to conduct the joint activities. If, 
due to unforeseen circumstances, the AEB 
building is no longer available to house the joint 
activities and programs, the Company will 
provide a different property in the Detroit, 
Michigan area, subject to a determination by the 
Trustees of each Trust Fund that the property 
provides a suitable location for their operations. 
The Company will offer the Trust Funds a lease 
agreement on terms substantially comparable to 
the terms of the current lease agreement for the 
AEB building. Any property made available to 
the Trust Funds. will be offered at no cost and 
the Company will make any modifications to 
the property that the Trustees may reasonably 
request. 

b. Subject to the terms of the Staffing Agreement 
between the LMC and VEBA Trusts and the 
UAW, the LMC or VEBA Trust, as appropriate, 
will reimburse the UAW for the compensation 
and benefit costs of International staff assigned 
to provide bona fide services to the CHR in 
connection with the joint activities or the 
transition of such activities to the Trust Funds, 
excluding any and all administrative fees and 
charges. 
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5. National Joint Program Representatives 

To the extent that the Trustees of the LMC Trust 
or the VEBA Trust determine that it is reasonable 
and prudent to use National Joint Program 
Representatives {"Representatives") to provide 
services to the Trusts, the parties agree to their 
use. Representatives may be used both to conduct 
the activities of the LMC Trust. and to administer 
the benefit programs of the VEBA Trust, that are 
identified in this Memorandum of Understanding. 
To the extent any such National Joint Program 
Representatives are employees of the UAW on 
assignment as a Representative, the UAW will 
chargeback to the appropriate Trust Fund, with no 
administrative fee, for the cost of the National 
Joint Program Representatives' compensation 
and benefits to the extent the Representatives 
perform work for the Trust Funds and subject to 
the terms of the Staffing Agreement between the 
LMC and VEBA Trusts and the UAW. 

The parties further agree that the LMC Trust or 
the VEBA Trust may use UAW-represented GM 
employees who are specially assigned to provide 
services to the Trusts. To the extent that either 
Trust Fund requests such special assigned 
employees, the UAW and GM will jointly 
recommend qualified individuals who shall be 
selected by the Trustees. The applicable Trust 
Fund will evaluate any such employee's 
qualifications and determine the appropriate level 
of compensation for the services to be provided. 
When a Trust Fund decides to use an employee, 
GM will grant the employee leave, continue the 
employee's benefits and compensation and pay 
the employee at the rate determined by the Trust 
Fund. The Trust Fund will thereafter reimburse 
GM for the cost of the employee's compensation 
and benefits. 

Representatives shall work from locations 
designated by the Trustees of the LMC and 
VEBA Trusts and shall perfonn such duties as 
the Trustees may assign, including the 
preparation of summaries of work performed. 
Unless the Trustees determine otherwise, UAW 
employees selected as Representatives will be 
governed by UAW policies and procedures and 
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special assigned employees selected as 
Representatives will be governed by Company 
policies and procedures applicable to UAW-GM 
represented employees. Employees of the UAW 
who are selected for any Representative role will 
be identified by the UAW, subject to the approval 
of the Trustees of the applicable Trust Fund(s). 
Removal of a National Joint Program 
Representative may be effectuated by the Trustees 
of the applicable Trust Fund(s). If the Trustees are 
unable to agree on a potential removal. that issue 
may be addressed under the dispute resolution 
procedures of the Trust Fund(s). 

6. Local Joint Activities Committee 

The parties agree that the appropriate local 
facilitating mechanism for all local joint activities 
is the Local Joint Activities Committee consisting 
of the President of the Local Union and Shop 
Committee Chairperson. Plant Manager and 
Personnel Director and UAW and GM Joint 
Activity Representative(s) as appropriate. The 
Local Joint Activities Committee is responsible 
for actively supporting the Local Jo int Skill 
Development and Training Program and Local 
Human Resource Development Process, and 
provides coordination among all other local joint 
activities as determined by the Trustees of the 
applicable Trust Fund(s). The VA W Regional 
Director and/or their representatives should be 
fully apprised regarding joint activities including 
actions of the Local Joint Activities Committee. 

The duties and responsibilities of the Local 
Joint Activities Committee include the 
following: 
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a. Formulate recommendations for 
integrating all joint effmts. 

b. Evaluate joint activities with business 
operations through a joint planning 
process. 

c. Ensure that a comprehensive annual 
training needs analysis is conducted, 
based upon plant business plan 
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information, and that an annual 
training plan is developed. 

d. Implement annual steady state 
and launch training plans directed 
at UAW represented GM 
employees. 

e. Evaluate the necessary resources to 
conduct training identified in the 
approved local plan. 

f. Monitor and evaluate the performance 
and results of joint activities and provide 
positive recognition and/or corrective 
recommendations as required. 

g. Regularly exchange information on plant 
operations and communicate appropriate 
information to all employees. 

h. Keep UAW/Company leadership and 
the Trustees informed of the status and 
progress of joint activities. 

The Company will provide a web-based training 
plan administration system for the development 
and tracking of training plans. The annual 
summary reports from the training plan 
administration system will serve as the reporting 
mechanism to the Trustees. The following must 
be submitted on an annual basis to the Trustees: 

• A jointly approved training plan 
regarding planned training activities 
for the upcoming year by November 
I of each year for Course Type 
"Joint Prograins". 

• A jointly approved training plan 
regarding planned training activities 
for the upcoming year by January 
31 of each year submitted by the 
Local Joint Activities 
Representative for all other training. 

• A year-end summary of performance 
regarding planned training activities from 
the previous year by January 31. 
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The Union will be fully involved in all phases 
of training including analysis and development 
that is directed at UAW-represented 
employees. 

In situations where mutual agreement 
regarding joint activities cannot be reached 
locally. either party may, where appropriate. 
appeal the issue to the Trustees for resolution. 

All expenses associated with local joint 
activities will be paid by the Company, which 
shall have exclusive responsibility for 
managing all funds, payments and 
expenditures related to such activities. The 
Trustees shall be entitled to any information 
that they may reasonably request regarding the 
Company's management of funds, payments 
and expenditures related to the local joint 
activities. The local parties may also jointly 
request that the Trustees of the applicable Trust 
Fund(s) fund local training activities consistent 
with the purposes of the Trust Fundis). 

7. General 

The parties have reviewed and updated provisions 
contained in the 2015 UAW-GM National 
Agreement pertaining to Joint Activities and joint 
funding. In the event that further changes are 
required, the parties are empowered to make them, 
provided that any such required conforming 
changes will not affect the substance of the 
programs and will be consistent with the spirit and 
intent of the patties as expressed in the CBA. The 
parties recognize that this Memorandum of 
Understanding supersedes any prior provisions 
and/or understandings related to joint activities and 
joint funding. 

International Union, UAW: General Motors LLC: 

Michael J. Booth Michael 0. Perez 
Nicole Current Art Huber 
Mike Plater 
Dave Shoemaker 
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Memorandum of Understanding - Joint Activities -
,-.,, 

Exhibit A 

1. The Com12any will contribute $24.149 million to the 
UAW-GM LMC Trust and $12.804 million to the 
UAW-GM VEBA Trust to fund the Trusts' 
012erations in 2024. The contributions to each Trust 
will be made in four egual guarterly installment 
12ayments by 2/29/24, 5/31/24, 8/31/24 and 
11/30/24. 

2. As used below, "Com12ensated Hours" shall have 
the same meaning as that term is defined in the 
General Motors Profit Sharing Plan for Hourly-Rate 
Em12loyees in the United States. 

3. 2025 Funding: 

a. The C01n12any agrees to fund the Trusts' 
2025 012erations by making a contribution 
("2025 Contribution"} egual to the greater 
of: (i} the total Com12ensated Hours of all 
UA W-re12resented General Motors 

-- em1:1loyees for the 12eriod starting 1/1/24 
through 12/31/24 multiQlied by 54 cents or 
(ii} the aggregate amount contributed to the 
Trusts to fund their 2024 012erations 
multi1:1lied by 1.03. 

b. 65% of the 2025 Contribution will be 
contributed to the LMC Trust and 35% will 
be contributed to the VEBA Trust, unless 
the Qatiies agree that circumstances warrant 
a different allocation. 

C. The 2025 Contribution will be transferred to 
the a1212ro12riate Trust in four egual guarterly 
installments by 2/28/25, 5/31/25, 8/31/25 
and l l /30/25. The Com12any will 12rovide 
the Trusts with information showing the 
basis on which the 2025 Contributions are 
calculated, if based on Com12ensated Hours, 
no later than F ebruaa 28, 2025. 

4. 2026 Funding: 

a. The Com12any agrees to fund the Trusts' 
"~ 2026 012erations by making a contribution 
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("2026 Contribution") egual to the greater 
of: (i} the total Com1:1ensated Hours of all 

-· UA W-re1:1resented General Motors 
em1:1loyees for the 1:1eriod starting 1/1/25 
through 12/31/25 multi1:1Iied by 54 cents or 
(ii) the aggregate amount to be contributed 
to the Trusts to fund their 2025 O!)erations 
before any offset is armlied multi1:1lied by 
1.03. 

b. 65% of the 2026 Contribution will be 
contributed to the LMC Trust and 35% will 
be contributed to the VEBA Trust, unless 
the !)arties agree that circumstances warrant 
a different allocation. 

C. The 2026 Contribution will be transferred to 
the a1:11:1ro1:1riate Trust in four egual guarterl:ic 
installments by 2/28/26, 5/31/26, 8/31/26 
and 11 /30/26. The ComJlan:ic will 1:1rovide 
the Trusts with information showing the 
basis on which the 2026 Contributions are 
calculated, if based on Com!)ensated Hours, 
no later than February 28, 2026. 

. -. 5 . 2027 Funding: 

a. The Com1:1an:ic agrees to fund the Trusts' 
2027 O!)erations by making a contribution 
("2027 Contribution") es1ual to the greater 
of: (i) the total Com1:1ensated Hours of all 
UA W-re1:1resented General Motors 
em1:1loyees for the Qeriod starting 1/1/26 
through 12/31/26 multiQlied by 54 cents or 
(ii) the aggregate amount to be contributed 
to the Trusts to fund their 2026 OJlerations 
before any offset is a!l1:1lied multi1:1lied b:ic 
1.03. 

b. 65% of the 2027 Contribution will be 
contributed to the LMC Trust and 35% will 
be contributed to the VEBA Trust, unless 
the Qarties agree that circumstances warrant 
a different allocation. 

C. The 2027 Contribution will be transferred to 
the allllrollriate Trust in four egual nuarterl:ic 
installments b:ic 2/28/27. 5/31/27, 8/31/27 

-- and 11/30/27. The Com1:1an:ic will 1:1rovide 
the Trusts with information showing the 

~~ 
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basis on which the 2027 Contributions are 
calculated, if based on Compensated Hours. 
no later than February 28. 2027. 

6. 2028 Funding: 

a. The Company agrees to fund the Trusts' 
2028 operations by making a contribution 
("2028 Contribution") equal to the greater 
of: (i) the total Compensated Hours of all 
UAW-represented General Motors 
employees for the period starting 1/1/27 
through 12/31/27 multiplied by 54 cents or 
(ii) the aggregate amount to be contributed 
to the Trusts to fund their 2027 operations 
before any offset is applied multiplied by 
1.03. 

b. 65% of the 2028 Contribution will be 
contributed to the LMC Trust and 35% will 
be contributed to the VEBA Trust. unless 
the paiiies agree that circumstances warrant 
a different allocation. 

c. The 2028 Contribution will be transferred to 
the appropriate Trust in four equal quarterly 
installments by. 2/29/28, 5/31/28, 8/31/28 
and 11/30/28. The Company will provide 
the Trusts with information showing the 
basis on which the 2028 Contributions are 
calculated, if based on Compensated Hours. 
no later than February 28. 2028. 

7. The annual contributions to be made to the LMC 
Trust and the VEBA Trust for any year after 2024 
will be reduced to the extent that the net assets 
excluding property and equipment ("Net Assets") of 
the applicable Trust on February 1'1 of the year for 
which the contribution is to be made exceed the 
amount due to that Trust for the preceding year 
before any offset was applied. 
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Example for LMC Trust: 
Aggregate Contribution for 2024 
Contribution to LMC Trust for 2024 
LMC Trust Net Assets 2/1/25 
Amount Net Assets Exceed 2024 
Contribution 

$36.953M 
$24.J49M 
$4.025M 
-$20.124M 

Contribution for 2025 
($36.953M*l.03*.65) 

$24.740M 

Offset 
Available to LMC Trust for 2025 

None 
$28.765M 

8. All contributions made to the LMC Trust and 
VEBA Trust will be Trust assets and may be used 
only in accordance with the provisions of the 
applicable Trust Agreement. 

9. Decisions made by the Trustees with respect to the 
Trusts' assets will not be subject to review by the 
Company nor will the Company have the right to 
accept, modify or reject those decisions. 

JO. To assist the Trustees in preparing the following 
year's budget, the Company will provide the Trusts 
with a report on Match I st of each year showing the 
total Compensated Hours of all UAW-represented 
General Motors employees for the twelve-month 
period ending December 31 ' t of the prior year. The 
report will be accompanied by the underlying data 
used to determine the number of Compensated 
Hours. 

Each Trust may conduct audits of the Company's 
payroll and wage records and other records that it 
may reasonably request to determine whether the 
Company has satisfied its contribution obligations 
under the terms of this agreement. The UAW may 
share the results of its review of the Company's 
profit sharing calculations, and any information 
provided to the UAW by the Company for the 
purpose of conducting that review, with the Trusts 
to assist the Trusts in determining whether the 
Company has satisfied its obligations under the 
tem1s of this agreement. 
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The paiiies recognize the importance of conducting the 
joint activities with sound oversight, governance, and 

-~ accountability including strict financial contrnls and 
compliance with all federal, state, and local laws. 

Therefore, the parties agree that in order to make progress iA 
achieving the goals set forth above, regardiAg the structHre, 
admiAistratioA aAd operations ofjoim: activities, the NatioAal 
AgreemeAtMemoraAdmn ofUAderstaAdiAg JoiAt 
Activities, is ameAded to read as follows: 

!.,, E*eeutive Bean! Jeiut f,etivities 

It is agreed the Co Directors of the El,ecutive Board 
JoiAt Activities ("EKecHtive Board") will be the Vice 
President, GMNA Labor Relatioas, and the Vice 
PresideAt aAd Director of the GM Department of the 
UAW. Each '.Viii appoint two persons as members of 
the El,ecutive Board. At all times, the Eltecutive Board 
shall consist of an eqtml nmnber of GJl,fNA aHd UAW 
appointed members. 

The ExecHtive Board ·.viii actively direct and sHpport 
the Health & £afety, GM£, ADAPT, PlacemeHt, 
CommHnications and Diversity departments and the 
TmiHiHg plan, TuitioH Assistance plan, Benefits and 
1.Vork Family plan, and other national aHd local joim: 
eommittees and activities as may be mutually agreed to 
by the UnioH and the Company. 

The d1c1ties and responsibilities ofthe EitecHtive Board 
will iHcl1c1de, bHt not be limited to, decisioH making, 
monitoriAg, eval1c1ating, and developing programs 
related to national and local jo im: activities, joint 
training, jo im: programs and related committees 
(collectively "Joint Activities"), coHsisteHt ,.,,,jth the 
Trnst Funds described iH section 2 below and this 
Memorandum of UHderstanding. 

2. Establishment of the Trust Funds 

The parties agree that the UAW GM Center for HHman 
ResoHrces, which is cu!'fently incorporated as a nonprofit 
entity pHrsuant to lHtemal RevenHe Code £eetioA 501 (c)(5), 
will be dissolved and its operations will se reorganized as 
ffi'O Taft Hartley Trnst F1c1nds (Trnst FuAds) the UAW 
GM Labor Management Committees Trnst FuAd and UAW 
GM VoluAlary Employees' Beneficiary Association Trust 
FHnd. The Trnst FHAds shall be established as tax eKempt 
organizations pHrsuant to IAternal Revenue Code £ectioA 
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I
. L. . en naneial eom •1 
mu1hties· and all cmt ments and , ompany p~· t and funding of any 

1 
. d 

1 
• men s, eitpendi!tctres 

,m re atmg t ti C 
eease. The CHR g do1eHR shall oar of Trustees will make all 
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neeessary arrangements byl'lovember 30 2019 ti 
the CHR building to be sold. The CHR Board v:i~ 
aJ.so arrange for an independent audit efthe CHR's 
property, assets, expenditures, income, liabilities 
ether finanees and activities, the results of whicH' 
will be provided to the Company and !He U, nr LLH. 

b. Funds ~rnm the dissolution of the CHR will be 
placed mto and held by the Trust Funds in amounts 
to each Trnst Fu~d as determined by !He Company. 
The Company w,11 cause to be transferred the 
balance of leeal je int funds into !He Trust Funds in 
amounts to each Trust Fune---as---aetermined by !He 
Company. 

c. The books a~d records ofilie CHR, as they exist Of! 

!He date e~d1ssohitieA, will be maintained by !He 
?0 mp.aAy m ~~cordanee with the Company's data 
1eteAt10n pohe1es and prnctices. 

4. TFansitien ef CIIR OpeFatiens and PeFsennel 

The. period H'Om the Bffeetive Date ofthe 2019 
NatIOA~I .Agreement to Febrnary 28, 202() shall be used 
to tra?si!Ion tH~ Joint Activities and !He contimiing 
fuAetloAs prev10usly eoAElucted by the CHR to the Trnst 
FuAds as follmvs: 

a. For the eidsting CHR Building, 200 Walker Street 
th~ .CHR ~oars of Trustees will Eletermine which , 
ent'.~al m?1ntenaF1ee. staff will be needed to perferm 
sen rnes (1fany) until the fiAal sale of the building. 

b. The Co~p?ny V,'!11. provide a Elesignated property to 
eenduetJomt trammg activities. 

c. It is agreed aAEI understood that all affecteEI current 
u•w . " a" representeu employees will be giveA 
reasonable notice of employment reassignments 
back to home ~M fae.ilities. The Cl-IR employees, 
as part oftHe d1ssollitrnn eftfle CHR ,.,ill b • LI . , " e given 
reasonau e netlce of employment terminations. 

El. Te the eictent that eurrent UA\V International staff 
~erJ:6~1:' CHR work in conneetieA with Joint 
net1v1t1es or the transition ofsueh activities 
char~e.baek. easts, eireluding any and all ' 
adm1n1strat.1ve fees anEI eharges, \Viii be permitted as 
needed dunng the transitieA period enEliAg Fee _, 
28, 2020. FUalj 
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5. Netisnel Jsint Program Re11resentetives 

Tile Parties ~re: to the use of1>1etioael Joint Progrnm 
Represeatatlves m support of the Heakh & Safety 
GM8, :"DAPT, Plaeement, Commuaieatioas aHd ' 
~1v7rs1ty departmeHts and the TraiHiHg plaH, TuitioH 
nssistaHee plaH, BeHefits and Werle !lamily fllaH eHd 
the 20 l 91>!_etioHal AgreemeHt laHguage, to tile eiEteHt 
the ~:,eeutive Board JeiHt Aetivities determiHes these 
posit10Hs are Heeessary. These RepreseHtatives will be 
gev~rned by all CompaHy pelieies aHd proeedures 
appheable to UAW GM represeHted employees. To tile 
ei,tent aHy sueh 1>1atioHal JoiHt Program RepreseHtatives 
are employees of tile UAW on assigHmeHt as a 
R~p~e~eHtative, the UAW will ehargebaek, v,·ith HO 
adm1mstrat1ve fee, to tile appropriate Trust IluHd for the 
east of UA\Y represeHted NatieHal Jo int Program 
R~preseHtatives' eompensatieH aHd Benefits. 1>1etioHal 
!.~i~t Program Rep_resentatives ("Re13resentatives") shall 
"01k from the designated Cempall)' propert,, aHd shall 

P
erfo d f _, : r?1u ,es m sup~ert eftileir reSfJeetive programs, 

mehidmg tile preparat10H of summaries ofwerlc 
performed for the EiEeeutive Board Joint Aetivities. 
The nu?1Ber of RepreseHtetives will Be set b)' tile 
EKeeutlve B~ard JeiHt Aetivities duriHg tile term of 
th0 2019 NetiOHal AgreemeHt. It is reeegHized that the 
numBer of agreed to Representatives will iHelude these 
en te?1perary assignments for speeifie prajeets aHd 
duratmns. ~he iHdivi?Bals seleeted foraHy 
R~reseHtative rnle will ee appeiHted B)' tile UA\l/, 
s,ub:J_e~t_to tile apprnval of the EirneBtive Beard JoiHt 
netlvitles. ~emoval ofa 1>latienal JeiHt Program 
RepreseHtal!ve may Be effeetBeted by the Eirneutive 
Beard. If tile Ei,eeBtive Board JeiHt Aetivities is 
UHaBle to agree OH a 13eteHtial removal, that issBe may 
be addressed BHder the dis131,te reselBtieH 13roeedures of 
the Tmst ¥BHd(s). 

Ii. Loeal Joint f,eti-vities Committee 

Tile 13a~ies agrne that the ~ppropriate loeal fueilitatiHg 
7:e~~nis:11. f'.°r all leeal Jemt Aetivities is tke Loeal 
om net1v1ties Committee eeHsistiHg eftke President 

efthe Loeal UHien aHd Shep Committee Ckaiff)ersen, 
Plallt Jl.~aHager 811d Personnel Direetor a11d 'JAW aHd 
GM Jemt Aetivity Re13resentative(s) as approflriete. 
Til'.' Loeal JoiHt Aetivities Committee is res13onsiele for 
aet1vely_ s~1313orting tile Loeal JoiHt 8kill Developme11t 
aHd Trammg Program aHd Loeal Hmna11 Resouree 
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Development Pr?eess a?~ ~rovides eoordination among 
all oth~r loeal Jomt Aetiv1t1es as determined by the 
E1,~eut1ve Board. The UAW Regional Direetor and/or 
th:Ir r:pr~s_e?tat_ives s~ould be fully apprised regarding 
Jomt, ,ctmt1es meludmg aetions of the Loeal Joint 
Aetivities Committee. 

The duties and responsibilities of the Loeal Joint 
A .• • • net1v1t1es Committee inelude the foilo"''ino-n o· 

Ac-Formulate reeommendations fur integrating all joint 
effurts. 

B. Eyahc1ate Joint Activities v;ith business operations 
through a joint planning proeess. 

C. Ensur~ t~at a eomprehensive annual training needs 
analysis 1s condueted based upon plant business 
plan information and an annual training plan is 
developed. 

D. lmpleA:ent mrnual steady state and launeh training 
plans direeted at UA'.V represented GM employees. 

E. Evaluate the neeessary resourees to eonduet training 
identified in the appreved loeal plan. 

F. M?nitor and evaluate the performanee and results of 
Jomt Aetivities and provide positive reeognition 
and/or eorreetive reeornrnendations as required. 

G. Regularly ei,:hange information on plant operations 
and eornrnumeate appropriate information to all 
employees. 

H. Keep L:AW/Company leadership ineluding the 
El.eeutlve Board informed of the status and 
pregress of Joint Aetivities. 

The _C?Iflfl~ny will provide a •Neb based traiAiAg plan 
adm1~1~trat1on system for the developmeAt aAd traekiAg 
of'.r~mmg plans. The annual summary reports from the 
trammg plan administration system ,.,,,m serve as the 
reporting meehanism to the Elteeutive Board. The 
fullowi?g must be submitted on an annual basis to the 
E1,eeuttve Board: 

A • • I • n JO int y apprnved training plan regarding 
planned training aetivities fur the upeomiAg yea£ 
by November 1 of eaeh year. 
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• •ycarea ' ,R . s~mmary of performance regarai 
plaARea trammg activities frem the ... • g 
year by Jammry 31. p1ey10us 

The UAioR will be folly in··ol"ea in II I t · · .' ' a p1ases of 
El~mm~ mcluaiHg aHalysis aHEI aevelopmeHt that is 

!fecte at ti • ,u • 8 n " rep1esente employees. 

~•7c:::~:~::~~:
1
~:r~e~::::~:~:e::i;,"~;:e~:d: ,JoiHt 

appeal the issue to the BiEecufr·e B~ard i; p .)I H:ay ' ~r reso ut10H. 

~:lp:::~";:ea~ociatea wit~_ local JoiHt Activities will 

respoHsieility fo:;:i;~~;~:;ri;; ~=~:::::t~:;lus~·e 
maHagiHg all fuHas, paymeHts, ~lEpeHaitures aH:" 
programs related to such activities. 

7. GeHeFRI 

. ' ' " , H up ated ., • 
c0Hta1Hed iH :he 2015 GM U • m;l f p~o, ISIOAS 
pertai~iAg to JoiAt Activ~ies :•~~je~A:s~:/•greemeAt 
effective Octoeer 15 2019 all • 1'l • mg. 

The parties ha"e re.,ien ·ed a 8 8 

, ' · , pner atloAal 
ngreemeflt provisioHs b I , • • 

aistributioA of GM U , ;11 J? mt purchase, sale er 
Aevelty items ; r n, prom~tmAal products aAa 
~ 
4 8 

· ns such, the parties reeegAice that this 
' emoraA um of ti Ad t a. • 

IAternatieAal tlHieH, UAW: 

Michael J. Booth 
Nice le Curreflt 
Mike Plater 
Dave Shoemaker 
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MEMORANDUM OF UNDERSTANDING 
JOINT SKILL DEVELOPMENT AND TRAINING 

General Motors and the UAW reaffirm the need to 
continue and expand the Joint Skill Development and 
Training Program. Furthermore, the parties pledge to 
continue providing the resources necessary to asensure that 
all employees receive training and development 
opportunities in order to produce a highly motivated, 
capable workforce that continually improves its own, and 
the Company's ability to succeed in an increasingly 
competitive industry. The Union will be fully involved in 
all phases of training including analysis and development 
that is directed at UAW-represented employees. 

I. UAW-GM JOINT SKILL DEVELOPMENT AND 
TRAINING COMMITTEE 

This committee will promote and direct the 
development and implementation of skill development and 
training activities, including technical and launch training 
for active and dislocated employees. GM and the UAW 
strongly encourage all employees to avail themselves of 
these activities. 

Training and job placement efforts for dislocated 
workers will be focused on finding comparable 
employment as soon as possible. In cases involving 
employees facing indefinite layoff where recall or future 
GM placement is unlikely, the parties agreed that efforts 
will include pre-layoff meetings. Guidelines and services 
for dislocated workers will be developed and approved by 
the Board of Trustees, of the UAW-GM Labor 
Management Committees Trust Fund and/or UAW-GM 
Voluntary Employees' Beneficiary Association Trust Fund. 

In order to ensure that Training activities improve the 
performance of the enterprise and provide participants with 
enhanced job security, it is essential that Joint Skill 
Development and Training activities be integrated with the 
company structures and business decisions. Therefore, the 
National Parties agree that the UAW-GM Joint Skill 
Development and Training Committee will establish and 
maintain close communication with Company, Group and 
Divisional staffs and training functions to ensure that the 
parties at all levels jointly contribute to the development of 
effective joint training and development initiatives and 
utilize the resources and facilities designated by the Board 
of Trustees; of the UAW-GM Labor Management 
Committees Trust Fund and/or UAW-GM Voluntary 
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Employees' Beneficiary Association Trust Fund to 
disseminate effective training and development practices . 

. - The parties at all levels should utilize these resources and 
facilities in developing and implementing joint training 
efforts. The joint parties agree to continue to update the 
current Joint Skill Development and Training Department 
course curriculum. 

The duties and responsibilities of the UAW-GM Joint 
Skill Development Committee will include the following: 

• Meet at least quarterly at jointly agreed upon times 
and places. 

• Make available training resources to capacitate the 
Local Joint Activities Committees and additional 
local training personnel. 

• 

• 

A review of roles and responsibilities of Doc. 46 
Human Resource Development Representatives 
(HRDs), Joint Training Representatives (JTRs) and 
Joint Activities Representatives (JARs), along with 
their certification process in order to provide training 
to ensure the effectiveness of these joint activities. 

Conduct annual joint programs representatives' 
training needs analysis and schedule required training. 

• Identify Skill Development and Training needs for 
active employees in the areas of basic education, job­
related and interpersonal skills. 

• Design materials and activities to encourage the 
expansion of joint Union-Management efforts in our 
society. 

• Sponsor appropriate activities to provide a forum for 
national experts from labor, academia, business and 
government to convene and deliberate upon the future 
of Human Resource Development. 

• Authorize studies, demonstration projects and 
research activities on topics of mutual interest and 
importance. 

• Monitor and evaluate UAW-GM Joint Skill 
Development Training Activities and provide status 
reports to the Board of Trustees of the relevant Trust. 
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• Review all Joint Programs courses used by the UAW­
GM membership to evaluate the effectiveness of 
technology, objectives, and materials used in these 
courses. 

• Develop and rollout a comprehensive program for use 
at plants in their efforts to conduct training needs 
analysis, task analysis, training plans and maintain 
training records through a training plan administrative 
system. 

• Review and update the Training and Development 
Planning Process as needed. 

• Conduct and monitor the results of process reviews to 
monitor key elements of the Local Training and 
Development Planning Process. 

• Joint Activities, Human Resource Development and 
Joint Training Representatives Wworkshops, training 
meetings llflfl-Or conferences maywill be scheduled 
during the term of the Agreement as determined by 
the Vice President and Director of the UAW-GM 
Department and the Vice President, GMNA Labor 
Relations, and paid through the Board of Trustees of 
the UAW-GM Labor Management Committees Trust 
fundwith the approval of the Board ofTn1stees. 

• 

• 

Review and evaluate support requirements from the 
technical training community. 

Evaluate feasibility of providing Train-the-Trainer 
(T3) training for current and new technologies at the 
facility described in MOU Joint Activities or other 
jointly agreed to locations. 

II. OTHER JOINT ACTIVITIES 

In addition to its previously described duties, the 
UAW-GM Joint Skill Development and Training 
Committee will support other UAW-GM Joint Committees 
by: 

1. Coordinating requests to the Board of Trustees of 
the relevant Trust for funding of joint activities, studies, 
pilot programs, training, etc. 

2. Providing professional and staff support for joint 
program development, implementation and administration; 
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3. Providing facilities as required for joint program 
development, implementation and administration; 

4. Providing appropriate communication vehicles or 
information sharing processes for joint activities; 

5. Providing mechanisms, facilities and staff to 
monitor, audit, and evaluate joint activities; and 

6. Coordinating joint efforts, projects, and the 
various national committees on behalf of the Board of 
Trustees of the relevant Trust. 

--~7~. Update and deliver the internationally appointed 
representative common core curriculum training. 

8. Review training courses currently used for 
professional development of Doc. 46 representatives and 
other target audiences. 

III. RESPONSIBILITIES/LOCAL JOINT 
ACTIVITIES COMMITTEE 

The Local Joint Activities Committee, as described in 
_ • .-,, the Memorandum ofUnderstanding-JointActivities, will 

be responsible for the Local Joint Skill Development and 
Training Program. Additionally, the Local Joint Activities 
Committees will identify resources to ensure that a 
comprehensive annual training needs analysis is conducted 
based on plant business plan information. Locally 
approved training identified in the needs analysis and the 
necessary resources to conduct such training should be 
integrated, measured, and reported into the business plan 
deployment process. Also, the Local Joint Activities 
Committee will ensure that training programs are readily 
available which enable employees to improve upon and 
upgrade their basic education, job, and interpersonal skills. 

IN WITNESS WHEREOF, the parties hereto have caused 
their names to be subscribed by their duly authorized 
officers and representatives~ 0H tAe 28th Elay efOetober, 
20+9. 

International Union, UAW 

Michael J. Booth 
Nico le Current 
Mike Plater 

m08skD04 

General Motors LLC 

Michael 0. Perez 
Mark Polglaze 
Art Huber 
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Dave Shoemaker 
John Szafranski 

Michelle Antczak-Healey 

[See Memo-Human Resource Development] 
fSec Doc. 46; MOU-Joint Activities) 
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MEMORANDUM OF UNDERSTANDING 
RE: Skilled Trades Appendix A Transfer Eligibility 

for GMCH Facilities 

During the 2023 National Negotiations the parties 
discussed at length the ability for skilled trades 
employees to transfer to applicable skilled trades 
openings that exist throughout General Motors LLC 
(GM) and GM Components Holding LLC (GMCH). 

As a result of these discussions, the National Patties 
agree to allow skilled trades employees at GMCH and 
GM plants to be eligible to transfer to posted job 
openings at both GMCH and GM plants under the 
provisions of the Skilled Trades Transfer Process of the 
UAW-GM National Agreement pursuant to the 
following conditions: 

• Those GMCH employees who are not eligible to 
flow back to GM will be able to transfer to GM 
plants pursuant to the provisions of the Skilled 
Trades Transfer Process of the UAW-GM 
National Agreement. Such employees will not 
be treated as flow backs and will maintain their 
same continuous service date for the purpose of 
benefits treatment by GM as when working at 
GMCH. 

• For purposes of placement of GMCH skilled 
trades employees to GM facilities under the 
Skilled Trades Transfer Process, GM will use 
the GMCH employee's applicable company 
skilled trades date of entry. 

• GMCH employees that established seniority 
after I 0/18/ l 999 and before 11/23/2015, who 
hire into a GM plant, will have a new GM 
applicable skilled trades date of entry, company 
seniority date, and local seniority date of 
11/23/2015. 

• GMCH employees that established seniority on 
or after 11/23/2015, who hire into GM, will 
keep their current GMCH applicable skilled 
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trades date of entry, company seniority date, and 
local seniority date as their GM seniority dates. 

• Those former GMCH skilled trades employees 
who transferred to a GM plant under a prior 
MOU that resulted in their seniority being 
adjusted to 11/23/2015, will have their previous 
seniority dates reinstated upon being hired back 
into a GMCH facility. 

• If a GM skilled trades employee transfers to a 
GMCH site and then is subsequently reduced 
into production, that employee shall receive a 
wage rate in accordance with their new 
functional division wage table. 

• Employees who accept an Extended Area Hire 
transfer may be eligible for a relocation 
allowance in accordance with Paragraph 
(96a)(2). 

• Nothing in this agreement amends the existing 
rights of eligible GMCH employees to flow 
back to General Motors LLC sites in accordance 
with the provisions of the 2007 UAW-DELPHI­
GM Memorandum of Understanding - Delphi 
Restructuring. 

Any complaints regarding the application of this MOU 
may be referred to GM Labor Relations and the 
International Union for resolution; however, the above 
provisions shall not be the basis for any claims for back 
wages or any form ofretroactive adjustments. 

For the International 
Union, UAW: 

Michael Booth 

mapatranC03 

For General Motors 
LLC: 

Michael Perez 
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MEMORANDUM OF UNDERSTANDING 
TUITION ASSISTANCE PLAN 

During current negotiations, General Motors and 
the UAW reaffirmed the necessity of providing active and 
laid-off workers opportunities for education and training. 
These efforts will enable them to either re-enter the work 
force or enhance their development. Accordingly, the 
parties agree to continue the Tuition Assistance Plan for all 
qualifying workers who wish to pursue further education 
and training. The plan is designed to help active workers, 
laid off workers, workers who enter active or inactive 
service in the armed forces, or workers on an educational 
leave, enhance their opportunities for advancement. 

Under this Plan, qualified workers are able to 
receive tuition assistance as outlined in the UAW-GM 
Tuition Assistance Plan Guidelinesin the form of an up 
front payment directly to licensed or accredited schools 
such as colleges, universities, proprietary schools or 
vocational institutions. There shall be no duplication of 
tuition fees already covered by other state or federal 
education assistance plans or programs. 

Courses 

Suitable courses are those required for adult basic 
education, high school completion or high school 
equivalency certification, university, college, business, 
trade, proprietary schools, or vocational school courses or 
adult education classes. 

Schools 

Acceptable schools are those approved by the 
Company, including but not limited to those generally 
recognized by accrediting agencies, or under governmental 
education agencies. 

TUITION ASSISTANCE PLAN FOR LAID OFF 
WORKERS 

Eligibility 

The participant must be a UAW represented 
General Motors-U.S. worker on indefinite layoff, who has 
recall or rehire rights under the terms of the current GM­
UAW-GM National Agreement, and who had at least one 
year seniority as of the last day worked prior to layoff. 
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TYPE OF ASSISTANCE 

Maximum eligibility under this Plan is $&.2_,400 of 
tuition assistance while on indefinite layoff. Eligibility is 
established by seniority as of last day worked prior to 
layoff as follows: 

SENIORITY AS OF DATE OF LAYOFF 

• lto3Years 
• 3 to 4 years 
• 4 or more Years 

$62,400 
$'1-]i,400 
$&.2_,400 

The above specified amounts shall constitute an 
account upon which the worker may draw so long as the 
individual retains recall or rehire rights while on indefinite 
layoff. Certain changes in employment status will affect 
eligibility. If recall or rehire rights are lost under the terms 
of the GM-UAW-GM National Agreement, or full-time 
employment is accepted that would pay wages comparable 
to those on the former job at General Motors, or if similar 
training programs are provided by a new employer, 
eligibility will cease. Continued eligibility will depend 
upon satisfactory completion of courses in which the 
employee has enrolled and compliance with other 
provisions of the Plan. In no event shall total assistance to 
an employee exceed $&.2_,400 in any four;:-ealendar=-year 
period. 

TUITION ASSISTANCE PLAN FOR ACTIVE 
WORKERS 

Eligibility 

The participant must be a UA W=-represented 
General Motors-U.S. worker on the active employment 
rolls. 0HJ11 temporary layoff with seniority. or all UAW 
GM- full-time Temporary employee with at least 90-days 
of continuous service under the terms of the current GM-­
UAW-GM National Agreement. Also included are union 
officials on leave under the provisions of Paragraph (109) 
who are functioning in positions at General Motors 
locations or special assigned GM-UAW-GM employees on 
leave under the provisions of Paragraph ( 109a) who are 
assigned at UAW-GM facilities. 

Employees are eligible for UAW-GM tuition 
assistance while on military service leave, under the 
provisions of Paragraph (112). However, these employees 
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shall exhaust all military tuition assistance benefits prior to 
utilizing the UAW-GM Tuition Assistance Plan (TAP). 

During the term of this Agreement, active 
employees pursuing a four-year degree or a graduate degree 
are eligible for one (I) Tuition Assistance allotment, 
excluding advance payment, while on an educational leave 
of absence under the provisions of Paragraph (113). 

Additionally, the surviving spouse or dependent 
child(ren) of a deceased, active seniority employee will be 
entitled to: 

Spouse 

• Utilize the remaining balance of the employee's current 
National Agreement Tuition Assistance eligibility 
(excluding any advance payment) for college or 
educational pursuits during a period equal to the length 
of the present Agreement following the date of the 
employee's death 

• A one-time payment up to a maximum of$300 of the 
remaining balance may be used for jointly approved 
financial counseling 

-~- The benefit is not to exceed the maximum annual benefit 
allowed in each year following the employee's date of 
death. 

Dependent Children 

In the event that the decedent's spouse does not use this 
benefit, the dependent child(ren) of a deceased, active 
seniority employee will be entitled to: 

_• _Utilize the remaining balance of the employee's current 
year's National Agreement Tuition Assistance 
eligibility (excluding any advance payment) for college 
or educational pursuits during a period equal to the 
length of the present Agreement following the date of 
the employee's death0 

The benefit is not to exceed the maximum annual benefit 
allowed in each year following the employee's date of 
death. 

Type of Assistance 
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The following courses shall entitle individuals to 
those benefit levels specified below: 

• $~ll_,000 per year for degreed courses at regionally 
accredited colleges or universities 

• Advance Payment 

Employees enrolled in college degree programs 
through accredited institutions, who exhaust their 
current year tuition eligibility, may utilize up to 
$1,000 of the following year's eligibility to cover the 
present or next semester eligible expenses. This 
advance payment is provided only in conjunction 
with courses offered at regionally accredited colleges 
or universities on a semester or quarterly basis and is 
not available for job related or personal enhancement 
classes. Advance payment ofup to $1,000 will occur 
when the employee's request for tuition assistance 
exceeds the current year eligibility. 

Advance payment is not available in the last calendar 
year of the Agreement, and does not expand total 
tuition assistance eligibility over the life of the 
present Agreement. 

• $2,2004,000 per year for other job related courses 

• $~ 1,500 per year for personal enhancement 
courses not related to the employee's current job 
assignment, excluding courses commonly considered 
sports, games or hobbies 

In no event shall the total assistance to an employee 
exceed $62,000 in a twelve-month period. All courses are 
subject to approval by the Board of Trustees of the UAW­
GM Voluntary Employees' Beneficiary Association Trust 
Fundei,ee1c1tive Board Joii,t Aetivities. 

Funding 

The plan shall be funded as provided in the 
Memorandum of Understanding - Joint Activities upon 
approval of the Board of Trustees of the UAW-GM 
Voluntary Employees' Beneficiary Association Trust 
Fundei,eeHtive Board Joint Aetivities. 

Administration 
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The Plan will be jointly administered by the Board 
of Trustees of the UAW-GM Voluntary Employees' 
Beneficiary Association Trust FundEiteeutive Board Joint 
Aefrrities. 

IN WITNESS WHEREOF, the pa11ies hereto have 
caused their names to be subscribed by their duly 
authorized officers and representatives 011 this• I 6th day ef 
Getober, 2019. 

International Union, 
UAW 

Michael J. Booth 
Nico le Current 
Mike Plater 
Dave Shoemaker 
John Szafranski 

General Motors 
LLC 

Michael 0. Perez 
Mark Polglaze 
Arthur Huber 
Michelle Antczak-Healey 

[Sec Par. (127)(hg)] 
[Sec Doc. 102,125] 
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MEMORANDUM OF UNDERSTANDING 
VA W-GM WAGE & BENEFIT AGREEMENT FOR 

EMPLOYEES IN-PROGRESSION 

This memorandum applies to regular, non-temporary 
employees hired on or after October 16, 2007. Except as 
otherwise specified in this Memorandum, employees hired 
on or after October 16, 2007, will be covered in all respects 
by the UAW-GM 2023+9 National Agreement. 

Notwithstanding the foregoing, or anything else to the 
contrary, Article 2 of this Memorandum applies to all 
UAW-represented GM facilities covered by the 2023+9 
UAW-GM National Agreement. 

Article 1 

Seniority and Transfers 

Employees covered by this Memorandum will be eligible to 
transfer within the classifications defined in this 
Memorandum in accordance with applicable National or 
Local Agreement provisions, and may apply and be 
transferred, if qualified, to the skilled trades or apprentice 
classifications. Notwithstanding any such transfer, these 
employees will continue to be covered by this 
Memorandum. 

Wages and Classification Groupings 

Employees covered by this Memorandum will receive the 
following rates of pay as defined below. 

-h--Manufacturini?;, CCA, GMCH, Subsystems and 
Brownstown: Regular, non-temporary Manufacturing 
production (other than skilled) employees covered 
under this Memorandum of Understanding will receive 
base wage increases in accordance with the schedule 
below. Employees hired prior to the effective date of 
the 2019 UAW GM National Agreement •.viii remain at 
their current wage rate until they become eligible for 
their neJtt wage increase, based on 52 weeks worked. 
These employees will move into the Post 2019 Wage 
~cale with the effecti 1, 1e date of their neJtt increase. 
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Progression 10/23/2023 
Effective Effective Effective 
09/16/2024 09/15/2025 09/21/2026 

Sten I 25.12 25.87 26.65 27.45 

Sten 2 26.91 27.72 28.55 29.41 

Sten 3 30.50 31.42 32.36 33.33 

Max Rate 35.88 36.96 38.07 39.21 

Weel<s Effee!i•ie Neff - -:\,!ilaFltefl ~ laeFease Effeefr,e Effee!i•le - GBA 9/Hf;!Oio 9/lMDi~ 
l'lew hi•e WM WM ~ ~ 
"' l yea!' $-1-'.M)O ~ ~ ,WI.HJ 
1§:'.l WW ~ ~ ~ ~ 

·I §2 ¥ 1Q,'f ~ ~ ~ $U,4(l 

.J-§2 W\'i' ~ ~ ~ ~ 
1§2 n'V1' ~ ~ ~ ~ 
1§2;,s,,• P-+.00 ~ ~ ~ 
I §2 •,.w ~ ~ ~ ~ 
1§2ww $28,W $39.16* $31.37* $3±c32 

*Empleyees whe reaeh the maltimum preduetion rate 
effeetive September 17, 2018, er September 21, 2020, ·.viii 
be eligible fer the Performanee Benus Payment previded in 

Paragraph 10 I. 

2. Regular, HeH tempernry, Manufaet!iring empleyees 
hired prier te the effcetive date ef the 2019 UAW GM 
Natienal Agreement, who are earning $24 .4 0 per hmff 
er mere as of September I, 2023, will advanee te an 
heurly rate ef$32.32 effeetive September 4, 2023. 

CCA Hired Prier ta Nevemhe1· Hi, 2015: 

Regular, HOH temperary CCA empleyees hired prior to 
November la, 2015, will reeeive base wage inereases in 
aeeerdanee ·.vith the follewing sehedule: 

Base Wage Rate CCA 
At Hire: $17.00 
+52 Weeks \l/erked: $18.00 
+52 Weeks Worked: $19.50 
l 52 V/eeks Worked: $21.00 
+52 Weeks Worked: $22.50 
+52 Weeks Worked: $24.00 
a1a+'>5;,,2-1\N\'-eeee]1<scss-Y¥1L</eair'l<k<eeed~: ----!$~26'-0-0 
+52 Weeks 'Nerked: $28.00 
• 52 Weeks '.'lerked: CCA Mmt* 
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*l\<laximum Rates 

Effective Date of the 2019 }>JA: 
Effective 9/l 4/2020: 
Effective 9/20/2021: 
Effective 9/19/2022: 

cc,•. 

$29.76 
$30.€i5 
$30.65 
$31.57 

4. CC.'. Emf)leyees HiFeli en OF 1'.fte1· N0Yemlie1· Hi, 
2015: For all regular, 110n lemf)ornry flFOd11ctio11 
effif)loyees hired on or after }>lovember I €i, 2015, vAII 
receive base wage i11ereases i11 accordance with the 
fullowing sched11le: 

Base Vl'age Rate 
At Hire: $17.00 
+,i "'5'-'2.-J'w,!/4'e.,el<'kss--li\'V../o,.,rei.k"'e""d~: -------'1$...!-I 8.00 
+52 Weeks 'NorkeEI: $19.00 
+52 Weeks WorkeEI: $20.00 
152 Weeks \VorkeEI: $21 .00 
+52 Weeks WorkeEI: $22.00 
152 Weeks WorkeEI: $23.00 

+52 'Neeks WorkeEI: $24 .00 
•52 Weeks WorkeEI: $25.00* 

*Eillflloyees who reach tlie maximHm proEluction rate 
effective September 17, 2018 or September 21, 2020, 
will be eligible fur the Perfurmance Bonus Payment 
fll"OViEleEI in Paragraph 101. 

5. Tra11sfer of Seniority Employee 

Whell an employee is transfurrea in Accoraance with Appenaill 
A, they shall ,eeeive a wage rnte at theif new fimctioRal aivisio11 
which places them in the same relative wage rate progcessien 
they he!a ill their prie, functieHal aivision. 

6. Skilled Trades Employee Rates 

The wage rates for skilled trades employees provided in the 
UAW-GM National Agreement will continue to cover 
skilled trades employees, including journeypersons hired 
after the Effective Date, new apprentices hired directly into 
an apprentice classification after the Effective Date, and 
production employees hired under this Memorandum who 
are subsequently promoted to a journeyperson 
classification, transferred to JIT status, or indentured as an 
apprentice. 

7. Wage Progression 
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Production, other than skilled, E!<mployees hired on or after 
October 16, 2007, will advance through their Fespeetive 
Wage Progression Scale upon earning 52 weeks worked, 
consistent with the method defined for attaining seniority in 
Appendix D. 

V11e11ti0n Entitlement 

The maximum armual vaeation entitlement for employees 
eovered liy this Memorandum shall lie I €iO hours. 

Memorandum of Joint Activities and Orientation 
Program 

Except as otherwise specified in this Memorandum, 
employees covered by this Memorandum will be covered 
by the programs, services and related activities jointly 
administered by the UAW-GM Board of Trustees of the 
appropriate trust. CeHter for Human Resourees. 

Benefit Plans 

In-Progression employees covered by this Memorandum 
will be covered by the In-Progression provisions of the 
benefit plans as set forth in each of the Benefit 
Supplemental Agreements, except for the UAW-GM 
Hourly-Rate Employees Pension Plan, Exhibit A. 

Article 2 

Scope 

Except as specifically provided in this Memorandum, all 
provisions of the 2023+9 UAW-GM National Agreement, 
Agreements and understandings and local agreements 
existing as of the Effective Date shall apply to employees 
covered by this Memorandum. 

Any future changes to the UAW-GM National Agreement, 
Agreements or understandings will apply to employees 
covered by this Memorandum only by express agreement 
between the National Parties. 

Compliance - Dispute Resolution 

Disputes, local and national, involving the application or 
interpretation of this Memorandum, including but not 
limited to the commitments set forth in Article I above, 
will be reviewed by a Joint Committee consisting of three 
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(3) members appointed by the UAW Vice President and 
Director of the General Motors Department and three (3) 
members appointed by the Vice President, Labor Relations, 
General Motors LLC. 

The Joint Committee shall meet at least quarterly. GM and 
the UAW shall advise the Joint Committee at each meeting 
of any issues surrounding the administration and 
implementation of this Memorandum. GM will provide 
information as necessary on any issues raised for discussion 
or resolution. The parties commit to the thorough 
investigation of and the prompt resolution of all issues 
discussed relative to this Memorandum. 

The Jo int Committee will have full authority to settle all 
matters that are properly before it, recognizing that disputes 
governed by appeal procedures of the respective Benefit 
Plans, and other issues consistent with applicable law, may 
be outside the scope of the Committee's authority. If the 
Joint Committee is unable to resolve a matter properly 
before it, the matter will be referred directly to arbitration, 
using the arbitration provisions, including the restrictions 
on the powers of the Umpire, contained in the UAW-GM 
National Agreement. Such matters will immediately move 
to the top of the arbitration docket. 
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DELETE 

Doc. No. 4 

SUSPENDED AGREEMENT PROVISIONS 

GENERAL MOTORS LLC 

October 25, 2015 

Mr. Terry Dittes 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Dittes: 

This confirms the parties' understanding that the suspension 
of the following agreement provisions will continue during 
the term of the 2015 GM-UAW National Agreement: 

• Cost of Living Allowance - Paragraphs ( 10 I)( d) 
through (IO I )(1) 

• COLA Calculation - Document 87 
• COLA Calculation Conversion - Document IO I 
• Retiree Tuition Assistance Plan - Document 129 
• UAW-GM Scholarship Program for Dependent 

Children - Document 130 

The parties further agree that should it be determined that 
other previously suspended provisions were inadvertently 
omitted from this list, necessary revisions will be made. 

d-04A01 

Very truly yours, 

D. Scott Sandefur 
Vice President 
GMNA Labor Relations 

1 

OCT 3 1 2023 
DATE INITIALED: __________ _ 

INITIALED BY PARTIES:__._t!\____,.f ___ 41: __ f--+'!f=---f 



Doc. No. 7 

MEMORANDUM OF UNDERSTANDING 
HEALTH AND SAFETY 

The Company recognizes its obligation to provide a safe 
and healthful working environment for employees. We are 
committed to protecting the Health and Safety of each 
employee as the overriding priority of this Company. The 
implementation of actions to help our employees realize a 
healthy, injury-free environment is a leadership 
responsibility. The Union will cooperate in the Company's 
maintaining and improving a safe and healthful working 
environment. The parties agree to use their best efforts 
jointly to achieve these objectives: 

General Motors has long recognized that employees are its 
most valuable asset. The health and safety of employees is 
vital for the effective and efficient operation of the 
Company. 

In recognition of that principle, the parties agreed to the 
"Memorandum of Understanding on Health and Safety" 
during the 1973 National Negotiations. The Memorandum 
has provided an excellent framework for the joint efforts in 
health and safety within General Motors. Since that time 
many potential hazards have been reduced or eliminated. 
The Local Joint Health and Safety Committees and Plant 
and Divisional Review Boards, provided for in the 
Memorandum of Understanding, are effective at resolving 
most health and safety concerns within plants. 

UAW-GM HEALTH AND SAFETY PROCESS 

It is the intent of the parties in negotiating an agreement for 
health and safety to consider both the needs of the 
Company and the needs of the employees with safety as the 
overriding priority. Success of this program is dependent 
upon a relationship built on mutual trust and respect, and a 
willingness to work jointly in resolving issues and concerns 
in the health and safety arena. 

The parties agree that the National Joint Committee on 
Health and Safety is empowered to make mutually 
satisfactory modifications and additions to the health and 
safety portion of this agreement, providing they do not 
conflict with Federal or State regulations, or approved 
programs and/or language set forth in any other po1tion of 
the National Agreement. The parties have developed a 

d-07fiA01 1 

DATE INITIALED: OCT 2 8 20[11 

INITIALED BY PARTIES: M :p /7/ ;! 1-. 
' j' 



joint health and safety process that allows for continuous 
improvement and the resolution of health and safety issues, 
differences, and misunderstandings. That process provides 
for the review and expeditious resolution of health and 
safety issues at various levels including: 

• The Local Joint Health and Safety Committees 
• Plant Safety Review Boards 
• Divisional Safety Review Boards 
• The National Joint Committee on Health and 

Safety 
• Manufacturing Executive Directors 

The parties recognize that Section IV of this Memorandum 
of Understanding describes a procedure for resolving health 
and safety issues arising at the plant level. Additionally, 
the patties agree that health and safety issues that meet any 
of the following criteria may be resolved in an expeditious 
manner using the procedure described below if the issue: 

• Involves a disagreement about imminent danger 
• Would significantly impact the Division or 

Company 
• Involves a policy issue not already covered within 

,,._ the UAW-GM jointly agreed upon policies for 
health and safety, and/or the National Agreement 

• Is a result of new processes or technological 
advances 

Plant Health and Safety Issue Resolution Procedure: 

1. If a health and safety complaint remains 
unresolved after the special conference as 
described in Section IV, Paragraph ( d), of this 
Memorandum, and Local Management has given 
its answer, the Chairperson may bring the issue to 
the Plant Safety Review Board (PSRB) for 
resolution. 

2. If the issue is not resolved at the PSRB, the 
assigned UAW International Representative (for 
Health and Safety) and the Safety Group Manager 
may be contacted to assist in complaint resolution, 
provided it meets the above criteria and is 
reviewed with the Co-chairs of the Divisional 
Safety Review Board (DSRB). 

3. If the issue remains unresolved, the UAW 
International Representative or the Safety Group 
Manager may refer it to the Co-chairs of the 
Divisional Safety Review Board (DSRB), provided 
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it meets the criteria listed above. If it does not 
meet the criteria, it shall be referred back to the 
special conference as described in Section IV, 
Paragraph (d), of this Memorandum. 

4. Once the issue has been accepted for review at the 
DSRB, the initiating party will not utilize any other 
dispute/complaint resolution process or mechanism 
until after resolution by the DSRB, National Joint 
Committee on Health and Safety (NJC), or the 
Manufacturing Executive Director (MED), or 
unless the issue is returned to the special 
conference as described in Section IV, Paragraph 
(d), of this Memorandum. 

5. Thereafter, such concerns, if unresolved. will be 
referred to the Co-chairs of the NJC for review and 
action. The Co-chairs of the NJC may choose to 
raise the issue with the MED in a joint meeting for 
review and resolution. 

6. Thereafter, if the parties do not reach an 
agreement, the issue will then be returned to the 
initiating party with a written statement that no 
agreement has been reached. The issue will be 
returned to the special conference as described in 
Section IV, Paragraph ( d), of this Memorandum of 
Understanding for further action. 

7. When an issue is resolved at the DSRB level or 
higher, the parties agree to document and 
communicate to the appropriate patiies, all health 
and safety issues resolved at the Divisional Safety 
Review Board or higher. 

The paiiies agree to continue to use the existing joint health 
and safety process to improve health and safety within 
General Motors and expeditiously resolve health and safety 
issues, as they arise, at the appropriate level. 

It is the intent of the parties to address and resolve health 
and safety issues as they arise during the course of the 
existing contract. Utilizing this process will help fulfill the 
goal of both parties to resolve all Health and Safety issues 
as quickly as possible and not let issues linger to be 
resolved during local or national contract negotiations. 

If either the Company or the International Union wish to 
cancel or modify the portion of the Memorandum above, it 
will give a sixty (60) day written notice to the other party, 
listing the specific reasons for termination or modification 
of this section ofthe agreement. Within the sixty days, a 
mutually satisfactory meeting date will be arranged. lf 
either party terminates the agreement, the parties shall 
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otherwise conduct themselves in accordance with the 
provisions of this document in effect prior to September 18, 
2003. The programs and policies implemented prior to the 
termination of this agreement shall also remain in effect for 
the life of the current agreement. 

I. The Company agrees to: 

a. Provide the necessary or required personal 
protective equipment, devices and clothing at no cost to 
employees. Problems in this regard will be worked out 
locally. 

b. Provide equipment for Industrial Hygiene 
Technicians - Joint Ergonomic Technicians. 
Equipment for measuring noise, air contaminants, and 
air flow, including smoke tubes and equipment to 
perform ergonomic job evaluations, will be made 
available for use by the representatives of the Local 
Joint Health and Safety Committees. established 
pursuant to Section Ill hereof. Industrial hygiene 
monitoring equipment authorized by the National Joint 
Committee will be available as requested for use by the 
representatives of the Local Jo int Health and Safety 
Committees. 

c. Provide training for members of such Local Joint 
Health and Safety Committees, and appropriate 
education and training in health and safety for all 
employees. 

d. Disclose, to the co-chairs of the National Joint 
Committee, the identity of chemicals or materials to 
which employees are exposed, including any 
information regarding remedies and antidotes for such 
chemicals. lnfo1111ation contained in each such 
disclosure shall remain the prope1iy of General Motors 
Company and will not be released without the 
expressed written permission of the Company. 

e. Provide competent staff and medical facilities 
adequate to implement its obligation as outlined in (t) 
below. In addition, the Corporate Medical Director will 
continue to provide the guidelines necessary to 
implement the Voluntary Emergency Medical Response 
Team. 

t: Provide to employees who are exposed to 
potentially toxic agents or toxic materials, at no cost to 
them, those medical services, physical examinations 
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and other appropriate tests including audiometric 
examinations, lung function tests, and appropriate 
medical surveillance as identified by the National Joint 
Committee on Health and Safety at a frequency and 
extent necessary to determine whether the health of 
such employees is being adversely affected. Also, to 
provide the specific tests required for employees in jobs 
with special physical requirements. 

Provide to each employee upon request a written 
report of the results of such examinations or tests which 
are related to occupational exposure. These results as 
well as those instances where it is determined that an 
employee has had a personal exposure exceeding the 
permissible levels as set fmth in 29CFR- J 910.1000, Air 
Contaminants and GM Occupational Exposure 
Guidelines (OEG), will be reviewed with the employee 
by the plant medical department prior to their release. 
Upon the employee's written request, copies of such 
information will be forwarded to the employee's 
personal physician. Problems regarding this procedure 
shou Id be brought to the attention of Management. 

In addition, in those instances where a breathing 
zone air sample is collected the employee will be 
notified of the results which will be entered on the 
employee's medical records. 

g. Utilize UAW-GM Health and Safety Depa1tment of 
the LMC Trust to coordinate requests from Plant 
Management, the Local Shop Committee, the Local 
Joint Health and Safety Committee, or the National 
Joint Committee for plant surveys. Reports generated 
from such surveys will be reviewed by the National 
Joint Committee. 

h. Provide access, upon reasonable notice, to all 
Company plants and locations to International Union 
Health and Safety Representatives. Upon request, 
reports on such surveys will be provided to the 
Company. 

i. Arrange for UAW-GM Health and Safety 
Department of the LMC Trust to compile OSHA 
"Summary of Occupational Injuries and Illnesses" as it 
is now constituted, along with the total employee hours 
worked and incidence rate for each plant for the 
comparable period. Such information will be provided 
to the National Joint Committee. 
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J. Direct Local Management and Local Joint Health 

-· 
and Safety Committees to provide prompt notification 
of fatalities, serious accidents or incidents including 
chemical spills, having potential for serious injuries or 
illnesses to the National Joint Committee. After 
making appropriate arrangements, a prompt 
investigation may be made by a team from UAW-GM 
Health and Safety in accordance with the "Special 
Review Board" procedure. 

II. The National Joint Committee on Health and 
Safety has five (5) representatives of the 
International Union and five (5) representatives 
of the Company. Each party will appoint at least 
one (1) member who has professional training in 
industrial hygiene, safety, or new technology. 
This National Joint Committee shall: 

a. Meet at least quarterly at mutually agreeable 
times and places. A summary listing of the 
items discussed at the meetings will be 
provided. 

b. Review the Company's safety and health 
programs and make timely recommendations. -. 

c. Develop an appropriate training program to be 
established for Union members of the Local 
Joint Health and Safety Committee. Annual 
training programs agreed to by the National 
Joint Committee will be provided to the Local 
Joint Health and Safety Committees so that 
they may perform their functions satisfactorily. 
In addition, they will receive specialized 
training appropriate to the operations in their 
respective units. The National Joint Committee 
will be provided the opportunity to review, 
approve and participate in such training or 
instruction programs. 

d. Develop guidelines for employee training and 
education. 

e. Review and analyze federal, state or local 
standards or regulations which affect the health 
and safety programs within the Company. 

f. Review problems concerning serious or 

t!i'/ ,.,,-..,,,, unusual situations affecting plant health and 
safety and make timely recommendations. 
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g. Review and analyze the health and safety data 
for all plants that the Company is now required 
to compile on OSHA "Summary of 
Occupational Injuries and Illnesses" and Fonn 
300S as they are now constituted. 

h. Receive and deal with matters referred to them 
by Local Joint Health and Safety Committees. 
Repmis, studies, etc., may be submitted to the 
National Joint Committee. The Local Joint 
Health and Safety Committees may request the 
National Joint Committee to evaluate and/or 
interpret the repmis, studies, etc. The National 
Joint Committee will normally respond within 
thirty (30) days from receipt of such request. 

III. A Local Joint Health and Safety Committee will 
be established in each bargaining unit. 

Each such Local Joint Health and Safety Committee 
will consist of one (1) representative appointed by 
the Company and the representative(s) appointed by 
the Director of the Union's General Motors 
Department. The Union member(s) shall serve an 
indefinite term. The Union member(s) will receive, 
without personal cost, adequate and necessary 
training, to enable the effective performance of 
assigned functions. 

Health and safety functions, at plants where there 
are no provisions for a Health and Safety 
Representative, may be performed by the 
Chairperson of the Shop Committee in addition to 
the other functions of a Committeeperson. 

Local Joint Health and Safety Committees that have 
members on different shifts in accordance with 
Document 46 may have such members attend 
mutually agreed upon meetings. The Local Parties 
will allow the alternates for such members to handle 
current Health and Safety issues arising during the 
absence caused by the regular member's attendance 
at such meetings. 

In the event that a Local Union Health and Safety 
Representative is absent for one day or more, 
including attendance at the annual joint training 
conference, such representative will be replaced by 
an employee who has been designated as the 
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altemate by the International Union. As soon as 
practical following the effective date of this 
Agreement, the Vice President and Director of the 
General Motors Department of the International 
Union shall provide to the Company the names of 
the employees so designated. 

The Local Joint Health and Safety Committees 
shall: 

a. Meet at least once each month at a mutually 
agreeable time and place to review health and 
safety conditions within the plant and make 
such recommendations in this regard as they 
deem necessary or desirable. In those locations 
where an Industrial Hygiene Technician - Joint 
Ergonomic Technician (IHT-JET) has been 
appointed, that individual wi II attend the 
regular monthly meeting. The Local Joint 
Health and Safety Committee will coordinate 
the activities of all appointed safety personnel 
at its plant (e.g., IHT-JET, etc.). Periodically 
the Local Health and Safety Committee will 
review the associated functions performed by 
International and local appointees ( e.g., IHT­
JET, etc.) to ensure effective utilization of 
human resources and eliminate duplication of 
assignments. Discussion should include 
concerns from all areas of health and safety 
brought to the attention of the Local Joint 
Health and Safety Committee. 

b. Make a health and safety observation tour once 
each two weeks. Prior to such observation 
tours, a review may be made of OSHA Form 
300 accident experience. Investigate promptly 
major accidents as defined by the National 
Joint Committee. Receive prompt notification 
of any employee fatalities or serious accidents 
resulting from work-related injuries. When 
such events occur during the 2nd or 3rd shin, 
the Management member of the Local Joint 
Health and Safety Committee will notify the 
Union member, inform the representative of the 
facts, and arrange upon request, for the 
representative to enter the plant and investigate 
such events. 

c. Be informed in advance, when possible, and 
have the opportunity to accompany Federal and 
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State OSHA Governmental Health and Safety 
inspectors on compliance inspections. 
Accompany International Union, Company or 
professional Health and Safety consultants 
retained by the Company, including insurance 
inspectors, on regular surveys and those 
surveys requested by the Union. A copy of 
such reports will be provided,. upon request, to 
the Local Joint Health and Safety Committee 
regarding alleged violations of applicable local, 
state or federal code or standard violation. The 
parties acknowledge that information contained 
in such surveys may be inaccurate or 
unfounded. 

Additionally, General Motors will notify the 
Local Joint Health and Safety Committee 
whenever a plant contracts for Industrial 
Hygiene or related services concerning in-the­
plant environmental conditions where there are 
reasonable concerns the conditions are having 
an adverse health impact on employees. 

Copies of any reports received from these 
surveys will be provided to the Local Joint 
Health and Safety Committee. Copies of 
reports will be forwarded to the co-chairs of the 
National Joint Committee by the Local Joint 
Health and Safety Committee. 

Reports and/or results of such surveys shall be 
for the use of the Local Joint Health and Safety 
Committee or the National Joint Committee. 

Information contained therein shall remain the 
property of General Motors Company and will 
not be released without the expressed written 
permission of the Company. Advance 
arrangements should be made to permit 
participation in such surveys. 

The Union does not waive any rights provided 
by federal or state law by such accompaniment. 

d. Review lost time incidents and other major 
incidents, as defined by the National Joint 
Committee which occur in the work place and 
also review plant safety reports on such 
incidents and make any necessary or desirable 
recommendations. 
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c. Receive a copy of the plant's report on OSHA 
"Summary of Occupational Injuries and 
Illnesses" and the facilities total - employee 
hours worked and the incidence rate for the 
comparable period. 

f. Review Incident Investigation forms which 
would include an analysis to determine the root 
cause so that appropriate corrective actions can 
be developed. 

g. Review, recommend, approve and participate in 
local safety education and information 
programs and employee job related health and 
safety training. 

h. Where necessary, measure noise. air 
contaminants, and air flow with equipment 
provided by the Company and observe the use 
of appropriate industrial hygiene and safety 
testing equipment as required when available in 
the plant. 

i. The Local Joint Health and Safety Committee 
,,..-, 

will be provided copies of photographs taken 
which relate to health and safety matters in the 
plant, who will forward them to the co-chairs of 
the National Joint Committee, if appropriate. 
Such photographs (including video tapes, etc.) 
shall be for the confidential use of the Local 
Joint Health and Safety Committee, the 
National Joint Committee or the GM 
Department of the International Union only and 
shall not be reproduced, published and 
distributed in any way without the expressed 
written consent of General Motors Company. 

j. Be advised of breathing zone air sample results 
and known physical agents or chemicals to 
which employees are exposed and protective 
measures and applicable emergency 
procedures. In addition, whenever it is 
detern1ined that an employee has had a personal 
exposure exceeding the permissible level as set 
forth in 29CFR-l 910. IOOO, Air Contaminants, 
and GM Occupational Exposure Guidelines, 
the Local Joint Health and Safety Committee /g.f ~-¼ and the National Joint Committee shall be 
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informed in writing of such exposure and the 
corrective action to be taken. 

k. When either member of the Local Joint Health 
and Safety Committee has a reasonable basis 
for concluding that a condition involving 
imminent danger exists, relevant information 
shall be immediately communicated to the co­
committee member so that joint investigation 
can be carried out immediately and necessary 
or desirable recommendations made. Upon 
joint recommendation, the machine or 
operation will be taken out of service to 
perform any and all corrective action. 

1. The Company informed the Union that a 
management and a union member of the Local 
Joint Health and Safety Committee will 
become members of the local Plant Hazardous 
Materials Control Committee. Additionally, 
the !HT-JET, where established, will be added 
to the membership of the Hazardous Materials 
Control Committee. 

JV. Complaint Procedure 

a. Each District Committeeperson shall conduct a 
safety observation tour of their district one 
weekday each week for the purpose of 
examining health and safety conditions. The 
Committeeperson may call for the Union 
representative of the Local Joint Health and 
Safety Committee to take measurements of 
noise, air flow and chemical exposure utilizing 
equipment authorized by the National Joint 
Committee where appropriate training has been 
completed. The District Committeeperson will 
discuss with the supervisor and, failing 
successful resolution, with higher supervision, 
any problems which the Committeeperson feels 
requires correction. Every reasonable effott 
shall be made to settle the complaint at this 
point through discussion. If the problem 
remains unresolved, the Committeeperson may 
complete a "Health and Safety Complaint 
Form" in writing, in quadruplicate, which will 
include a statement of all the facts of the 
complaint. 
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b. Complaints by employees concerning health 
and safety issues may be taken up in 
accordance with Paragraph (29) of the National 
Agreement with the understanding, however, 
that the Committeeperson, if called, will 
discuss the matter with the supervisor and, 
failing resolution, with higher supervision. If 
the matter is still not resolved, the 
Committeeperson may complete a "Health and 
Safety Complaint Form," as described in (a) 
above. 

c. The member of higher supervision will give 
Management's answer promptly in writing on 
the "Complaint Form." The Committeeperson 
will give to higher supervision two (2) copies 
of the "Complaint Form" and transmit one (I) 
copy to the Union representative of the Local 
Joint Health and Safety Committee. 

d. The Local Jo int Health and Safety Committee 
will within two (2) working days visit the area 
where the complaint arose and observe the 
conditions complained of. Within a maximum 
of three (3) working days from the day of their 
visit, the Local Joint Health and Safety 
Committee will answer the complaint in 
writing. A unanimous decision by the Local 
Joint Health and Safety Committee will settle 
the issue. Failing such unanimous decision, the 
complaint will be discussed at a special 
conference attended by the Union and 
Management members of the Local Committee, 
the Chairperson of the Shop Committee or the 
Chairperson's designated representative, and 
another member of Management. If the parties 
are unable to resolve the complaint in the 
special conference, the complaint will be 
answered by Local Management within five (5) 
working days. Thereafter, Paragraph (37) of 
the National Agreement will be applicable. 
Thereafter. the regular Grievance Procedure of 
the National Agreement will be applicable. 

e. Health and safety complaints affecting 
substantial groups of employees may be 
initiated by the Health and Safety 
Representative. To do so, the representative 
shall submit a completed "Health and Safety 
Complaint Form" to the Chairperson of the 
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Shop Committee. Should the Chairperson of 
the Shop Committee, upon investigation of the 
complaint, determine that the complaint has 
merit, the Chairperson shall sign the form and 
present it to Management in a special 
conference as outlined in IV (d) above within 
five (5) working days. 

V. Nothing herein shall be construed to restrict any 
employee's rights under Section 502 of the 
Labor-Management Relations Act, 1947, as 
amended. 

VI. No provision herein will restrict the right of the 
Chairperson of the Shop Committee, Zone 
Committeepersons or District Committeepersons 
to perform their functions under the terms of the 
National Agreement and locally negotiated 
agreements. 

A Health and Safety Representative, who is 
appointed by the International Union, shall have 
only the duties and functions as set forth in this 
Memorandum and attachments dealing with Health 
and Safety. Such representative shall be subject to 
the provisions of the following paragraphs of the 
National Agreement: Paragraphs (17), (19), (20), 
(21 a), (21 c), (22), (22a), (22b ), (23), (23a), (24), 
and (27). Although it is recognized that they are not 
Zone Committeepersons, during regular hours the 
Health and Safety Representative shall be paid and 
shall be scheduled to report at the plant for Health 
and Safety representation purposes in the same 
manner as a Zone Committeeperson, with a 
designated Health and Safety representation area on 
the representative's shift as the zone. During other 
than regular hours, the representative will be 
scheduled to report for Health and Safety 
representation purposes as follows: 

a. During overtime, part-time or temporary 
layoffs, or inventory when three hundred (300) 
or more or fifty percent (50%) or more of the 
people on the representative's shift in the 
representative's Health and Safety 
representation area are scheduled to work. In 
addition, when new equipment and/or 
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Health and Safety representation area are 
scheduled to work. 

b. During shutdown for model change, or for 
plant rearrangement when one hundred (100) or 
more of the people on the representative's shift 
in the representative's Health and Safety 
representation area are working on model 
change or plant rearrangement work. 

During overtime hours, when less than three 
hundred (300) or less than fifty percent (50%) of the 
people on the representative's shift in the 
representative's Health and Safety representation 
area are scheduled to work, they will not function 
pursuant to this Memorandum of Understanding. 
The representative will be scheduled to function as 
a Health and Safety Representative when work is 
othe1wise available in the representative's 
equalization group in accordance with Paragraph 
(71) of the National Agreement. 

Finally, nothing in this memorandum of 
understanding, the attachments hereto, various 
policy letters on health and safety, or the joint 
health and safety training materials is intended nor 
should it be taken to impose upon the International 
Union, Local Unions, Union Health and Safety 
Committees, Union Officials, employees or agents, 
a legal or financial liability for either the health and 
safety of General Motors employees or for work 
connected injuries, disabilities, diseases or related 
losses incurred by employees of General Motors or 
its subsidiaries or by third parties while on the 
property of General Motors or its subsidiaries. 

International Union, 
UAW 

Michael J. Booth 
Nicole Current 
Dave Shoemaker 
Mike Plater 

General Motors 
Company 

Michael 0. Perez 
Mark Polglaze 
Brett Slotka 
John Marcum 

[See Doc. 7,Att.A;46;74:76;122;!05;1391 
[Sec CSA# 19] 
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I. 

ATTACHMENT "A" TO THE 
MEMORANDUM OF UNDERSTANDING 

HEALTH AND SAFETY 

INTRODUCTION 

The UAW and General Motors have for many years 
been proud leaders in adopting and effectuating policies 
designed to resolve employee health and safety problems 
and to promote a more healthful and safe work 
environment. To this end, the UAW and General Motors 
have entered into the following Memorandum of 
Understanding which embodies the spirit of the concern 
shared by the UAW and General Motors for the health and 
safety of employees. The parties recognize that the UAW 
and General Motors leadership have demonstrated a visible 
commitment to protecting employees from work place 
hazards that resulted in a significant reduction in injuries 
and illnesses. The Plant Safety Review Boards (PSRB), 
which consist of the joint local leadership and the Local 
Joint Health and Safety Committee (LJHSC) at each 
location have received leadership training in health and 
safety. This jointly developed course, entitled UAW-GM 
Health & Safety Leadership Training, covered roles and 
responsibilities and resulted in the establishment of a 
leadership driven safety process. This training was 
subsequently extended to other members of plant 
leadership including supervisors and committeepersons. 
The parties are committed to jointly work toward a safer 
workplace through the joint involvement of all employees, 
and have developed general awareness training for hourly 
employees that included an overview of the health and 
safety leadership process and associated responsibilities. 

The Company and the UAW have worked jointly in an 
innovative manner to identify and correct potential hazards. 
The process used to correct potential hazards is the 
"Hierarchy of Controls", which describes the process of 
consideration of higher level controls such as elimination or 
engineering before administrative procedures or personal 
protective equipment. 

The Company shall continue to recognize its obligation 
to provide a safe and healthful working environment for 
employees during working hours. The Union will 
cooperate with the Company's efforts to fulfill its 
obligations. To implement and coordinate these principles, 
a National Joint Health and Safety Committee (NJC) and 
Local Joint Health and Safety Committees have been 
formed, trained and empowered to function dealing with a 
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broad range of the subject matter. Included in this 
Attachment "A" to the Memorandum of Understanding is a 
Divisional Safety Review Board process designed to 
enhance Health and Safety awareness and compliance 
across General Motors operating divisions, and a Plant 
Safety Review Board (PSRB) process designed lo review 
the unit's health and safety performance and monitor the 
implementation of its health and safety programs. The 
parties continue to recognize their roles and 
responsibilities, for assuring that all General Motors 
employees have safe and healthy work environments. The 
function of the NJC and the LJHSC should be technically 
constructive and problem resolution oriented. 

In keeping with the purpose and intent of this 
Memorandum of Understanding and other related health 
and safety documents contained herein, the Union 
reaffirmed its commitment to communicate to its members 
the need to utilize the internal processes available to 
resolve health and safety matters. 

The parties recognize that a joint commitment must be 
directed toward achieving a safe and healthy workplace. 
Therefore, it shall be the responsibility of the NJC, as the 
mechanism, to guide in an appropriate direction. 

The parties have resolved the health and safety issues 
raised during these negotiations as follows: 

II. CORRECTIVE COUNSELING 

General Motors recognizes the responsibility of 
management to provide appropriate training, leadership, 
counseling and corrective action as necessary to eliminate 
unsafe practices or conditions from the workplace. 
Management and the LJHSC shall provide appropriate 
technical resources, safe practice instructions, support 
training and counseling. Unsafe practices or conditions 
that are observed normally require prompt action. 
Management so notified and/or observing such unsafe 
practices or conditions should take appropriate action 
promptly and document such action. The LJHSC will 
assist in counseling employees regarding audiometric 
testing, blood lead, pulmonaty function testing, etc. Action 
taken to improve safety performance of employees should 
be documented and copies retained by the LJHSC on a 
permanent basis. 

d-07afiA01 2 



III. REVIEW BOARDS 

The parties are committed to the continuous 
improvement of employee health and safety. The joint 
process developed between the parties has positively 
impacted this commitment. In order to place fmther 
emphasis on the implementation of the joint process and to 
enhance communication and resolution of health and safety 
issues throughout the respective divisions/platforms, each 
operating organization will implement a Divisional Safety 
Review Board (DSRB). 

Each DSRB will consist of a Manufacturing Executive 
Director, a designated UAW administrative individual, as 
Co-chairpersons, and appropriate support personnel ( or 
other similar arrangement approved by the NJC). Included 
within each DSRB, a representative of Sustainable 
Workplaces will be available to address and respond to key 
issues. Also, the GM Global Manufacturing Engineering 
organization involved with Ergonomics and Design-In 
activities will conduct a similar Review Board process to 
summarize current ergonomics status including a review of 
GM Ergonomics Machinery and Equipment Guidelines and 
modifications resulting from the Company's periodic 
revision of this document. Each DSRB shall meet on a 
regular basis and consider appropriate health and safety 
matters within the respective division. Additionally, ifan 
urgent issue arises, either Co-chairperson may contact the 
other to review and resolve the immediate concern. To 
further enhance joint efforts to achieve a healthy and 
injury-free workplace, the parties agree to establish Plant 
Safety Review Boards (PSRB). The PSRB will be co­
chaired by the Plant Leader and Shop Chairperson and the 
membership shall consist of the Local Shop Committee and 
members of the Plant Leader's staff. The PSRB will meet 
monthly to review the unit's health and safety performance 
and monitor implementation of its health and safety 
programs. The LJHSC will attend all PSRB meetings. In 
addition, the Divisional Safety Review Board and the 
PSRB may request the NJC to consider projects, studies, 
training, and other such matters that pe1tain to employee 
health and safety. Also, the NJC may seek advice from and 
may consider for implementation the health and safety 
needs expressed by the Divisional Safety Review Board 
and the PSRB, including for example, special funding 
requests, projects, studies, training and other employee 
health and safety matters. 

The parties are committed to preventing fatalities and 
serious injuries. In furtherance of this interest, a Special 
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Review Board meeting will be convened at such time as 
appropriate upon the request of the NJC. The purpose of 
the Special Review Board will be to recommend 
improvements in safety and health practices. The primary 
tool to accomplish this objective will be a complete safety 
hazard analysis of the job or operation at issue. This 
analysis will be conducted by a joint team from UAW-GM 
Health and Safety Department of the Labor Management 
Committees Trust (LMC Trust), especially trained in 
analytical techniques. An action plan will be developed by 
the Special Review Board for the Group or Division 
involved. Senior Operating Management will assess the 
implementation and progress of the action plan after an 
appropriate lapse oftime as established by the Special 
Review Board. 

The Special Review Board will consist of members of 
the NJC, UAW-GM Depmiment Servicing Representatives, 
the Local Chairperson, the Plant Leader and the 
Manufacturing Executive Director for the affected unit. 
The LJI-ISC, and/or other officials or resources, as deemed 
appropriate by the NJC, may be invited to attend as 
observers. The Special Review Board will meet at a site 
designated by the NJC. The NJC will provide technical 
support for the Special Review Board's efforts. The 
Special Review Board will normally convene one week 
after notification by the NJC, and issue its 
recommendations within two weeks after concluding its 
review. 

IV. FINAL REPORT 

A video report may be prepared at the request of the 
Special Review Board. The purpose of the report is to 
convey factual information and recommendations. The 
presiding Manufacturing Executive Director on the Special 
Review Board will be responsible for arranging to have the 
interim written and/or video report presented to the next 
scheduled GM Executive Committee. A final report will be 
released to the plants following the review. 

Any video produced as a result of the request by the 
Special Review Board will be reviewed and approved by 
the Special Review Board before release to the UAW-GM 
Leadership or the plants. All such information, video, etc., 
shall remain the property of General Motors and will not be 
released without General Motors' expressed written 
pem11ss10n. 
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V. VIDEO FILMING AND REPORTS 

A video camera will be provided for use by the LJHSC. 
The operation or job site may be videotaped, without 
comment, for informational purposes. This equipment will 
be operated under the direction of the LJHSC. Any video 
made of a job or operation will not be copied or released 
except under the direction of the Special Review Board. A 
confidential copy edited to remove proprietary and/or other 
restricted information will be provided to the GM 
Department of the International Union upon request. 

VI. JOINT RESEARCH AND OCCUPATIONAL 
HEALTH ADVISORY BOARDS 

The NJC is responsible for evaluating the need for 
research based on its necessity, practicability and 
recognized benefits. The results ofresearch conducted 
within General Motors facilities will only be used for 
purposes specifically authorized by the NJC. 

The joint parties agreed to consider future health and 
safety related research activities, when necessary, by 
establishing ad hoc advisory boards for each agreed upon 
specific research activity, as approved by the Board of 
Trustees of the UAW-GM Labor Management Committees 
Trust. Ei,eeutive Beare Joiflt Aetivities. These study­
specific advisory boards will be established for the limited 
purpose of evaluating and overseeing their approved study 
and will disband at the end of their research project. 

Such boards will consist of consulting specialists in the 
field of occupational health and safety research who will be 
selected based on joint approval by the NJC co--chairs. 
Advisory board members will be jointly selected based on 
specific abilities to oversee and evaluate aspects of the 
proposed research activity and will function as independent 
peer reviewers for the duration of the specific research 
activity. The size of each advisory board will be jointly 
determined by the NJC based on the scope and complexity 
of the research activity, but shall not exceed a maximum of 
five (5) consulting specialists per advisory board. These 
consultants will be responsible directly to the NJC and 
assist and advise on matters stipulated by the NJC. The 
number of consultants and the terms of their retention will 
be determined by the NJC. These consultants will evaluate 
the merits of the proposal and will oversee research activity 
for the duration of the study. 
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The NJC will make recommendations for research and 
requests for funding of specific projects to the Board of 
Trustees of the VA W-GM Labor Management Committees 
Trust. Bi,eeutive Boars Joint Aetivities. Such 
recommendations will include details as to facilities, length 
of project, funding, etc. Upon their agreement and 
approval, the Board of Trustees of the VA W-GM Labor 
Management Committees Trust. Bi,eeutive Boars Joint 
Aetivities will allocate and monitor the expenditure of 
funds. Current and future research commitments and 
activities will be provided from joint health and safety 
funds. 

The NJC will set research priorities. The parties 
recognize that research projects may include injury/illness 
prevention studies and those that may result in limiting 
employee exposure to potential health and safety hazards. 
Examples of studies include, but are not limited to 
ergonomic assessments and interventions, air quality 
evaluations and health impacts, and tasks that skilled trades 
employees perform that may expose them to potential 
health and safety hazards. 

The NJC will institute, review and, as necessary, revise 
operating procedures and guidelines for its research 
program and consultants to improve the research process, 
and enhance communication pertaining to sponsored 
research. Included in the guidelines will be core criteria to 
assess proposed research in terms of its potential impact on 
worker health and safety, the established need for such 
study, its practicability, as well as the recognized benefits 
and probability of success. Where warranted, and based on 
confirmed results of sponsored studies, the N.JC will devise 
an action plan and make appropriate recommendations to 
the Company. 

In an effort to utilize joint research funds more 
effectively, the NJC will also investigate opportunities for 
jointly sponsored health and safety research with the UAW­
Ford National Joint Committee on Health and Safety and 
the UAW-Chrysler National Joint Committee on Health 
and Safety. 

VII. ERGONOMICS 

Ergonomics 

General Motors and the International Union, United 
Automobile, Aerospace and Agricultural Implement 
Workers of America recognize that Ergonomically-related 
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MusculoSkeletalMusculoskeletal Disorders (EMSDs) are 
occupational illnesses present in the automobile industry. 

The parties also recognize that the control of 
EMSDs is a complex issue often requiring the application 
of a number of different control methods and technologies 
that may differ from operation to operation. These include 
an ergonomically appropriate design, along with feasible 
engineering and administrative controls that materially 
reduce or eliminate job related EMSD stressors, employee 
and supervisory training and education, early recognition of 
the problem, early and proper medical diagnosis, treatment 
and care. 

General Motors will continue to administer an 
Ergonomics Program at UAW represented locations 
utilizing guidelines established between General Motors 
and the International Union, UAW. General Motors 
recognizes the accomplishments of the joint ergonomics 
process and realizes the need for continued efforts to 
fmiher reduce work-related EMSDs. General Motors is 
committed to progressively pursue improving and 
enhancing the current process with the UAW. The purpose 
of the program is to deal cooperatively and constructively 
with the problem of EMS Os in the workplace. 

General Motors re-committed to fixing jobs that are 
identified as presenting a corresponding and documented 
risk of employee injury. The parties recognize that 
effective corrective action for jobs which present a 
documented risk of injury, require the timely use of sound 
judgment in combination with training, experience, and the 
following: 

• Analysis results from the risk factor checklist and 
secondary analysis tools (when utilized) 

• Injury/illness history of both the job and the worker 
• The history and future plans of the job 

Additionally during these negotiations, the parties 
agreed to utilize the NIOSH 1991 Lifting Equation as a tool 
(as referenced in the Excerpts From The Minutes of Health 
and Safety Committee - Ergonomics Analysis Tools). 

It is also the responsibility of each site to maintain all 
equipment associated with ergonomics in accordance with 
the manufacturer's recommendations. 
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Also, seats, chairs and mats or insoles can be considered 
appropriate solutions to control specific ergonomic risk 
factors. The Company agrees to leave such devices in 
place when they are provided in accordance with the 
guidelines in the UAW-GM Ergonomics Risk Factor 
Checklist. 

UAW Industrial Hygiene Technician - Joint 
Ergonomics Technician 

The Plant Safety Review Board (PSRB) has the 
responsibility for supervising and supporting both the 
Industrial Hygiene and Joint Ergonomics Programs. In 
plants with ~500 or more employees, the parties will 
establish one full time UAW Industrial Hygiene Technician 
- Joint Ergonomics Technician (!HT-JET) position. All 
such IHT-JETs will be appointed by the Vice President and 
Director of the GM Department, UAW. In addition, plants 
with l,500 or more employees will supplement the IHT­
JET with a second full-time UAW !HT-JET, and plants 
with 2,000 or more employees will supplement the IHT­
JET with a third full-time UAW !HT-JET. In plants with 
750 or more employees. the parties will establish one full 
time UAW Industrial Hygiene Technician - Joint 
Ergonomics Technician (II-IT-JET) Alternate position for 
the facility. As soon as practical following the effective 
date of this Agreement. the Vice President and Director of 
the General Motors Department of the International Union 
shall provide to the Company the names of the employees 
so designated. In plants where the population is below 750. 
the alternate Health and Safety Representative will 
also fulfill the roles of the !HT-JET Alternate. 

In plants wit!½ less than 750 employees, the PSRB will 
identify the resourees to l,e trained to perform the 
responsibilities of the IHT JBT, as needed, and te 
administer the IHdustrial Hygiene and Ergonomics 
Programs. PSRBs in plants with 4,000 or more employees 
can petition the NJC for an additional UAW !HT-JET 
based on the level of activity required to meet the needs of 
the Industrial Hygiene and Ergonomics Programs in the 
plant. Plants with 750 or more employees that do not 
experience enough industrial hygiene or ergonomic activity 
to sustain the level of resources agreed upon can also 
petition the NJC for a variance. Any petition must be based 
on the level of sustained activity required to meet the 
requirements of the Industrial Hygiene and Ergonomic 
Programs for that plant. 

In addition, the !HT-JET at any location can request 
additional interim resources when the industrial hygiene 
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and ergonomic needs of the plant exceed what the !HT-JET 
can be reasonably expected to accomplish in a timely 
fashion. Such requests will be reviewed and approved by 
the PSRB. The local parties may refer unresolved issues or 
concerns to the NJC. 

The NJC has established selection criteria for the IHT­
JETs. IHT-JETs will be selected from the local workforce 
and appointed to the position by the Vice President and 
Director of the General Motors Depm1ment of the 
International Union. 

Joint Ergonomics Technician Team Process 

The Joint Ergonomics Technician Team will be 
comprised of the !HT-JET and a management counterpatt. 
The Joint Ergonomics Technician Team will coordinate 
their efforts with the LJHSC, and resources from 
appropriate groups; e.g., GM Health Services, Engineering, 
Skilled Trades, and Production, will be made available to 
support the Joint Ergonomics Technician Team. The Joint 
Ergonomics Technician Team will report monthly at each 
PSRB and LJHSC meeting and keep minutes specific to 
ergonomics. The PSRB will ensure that the Joint 
Ergonomics Technician Team is involved in appropriate 
local plant rearrangement activities. Additionally, the 
PSRB will address significant problems or roadblocks 
encountered by the Joint Ergonomics Technician Team. 
Ergonomics reports will be provided upon request to the 
LJHSC, the PSRB, and the NJC. The status of the 
ergonomics process for each facility will be reviewed at the 
Divisional Safety Review Board meeting with assistance 
from the Ergonomic Managers. Discussions concerning 
significant problems or roadblocks will take place at these 
meetings. 

The parties agreed to use the jointly developed process 
for the use of outside consultants in situations where in­
house efforts concerning reduction of job EMSDs are not 
successful. The consultant's repmts will be made available 
to both the Joint Ergonomics Technician Team and the co­
chairs of the NJC. 

Based on the results of the job analysis program, each 
facility shall implement feasible measures to control EMSD 
risk factors. The Joint Ergonomics Technician Team, in 
conjunction with input from the workers, engineering, 
supervision, skilled trades and others, as appropriate, will 
make recommendations for corrective actions in 
accordance with the current ergonomics process. Once it is 
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determined through the agreed upon ergonomics process 
that a job requires correction, recommendations for 
corrective action will be developed using the results of the 
jointly agreed upon analysis tools. GM Ergonomics 
Machinery and Equipment Guidelines may be referenced 
for information regarding areas for potential improvement. 
These guidelines will undergo revisions as deemed 
appropriate by the Company with input from the UAW. A 
good-faith effort will be made to accomplish correction of 
identified EMSD hazards at a particular job or work station 
within six (6) months, after the Joint Ergonomics 
Technician Team determines that corrective action is 
required. The parties acknowledge that there may be times 
when it may take longer than six ( 6) months to make the 
proper correction, and those reasons need to be 
documented. The corrective action will include any 
combination of the following: 

Engineering controls such as design, selection, location 
and orientation of tools, parts and equipment will be 
used. 

Administrative controls (e.g.,job enlargement,job 
rotation, and appropriate job assignment) will be used 
in the following manner: as interim abatement 
measures pending engineering changes, when 
engineering changes are determined to be insufficient to 
significantly reduce the EMSD stressors, and in those 
instances when an administrative control is the most 
effective fix among the possible choices for corrective 
actions. 

The PSRB will monitor the corrective actions being 
implemented and any unresolved issues or concerns can 
be referred to the NJC. 

General Motors will inform and instruct affected 
employees on the controls implemented at their work 
station and how they are to be used. 

The facility will maintain documentation of 
modification activity, including the job or work station 
identified for modification, number of employees affected, 
the nature of modification, the projected completion date, 
the actual completion date and, where available, the cost of 
the modification when completed. 

Plants and facilities will include "ergonomics" in their 
planning process and this information will be available to 
the Joint Ergonomics Technician Team. 

d-07afiA01 10 



General Motors recognizes the importance of 
identifying and addressing ergonomic issues early in the 
development process and values the importance of 
receiving input from plant ergonomic personnel. Input 
from the Joint Ergonomic Technician Team on site specific 
ergonomic issues and practices will be provided to the 
design process at the earliest appropriate planning/design 
stage. This will include new technology, new products and 
new processes. 

The EDP 21 process that was sanctioned by the NJC 
will continue to be updated and refined by a joint 
committee consisting ofUA W International 
Representatives and GM Ergonomics Managers. EDP-21 
defines the involvement of the Joint Ergonomics 
Technician Team at the appropriate stage, early in the 
design process. This team will continue to jointly review 
Company Ergonomics design guidelines associated with 
the EDP-21. It is understood that final design decisions are 
the responsibility of the Company. 

The Quick Response Process (QRP) will continue to be 
conducted to facilitate early identification of potential 
ergonomics problems according to guidelines established 
between General Motors and the International Union, 
UAW. To facilitate the QRP, employees will be 
encouraged by all levels of plant floor supervision, Joint 
Ergonomics Technician Teams and the GM Health 
Services Staff, to rep01t early signs and symptoms of 
EMSDs to the facility's GM Health Services. The 
Ergonomics Evaluation Process, as referenced in the 
implementation guidelines, will be applied to all jobs 
meeting any of the following criteria: ergonomics-related 
occupational medical visit, ergonomics-related Workers' 
Compensation and work-related sickness and accident data, 
or referral to the Joint Ergonomics Technician Team. A list 
of jobs in the process will be maintained relative to the 
above inputs. Job analysis will be conducted using the 
UAW-GM Ergonomics Risk Factor Checklist (RFC), as a 
first level screening. A good-faith effort will be made to 
conduct the Ergonomics Evaluation Process within two (2) 
months of when a job is identified by the above noted 
criteria. Job analysis and redesign will include input from 
employees whose jobs are affected. All jobs where 
controls are implemented and/or corrective actions are 
completed must be re-analyzed to confirm sufficient 
reduction of risk factors. 
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The UAW-GM Ergonomics Implementation Guidelines 
shall provide that jobs with a corresponding Medically 
Initiated - Quick Response Process (Ml-QRP) will be 
analyzed with a Risk Factor Checklist (RFC) and, where 
warranted by the RFC, the appropriate 2"'1 level ergonomics 
analysis tool. Additionally, the QRP flowchart will be 
modified to include the above change, and all related 
training and instruction materials. 

The parties also agreed that an electronic RFC will be 
made available for plant use. 

The supervisor will provide a QRP form to employees 
upon request and will encourage them, during their safety 
talks, to utilize the process. Completed forms will be 
promptly forwarded to the Joint Ergonomics Technician 
Team. 

In order to identify elements of skilled trades jobs that 
require necessary ergonomic interventions, the UAW-GM 
Ergonomic Sub-Committee, under the guidance of the NJC, 
has developed the Skilled Trades Interview Form to 
effectively and efficiently analyze skilled trades jobs. Each 
facility will analyze all skilled trades job classifications 
using the NJC approved methodology. The Skilled Trades 
Interview Fmm will be used when additional information is 
required and not contained in the QRP and/or RFC. 

The joint parties NJC will provide appropriate training 
for the Joint Ergonomics Technician Team as well as other 
resources responsible for conducting the ergonomics 
process at each facility. The parties agree that any person 
receiving PET may conduct a first level job analysis using 
the VA W-GM Ergonomics RFC. Jointly selected GM 
ergonomics design guidelines will be included in training 
for Joint Ergonomics Technician Teams. 

The VA W-GM Ergonomics Awareness Education and 
Training Program will continue to be provided for newly 
hired employees as well as employees returning to work 
from an extended leave, who have not received awareness 
education and training previously. 

All newly hired and transferred employees will be 
informed on the proper use of the tools and equipment 
required to be used in the performance of their assigned 
duties. 
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General Motors shall annually review with employees 
the application of ergonomic principles to the prevention of 
EMSD on their jobs during regular safety talks. 

The parties agree to continue to maintain a Medical 
Management Program for the early detection, evaluation, 
and treatment ofEMSDs at all UAW-GM facilities. The 
Medical Management Program will provide for common 
medical practice guidelines for patient evaluation and 
treatment, follow-up, workplace walk-throughs, and 
restricted work placement. 

General Motors agrees to continue implementation of 
an EMSD Education and Training Program for medical 
physicians (including contract personnel) that render 
medical services related to EMSD. The introduction in this 
training includes the effect of poor job design, identifying 
problem jobs, and potential solutions based on ergonomic 
stressors. This training also includes medical instruction 
and early recognition, evaluation, treatment, and prevention 
of EMSDs. All medical personnel (including contract 
personnel) will receive EMSD education and training prior 
to rendering medical services related to EMSD. The 
Corporate Medical Director and staff will ensure that 
appropriate EMSD training has been provided and their 
training plans for GM Health Services Staff will be 
reviewed with the International Union, UAW on an annual 
basis. 

General Motors shall authorize GM Health Services 
personnel to attend education and training conferences that 
address EMSDs, including but not necessarily limited to 
regional conferences, teleconferences, and Company 
conferences. Where practical, conference proceedings will 
be videotaped and made available to medical personnel 
who do not attend the conference. 

General Motors will audit a random sample of medical 
records, Workers Compensation reports, and work-related 
sickness and accident data to verify the OSHA 300 log is 
correct. 

The Corporate Medical Director and staff are 
responsible for the quality, implementation, and 
compliance by local GM Health Services with the GM 
Health Services Management Program, as it applies to 
ergonomics. This program will be jointly reviewed 
periodically for continuous improvement and elimination of 
unnecessary complexity. 
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The NJC will monitor implementation of this process 
and consider changes for continuous improvement. 

VIII. HEALTH AND SAFETY TRAINING 

The Joiflt 1'lati01m! l'arties NJC will continue to 
develop training programs to enhance employee skills and 
abilities to perform their jobs in a safe manner. The NJC 
will be responsible for identifying employee job-related 
health and safety education and training needs which are 
mandated by the government or would be applicable across 
UAW-GM sites. 

The jo iflt partiesNJC agree1, to assess the need for 
computers, software, and hardware to snpport joint health 
and safety training requirements, and to make 
recommendations to the Joifit Activities Eirncutive 
BearaBoard of Trustees of the LMC Trust for approval and 
purchase for all UAW-GM represented sites. 

It is recognized by the NJC that the LJHSC should be 
involved in identification of what health and safety training 
is needed and appropriate for their particular location, 
including monthly safety talks. 

A local training needs analysis will be conducted at 
each location. Based on this analysis, a comprehensive 
training plan consistent with NJC requirements and local 
plant initiatives will be developed, and the necessary 
resources will be identified as part of the business planning 
process to provide such training. The Plan will specify 
target audiences, recommendations for completion dates, 
class size, and methods of delivery. The Plan will be 
reviewed by the PSRB, the Divisional Safety Review 
Board, and the NJC, to ensure consistency with 
requirements. The LJHSC shall be responsible for 
monitoring the progress of their local training plan. 

The NJC through the JoiHt l'latioHal Parties Board of 
Trustees of the LMC Trust will continue to provide training 
resources for use by the plants. The NJC will be 
responsible for determining the need to update training 
materials and necessary equipment on an on-going basis. In 
addition, materials to be used in the observance of 
Workers' Memorial Day will be provided for review with 
all employees per the NJC guidelines. The NJC will direct 
and oversee the development and administration of 
required training courses, including those developed by 
outside contractors and/or GM Learning. These courses 
will be deployed only after NJC approval. The NJC, with 
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input from the Divisional and Plant Safety Review Boards 
will establish the appropriate selection criteria for plant 
health and safety trainers. Trainers selected will receive 
necessary instruction in conducting the specific training. 
Hourly plant trainers will be selected by the Local Union. 

Alternate Health & Safety Representatives shall be offered 
and highly encouraged to attend the UAW-GM Health & 
Safety program courses offered at their site. Where the 
local Key 4 determines that an Alternate Health & Safety 
Representative would be better served by receiving a 
specified training course from the Jeiet J>latieeal 
P--affiesNJC, the Alternate Health & Safety Representative 
will be provided the opportunity to attend the specified T3 
training course from the Jeiet J>latieaa! PartiesNJC. 

Required health and safety training will be introduced 
to plants by top Union Leadership and Company 
Management. The NJC will monitor and evaluate training 
programs and make periodic reports to the UAW GM JoiAt 
Natieaa! PartiesBoard of Trustees of the LMC Trust. The 
NJC encourages the participation oflnternational and 
Regional Servicing Representatives and members of 
management in Health and Safety Training Programs 
developed by JeiRt J>latieaal PartiesNJC. 

IX. SAFETY TRAINING FOR CHAIRPERSONS 
OF SHOP COMMITTEES WITHOUT 
DESIGNATED HEALTH AND SAFETY 
REPRESENTATIVE 

The Chairpersons of Shop Committees in locations 
which do not have a designated Health and Safety 
Representative, may upon request of the National General 
Motors Department of the International Union, attend 
training or instruction programs provided by the Company 
in Section II, Item C of the Memorandum of Understanding 
- Health and Safety. 

In addition, the Company advises that employees who 
wish to enroll in courses of instruction relating to industrial 
health and safety at approved educational institutions will 
be eligible to apply for tuition refund for such courses 
subject to the terms and conditions of the UAW-GM 
Tuition Assistance Plan. 
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X. LOCKOUT - ENERGY CONTROL POLICY 

Lockout 

During the current negotiations the UAW and General 
Motors discussed their mutual concern regarding fatalities 
and serious injuries to employees, including operators, 
performing repair, service and maintenance activities on 
machinery and equipment. The patties agreed that, the 
UAW-GM Lockout - Energy Control program must be 
universally implemented and enforced throughout the 
Company. In order to be effective, the parties reaffirmed 
that the elimination of the potential for injury from 
hazardous energy is critical to worker safety. 

It is the policy of General Motors and endorsed by the 
UAW that: 

Lockout is required where employees may be exposed 
to hazardous energy which could cause injury. Exposure 
means that the employee is in a position to be injured by 
released energy. 

Where an employee is exposed to potential injury from 
expected machine energy/motion, the exposure must be 
eliminated. If the exposure cannot be eliminated, the 
machine will be locked out. 

Each location will maintain an effective Lockout­
Energy Control program which will apply to all employees, 
based on implementation guidelines which have been 
published by the Health aAd Safety JeiAt l>!atienal 
JlaffiesN JC. 

Monitored Power Systems (MPS) and Safety Control 
Systems (SCS) 

The UAW and General Motors recognize the 
importance of designing processes and equipment with 
effective health and safety controls. Therefore, the parties 
agreed to integrate MPS / SCS into the existing 
Lockout/Energy Control procedures as described in Global 
Design for Health and Safety (G-DHS) specifications. The 
fundamental process begins with performing an initial Task 
Based Risk Assessment (TaBRA) / g-Risk / Safety FMEA 
Assessment on any process where MPS / SCS may be 
appropriately used. 

The use of these systems, when integrated into the 
existing Lockout/Energy Control procedures, can further 
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reduce or eliminate the risk of exposure to employees. 
However, it is understood by the parties that Lockout must 
still be performed whenever the exposure cannot be 
controlled or eliminated as determined by the TaBRA / g­
R isk/ Safety FMEA process and as identified on the MPS / 
SCS Placard. Any changes in the MPS/ SCS or other 
Lock-Out processes must be approved by the Local Joint 
Health and Safety Committee and communicated to all 
affected employees, including skilled trades, to ensure 
compliance, prior to implementation. 

Lockout and MPS or SCS Placards 

The Company will utilize a common tool (g-Plac) at all 
plants to generate a common lockout placard, and a 
common tool (g-Risk) to generate a common MPS/SCS 
task placard for new machines and equipment. The tool 
will also be used to update existing placards into the 
common placard template whenever machinery and/or 
equipment is modified. 

All plants will also be required to conduct an annual 
review of MPS/ SCS and lockout placards. The review is 
to be conducted to ensure that the placards are still 
representative of the procedure required to lockout the 
equipment and that all lockout points are appropriately 
identified. Records of this annual review will be tracked by 
the PSRB to ensure appropriate compliance. 

XI. BUS 
PLUG-IN UNITS 

During these negotiations, the parties discussed the 
practice of installing and removing busway plug-in units 
into and from energized electrical busway systems. The 
parties agree that, whenever possible, the practice of 
installation or removal ofbusway plug-in units will be 
performed with the busway de-energized. This practice 
suppmis the agreed upon policy that all bus plug-in units 
shall be installed and/or removed with the bus duct in an 
electrically safe work condition. 

Further, it is recognized that events or conditions may 
arise that make it infeasible or present a greater hazard to 
de-energize the busway before insettion or removal of a 
plug-in unit. In such cases, the parties agree to follow the 
guidelines set forth in the GM Standard for Electrical Safe 
Work Practices (Section 6 - Planning Electrical Work and 
Section 11 - Bus plug-in units and busway). 
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XII. REFUSAL OF HAZARDOUS WORK 

A worker, who has a reasonable belief that their work 
assignment may result in serious physical injury, including 
illness, should immediately discuss the safety aspects of the 
work assignment with their supervisor. Failing resolution, 
the issue may be discussed with the District 
Committeeperson. 

Should technical consultation be requested by the 
supervisor or committeeperson, the LJHSC will be notified 
to respond before further action is taken. In line with the 
Memorandum of Understanding on Health and Safety, 
upon joint recommendation, the machine or operation will 
be taken out of service to perform any and all corrective 
action. 

Failing resolution of the matter, it may be taken up in 
accordance with the Memorandum of Understanding on 
Health and Safety, Section IV, Complaint Procedure. 

XIII. IMPROVEMENT OF MEDICAL AND 
INDUSTRIAL HYGIENE SERVICES 

The Company reserves the right to select and hire 
appropriate consultants for health and safety services. The 
Union will be informed in advance and be provided an 
account based on specific legitimate requests regarding 
qualifications of the consultant(s) engaged by the Company 
to provide services. The Union may recommend 
consultants for Management's consideration. Included in 
such recommendation should be an account of the 
qualifications of the consultants recommended by the 
Union. 

The LJHSC will be info1111ed regarding the engagement 
of consultants to provide industrial hygiene and safety 
services. Qualifications of such consultants will be 
provided upon request. Repmts prepared by such 
consultants will be provided to the LJHSC, who will 
provide a copy to the local Industrial Hygiene Technician -
Joint Ergonomic Technician (!HT-JET) and the co-chairs 
of the NJC. In addition, the Company will provide a list of 
consultants under Company contract for industrial hygiene 
services to the NJC and update the list when changes are 
made. 

Management in conjunction with the LJHSC will assess 
-- the need and where required, a facility will develop and 

implement an air sampling plan. Such plans should be 
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reviewed and implemented on an appropriately scheduled 
basis. Guidance in the preparation of such plans will be 
provided by the NJC. Based upon the air sampling plan, an 
hourly employee selected by the Vice President and 
Director of the General Motors Department of the 
International Union (!HT-JET), working under the 
technical supervision of a GM Industrial Hygienist, may 
assist in the collection of air samples. Job function key 
elements of the IHT-JETwill be established by the NJC, 
and the appointee will demonstrate competency by 
successfully completing required training, determined by 
the NJC. Reports of industrial hygiene and noise 
measurement surveys will be provided to the LJHSC who 
will provide it to the co-chairs of the NJ C, if appropriate. 

The parties remain committed to the need for exposure 
measurements, including assessments of intermittent 
exposures in maintenance and service activities. 

The parties agree to survey locations to ensure that each 
location has their basic Industrial Hygiene Program Tool 
Kit. The 1H Subcommittee of the NJC will review the 
surveys and jointly detennine from the results, which 
equipment may be needed to complete their basic Industrial 
Hygiene Program Tool Kit. Futther, the IH Subcommittee 
of the NJC will also continue to investigate the needs for 
any additional equipment that a location may need based on 
the survey results. 

XIV. ENVIRONMENTAL CONTROL 

Environmental information and reports, which are 
required to be reported to various governmental regulatory 
agencies, will be made available to the NJC on a regular 
basis. For example, this information may include the local 
Toxic Release Inventory compiled to comply with the 
Superfund Amendments and Re-authorization Act, copies 
of environmental permits and compliance monitoring data. 
General Motors will notify the LJHSC of significant 
environmental remediation projects, and spills or releases 
that are subject to government reporting requirements. The 
LJHSC will forward such information to the co-chairs of 
the NJC. 

The co-chairs of the NJC will be invited as guest 
members of the GM Environmental Issues team for the 
purpose of providing them with periodic updates on 
environmental projects and issues that may affect UAW 
bargaining unit employees. 
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XV. PERIODIC JOINT AUDITS OF PLANTS 

The UAW and General Motors agree that a formal 
system of performance review is an effective means of 
obtaining and re-enforcing compliance with established 
health and safety requirements. The parties, therefore, 
agree that the NJC will conduct audits to evaluate each 
facility's health and safety performance. The purpose of 
the audits is to validate the Safety System and review the 
effectiveness of health and safety activities reaching the 
operations level and being implemented across the 
workplace. The parties also agree to enhance the current 
audit process by developing methods to assure the process 
is consistently applied and delivers measurable results. 
Additionally, the Joint National partiesNJC will develop a 
method to address repeat audit findings for identical 
deficient conditions found on consecutive audits, through 
validating the Safety System. 

The NJC has established five (5) joint review teams to 
conduct such reviews. 

A plant visit itinerary will be established by the NJC 
which will be scheduled through appropriate channels. The 
team will meet with the Plant Director, Shop Committee 
Chairperson and the LJHSC before beginning the 
performance review and have a closing conference upon 
completion of the on-site review. The finalized report will 
be prepared and sent to the plant and appropriate joint 
leadership within thirty (30) days of the review. Following 
receipt of the finalized repo1i, the LJHSC after review by 
the Key Four, will reply, addressing issues contained in the 
report. A joint review of progress to correct deficient 
conditions will be performed by the designated UAW 
International Representative and the respective Safety 
Group Manager. Additionally, all such review information 
shall remain the confidential property of General Motors 
and will not be released without the expressed written 
permission of General Motors. 

The parties agree that through the joint audit process, 
they will verify that all facilities have an effective 
emergency notification system and that it is tested to 
achieve the best possible response time for the emergency 
involved. On an annual basis, each facility shall perform 
an appropriate evacuation and take-shelter 
exercis.e/validation on each shift when workers are present. 
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XVI. NEW TECHNOLOGY/SPECIFICATIONS 

Discussions were held during these negotiations 
regarding Health and Safety being designed into new 
equipment, refurbished relocated equipment and/or new 
processes. (e.g., the point when the initial drawings are 
completed and the initial physical device is assembled). 
GM and the UAW recognize the advantages of d,~signing 
processes and equipment with effective health and safety 
controls. The parties established a joint team from Jefflt 
National Parties (JNP) Health and SafetyUA W-GM Health 
& Safety Depmtment LMC Trust, under the direction of the 
NJC, to work with the "Design-In Safety" group, 
established by the Company. 

The main objective to the "Design-In" effort was to 
develop common design specifications for application 
across the Company, in the manufacturing processes, that 
incorporated the JNP Health and Safety prograrrn;NJC 
requirements. The joint team serves as a technical resource 
to work with the engineering group to assure that UAW­
GM health and safety program requirements are 
incorporated into the common design specifications. 

In addition, the parties recognize the importance of the 
Union's involvement in identifying health and safety issues 
in the product development and transformation process. As 
such, it is understood between the parties that Management 
will notify the NJC during the product development process 
to review potential health and safety issues that impact 
bargaining unit employees. The NJC will utilize the joint 
team described above to review and address these health 
and safety issues. In this regard, any training concerns will 
be resolved by the NJC. Outdated systems, equipment or 
devices in the Health and Safety areas will be replaced to 
reflect current technologies ofUA W-GM plants. To 
maintain continuous improvement to support any additional 
training and instruction of new, specific or enhanced 
technologies at UAW-GM sites, the joiRt Rati0f1al 
pamesNJC (Health & Safet:,0 will assess these technologies 
and recommend the expenditure of funds by the Company 
to the Ei,eeutive Board Joi Rt AetivitiesBoard of Trustees 
of the LMC Trust to purchase, procure, and install such 
technologies as jointly agreed. 

In the development cycle of the design-in process as 
described in Global-Design for Health and Safety 
Specification (G-DHS), the pmties agree to perform Task 
Based Risk Assessments (TaBRA) I g-Risk Safety FMEA, 
on new equipment and manufacturing systems, and on 
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existing equipment and manufacturing systems where 
locally agreed to and approved by the PSRB. A TaBRA / 
g-Risk Safety FMEA will be performed after the detailed 
designs are completed on new manufacturing equipment 
and/or processes. A review of anticipated equipment 
and/or processes with the shop committee, JSTST, the 
LJHSC, and the !HT-JET will be held. The LJHSC and, 
when appropriate, the JSTST, !HT-JET, may be required to 
travel to vendors, plants, or other locations to participate in 
a design review of such equipment or processes as outlined 
in the G-DHS specification and the Ergonomics Design 
Process (EDP-21 ). The Union will have an opportunity to 
discuss health and safety and ergonomics concerns with 
Management and make recommendations designed to 
improve the equipment and/or processes, consistent with 
the common design specifications where they have been 
established by the "Design-In" activity in the G-DHS 
specification and EDP-21. Additionally, data found from 
the TaBRA process/g-Risk Assessment Tool will be 
incorporated at several points or gate reviews early in the 
design process as described in the G-DHS specification. 
This process allows for jobs to be jointly evaluated to 
ensure that safety is not compromised when new 
technologies, or re-organization of tools, existing/relocated 
equipment, job method or processes are introduced. 

Reviews will be made at the appropriate level (i.e. Plant 
Safety Review Board, Divisional Safety Review Board, and 
National Joint Committee), for new technology/process 
awareness and to discuss safety related issues and/or 
concerns. Representatives from Manufacturing 
Engineering and Real Estate and Facilities group will 
periodically meet with the National Joint Committee (NJC) 
on Health and Safety to review advancements in 
technology that may impact the Committee's area of 
responsibility. In addition, the NJC has established a joint 
team to identify the risks associated with high hazard jobs, 
with the intent of developing recommendations for 
evaluating and controlling them. Recommendations from 
the team will be submitted to the NJC. 

Machinery, equipment or processes will not be released 
for production without the written approval of the Plant 
Safety Supervisor during the g-Comply process. The Plant 
Safety Supervisor will consult with the !HT -JET and any 
other resources necessary during this process. Where 
required, lockout placards will be posted for all applicable 
energy sources. The parties discussed and recommitted 
themselves to continue the implementation of the VA W­
GM Lockout Placard Guidelines. These placards will 
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continue to be reviewed during a UAW-GM joint audit and 
should be reviewed during safety observation tours. 

The LJHSC and, when appropriate, the !HT-JET, will 
consult with operators, skilled trades, engineers, 
supervisors or related personnel to ensure that required 
safeguards and ergonomics features provide effective 
protection and do not interfere with their ability to perform 
their assigned tasks. 

The NJC will continue to oversee the development of 
communications material regarding the design-in-safety 
activity for the LJHSC and the EDP-21 for the !HT-JET. 
This material includes informational material, guidelines, 
standards, checklists, CD's, and other appropriate material 
to clearly communicate the common design specifications. 

The parties will continue their efforts to integrate health 
and safety into the development process of common design 
specifications, and review of such, into the earliest design 
cycle of any new equipment, process, or operation at the 
appropriate level. 

XVII. CONTROL OF CHEMICAL AND FOUNDRY 
EXPOSURES 

The Company will continue to update Occupational 
Exposure Guidelines (OEG's) to assess employee exposure 
to chemicals in General Motors' facilities, as needed. 
Guidelines are considered necessary whenever existing 
OSHA Pennissible Exposure Limits do not sufficiently 
protect the worker, or when there is no applicable OSHA 
Permissible Exposure Limit. Guidelines will be based on 
consensus standards and recommendations in addition to 
available scientific evidence. General Motors will require 
plants to use OEG's as the basis for evaluating employee 
exposures and for taking appropriate corrective or 
preventive action. 

The Company will review Guidelines with the NJC on 
an annual basis and will discuss proposals for necessary 
changes. The Company intends to control, through 
professional industrial hygiene practice and methods, 
employee exposures to the currently adopted guidelines of 
the American Conference of Governmental Industrial 
Hygienists (ACGIH) for Threshold Limit Values (TLV) for 
Chemical Substances in the work environment. In addition, 
the Company will bring to the NJC for review and 
discussion, all cases where OEG's and TL V's are 
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divergent. When changes to the existing list are proposed, 
the NJC: 

• Will review the proposed change differences and its 
rationale. 

• Will review existing air sampling data to determine 
the prevailing exposure level to the chemical or 
substance under consideration. 
May make recommendations to the exeeutive 
Board JoiHl: AetivitiesBoard of Trustees of the 
LMC Trust for research concerning the proposed 
change. 

The Company and Union agree to continue to study the 
potential health effects of cutting fluids for the purpose of 
establishing an exposure guideline and to determine the 
need for additional controls where cutting fluids are used. 
Where warranted, based on confitmed results of the current 
NJC-Ad Hoc Occupational Health Advisory Board(s) 
studies, the NJC will devise an action plan and make 
appropriate recommendations to the Company regarding 
coolant exposures. In this regard, General Motors will 
establish a plan to be reviewed with the NJC that reduces 
exposure to coolant aerosol. The plan will include a 
phased-in approach, as appropriate, across affected plants 
taking into consideration plant process and/or product 
changes. 

The Joint Parties agree that prior to implementing new 
chemical technology/processes and changes to current 
chemical processes, reviews will continue to be made at the 
appropriate level (i.e. Plant Safety Review Board, 
Divisional Safety Review Board, and National Joint 
Committee), for awareness and discussion of safety related 
issues and/or concerns. 

The LJHSC will review process exhaust ventilation 
systems at facilities where air is recirculated. Such review 
will be in accordance with guidelines established by the 
NJC. Air testing will be performed when requested by the 
LJHSC. To the extent feasible, these tests will be 
incorporated in the previously described air sampling plan. 
Recirculation will not be permitted where employee health 
and safety cannot be assured. 

The UAW-GM Industrial Hygiene Program will be 
jointly revised to include the following: 

d-07afiA01 24 



I. A process for an assessment of intermittent 
exposures in skilled trades jobs and non-routine 
tasks. 

2. The identification of appropriate performance 
checks, conducted at least annually, on local 
exhaust ventilation systems to assist in the 
evaluation of employee exposures. Additionally, 
ventilation systems will be included in the local 
planned maintenance program (i.e., MAXIMO). 

Medical surveillance for respiratory effects of 
machining fluids will be offered to employees who 
regularly work in operations with machining fluids. Such 
medical surveillance will include a standardized respiratory 
symptoms questionnaire and pulmonary function test. For 
personnel newly-assigned to such operations, pre and post 
shift pulmonary function tests will be done at least once 
during the first year. 

The Industrial Hygiene Technician - Joint Ergonomic 
Technician will receive notice of initial work related 
medical cases reporting symptoms such as headaches, 
nausea, skin problems, and respiratory complaints. 

Records of laboratory testing and coolant additions will 
be maintained and made available to the local joint 
committee for health and safety upon request. 

The NJC will establish a medical surveillance program 
for implementation at General Motors iron foundries. This 
will include an air sampling plan and chemical controls as 
related to iron foundry operations. 

XVIII.ACCESS TO DATA 

Since 1996, the Health Information System (HIS), has 
provided a common method for recording medical visit 
information in GM UAWUA W-GM facilities. 

In 2011, GM implemented a new system (Medgate) that 
integrated medical visit information and industrial hygiene 
data. 

In 2019, GM will continue to track medical visits and 
Industrial Hygiene data in a system(s) that will allow the 
LJHSC to retrieve and analyze injury/illness data. 
Additionally, the system(s) will continue to allow 
authorized joint representatives to input, retrieve and 
analyze air sampling data. 

d-07afiA01 25 



A joint team working under the direction of the NJC 
developed standardized repmts containing information used 
by the LJHSC in carrying out their responsibilities. The 
team also ensured that the system allows the LJHSC to 
generate special reports as needed for analyzing 
injury/illness trends. Existing reports that included OSHA 
300 log overrides, continued to be available for access by 
the LJHSC. 

A joint procedure has been established for review of 
quarterly audit results of injury/illness records with the 
LJHSC, by GM Health Services (administrative joint letter 
dated June l 0, 1999). This audit includes a review of 
Worker's Compensation cases. 

In order to monitor the effectiveness of the programs, 
the parties recognize that all work-related injuries and 
illnesses must be reported to GM Health Services as soon 
as possible. These injuries/illnesses shall be reported in 
accordance with procedures developed by the local PSRB. 
Further, the Company will continue to encourage the 
reporting of near-miss incidents as agreed in the 1999 
Negotiations. The Company does not endorse the use of 
monetary or other tangible rewards for groups or 
individuals to discourage the reporting of work-related 
injuries or illnesses. The parties agreed that positive 
recognition for developing improved safety processes or 
accomplishing improved safety performance can be a 
valuable tool to motivate managers, supervisors, and 
workers to keep safety as an overriding priority. 

The Company agrees to continue to provide 
information pe1tinent to the joint investigation of health and 
safety issues. This includes information from existing and 
previous medical and industrial hygiene databases 
including the Hazardous Materials Control System, 
Workers Compensation and Sickness & Accident 
databases. The Company further agrees to keep these 
databases up to date and to jointly look for ways to enhance 
the effectiveness of these systems and the infonnation. 

XIX. NOISE ABATEMENT/CONTROL PROGRAM 

The joint parties recognize that the Company has 
had a comprehensive Hearing Conservation and Noise 
Control Program for the purpose of continuous incremental 
improvements in noise reduction. In accordance with this 
program, each plant is required to have a Noise Control 
Committee. The Noise Control Committee will consist of 
representatives from Plant Engineering, Operations, Health 
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Services, Industrial Hygiene, Finance, Purchasing, the 
LJHSC, Industrial Hygiene Technicians -Joint Ergonomic 
Technicians (where available), and others as deemed 
appropriate by the PSRB, such as ce1tain skilled trades 
personnel, and/or other employees. The Noise Control 
Committee has the responsibility to seek input from plant 
personnel in identifying noise sources and potential ways to 
reduce noise levels. The plant Noise Control Committees, 
under the direction of the Plant Safety Review Boards 
(PSRBs), will utilize the Hierarchy of Controls to develop 
plant noise abatement programs in order to reduce noise 
levels in areas where hearing protection is required. 

The Noise Control Committee will: 

• Ensure audiometric testing is performed for 
employees exposed above 85 dBA. 

• Perform an annual evaluation of the noise 
abatement plan and provide recommendation for 
improvement to the Plant Safety Review Board. 

• Ensure reports follow formats specified in GM 
Occupational Hearing Conservation and Noise 
Program SL 3.0. 

• Ensure new and rebuilt equipment meet the GM 
Sound Level Specification SL 1.0. 

• Identify planned maintenance items related to noise 
control. 

The Company will continue to conduct the annual noise 
exposure survey and provide findings to the LJHSC and 
summary noise abatement program findings to the NJC. 

The Noise Control Committee will meet regularly, 
record minutes, and report quaiterly to the PSRB regarding 
progress on the Noise Abatement Plan. The annual 
evaluation will include: 

• Copies of the plant's noise abatement program. 

• The number of employees that experienced standard 
thresho Id shift. 

• The number of employees that are required to wear 
hearing protection. 

• The number of employees at risk of exposure at or 
above 85 dBA. 
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• The number of employees at risk of exposure above 
90 dBA. 

XX. PLANNED MAINTENANCE 

The NJC will jointly identify health and safety 
requirements to be integrated into Planned, Predictive and 
Preventative Maintenance activities. These requirements 
will include both those that are regulated by government 
agencies and those established in UAW-GM programs. 
The LJHSC will also review Planned, Predictive, and 
Preventative Maintenance activities to assure local 
regulations and/or practices currently in effect are included. 
Safety related information such as established safety 
instructions and safe operating procedures for high risk 
task, shall be included in the Planned Maintenance Program 
(e.g., MAXIMO). 

XXI. WORKING ALONE 

The parties have discussed the Company's policy 
regarding the assignment of employees to tasks in isolated 
locations or confined entry spaces. The Company 
explained that anytime an employee is assigned to work 
alone in an isolated area, the Company has instructed Plant 
Leadership to ensure an appropriate level of personal 
surveillance. (See jointly agreed to letter from 
Manufacturing Managers Council dated February 18, 
2003.) Additionally, when work assignments have been 
identified as high risk to an employee, a Safe Operating 
Procedure will be created and which may include air 
sampling and ventilation when necessary, communications 
systems, personal surveillance arrangements and, as 
required, adequate support personnel. When an employee 
brings to Management's attention a situation where they are 
reasonably concerned that their safety is jeopardized 
because they are working alone, Management will provide 
a copy of an applicable written Safe Operating Procedure 
or Safety Instruction to the employee detailing precautions 
to take to perform the task safely prior to starting work. 
This will not change or restrict any mutually satisfactory 
local practices that exceed these requirements. 

XXII. NO HANDS IN DIES POLICY 

The Company policy has been and continues to be "No 
Hands in Dies". Implementation of"No Hands in Dies" in 
the plant requires provision for expendable hand feeding 
tools, slide feeds, sliding bolsters, automatic or semi­
automatic operation, die cutouts or other means and 
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procedures whereby the operators are not required to place 
their hands into the point of operation. In addition, well 
disciplined procedures for use of die blocks/ slide locks 
and safety lock-outs for maintenance and setup personnel 
are imperative. An intensive orientation program for 
operating supervisors, and process and facilities engineers 
may also be advisable. 

XXIII. PLASTIC INJECTION MOLDING 
MACHINES 

The parties recognize that hydraulically operated plastic 
injection molding machines may present hazards, different 
than mechanical power presses. Plastic injection molding 
machines will continue to be safeguarded in accordance 
with OSHA requirements and National Consensus 
Standards (ANSI). The NJC will continue to explore 
alternative methods of safeguarding the machines. 

XXIV. CONTRACTOR SAFETY 

It is the Company's practice to provide outside 
contractors with Company Health and Safety policies and 
procedures and relevant site specific UAW-GM Health and 
Safety work practices. The Company will continue to use 
the "Construction Safety Process" (CSP) as reviewed with 
the National Joint Committee that describes procedures for 
contractor safety and provisions for protecting the UAW­
GM employees during contractor work. The contractor's 
Job Site Safety Plan will be reviewed prior to 
commencement of on-site work, and work activities will be 
periodically monitored thereafter for compliance. 
Additionally, GM requires that construction or maintenance 
contractors comply with applicable Federal, State, and 
Municipal Health and Safety regulations as stipulated in the 
GM/contractor contract. 

Where the nature of the construction or maintenance 
work requires that contractor employees work in proximity 
to UAW-GM employees and the project and activities are 
likely to adversely impact the health and safety ofUA W­
GM employees, GM will require, as a condition of the 
construction or maintenance contract, the contractor's 
commitment to abide by UAW-GM plant/site Health and 
Safety work practices. The Company has also agreed to 
continue to report contractor incidents, including serious 
injuries and near misses, to the UAW. 
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The PSRB will monitor contractor safety activity to 
insure compliance, and any unresolved issues or concerns 
can be referred through the safety process to the NJC. 

[See Doc. 14, 105] 
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Doc. No. 8 

MEMORANDUM OF 
UNDERSTANDING -- SPECIAL 

PROCEDURE FOR 
ATTENDANCE 

The Company and the International Union agree 
that the problem of unwarranted absenteeism must be 
addressed in a cooperative and constructive manner. Both 
parties recognize that unwarranted absences adversely 
impact quality, cost and efficiency and in so doing 
constitute a threat to the job security of all employees. 

The parties also recognize that sometimes 
absenteeism is the result of personal or unforeseen 
problems in an employee's life and that such problems must 
be addressed in a reasonable and responsible manner. 

Based on the foregoing the parties agree to adopt 
this Special Procedure for Attendance. This procedure is 
intended to encourage regular attendance through 
corrective discussion, use of approved contractual time off, 
and the availability of the Work/Family Program, while at 

--- the same time expecting employees to accept responsibility 
for their own attendance behavior. 

SPECIAL PROCEDURE FOR ATTENDANCE 

1. This procedure will apply to all employees who have 
acquired seniority pursuant to Paragraph (57) of the 
National Agreement. 

2. This Special Procedure for Attendance is a process in 
which the reason for an absence is no longer relevant nor 
required. Recognizing that there are contractually 
acceptable reasons for missing work, certain absences by 
their definition are not subject to the Improvement Steps of 
this procedure. 

3. The action taken by Management as a result of the 
Attendance Improvement Steps of this procedure is subject 
to the Disciplinary Layoffs and Discharges Section of the 
National Agreement and the Grievance Procedure Section 
of the National Agreement as hereinafter defined. 
Grievances filed in regard to this Special Procedure will be 
initiated at the Second Step and shall be strictly limited in 
scope to claims that the procedure was improperly 
administered. Grievances may be filed following the 
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termination of employment at the 6th Step of the Procedure 
claiming that the instant absence, tardiness or failure to call 
in was due to documented extraordinary circumstances 
beyond the employee's control. 

4. This procedure is separate and distinct from the plant's 
standard corrective disciplinary procedures. All instances 
of employee absence, except the excludable absences as 
defined in paragraph 5, below, will be addressed through 
this procedure. 

5. Absences excluded from this procedure which will not 
place the employee into the Attendance Improvement Steps 
are as follows: 

• Informal Leave of Absence - Paragraph ( I 03) 
• Formal Leave of Absence - Paragraph (I 04) 
• Formal Leave of Absence - Paragraph ( 105a) 
• Sick Leave of Absence - Paragraph (I 06)-when 

receiving Sickness and Accident benefits 
• Compensable Leave - Paragraph (I 08) 
• Leave of Absence for Union Activity- Paragraphs 

(109) & (109a) 
• Leave of Absence for Public Office - Paragraphs 

(110) & (I !0a) 
• Leave of Absence for Military Service - Paragraph 

(112) 
• Educational Leave of Absence - Paragraph (113) 
• Leave of Absence - Apprentice Training­

Paragraph (113a) 
• Absence for Jury Duty- Paragraph (218) 
• Absence for Sh01t-Term Active Duty- Paragraph 

(218a) 
• Bereavement - Paragraph (218b) 
• Approved Vacation 
• Vacation Restricted (VR) - Paragraph (194) - (Up 

to five ( 5) instances of absence as defined in 
Paragraph 8, below) 

• Approved FMLA 
• Disciplinary Layoff or Suspension 
• Absences required to be protected by law 

6. Instances of absence subject to this procedure are 
defined as follows: 

A. One (I) day or two (2) consecutive days of absence 
will be treated as one (I) absence. 

d-08E05 2 



B. Absences of three (3) or more consecutive days 
will be treated as two (2) separate absences. 

C. Tardiness of four (4) hours or more. or five (5) 
hours or more in plants with Alternative Work 
Schedules. 

7. Employees are expected to request time off as far in 
advance of the absence as possible. When instances occur 
where an absence or tardiness as defined above could not 
be planned in advance, employees are required to call in to 
report their absence or tardiness at least thirty (30) minutes 
prior to the scheduled starting time of the shift for which 
they will be absent or tardy unless they can provide a 
satisfactory reason to Management for such failure to call 
in. If an employee fails to call in, the absence is considered 
an instance in this procedure, whether or not it is permitted 
under this policy. For all locations, the number utilized for 
reporting unplanned absence or tardiness is: 1-800-222-
8889. 

Employees calling to rcpmt multiple consecutive days of 
absence must enter their expected return to work date. In 
these situations, additional daily absence calls will not be 
required. If the employee fails to return to work on the date 

--. originally indicated, an absence Call-In, compliant with the 
above conditions, will be required. Should an employee 
fail to enter a return to work date, the Call-In system will 
default to a code of99/99 and Management will expect the 
employee to return to work on the next scheduled work day 
following the date of the Call-In. 

8. Absences not excused in advance will result in 
Paragraph (194) Vacation Restricted (VR) hours being 
allocated to each hour of absence, up to eight (8) hours, on 
each day of such absence. During any eligibility year, 
employees will be limited to a maximum of five (5) 
instances where YR time will be allocated to an absence 
which was not excused in advance. Employees who afe 
plaeed in Step 4 or 5 in the Attendanee Improvement Steps 
m1c1st reeeive pFior approval for Hse of VR hems. 

9. Use of YR hours will not be permitted, unless excused 
in advance, on the following days: 

A. Holiday qualifying days as specified in Paragraph 
(203)(3). 

B. The last scheduled workday in the week preceding a 
Monday holiday specified in Paragraph (203). 

C. The next scheduled workday in the week fo II owing 
a Friday holiday specified in Paragraph (203). 

d-08E05 3 



10. Instances of absence beyond those identified in 
/""'. paragraph 5, failure to call in as referenced in paragraph 7, 

or an unexcused absence occurring on a day identified in 
paragraph 9, will be subject to the Attendance 
Improvement Steps. A Paragraph (76a) interview will be 
offered in accordance with Paragraph (3) above. During a 
Paragraph (76a) interview conducted in connection with the 
Third Step of this Procedure, the employee will be advised 
of the availability of the Work/Family Program. 

ATTENDANCE IMPROVEMENT STEPS 

Step Absence/Inst Action Time on 
ance Record 

I First First Written 6 Months-
Warning Providing no 

further non-
excludable 
absences; 
extend,:d by 
periods of 
leaves. 

2 Second Second 12 Months-
Written Providing no 
Warning further non-

excludable 
absences; 
extended by 
periods of 
leaves. 

3 Third Referral to 18 Months-
Work/Family Providing no 
and Balance of further non-
Shift Plus I excludable 
Week Unpaid absences; 
Time Off extended by 

periods of 
leaves 

4 Fomth Balance of 18 Months-
Shift Plus 2 Providing no 
Weeks Unpaid fmthernon-
Time Off and excludable 
Required absences; 
Meeting with extended by 
Work/Family periods of 

leaves 
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5 Fifth Balance of 18 Months-
Shift Plus 30 Providing no 
Days Unpaid fu11her non-
Time Off excludable 

absences; 
extended by 
periods of 
leaves. 

6 Sixth Termination of 
Emolovment 

An employee facing termination pursuant to this Procedure 
( 6th Step) may request to have their pending termination 
reviewed by the Personnel Director (or their designate) and 
the Shop Chairperson ( or their designate) to consider 
whether the employee's instant absence or failure to call in 
was due to documented extraordinary circumstances 
beyond their control. If the local parties agree not to take 
further action, the employee will remain at their current 
Step of the Procedure. However, should the parties not 
reach agreement, Management reserves the right to 
terminate the employee. 

11. The Special Procedure for Attendance establishes fixed 
outcomes with respect to all matters contained in the 
Attendance Improvement Steps chart and supersedes all 
local understandings and agreements pertaining to 
attendance matters. Each action will remain on record until 
the defined "Time on Record" for that step has e,xpired. In 
the event an employee is issued a subsequent action, all 
prior actions will remain on record until the most recent 
action attains its defined "Time on Record," at which time 
the employee's record will be cleared of this and all 
previous action steps. 

12. Employees who have exhausted their annual VR 
allotment, as mentioned in Paragraph 8 above, and 
thereafter absent themselves from work for a reason not 
provided for in Paragraph 5 above, will be entitled to a 
review of their record. Employees will be limited to 
requesting one(]) Good Record Review per calendar year, 
regardless of outcome. If all six (6) criteria below are 
satisfactorily met, the employee will be limited to an award 
of one (1) single day of excused absence and not multiple 
days of absence, where the employee will not be issued an 
Attendance Improvement Step. 

The criteria consist of the following: 
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I. The employee has a minimum of one (I) year 
seniority; 

2. Has no active Attendance Improvement Steps on 
record; 

3. Has had no more than two (2) Sick Leaves of 
Absence within the 36 months prior to the date the 
Record Review is conducted; 

4. The unexcused absence did not occur on a day 
specified in Paragraph 9 above, or the first 
scheduled workday following a layoff; 

5. The absence did not occur on a day that has been 
specified in advance to the Local Union by Local 
Management to have a historical pattern of high 
absenteeism; 

6. The reason for such absence does not meet the 
FMLA eligibility requirements 

The criteria listed above will be jointly reviewed by Labor 
Relations and the District Committeeperson for the District 
in which the employee works. 

NATIONAL COMMITTEE ON ATTENDANCE 

13. The National Committee will review attendance data 
and discuss ways to reduce unwarranted absenteeism. 

International Union, 
UAW 

Michael J. Booth 
Nicole Current 

General Motors 
LLC 

Michael 0. Perez 
Mark Polglaze 

]See Par. (191)] 
[See App. A Att. BJ 
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Doc. No.11 

QUALITY PERFORMANCE PAYMENT 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

General Motors recognizes the significant contributions its 
UAW-represented employees have made to the 
improvements in product quality realized over recent years. 
In order to encourage and reward such ongoing 
commitment to quality, the Company has agreed to 
establish a Quality Performance Payment. GM Global 
Quality shall establish specific annual quality targets based 
on the Two Months In-Service Incidents Per Thousand 
Vehicles (2MIS IPTV) metric. Performance to the target 
will be based on model year performance for vehicles 
assembled in U.S. plants. Upon the attainment of U.S. 
vehicle quality targets established by GM, eligible 
employees, as defined below, will receive the Quality 
Performance Payment. Targets established by GM will be 
reviewed with UAW leadership prior to their 
implementation. 

When the established target is achieved, eligible employees 
will receive the Quality Performance Payment in 
accordance with the following table: 

Eligibility Date 

November 15, 2019 
November 15, 2020 
November 15, 202 l 
November 15, 2022 
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Payable During 
Amount Week Ending 

$500 
$500 
$500 
$500 

1 

December 15, 2019 
December 13, 2020 
December 12, 2021 
December 11, 2022 
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No bonus will be paid in any year in which GM determines 
that targets were not met. 

Eligible employees are defined as those whose status with 
the Company as of the eligibility date is one of the 
following: 

• Active with seniority; 
• On temporary layoff status; 
• On leave pursuant to Family and Medical Leave 

Act; 
• On one of the following leaves of absence which 

has not exceeded ninety (90) days as of the 
eligibility date: 

o Informal (Paragraph I 03) 
o Formal (Paragraph 104) 
o Sickness and Accident (Paragraphs I 06/108) 
o Military (Paragraphs 112 or 218[a]) 
o Educational (Paragraph 113) 

In addition, should the International Union, UAW-GM 
Department raise any question regarding the eligibility of a 
specific employee, the Company agrees to meet on such 
cases in order to review the facts. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 
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Doc. No.13 
PLANT CLOSING AND SALE MORATORIUM 

GENERAL MOTORS LLC 

October I 6, 2019 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

Subject: Plant Closing Moratorium 

As a result of your deep concern about job security in our 
negotiations and the many discussions which took place 
over it, this will confirm that during the term of the new 
Collective Bargaining Agreement, the Company will not 
close, idle, nor partially or wholly sell, spin-off, split-off, 
consolidate or otherwise dispose of in any form, any plant, 
asset, or business unit of any type, beyond those which 
have already been identified, constituting a bargaining unit 
under the Agreement. 

In making this commitment, it is understood that conditions 
may arise that are beyond the control of the Company, (i.e. 
market related volume decline, act of God), and could 
make compliance with this commitment impossible. 
Should such conditions occur, the Company will review 
both the conditions and their impact on a particular location 
with the Union. 

Should it be necessary to close or idle a plant constituting a 
bargaining unit consistent with our past practice, the 
Company will attempt to redeploy employees to other 
locations and, if necessary, utilize Attachment A of 
Appendix K of the GM-UAW National Agreement or other 
incentivized attrition programs as agreed to by the National 
Parties. In the event the Company violates the 
commitments set forth in this letter, the Union has the right 
to strike after utilizing the bargaining procedure provided in 
Paragraph (117). 
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Very truly yours, 
Michael 0. Perez 
Vice President 
GMNA Labor Relations 
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DATE INITIALED:. ___________ _ 
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Doc. No. 16 

SOURCING GUIDELINES AND PROCESSES 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 20 I 9 

In conjunction with modifications to the Appendix L 
language and other sourcing language, the parties agree to 
the following guidelines, processes and descriptions. 

CONFIDENTIALITY OBLIGATION; DESIGNATED 
CONT ACTS; USE RESTRICTION 

The parties recognize the strict confidentiality required 
regarding our Future Product Information and the Data File 
Information (collectively, "Confidential Sourcing 
Information" - "CSI''). Both UAW and management 
representatives have access to such CSI and the parties must 
assure it remains confidential. Therefore, the Assistant 
Director, UAW Sourcing, and the Director, GM Labor 
Relations S01:1rcing, ·.viii reviev, this with their staff 
members assigned to fotl:ire product sourcing activities and 
guarantee their understanding and commitmentq~ the UAW 
agrees that the CSI must be kept confidential and protected 
by the UAW against unauthorized use and/or disclosure by 
the UAW. The UAW shall only use the CSI to improve 
quality at GM's plants and to identify sourcing patterns for 
troubled suppliers; to analyze make vs. buy decisions at GM 
locations and insourcing/outsourcing decisions at GM 
locations; to identify future product sourcing opportunities 
for the UAW; and to analyze the impact of new technology 
on GM supply chain (collectively, the "Permitted Use"). 
The UAW agrees to take all measures to protect the 
confidentiality of the CSI, to only disclose the CSI to those 
individuals within the UAW that the Union has identified in 
writing to GM as contact points within the UAW Sourcing 
Department for receiving the CS! for a Permitted Use, and 
have a need--to-know such infonnation for a Permitted Use. 
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If the UAW is required by law to disclose the CSL it will 
provide GM advance notice ot: and prior to. any such 
disclosure to enable GM to attempt to obtain an appropriate 
protective order. 

If the UAW discovers that the CSI has been disclosed in 
violation of this provision. the UAW shall immediately 
notify GM in writing. 

PURCHASING ACTIVITY 

The Company will, within 30 days of the effective date of 
the new Agreement, identify employees within the 
Purchasing organization who will serve as contacts in their 
area of expertise with the UAW-GM Department Sourcing 
Staff. It is understood by the parties that the role of these 
Purchasing contacts will be to provide information to the 
UAW-GM Department Sourcing Staff on the Purchasing 
process, sourcing actions, and supplier quality concerns. 
Additionally, the National Sourcing Committee will have 
access to specific information in the Global Purchasing 

-- System, through a designated General Motors Purchasing 
representative. 

The parties have also agreed, via the Independent Part 
Supplier (JPS) process, that the Vice President and Director 
of the GM Department of the UAW, the GMNA Vice 
President of Labor Relations, and the Group Vice 
President, Global Purchasing and Supply Chain, will meet 
quarterly for a high level Competitiveness Review. The 
Competitiveness Review will include subjects such as 
sourcing, improved commonality, competitive cost 
structures, and leading edge technologies. This will 
provide an opportunity to discuss and improve the current 
supply base, and to provide a venue to resolve issues 
concerning supplier viability. 

The parties acknowledge that there may be circumstances 
when the UAW Assistant Director of Sourcing raises a 
specific concern regarding a sourcing business case being 
developed. In this regard, the GM Director of Sourcing 
will discuss such concerns with the appropriate personnel 
in General Motors Purchasing. GM Purchasing will assist 
the GM Director of Sourcing in providing accurate detailed 
cost information to the UAW Assistant Director of 
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Sourcing relative to the supplier's bid related to the case in 
question. 

FUTURE PRODUCT SOURCING PROCESS 

As a result of our continuing discussion regarding the 
UA W's involvement in future product sourcing, attached is 
the description of the Business Review Team Process. This 
process will provide involvement, open access and input to 
decision making early in the vehicle or propulsion 
development processes, as well as components and 
commodities as it relates to the propulsion development 
process. This can significantly impact quality, cost, 
productivity and program timing, thus enhancing the job 
security ofUA W - GM employees. Further, other joint 
programs may be able to provide input on specific issues on 
an "as needed" basis. All information provided by GM to 
the UAW as part of the future product sourcing process as 
set forth above and in Appendix L shall be known as 
"Future Product Information." 

Modifications to this process may be necessary to meet the 
intent of the UAW involvement in future product sourcing 
as defined in the National Agreement, and the parties are 
committed to make changes required to ensure its success. 

-. Also, the Assistant Director, UAW - Sourcing, and the 
Director, GM Labor Relations - Sourcing, will provide 
assistance to the UAW and GM Labor Relations 
representatives should any problems or issues arise, with 
emphasis on solving problems early. 

The patties recognize the strict confidentiality required 
regarding our future programs. Both UAW and 
management representatives have access to confidential 
information and the parties must assure it remains 
confidential. Therefore, the Assistant Director, UAW -
Sourcing, and the Director, GM Labor Relations -
Sourcing, will review this with their staff members 
assigned to future product sourcing activities to guarantee 
their understanding and commitment. 

Expectations of the BRT Process in Assembly, Propulsion 
(which includes castings), Stamping, GMCH, and CCA are: 

• The BRT will develop resolutions or 
recommendations to related sourcing issues that 
arise within their respective teams. Such resolutions 
or recommendations may be reached through 
discussion amongst the team members, and may 
include the use of the NPV business case model, or 
referral to National Parties ifrequired. 
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Expectations of the operation of the process are: 

• 

• 

• 

• 

Access to Management personnel responsible for 
establishing the plant manufacturing sourcing 
pattern 
Participation with Management personnel in the 
work process evaluations 
Opportunities to understand data and to offer 
alternative so lotions 
Increased probability for resolving possible 
sourcing issues early in the process 

Vehicle Assembly- Business Review Team Process 

• The purpose of this team is to review and discuss on a 
regular basis the manufacturing footprint of product 
programs or vehicles slated to be built at a UAW-GM 
location. The team will commence its activities at 
(Document of Strategic Intent) DSI or a different 
agreed upon point of entry, and will remain active until 
the Start of Regular Production (SORP) unless 
otherwise agreed to by the National Parties. As is noted 
in this Agreement the UAW Assistant Director of 
Sourcing will be notified of any vehicle programs 
intended for sale in the U.S. when those programs pass 
the ASS! or PF! gate of the GVDP. The primary goals 
of this team are to provide an opportunity for input 
regarding plant utilization and a forum to surface issues 
that may arise relative to sourcing. 

• The team is to consist of the Vehicle Manufacturing 
Chief Engineer, the Manufacturing Integration 
Manager, the UAW Sourcing Staff Representative and 
the Future Product Sourcing Representative, or their 
designates. Other resources may be included by either 
the Union or Company as subject matter experts as 
needed to facilitate the process. As appropriate, the 
Manufacturing Manager associated with the impacted 
location(s) will also be part of the team. The National 
Sourcing parties will play advisory roles as required. 

Metal Fabrication, Metal Assembly and Blanking -
Bnsincss Review Team Process 

• The purpose of this team is to review and discuss on a 
regular basis the fabrication and assembly of metal for 
product programs or vehicles slated to be built at a 
UAW-GM location. The team will commence its 
activities at DSJ or a different agreed upon point of 
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entry, and will remain active until the SORP, unless 
otherwise agreed upon by the National Parties. As is 
noted in this Agreement the UAW Assistant Director of 
Sourcing will be notified of any vehicle programs 
intended for sale in the U.S. when those programs pass 
the ASS! or PF! gate of the GVDP. The primary goals 
of this team are to provide an opportunity for input 
regarding plant utilization and a forum to surface issues 
that may arise relative to sourcing. 

• The team is to consist of the Executive Director or 
Director of Body for Manufacturing Engineering, the 
lead Engineering Group Manager, the UAW Sourcing 
Staff Assistant Director, the UAW Sourcing Staff 
Coordinator, and a GM Sourcing Staff representative, 
the UAW Sourcing Staff Representative and the Future 
Product Sourcing Representative or their designates. If, 
during the course of these meetings, the team concludes 
that others may be able to continue in the team role in 
place of the original participants, such designates may 
be named. Other resources may be included by either 
the Union or Company as subject matter experts as 
needed to facilitate the process. The National Sourcing 
parties will play advisory roles as required. 

• In stamping operations, the focus will be on filling 
available press capacity and may also involve 
identifying low volume, less profitable paiis which 
could be removed creating capacity for higher volume, 
more competitive parts to be run. Stamping operation 
efforts will also focus on subassembly work associated 
with stamped parts, to the extent that floor space is 
available. 

Propulsion - Business Review Team Process 

• The purpose of this team is to review and discuss the 
products that are manufactured within the Company's 
Propulsion facilities. As is noted in this Agreement the 
UAW Assistant Director of Sourcing will be notified of 
any vehicle programs intended for sale in the U.S. when 
those programs pass the ASS! or PFI gate of the GVDP. 
The primary goals of this team are to provide an 
opportunity for input regarding plant utilization and a 
forum to surface any issues that may arise relative to 
sourcing. As such, these BRT meetings should be 
viewed as ongoing in nature and their frequency 
established by the participants accordingly. 

• The team is to consist of the appropriate Manufacturing 
Engineering personnel and the appropriate 
Manufacturing Manager for the Propulsion Operation 
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being discussed, a GM Sourcing Staff representative, 
the UAW Sourcing Staff Assistant Director, and the 
UAW Sourcing Staff Coordinator, the UAW Sourcing 
Staff Representative, and the Future Product Sourcing 
Representative or their designates. Other resources 
may be included by either the Union or Company as 
subject matter experts as needed to facilitate the 
process. 

• In addition to the on-going meetings, when an engine or 
transmission program passes the Kick-Off gate or a 
different agreed upon point of entry, a program 
overview will be held for the BRT. The UAW 
Sourcing Staff Representative and the UAW Future 
Product Sourcing Representative will be invited to that 
meeting. 

In Propulsion operations, the focus will be on identifying 
available floorspace or available equipment capacity and 
matching it with potential competitive work. 

GMCH- Business Review Team Process 

• The pmpose of this team is to review and discuss the 
products that are manufactured within the Company's 
GMCH facilities. As is noted in this Agreement the 
UAW Assistant Director of Sourcing will be notified of 
any vehicle programs intended for sale in the U.S. when 
those programs pass the ASS! or PF! gate of the GVDP. 
The primary goals of this team are to provide an 
opportunity for input regarding plant utilization and a 
forum to surface any issues that may arise relative to 
sourcing. As such, these BRT meetings should be 
viewed as ongoing in nature and their frequency 
established by the participants accordingly. 

• The team is to consist of the Executive Director­
GMCH or their designate, the UAW Sourcing Staff 
Assistant Director, the UAW Sourcing Staff 
Coordinator, the UAW Sourcing Staff Representative 
and a GM Sourcing Staff representative. Other 
resources may be included by either the Union or 
Company as subject matter experts as needed to 
facilitate the process. 

• Any opportunities contemplated will be subject to 
GMCH's current engineering resources being adequate 
to support them and to GM or GMCH's having 
intellectual property rights necessary for production, 
use, and sale of components made at any of the GMCH 
sites. 

• This BRT will operate at the National level but will be 
structured such that it will suppmt the efforts of the 
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local parties relative to sourcing activity and will focus 
on identifying additional job growth opp01tunities. 

Customer Care and Aftersales (CCA) - Business 
Review Team Process 

• The purpose of this team is to review and discuss work 
and processes that are performed in CCA facilities. As 
is noted in this Agreement the UAW Assistant Director 
of Sourcing will be notified of any vehicle programs 
intended for sale in the U.S. when those programs pass 
the ASS! or PFI gate of the GVDP. The primary goals 
of this team are to provide an oppmtunity for input 
regarding plant utilization and a forum to surface any 
issues that may arise relative to sourcing. As such, 
these BRT meetings should be viewed as ongoing in 
nature and their frequency established by the 
participants accordingly. 

• The team is to consist of a member of CCA' s Labor 
Relations activity, the UAW Sourcing Staff Assistant 
Director, the UAW Sourcing Staff Coordinator, the 
UAW Sourcing Staff Representative, and the UAW 
Future Product Sourcing Representative. Other 
resources may be included by either the Union or 
Company as subject matter experts as needed to 
facilitate the process. 

• In CCA operations, the focus will be on identifying 
available floorspace or available equipment capacity 
and matching it with potential competitive work. 

The Parties believe there are some common factors that 
will make each of these BRT efforts successful: 
• Open dialogue and information sharing between the 

UAW representatives and the management 
representatives, enhanced by the participants 
establishing the frequency of meetings and methods of 
communication early in the process. 
The skills of the individual participants and the ability 
to form an effective working relationship amongst the 
BRT members. 

NEW WORK OPPORTUNITIES 

As a result of our continuing discussions regarding the 
UAW's ability to defend and retain work and to have 
expanded opportunities to perform additional work, this is 
clarification of our mutual understanding regarding new, 
current, new architecture, or redesigned vehicles, fabricated 
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parts, propulsion (propulsion technology and energy 
storage devices), and component products. 

In situations wherein the Company is introducing a new, 
current, new architecture, or redesigned vehicle, engine or 
transmission, or other product that does not replace or 
update an existing product, as jointly reviewed by the 
National Parties, the GM-UAW National Agreement Future 
Product Sourcing process will be utilized and will provide 
the UAW with early involvement and timely access to all 
pertinent data, including financial information. 

The sole principle and intent of this understanding is to 
provide the UAW with expanded opportunities to defend its 
work and create opportunities to grow its membership. 

CALCULATING EMPLOYEE IMPACT 

For the purposes of business cases developed related to 
Appendix L, the parties agree that the following will apply: 

Direct labor will consist of the number offull-time­
equivalent direct employees required to perform the 
operation(s), and the appropriate number of full time 
equivalent direct employees assigned to supp01t the 
operation(s) such as AbsenteeNacation replacement, 
Relief, Team Leader, Repair, and I 00% Inspection. 

Indirect labor will consist of the number offull-time­
equivalent indirect employees assigned to support the 
operation(s) such as Material Handling, Receiving, 
Shipping, Absentee/Vacation replacement, and Team 
Leader. Note that other indirect employees such as crib 
attendants and sanitation employees may only be properly 
included in a business case if a full employee is impacted 
as a result of the operation(s) being impacted. 

Skilled trades labor will consist of the number of full-time­
equivalent skilled trades employees assigned to support the 
operation(s). Other skilled trades employees, such as those 
assigned to building maintenance through the GM Real 
Estate and Facilities group and those assigned to skilled 
trades "pools" are not to be considered in the Appendix L 
business cases, unless a full employee is impacted. 

Additionally, the employee impact of a potential 
outsourcing event involving current work will be based on 
the number of employees actually performing that work as 
described above. 
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COSTING CRITERIA 

The Company will continue to utilize the Net Present Value 
(NPV) methodology as the financial evaluation tool for 
sourcing decisions. 

With regard to Make-Buy analyses, the Company 
reinforced that the NPV evaluation measures incremental 
costs. ItWhen-the parties saa-jo intly arrive at a plan to 
eliminate the need for certain spending being reflected in 
the business case, it would cease to be incremental, and 
thus should not be considered. For example,_if.in the 
course of conducting an insourcing study,-forecasted 
Skilled Trades and/or supervision costs (that do not exceed 
current headcount) result in a favorable business case for 
consideration to award work to the UAW-GM, those costs 
will be excluded from the overall business case. Any 
additional Skilled Trades and or Supervision costs required 
to be added, may be excluded with mutual agreement. if.if; 
the eourse of eondueting aR insourei0g study, tl,e parties 
eould arrive at a plaH whereby the work being studied eould 
be do0e at the plant ·.vithout i0ereasing the number of hours 
eur.rently beiHg worked by Skilled Trades in that plant, 
there would be HO iHeremental eost fer Skilled Trades 
manpov.'er iH that partieular stuely. 

The Parties shall, within 90 days following the effective 
date of the Agreement, complete the work required to 
update the NPV Costing Workbook that will be utilized as 
the approved tool for creating business cases and analyzing 
sourcing decisions pursuant to Appendix L. Until such 
time as the new NPV Costing Workbook is updated, the 
Workbook currently approved for use will remain in effect. 

SOURCING CRITERIA 

The rationale for sourcing actions will consider the criteria 
of quality, technology, cost, timing, statutory requirements, 
occupational and related environmental health and safety 
issues, the impact on long-term job stability, the degree to 
which the Company's resources can be allocated to further 
capital expenditures, the overall financial stability of 
affected facilities, and the impact on related facilities. 
Other factors considered by the Corporation before a final 
sourcing decision is made will include the effect on 
employment, and job security costs on both a short and 
long-term basis. Such criteria shall give equal weight to 
the full impact of a sourcing action on General Motors­
UAW represented employment levels and the job security 
of General Motors-UAW represented employees. 
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Transfer pricing profits will not be considered in making 
sourcing decisions. Only appropriate return on investment 
and burden will be considered. 

PRODUCT DEVELOPMENT AND 
TRANSFORMATION 

The parties discussed various issues related to product 
development and product transformation. The Company 
and the Union recognize that future jobs depend on, among 
other things, continuing investments in product 
development. Shifting markets, changing consumer tastes, 
new governmental regulations, international harmonization 
of such requirements, and a host of other factors have a 
direct impact on vehicle development and manufacturing. 
The products manufactured and services delivered must 
meet evolving customer preferences and demands at a 
competitive price. 

The Company fully understands the Union's concerns 
relative to investment in new products and services, and 
that such investments, while absolutely necessary, may not 
alone guarantee good future jobs. New products and 
processes require additional skills, spur changes in labor 
demand, and entail new sourcing decisions. The parties 
acknowledge that involving the Union at the earliest stages 
of the product development cycle is key to attaining job 
security while meeting the global challenges of improved 
quality, speed to market, product innovation, and lowering 
total costs. To that end, the Company has been, and 
continues to be, fully committed to working with the Union 
to seek and identify appropriate jointly developed technical 
training programs that will match new skill requirements 
with evolving technologies, products and services, along 
with the implementation of new programs to cushion 
unavoidable dislocative effects of rapid product 
transformation and development. The Company recognizes 
that working together will help preserve and grow good 
paying jobs for all current and future VA W-repre,sented 
employees at General Motors LLC. 

In preceding National Agreements and during these 
negotiations, the parties have recognized the importance of 
the Union's role and involvement in the product 
development cycle and product transformation through 
provisions, such as Appendix L-Sourcing which provide a 
mechanism for early UAW involvement in the Company's 
plans to proceed with a new or redesigned vehicle. To that 
end, it is understood and reaffirmed that early during the 
product development cycle, matters such as sourcing 
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patterns, possible changes in assembly, sub-assembly, 
stamping, propulsion and other component sourcing 
patterns, possible insourcing opportunities, and technology 
which may impact the represented workforce will be 
reviewed with the International Union in accordance with 
the provisions of Appendix L-Sourcing. Such early and up­
front involvement will allow the Union to continue to be 
provided with current and anticipated major product 
developments/product transformations that are having, are 
expected to have, or could potentially have an effect on 
employment levels such as projected changes in the major 
components for motor vehicles ( e.g. shift to new propulsion 
technology and energy storage devices), in materials (e.g. 
increased use of plastics and/or aluminum in body panels, 
shift to aluminum castings), in assembly and design (e.g. 
for easier assembly/manufacturing methods and for 
disassembly for recycling purposes). 

Further, the Union's early involvement during the product 
development process allows for discussions relative to 
issues such as the impact of a traditional gas-fueled internal 
combustion engine vehicle, and, for example, the 
comparable electric, hybrid electric, fuel cell, or dedicated 
and flexible alternative-liquid-fuel vehicle with respect to 
major components, materials, and assembly methods. 

Finally, it is recognized that Appendix L-Sourcing provides 
an avenue for discussions as early as practicable in the 
product development cycle relative to projected production 
volume of new materials, components, and products, and 
the potential impact, if any, on UAW-represented jobs. 

OTHER INFORMATION AND DATA SHARING 

The International Union will be furnished a complete 
master file of commodities which will be used to generate a 
list of pa1ts similar to those currently manufactured at the 
location that have been (I) outsourced from that location or 
(2) are currently manufactured by non-GM-UAW suppliers 
for General Motors. This list-master file will include Union 
code, Union description, Union contract, expiration date, 
part number, part description, patt contract expiration date, 
commodity sub group, creativity team, MFG DUNS, MFG 
supplier name, supplier address, Ultimate DUNS, Ultimate 
supplier name. volume and GM assembly facility. Vehicle, 
product type, body style, brand and architecture will also be 
provided for vehicle assembly. The Company will provide 
vehicle model year if a solution is feasible.~ 
ellpaHded to iHelHde sHpp!ier ei,pifa:iofl dates, sHpplier 
!oeatiofl (eity af!d state), af!f!Hal volmne, U.S. plant 
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l0eatio11s reeeivi11g the parts a11d U11i011 affiliati011 iflmovm, 
aoo--The master file will be furnished three times per year in 
January, May, and September or as otherwise agreed by the 
National Parties. Requests for re-formatting the data into a 
more user::-friendly output will be accommodated when 
practicable. Additionally, the supply base VAA maps that 
are compiled by GM Purchasing will be provided to the 
International Union on an annual basis. The information 
contained in the master file and the V AA maps shall be 
collectively referred to as the "Data File Information." 

During these negotiations, the Patties discussed at length 
the UA W's concern that beginning their involvement at the 
OSI gate of the Global Product Development Process was 
preventing them from having meaningful input into certain 
sourcing directions being contemplated by the Company. 
Management indicated that setting the Strategic direction 
for the Company in terms of the processes to be employed 
in manufacturing its products can occur in advance of the 
OSI gate for a specific product program. In such situations, 
Management will notify the UAW Assistant Director -
Sourcing of a manufacturing process change, and outline 
the potential scope and subsequent impact associated with 
the updated manufacturing process, such that the potential 
impact on the UAW workforce and/or potential Appendix 
L implications can be assessed. 

The patties have a long:,-standing history of exchanging 
appropriate information and data as the need arises. There 
can be no way to predict what information may be required 
and available for every circumstance in the future, however 
the parties agree that they will discuss appropriate ways to 
share information and data when circumstances warrant. 
As such, the UAW Assistant Director of Sourcing may 
request information of the GM Labor Director of Sourcing 
on as needed basis. 

OTHER UNDERSTANDINGS 

There may be situations where the assembly plants discuss 
the practicality of insourcing what is commonly called "up­
fitting" or the assembly of performance parts on production 
vehicles. In this regard, the local parties have the 
responsibility to discuss and evaluate costs and other 
factors in order to determine the feasibility of performing 
such work in-house. Any evaluation should include a 
business case analysis of performing all or pati of the up­
fitting. Where the local parties need additional information 
in order to evaluate the prospect of performing the work, 
the appropriate available detail will be provided in order to 
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conduct the analysis of the potential insourcing of work. In 
addition, members of the National Sourcing Staff will work 
with and provide any necessary training for the local parties 
upon request. 

During these negotiations, the parties discussed situations 
that arise when multiple plants perform identical or nearly 
identical work. In such situations it could be mutually 
advantageous to examine performing a paiticular operation 
or operations at a single plant. By way of example, 
analysis may show consolidating such work into a single 
location may present a better alternative than would be 
realized by outsourcing the subassembly from each 
individual assembly plant. The Appendix L Sourcing 
criteria will be used to develop business cases. Upon 
request of the National Sourcing Committee, specific multi­
plant business case opportunities will be reviewed to 
determine the feasibility of performing further evaluation. 

Sourcing Database 

The parties shall, within 90 days following the effective 
date of the Agreement complete the work required to 
finalize a new gatekeeper system as the approved 
repository for insourcing and outsourcing impact(s) 
(reference Appendix K). 

d-16K11 

Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 

13 



Doc. No. 27 

MEMORANDUM OF UNDERSTANDING 
REGARDING DRUG TESTING 

During 1990 National Negotiations, the parties discussed at 
length the worsening drug problem in our country and the 
rising incidence of chemical dependency. Chemical 
dependence on the part of employees impacts the 
workplace in terms of quality, productivity, and 
effectiveness of operations, while threatening the safety and 
well-being of both the chemically-dependent employee and 
his/her co-workers. As a result, the parties agreed to 
institute a screening program and to periodically review it 
during the term of the agreement and make adjustments 
where deemed appropriate. This memorandum reflects 
such screening program and adjustments to it. 

Process 

Employees may be screened for substance abuse (alcohol 
and drugs) in the following instances: 

1. As part of a return to work physical for employees 
returning from substance abuse related sick leaves 
of absence. 

2. As required by law; such as, F.A.A., D.O.T. and 
D.O.D. 

All testing and reporting will be conducted in accordance 
with the guidelines established by the Department of Health 
and Human Services. 

Implications 

It is not the intent of the testing requirements to imply that 
an employee is impaired at the time a sample is provided 
for testing. Additional information regarding testing for 
marijuana and the need for a baseline test may be obtained 
from the Doc. 46 Work/Family Representative or Medical. 
An individual who tests positive will be handled in the 
following manner: 

I. FIRST POSITIVE: The employee will be 
deferred from working for approximately two weeks and 
scheduled for follow-up testing. The employee will be 
required to seek Work/Family services and will be referred 
to the Central Diagnostic Referral (CDR). The employee 

d-27A01 1 

. . . 
SEP 1 1 2023 · 

DATE INITIALED: ___________ _ 

INITIALED BY PARTIES:__..t:\_f......_ __ A( __ .2--,,,,y;.tj_ 
(/ 



-· 

will automatically be subject to further unannounced 
screening for a period of three months. 

2. SECOND POSITIVE:The employee will again be 
deferred from working for approximately two weeks and 
scheduled for follow-up testing. The employee will be 
required to seek Work/Family services and will be referred 
to the Central Diagnostic Referral (CDR). The employee 
will automatically be subject to further unannounced 
screening for a period of six months. 

3. THIRD POSITIVE: The employee will again be 
deferred from working for approximately two weeks and 
scheduled for follow-up testing. The employee will be 
required to seek Work/Family services and will be referred 
to the Central Diagnostic Referral (CDR). The employee 
will automatically be subject to fmiher unannounced 
screening for a period of twelve months. 

4. FOURTH POSITIVE:The employee will be 
discharged regardless of prior disciplinary record or length 
of service. Grievances protesting irregularities in the 
testing procedure may be taken through the grievance 
procedure; however, extent of penalties arguments are not 
subject to the Umpire's discretion. 

All positive test results will be subject to a mutually agreed 
to third party evaluation upon request of either party. 
Problems selecting a third party may be referred to the 
"National Joint Progrnm Representatives UAW-GM Joint 
Work Family Committee of the LMC Trust. Employees 
who refuse to be tested wi II be treated as though they had 
tested positive. 

Once terminated, if the employee satisfactorily documents 
to local management and local union six months continuous 
sobriety, within the 60 months following discharge, the 
employee will qualify for re-employment under Article VII 
of Document 39 of the National Agreement. 

International Union, UAW General Motors Company 

Michael Booth Michael Perez 
Nicole Current Arthur Huber 
Michael Plater Michelle Antczak-Healey 
David Shoemaker 
Monica Bradford 

Dated: G£telier I 6, 2019 
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Doc. No. 30 

GM EQUAL OPPORTUNITY EMPLOYMENT 
POLICY 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

The following is the-partial text from e-f:.the current General 
Motors written and published policy of General Motors in 
employment. General Motors' full Equal Employment 
Opportunity Policy is available in GM's U.S. HR Policy 
Manual. 

"Operating as it does on a nationwide basis, General 
Motors Corporation offers employment opportunities to 
many people in many different locations thrm1ghout the 
United ~tates." 

"The policy of the Corporation is to e,,tend these 
opportunities to qualified applicants and employees on an 
equal basis regardless of an individual's age, race, color, 
sex, religion, national origin, disability, se,cual orientation 
or gender identity/expression." 

"Hiring and employment practices and procedures 
implementing this policy are the responsibility o-f-the 
employing units. However these practices, procedures 
and decisions are to be, at all times, in conformity 'With 
the Corporation Equal Opportunity Employment Policy." 
"GM is an equal opportunity employer and complies with 
all applicable federal, state, and local fair employment 
practices laws. GM is committed to providing a work 
environment free from unlawful discrimination and 
advancing equal employment opportunities for all 
qualified individuals." 
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"As part of this commitment, all practices and decisions 
relating to terms and conditions of employment, 
including, but not limited to, recruiting, hiring. training, 
promotion. discipline, compensation. benefits, and 
termination of employment are made without regard to an 
individual's protected characteristics." 

"For purposes of this policy, 'protected characteristics' 
include an individual's actual or perceived race, color, 
creed, religion, national origin. ancestry, citizenship. 
immigration status. age, sex or gender [ ... l, gender 
identity or gender expression. sexual orientation, [ ... l, 
physical or mental disability, protected medical condition 
as defined by applicable state or local law, genetic 
information, or any other characteristic protected by 
applicable federal, state or local laws and ordinance." 
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Vice President 
GMNA Labor Relations 
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[Sec Doc. 31.32,33,99] 
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Doc. No. 31 

EQUAL APPLICATION COMMITTEES-­
NATIONAL AND LOCAL 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

During the course of the current negotiations, General 
Motors and the International Union, UAW reaffirmed the 
matter of the Company's letter of November 19, 1973, 
regarding the UAW-GM Joint Diversity and Equal 
Application Committee of the LMC Trush National and 
Local Equal Application Committees. In line with that 
letter, the Parties have agreed to the following: 

For many years the Company and your Union, in their 
respective fields, have been leaders in adopting and 
effectuating policies against discrimination because of age, 
race, color, sex, religion, national origin, disability, sexual 
orientation, gender identity/expression and sexual 
harassment and to this end the parties have expressly 
incorporated Paragraph (6a) in their National Agreement 
that both ~tnsures adherence to that principle in all aspects 
of employment at General Motors and provides the 
contractual grievance and arbitration procedure for the 
resolution of alleged violations of that principle. 

The patties recognize the desirability of increased 
communication and cooperative effort on this subject (I) to 
encourage employees and grievance representatives to use 
the grievance and arbitration procedure as the exclusive 
method for prompt resolution of all claims of violations of 
Paragraph (6a), (2) to determine the cause of such claims in 
order to reduce the probability of these claims arising or 
recurring, (3) to jointly communicate with appropriate 
federal and state civil rights agencies for the following 
purposes: (a) to increase understanding. (b) to promote and 
encourage the use of the grievance and arbitration 

d-31C03 1 

'" DATE IJ\IITIALED: __ S_E_P_t_s _20_2_3 __ 

INITIALED BY PARTIES: K.__,f,__ __ /o/ __ f'___,..t/~ 
7 



procedure in order to avoid multiplicity of litigation in 
many forums simultaneously which is frequently time 
consuming, contradictory and hence, nonproductive lo 
relieving employee problems, (c) to seek solutions to 
mutual problems, (d) to relieve tensions in this area, and (e) 
to exchange information, expe1tise and advice, and (4) to 
provide and monitor jointly approved diversity training 
modules. 

Accordingly, the parties have established a Nati0fial Equal 
Applieatiofl CommitteeUA W-GM Joint Diversity and 
Equal Amilication Committee of the LMC Trust and Local 
Plant Equal Application Committees. 

The UAW-GM Joint Diversity and Equal Application 
Committee of the LMC Trust National Eq1;al Applieatiofl 
Committee will be composed of three (3) representatives of 
the International Union, one of whom will be a member of 
the International Union's Civil Rights Committee, or a 
designee, and three (3) representatives of the Company, one 
of whom will be active in the Company's equal 
employment opportunity programs. The UAW-GM Joint 
Diversity and Equal Application Committee of the LMC 
Trust National Committee will meet quarterly or more 
frequently if mutually deemed desirable or necessary and 
its functions shall be the following: 

a. Review and discuss ways and means of encouraging 
employees and grievance representatives to use the 
grievance and arbitration procedure as the exclusive 
method to resolve claims of violations of Paragraph 
(6a). 

b. Jointly conduct or arrange for information gathering 
and/or studies into the cause of equal employment 
opportunity and discrimination problems and 
tensions in an attempt to prevent such problems 
from arising or recurring, upon mutual agreement of 
the UAW Vice President of the GM Department 
and the GM Vice President of Labor Relations. 

c. Jointly communicate with appropriate federal and 
state agencies for purposes set forth in this letter, 
upon mutual agreement of the UAW Vice President 
of the GM Department and the GM Vice President 
of Labor Relations. 

d. Review and discuss ways and means of 
implementing General Motors policy regarding 
employment of individuals with disabilities. 
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e. Advise and counsel Local Plant Equal Application 
Committees. 

f. Jointly review and develop the necessary 
information that would allow the UAW-GM Joint 
Diversity and Equal Application Committee of the 
LMC Trust :National Eq1c1al Applieation Committee 
to monitor and evaluate UAW-GM local plant 
diversity environments and initiatives. This 
information will also be available online. 

g. A joint National Critical Intervention Team has 
been established to provide onsite assistance to the 
local plant Equal Application Committee upon 
request of both the UAW Vice President of the GM 
Department and the GM Vice President of Labor 
Relations. 

h. The Diversity Training Program will continue to be 
available to the Local Equal Application Committee 
for use at all UAW-represented GM locations. 
Diversity training will be included in the New Hire 
Orientation materials. Problems encountered with 
the implementation of Diversity initiatives may be 
brought to the attention of the UAW-GM Joint 
Diversity and Equal Application Committee of the 
LMC Trust National Eq1c1al ApplieatioRs Committee 
for resolution. 

This Committee's activities will be separate from any 
actions that the Company or Union is required to take as a 
matter of law. 

At each plant or facility that the National Agreement 
covers, a Local Plant Equal Application Committee will be 
established consisting of three (3) representatives of the 
Local Union and two (2) representatives of Management. 
The three (3) representatives of the Local Union shall 
consist of the Chairperson of the Shop Committee, the 
Chairperson of the Civil Rights Committee of the Local 
Union and the Local President. The two (2) representatives 
of Management shall be the Plant Manager/Plant Director, 
or a designated representative, and a member of 
Management at the plant active in the Company's equal 
employment opportunity program which may include a 
member from Human Resources and/or Labor Relations. 
Local Plant Equal Application Committees will meet on a 
scheduled quarterly basis, and shall have the following 
duties: 
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a. Recommend to the UAW-GM Joint Diversity and 
Equal Application Committee of the LMC Trust 
NatieHal BEJ1rnl ApplieatioH Comrnitlee ways and 
means of promoting use of the grievance procedure 
as the exclusive method for resolving claims of 
violations of Paragraph (6a). 

b. Suggest guidelines for Union and Company 
representatives active in the grievance procedure in 
the proper and prompt handling of grievances 
alleging such claims. 

c. Recommend to !he UAW-GM Joint Diversity and 
Equal Application Committee of the LMC Trust 
NatieHal Bqual A.pplieatieH Cemmitlee means for 
determining the cause of equal employment 
opportunity and discrimination problems and 
tensions in the plant. 

Where the Chairperson of the Civil Rights Committee of 
the Local Union is an employee of the plant, wages will be 
paid for time spent attending the quarterly meetings. 

Copies of the minutes from these meetings will be made 
available to the Union. 

In addition, the Chairperson will be permitted lo leave work 
up to four ( 4) hours per week during straight time hours to 
conduct in-plant investigations of written grievances 
alleging a violation of Paragraph (6a) of the National 
Agreement. 

The parties continue to recognize their legal and moral 
responsibility for assuring that all General Motors 
employees have equal employment opportunities and 
freedom from discrimination as set forth in Paragraph (6a) 
of the National Agreement. Consequently, the function of 
the UAW-GM Joint Diversity and Equal Application 
Committee of the LMC Trust l'latienal Equal Aprlieatien 
Cemmittee and Local Plant Equal Application Committees 
shall be advisory, consultative and cooperative. While !he 
Company and the Union will welcome the 
recommendations the Committees may make, the 
Committees may not commit either pmiy to a specific 
course of action. 

However, the Union agrees that it will encourage its 
members to utilize the grievance and arbitration procedure 
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as the means of resolving claims or complaints against the 
Company which allege a violation of Paragraph (6a). 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 

[Sec Doc. 30,32,33,99] 
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Doc. No. 32 

GM POLICY REGARDING EMPLOYMENT 
OF INDIVIDUALS WITH DISABILITIES 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

The parties recognize that the ADAPT Program is the 
interactive process for providing reasonable 
accommodations for UAW represented employees with 
disabilities who volunteer to participate in the program. 

The fo flowing is the text of the current written and 
published po I icy of General Motors LLC regarding 
employment ofaccommodations for individuals with 
disabilities: 

"GM is committed to providing equal employment 
opportunities to all employees. As part of this 
commitment, GM will provide reasonable 
accommodation(s} to qualified individuals with 
disabilities if reasonable accommodation(s) would allow 
the individual to perform the essential functions of their 
job, unless doing so would create an undue hardship on 
business operations or create a direct threat of harm to the 
employee or others." 

"An employee who believes they need reasonable 
accommodation(s) based on a disability is responsible for 
requesting accommodation(s) from the Company." 

"After receiving an accommodation request, the 
Company will engage with the employee through the 
appropriate process to understand the limitation(s) 
imposed by the employee's disability and explore 
potential reasonable accommodation(s) that could assist 
the employee in performing their essential job functions 
despite the limitation(s). For the interactive process to be 
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successful, the individual requesting acconunodation/s) 
must pa1ticipate and cooperate in the process in good 
faith. If an employee requests accommodation(s) but then 
fails to fully participate, or to timely respond to requests 
for information, the request may be denied." 

"If the employee's disability or need 
for accommodation is not obvious. the Company may ask 
the employee to provide supporting documents 
demonstrating they have a disability within the meaning 
of applicable law, and that the disability necessitates 
reasonable accommodation/s). The Company will keep 
any employee medical infomrntion obtained in 
connection with a reasonable accommodation request 
confidential in accordance with applicable law." 

"Employees requesting accommodation(s) are 
encouraged to suggest reasonable accommodation/s) they 
believe would allow them to perform their essential job 
functions. The Company. however. is not required to 
grant the requested accommodation/s) and mav provide 
alternative effective accommodation(s), to the extent any 
reasonable accommodation can be made without 
imposing an undue hardship on the Company." 

"The Company makes determinations 
about reasonable accommodations on a case-bv-case 
basis considering various factors and based on an 
individualized assessment in each situation. The 
Company strives to make determinations 
on reasonable accommodation requests quickly and will 
inform the individual once a determination has been 
made." 

"The poliey ofthe Company is to make reasonable 
aeeommodation to the limitations of EJUalified individuals 
with disabilities and to m<.tend employment opportunities to 
sueh persons taking into aeeount the needs of the business 
and finaneial east and eKpenses. 

~'.'.Hiring and employment practices and procedures to 
implement this policy are the responsibility of the 
employing units. However, these practices, procedures 
and decisions are to be, at all times, in conformity with 
the 
this Company policy,_'_' regarding employment of 
individuals 'Nith disabilities." If you have any questions 
about this policy and process, please email: 
us.accommodation@gm.co 1n." 
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Consistent with the foregoing policy, the requirements of 
Section 503 of the Rehabilitation Act of 1973 and the 
Americans with Disability Act, as amended, and the rules 
and regulations promulgated thereunder, General Motors 
represents that it will affirmatively act to employ, advance 
in employment and otherwise treat qualified individuals 
with disabilities without discrimination based upon their 
physical or mental disability in all employment practices. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 

[See Preface, Par. (6a),(63) I 
[Sec Doc. 30,31,33.99, 107. 121] 
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Doc. No. 37 

,_ RESOURCE AND REFERRAL SERVICES­
WORK/FAMIL Y PROGRAM 

,.,--.... 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

During the current negotiations, the parties discussed 
matters related to the Resource and Referral Services 
Work/Family Program. 

Work/Family Program Representatives will provide 
resource and referral information, program promotion and 
awareness for all Work/Family Programs. These programs 
include the Employee Assistance Program~, Child Care and 
Elder Care Resource and Referral, Workplace Violence 
Training,_-aR4--Critical Incident Response and Veteran 
Service Resources. These Work/Family Programs provide 
quality information to help employees make more informed 
choices as consumers of Work/Family services. The 
UAW-GM Work/Family Committee of the LMC Trust will 
identify and add resources to the Work/Family Policy and 
Procedure Manual. 

The je-tHt parties agree that the resource and referral staff 
and/or UAW-GM Joint Work/Family Committee of the 
LMC Trust will provide Child and Elder Care Network 
providers' information to assist workers with their child 
and elder care needs. Based on the data collected and 
recommendation of the UAW-GM Joint Work/Family 
Committee, the Board of Trustees of the UAW-GM Labor 
Management Committees Trust Fund, will review and 
evaluate the scope of such a network, as well as overall 
program development, determination of delivery method 
and coordination of Resource and Referral services. 

Funding will be provided through the UAW-GM Labor 
Management Committees Trust Fund. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 
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Doc. No. 39 

MEMORANDUM OF UNDERSTANDING 
EMPLOYEE ASSISTANCE PROGRAM 

General Motors and the International Union express 
their determination to work jointly with personal problems 
including substance aoose use disorder and mental health 
among GM workers and their families. This memorandum 
defines the terms of the Employee Assistance Program 
{EAP) as administered by the UAW-GM Joint Work 
Family Committee of the LMC Trust. This program is not 
deemed a plan under, and is not subject to, the terms of the 
Employee Retirement Income Security Act of 1974, as 
amended. 

Alcoholism and drug dependency is recognized by 
medical, public health authorities, General Motors and the 
UAW as a disease. These diseases can impair workers' 
ability to function in their lives and on their jobs. 
Alcoholism and drug dependency as well as other personal 
problems contribute to increased absenteeism and tardiness 
and deterioration of job performance. This in turn disrupts 
work schedules with consequent dissatisfaction among the 
majority of workers who are sincerely trying to do 
conscientious jobs. The combination of factors is 
recognized as having a potentially damaging effect on plant 
efficiency and endangers the job security of the worker. 

The causes of personal problems including 
alcoholism, drug dependency and mental health are not 
well understood and cures are difficult. Nonetheless, 
General Motors and the UAW believe that constructive 
measures are possible to deal with these problems which 
can be a major cause of family breakdown and are related 
to personal breakdown and violence in the community. 

I. Objective 

The objectives of this joint effort are to help 
employees and their family members develop healthier life 
styles and enhance the effectiveness of the workforce. 
Further the purpose of this program is designed to help 
prevent the development of personal problems and provide 
access for treatment and after care for those already 
affected. 

General Motors and the International Union 
acknowledge that neither local management nor the local 
union working alone can always provide the level of 
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motivation required by employees experiencing personal 
problems. As a result, joint efforts are imperative in 
encouraging the employee to seek EAP services, as needed, 
to respond successfully to treatment, and to maintain a 
resolve to avoid further personal problems. 

II. Guidelines for Administration 

The Board of Trustees of the UAW-GM Labor 
Management Committees Trust Fund is responsible for 
directing and coordinating these efforts in coordination 
with the UAW-GM Joint Work/Family Committee of the 
LMC Trust. The Committee will be comprised of an equal 
number of representatives from the UAW and GM. This 
Committee will engage in joint efforts and function 
administratively in consultation with a Local Work/Family 
Committee comprised of local management and local union 
personnel which will review the efforts of the !,ocal 
WorldFamily team on a regular basis. The UAW-GM Joint 
Work/Family Committee of the LMC Trust Comffiittee will 
meet regularly for the purpose of reviewing the 
administration and operation of the UAW-GM Employee 
Assistance Program, resolving issues not otherwise 
resolved and providing direction and consultation to Local 
Work/Family Committees. 

The UAW-GM Joint Work/Family Committee of 
the LMC Trust, the National Benefits Administrators and 
CDR Representatives will meet periodically to discuss 
issues impacting EAP program administration. In this 
regard it is important to: 

1. Generate a climate at the plant level which will 
eliminate the effects of the social stigma associated with 
mental health disorders, alcoho !ism and drug dependency, 
and other personal problems which act as a barrier to 
employees seeking help to resolve personal problems; 

2. Insist that local management and the local union 
at all levels exercise their best efforts toward the objective 
ofearlier identification and motivation of the employee to 
accept EAP services; 

3. AsEnsure confidentiality in working with the 
employee; 

4. Assist in developing educational and 
informational materials for use at the plant level. 
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III. Local Employee Assistance Program 
Administration 

The Local Work/Family Committee consists of the 
Plant Manager or a designated Management representative, 
the Plant Personnel Director, the President of the Local 
Union and the Chairperson of the Shop Committee. It will 
be the responsibility of this Local Committee to review on 
a periodic basis the local Employee Assistance Program. 

General Motors and the International Union will 
designate representatives of local management and 
representatives of the local union to work jointly on these 
problems. Among the responsibilities of the local 
Work/Family team are: 

l. In cooperation with the central review 
organization (CRO), the carrier and the local central 
diagnostic referral (CDR) agency, survey community 
resources to dete1mine the availability of appropriate 
treatment facilities and the cost of treatment. Where 
facilities are inadequate or unavailable, undeiiake efforts to 
improve the situation. 

Ensure an assessment is done by a CDR within 24 
hours of a Work/Family representative's direct referral 
resulting from a medical emergency. While the parties 
recognize the value of providing timely assessments, they 
also recognize that there may be situations where the 24-
hour assessment does not occur. On a case-by-case basis, 
the joint parties will review such situations and undertake 
efforts to improve the situation. 

2. Help employees understand that they may 
consult on a confidential basis with the local Work/Family 
team, or an outside central diagnostic and referral (CDR) 
agency, concerning the employee's problem. 

3. Arrange for the local union benefits 
representative to be available to explain to the employee 
and others who may be involved the extent to which 
recommended treatment qualifies for payment under the 
GM Health Care Program. 

4. Establish and maintain active aftercare and 
follow-up programs. Help employees understand the 
therapeutic benefits of self-help groups and engage EAP 
participants in these group activities. 
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General Motors and the International Union 
acknowledge that: 

1. Nothing in this statement is to be interpreted as 
constituting any waiver of Management's responsibility to 
maintain discipline or the right to invoke disciplinary 
measures in the case of misconduct which may result from 
or be associated with the use of alcoho I or drugs or 
personal problems. The Uunion may exercise its right to 
process grievances concerning such matters in accordance 
with the GM-UAW-GM National Agreement; 

2. During or following treatment the employee 
should not expect any special privileges or exemptions 
from standard personnel practices; and 

3. When a leave of absence is necessary so that an 
employee may undergo medical treatment for alcoholism or 
drug dependence or personal problems in or from an 
appropriate facility in accordance with this program, and 
when the employee has voluntarily submitted to such 
treatment and provided the employee has unbroken 
seniority, sick leave of absence will be granted pursuant to 
the National Agreement and the employee will be eligible 
for benefits in accordance with the GM Health Care and 
Life and Disability Benefits Programs as negotiated with 
the International Union. 

IV. Additional Understandings 

During the course of Negotiations, the parties held 
extensive discussions over a wide range of EAP J!nd 
WorldFamily subjects. The following represents the 
highlights of those discussions and the commitments 
arrived at between the parties: 

1. A key ingredient in combating personal 
problems lies in education, early identification and early 
intervention. Accordingly, the UAW-GM Joint 
Work/Family Committee of the LMC Trust has developed 
a comprehensive education and training program directed 
at all levels of local management, local union, and the work 
force. Administrative costs of the program will be funded 
by the UAW-GM Labor Management Committees Trust 
Fund created in accordance with the Memorandum of 
Understanding- Joint Activities. 

2. The UAW-GM Joint Work/Family Committee 
of the LMC Trust through a series of meetings, with input 
from Work/Family Representatives in the plants, has 
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developed SPEC Standards for UAW-GM Work/Family 
Programs. Those SPEC Standards are incorporated by 
reference into the terms of this Memorandum, including 
revisions or modifications the parties will make in the 
future. Problems related to the implementation of these 
standards will be brought to the attention of the UAW-GM 
Joint Work/Family Committee of the LMC Trust and, as 
appropriate, the UAW-GM Labor Management 
Committees Trust Fund for resolution. 

3. The UAW-GM Joint Work/Family Committee 
of the LMC Trust will continue effo1ts towards facilitating 
the professional development of individual plant 
Work/Family Representatives. 

,-Costs associated with the above will be paid as 
appropriate, by the UAW-GM Labor Management 
Committees Trust Fund created -in accordance with the 
Memorandum of Understanding - Joint Activities. 

4. The Work/Family Policy and Procedures 
Manual will be jointly updated following negotiations. All 
program activities will be governed by the requirements 
outlined in the Work/Family Policy and Procedures 
Manual. The~ UAW-GM Joint Work/Family 
Committee of the LMC Trust are !.§__specifically empowered 
to review and evaluate this memorandum and the Policies 
and Procedures and make mutually satisfactory adjustments 
and modifications during the term of this Agreement only 
upon mutual agreement. 

5. In line with professional development, the 
parties commit to continue efforts to include training and 
internal certification. The parties further agreed that 
following the effective date of the 2023-l--9 UAW-GM 
National Agreement, the UAW-GM Joint Work/Family 
Committee of the LMC Trust will use the Work/Family 
Internal Certification Program training curriculum for 
Local Work/Family Representatives. When implemented, 
this curriculum will constitute the Work/Family Internal 
Certification process. 

Costs associated with the above will be paid by the UAW­
GM Labor Management Committees Trust Fund created in 
accordance with the Memorandum ofUnderstanding­
Joint Activities. 

V. Work/Family Representation 
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1. Work/Family Representatives will be scheduled 
to report for Work/Family representation purposes during 
overtime, part-time or temporary layoffs, or inventory 
when 50% or more of the people they represent on their 
respective shifts are scheduled to work. 

2. During overtime hours, when less than fifty 
percent (50%) of the people they represent on their 
respective shifts are scheduled to work, they will not 
function pursuant to this Memorandum of Understanding, 
but will be scheduled to perform Work/Family Program 
activities if they would othe1wise have work available in 
their equalization group. 

VI. Drug Testing 

Because of the recent emergence of a substantial 
body oflegislation requiring drug testing of many of the 
Company's employees, both represented and non­
represented, the parties have had extensive discussions 
surrounding drug testing and have agreed to the following: 

1. All drug testing performed will be conducted in 
accord with applicable laws mandating or regulating such 
testing; such as, Federal Aviation Administration, 
Department of Transpo1tation, or Department of Defense. 

VII. Conditions of Employment Guidelines - For 
those Employees in the Employee Assistance 
Program Whose Seniority has been Broken 

When Employee Assistance Program participants or 
other employees suspected of being in need of EAP 
services return to work, the following can be agreed upon 
between the bargaining unit representative, Labor 
Relations, the Local Work/Family team and the employee. 

The specific items to be included will depend on the 
individual case and should be developed to meet the 
particular circumstances. Accordingly, items one through 
five may be recommended for inclusion in a condition of 
continued employment by the Local joint Work/Family 
team. 

1. Participation in in-plant self-help meetings. 
Length of participation that will be required and frequency 
of meetings can be either specified in advance or left up to 
the discretion of the Local Work/Family team. 
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2. Participation in outside self-help groups and 
mandatory completion of an aftercare plan which might 
include Antabuse recommended by a treatment facility and 
monitored by the Local Work/Family team. 

3. Mandatory cooperation in follow-up and 
monitoring for a period of time specified by Local 
Work/Family team members. 

4. Periodic scheduled screening when it is felt this 
procedure could be of value in monitoring and encouraging 
abstinence. In cases of positive findings, the results must 
be confirmed by a second test. 

5. A specific period of total non-use of alcohol or 
other drugs can be agreed to between the parties. The 
Local Work/Family team and the employee must concur 
with this probationary period which is defined as not less 
than six months nor more than two years and it must be 
understood by all parties that resumed use could result in 
termination of employment during this period. 

The above items (one through five) will be 
administered jointly by the Local Work/Family team for 
those employees returning under these conditions. Any 
conditions of continued employment agreed to by 
Management, the Union and the employee are considered 
contractually binding and non-compliance could result in 
disciplinary action up to and including discharge. The 
employee's previous disciplinary record and action which 
may be taken for fmther misconduct will be matters 
reserved to the actual settlement of any grievance(s) 
involved and/or will be resolved between the bargaining 
unit representative and Labor Relations. 

The seniority status of the employee must be 
specified as either a new hire or reinstatement of former 
seniority. If seniority is reinstated, all rights and privileges 
which would normally accrue in line with the reinstated 
seniority under the terms of the national or local agreement 
must be granted. 

International Union, 
UAW 

Michael J. Booth 
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General Motors 
Company 

Michael 0. Perez 
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Nicole Current 
Mike Plater 
Dave Shoemaker 
Monica Bradford 
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Mark Polglaze 
Arthur Huber 
Michelle Antczak-Healey 

[See Doc. 46, 102, I I 4) 
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Doc. No. 40 

MEMORANDUM OF UNDERSTANDING GLOBAL 
MANUFACTURING SYSTEMS 

General Motors and the UAW recognize that the 
cornerstone of job security and growth for all General 
Motors employees is to earn customers for life while 
building the most valued automotive company, consistent 
with our purpose and values. Working together, this is 
accomplished at all levels of the organization and engages 
all team members to achieve business results and drive 
continuous improvement through the unified use of General 
Motors' Global Manufacturing System (GMS). 

GMS is the single, common global manufacturing system 
that engages and aligns all employees. The principles and 
elements of GMS will support the team member, eliminate 
waste, continuously improve business results and deliver 
quality to the customer when fully implemented and 
executed. Failure to execute all of the principles and 
elements significantly reduces the effectiveness of the 
system. It is agreed that the Parties will jointly implement 
and execute the entire system. 

The National Parties agree that General Motors' Global 
Manufacturing System is the single system to be used in all 
UAW represented locations. In addition, the Parties have 
agreed that the support of GMS through the UAW-GM 
GMS Steering Committee, governed by the UAW-GM 
GMS Leadership Council, is effective and beneficial to all 
UAW represented locations and its members. 

Council Structure 

The strength of our joint commitment to the 
implementation and execution of GMS is supported by the 
following councils: 

I. UAW-GM GMS Leadership Council 

The Leadership Council will be co-chaired by the Vice 
President of Labor Relations, GMNA and the Vice 
President and Director of the UAW General Motors 
Department and will meet on a quarterly basis. The 
membership will include GM and UAW leadership as 
designated by the Co-Chairs. 

The purpose of this Council is to: 

d40F06 1 

SEP J 5 2023 
DATE INITIALED:. ___________ _ 

INITIALED BY PARTIES:.-'M'----'-Y-'----~--r--~Z/-

r1 



• provide overall direction for the implementation and 
execution of GMS 

• provide a forum for sharing information and 
discussion regarding competitive benchmarking, 
arui-global revisions to GMS and new Company 
GMS programs. pilots, and processes impacting 
UAW represented employees 

• review BPD in order to evaluate the progress of the 
plan to the goals and support countermeasures 

_• _resolve escalated Product Quality Resolution 
Process concerns 

• resolveaddress issues escalated from the UAW-GM 
GMS Operations Council regarding implementation 
and execution of GMS, including, but not limited 
to. GMS Global Statements 

The Co-Directors for the Support Staff will assign 
appropriate resources to support the Council's directions 
and initiatives. 

II. UAW-GM GMS Operations Council 

The core membership consists of UAW International 
Servicing Representatives and GM Manufacturing 

,--, Executive Directors and CCA Director2s of Operations. 
Other members may be designated by the UAW-GM GMS 
Operations Council. Meetings are facilitated by the UAW­
GM GMS Steering Committee Co-Chairs and occur on a 
quarterly basis. 

The purpose of this Council is to: 
• support overall direction and governance for the 

implementation and execution of GMS 
• provide a forum for sharing information regarding 

competitive benchmarking, arui-global revisions to 
GMS and new Company GMS programs, pilots, 
and processes impacting UAW Represented 
employees 

• provide support for GMS implementation and 
execution 

• review BPD in order to evaluate the progress of the 
plan to the goals and support countermeasures 

• review progress of depmimental activities such as 
Suggestions, VP AC, etc. 

_• _resolve escalated Product Quality Resolution 
Process concerns from the UAW-GM GMS 
Steering Committee or the UAW-GM GMS Local 
Leadership Council 
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• resolveaddress issues escalated from the UAW-GM 
GMS Steering Committee regarding 
implementation and execution of GMS, including 
but not limited to GMS Global Statements 

Issues involving the failure and/or refusal of a plant to fully 
implement GMS should be referred to the UAW-GM GMS 
Operations Council. The Council is empowered to provide 
whatever appropriate direction is 11ecessary to ensure such 
plant becomes fully compliant with GMS in accordance 
with the commitments made in this document. 

III. UAW-GM GMS Steering Committee 

This committee is co-chaired by the ·Natio11al Joint Program 
Represe11tatives UAW-GM Global Manufacturing System 
Committee 011der GMS and will meet monthly or as jointly 
agreed. Other members of the committee will be 
designated by the UAW-GM GMS Steering Committee 
Co-Chairs. 

The purpose of this Committee includes but is not limited 
to: 

• providing suppmi for GMS implementation and 
execution 

• resolving any escalated concerns from the UAW­
GM GMS Local Leadership Councils 

• addressing any other implementation or execution 
issues that may arise 

_• _coordinating joint GMS activities including: 
I. exploring, evaluating, and recommending 

resources for GMS training, development, 
facilitation and suppmi for UAW 
represented employees 

2. identifying and coordinating UAW-GM 
GMS Steering Committee support for new 
Company GMS programs, pilots, and 
processes that impact UAW represented 
employees 

3. coordinating the Joint GMS Calibration and 
Assessment schedule 

• coordinating participation for review of revisions to 
GMS statements for input and understanding during 
the annual GMS Statement review process by 
engaging joint principle leads and other parties as 
defined by the UAW-GM GMS Steering Committee 
prior to statement publication 
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• escalating to the UAW-GM OMS Operations 
Council issues regarding implementation and 
execution ofGMS, including but not limited to 
OMS Global Statements 

IV. UAW-GM OMS Local Leadership Councils 

These Councils which are Co-Chaired by the UAW Shop 
Committee Chairperson and the Plant Manager, shall meet 
monthly and may consist of the following members: 

• President of the Local Union 
• Shop Committee members 
• Plant Manager's Staff 
• Personnel Director 
• UAW International Regional Representative 
• Other members may be designated as appropriate 

The purpose of these Councils is to: 
_• _act as the Local Leadership Council for OMS 

implementation and execution, and to provide 
support through participation in the Principle Basket 
Weave teams 

• support joint training for the implementation and 
execution of OMS 

• review alignment of BPD Level O to local BPD 
goals 

• review BPD in order to evaluate the progress of the 
plan to the goals and support countermeasures 

• review progress of OMS activities such as training, 
problem solving, Suggestions, VPAC, etc. 

_• _resolve any escalated OMS implementation, 
execution and Product Quality Resolution Process 
concerns 

• ensure resources are identified and provided 
appropriate time and authority to perform their 
required OMS responsibilities 

The UAW-OMS Representative and their management 
counterpart will facilitate the UAW-GM OMS Local 
Leadership Council meetings. Minutes from these 
meetings will be made available to the UAW-GM OMS 
Steering Committee. 

GMS Representatives Roles and Responsibilities 

The joint OMS Representatives and their rnanagernent 
eounterpart(s) will have responsibilities to assist their 
respective Councils in the effective implementation and 
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execution of GMS. +hese-This ekities-_include~-heittg-at1 
effeetive eoaeh and teaeher of GMS prineiples and related 
elements, faeilitating Couneil meetings as direeted,and 
supporting People Involvement aetivities sueh as 
Suggestions, VPAC, ete. 

a) sumiorting their UAW-GM GMS Local Leadership 
Councils as fo Hows: 

I) understanding the GMS Principles and 
Elements and being an effective coach and 
teacher 

2) coordinating achievement of BIO/OPE as 
required with the UAW-GM GMS Local 
Leadership Council and local basketweave 
teams 

3) facilitating the UAW-GM GMS Local 
Leadership Council meetings. taking 
minutes and distributing them as directed 

4) supporting Departmental Activities as 
outlined below 

hl_ To this end. the The joint GMS Representatives and 
their management eounteqiart(s) will receive the 
training necessary to effectively perform their duties 
and complete the_-GMS Representative Certification 

,.,.-,, Process. 

Departmental Activities 

The following programs will be supported by the National 
Joint Prngram Representatives under GMS UAW GM 
Global Manufacturing System Committee: 

• Suggestions Plan 
• Support of GMS for Maintenance and evolving 

Predictive Technologies 
_• _Support of the CMMS system 
!.._ VPACLfVSSM ProgramsUS-SSM Programs 
• Local SWE Standards 

Training in these activities will be supported where jointly 
agreed upon. 

+he-parties agreed to make enhaneements to the Suggestion 
Plan, ineluding but not limited to streamlining the 
s1c1bmission proeess. shortening the time for adoptlnen-
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adopt deeisioHs, eHhaHeiHg afl(H¥.{peditiHg payouts with the 
inteHt to iflefease partieipatiofl ai,d the value of the 
Suggestion Plan to the membership. 
Appropriate information, updates, and training schedules 
will be posted on the DepaflfneHta! Website SharePoint 
site. 

GMS-Maintenance 

During these negotiations, The National Paities discussed 
the importance of engaging all team members, including 
maintenance, in fully implementing and executing GMS. A 
focus during those discussions was a concern regarding 
GMS specific to the maintenance function. At the 
conclusion of those discussions, the Pa1ties reaffirmed that 
the GMS principles and elements support all team members 
including maintenance and when fully implemented are the 
cornerstone of job security and growth for all General 
Motors employees. 

Also discussed was the importance of appropriate and 
accurate data entered into a Computerized Maintenance 
Management System (CMMS). To that end, it is expected 
that UAW represented skilled trades, and others assigned as 
appropriate, provide such data. In recognition of team 
member concerns, Management has stated that such 
information from the CMMS database will not be used for 
disciplinary action, outsourcing, or subcontracting. It is 
understood both parties will have full access to the data. 

The Parties have agreed that the support of all team 
members in all functions in the execution of GMS through 
the UAW-GM GMS Steering Committee, governed by the 
UAW-GM GMS Leadership Council, is effective and 
beneficial to all UAW represented locations and its 
members. 

Product Quality Resolution Process 

During the course of past negotiations, the National Parties 
discussed team members having the oppmtunity to raise 
product quality concerns in the course of performing their 
regular work assignments. In so doing, team members play 
a critical role in the continuous improvement of our 
products and, ultimately, in meeting the quality 
expectations of our customers and assuring the job security 
ofUA W-represented employees. It is recognized that 
product quality concerns require an immediate and 
thorough response. 
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Any issues requiring immediate attention will be expedited 
and escalated through the UAW-GM GMS Doc 46 
Representative and their Management Counterpart. In the 
event it is not resolved at this level, the issue will be 
expedited and escalated to the UAW-GM GMS Local 
Leadership Council. The UAW-GM GMS Local 
Leadership Council can in turn expedite and escalate as 
needed through the remaining council structure up to and 
including the UAW-GM GMS Leadership Council for final 
resolution. The joint parties will provide a written record 
of all issues that are escalated or resolved at each step. 

The Parties will periodically review and revise the Product 
Quality Resolution Process as necessary. Updates will be 
posted on the Departmental 8harepoint SharePoint site. 

Labels and/or Decals 

During prior negotiations, the Union expressed a desire for 
UAW members, who have contributed significantly to 
improved product quality, to be permitted to display, on 
completed assembled vehicles and packaging and shipping 
containers, a joint label or decal certifying that the product 
is proudly built by GM workers who are members of the 
UAW. During the current negotiations, the Company 
agreed to continue this approach to employee recognition 
and assured the Union of its commitment to employee 
recognition through such practices in the component plants. 

Team Leaders 

A focus of these discussions was the important role that 
production and skilled trades team leaders have in the 
overall success of implementing and executing GMS. 

Team Leaders will be provided with the tools, the training, 
and the time to perform their roles. This effort will include 
the identification of practices and the development of 
processes that provide for the ongoing support of the Team 
Leader function in areas such as roles and responsibilities, 
selection, de-selection, evaluation, availability, training and 
development, etc. In addition, the UAW-GM GMS 
Steering Committee will identify and share best practices 
on team leader effectiveness and availability. 

The parties discussed the importance of team meetings and 
team leader meetings for effective problem solving and 
elimination of waste. These meetings encourage greater 
employee engagement and contribute to the overall success 
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of the implementation and execution ofGMS. The UAW­
GM GMS Local Leadership Council should jointly discuss 
ways to optimize inclusion and empowerment of the teams. 

Job Rotation 

During the course of these negotiations, the parties 
discussed the requirement for Job Rotation in the 
implementation and execution of GMS in all worksites. 

The parties discussed the need for plants to determine the 
best rotation plan for their worksites. In order to achieve 
that objective, the parties agreed that the UAW-GM GMS 
Local Leadership Council will determine the best manner 
in which the plant will employ rotation. 

Issues Resolution Process 

The Parties continue to recognize that the cornerstone of 
job security for all General Motors team members lies in 
our ability to earn customers for life while building the 
most valued automotive company, consistent with our 
purpose and values. Further, the parties recognize that a 
key enabler is the efficient, effective, full joint execution of 
GMS. The Parties agree, that in order to fully engage team 
members in this effort, job security and people issues have 
to be considered. In situations where operational 
efficiencies are made through continuous improvement 
efforts, team members will be redeployed to available work 
within the bargaining unit. 

Any issues requiring immediate attention will be expedited 
and escalated through the UAW-GM GMS Doc 46 
Representative and their Management Counterpart. In the 
event it is not resolved at this level, the issue will be 
expedited and escalated to the UAW-GM GMS Local 
Leadership Council. The UAW-GM GMS Local 
Leadership Council can in turn expedite and escalate as 
needed through the remaining council structure up to and 
including the UAW-GM GMS Leadership Council for final 
resolution. The joint patties will provide a written record 
of all issues that are escalated or resolved at each step. 

International Union, 
UAW 

Michael J. Booth 
Nico le Current 
Mike Plater 
Dave Shoemaker 
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General Motors 
Company 

Michael 0. Perez 
Mark Polglaze 
A1thur Huber 
Michelle Antczak-Healey 
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Jeff Walker 
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Doc. No. 41 

COMMITMENT TO DIVERSITY 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

The UAW and GM have worked together for many years to 
understand and promote diversity in the workplace, a goal 
we absolutely agree on and are fully committed to. The 
parties have long recognized that diversity is the collective 
mixture of our similarities and differences. Both 
organizations recognize that diversity includes race and 
gender, as well as broader dimensions such as family 
status, religion, sexual orientation, gender 
identity/expression, education, abilities, disabilities, 
military status, union, non-union, language and many 
others. 

Diversity is a positive asset to an organization because only 
by leveraging our diversity will we be able to achieve the 
kind of relationship that we know is necessary if General 
Motors is to prosper and provide good jobs that allow 
employees, both union-represented and salaried, to be 
secure in today's complicated world. 

Our vision is to have a workplace that naturally enables the 
people of UAW-GM to fully contribute and achieve 
personal fulfillment. The UAW and GM continue to 
support and integrate the many voices of diversity, 
increasing our appreciation of cultural differences, beliefs, 
values, abilities, disabilities and sexual orientation. The 
UAW and GM work together at the national and local 
levels to develop and deliver diversity training. The 
principles that guide UAW-GM Diversity Initiatives 
include: 

creating a learning organization; 
seeking diverse input and involvement; 
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leading the cultural change process; and 
pursuing continuous improvement in diversity 
actions and programs. 

The 1'Jational Equal A,pplieation Committee UAW-GM 
Joint Diversity and Equal Application Committee of the 
LMC Trust works with local Plants to provide educational 
materials to the UAW-GM workforce regarding diversity 
and equal employment opportunities. They also identify 
community agencies involved in civil rights and diversity 
activities and work with community leaders to discuss and 
work towards solutions to mutual problems regarding 
discrimination. Action plans can be developed to include 
such activities as: 

utilizing plant communication methods to celebrate 
cultural diversity and share the UAW-GM joint 
commitment to diversity; 
seeking input from identifiable diverse employee 
groups and individuals; 
identifying opportunities to celebrate diversity with 
educational awareness events and exhibits; 
communicating how diverse employee groups can 
participate in plant and community projects; and 
recognizing activities that are inclusive of diverse 
employee groups. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 
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Doc. No. 46 

JOINT PROGRAM REPRESENTATIVES 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

During these negotiations the parties discussed at length the 
need to focus our current joint program representatives on 
specific programs designed to assist our employees and the 
management in implementation of an improved working 
environment. 

Over the years, we have agreed to a number of different 
joint program and Global Manufacturing System (GMS) 
representatives appointed by the Vice President and 
Director of the GM Department, UAW, and, in some cases, 
by the local management and union leadership at the 
direction of the Co Chairpersons, E~(ecutive Board Jo int 
Activities Board of Trustees of LMC and VEBA Trusts to 
carry out and administer certain negotiated agreement 
programs in the following functions: 

• Health and Safety 
• Joint Activities 
• Accommodating DisAbled People in 

Transition (ADAPT) 
• Work/Family Program 
• Human Resource Development 
• Joint Training 
• Global Manufacturing System (GMS) 

Each plant in General Motors, depending on employee 
population, may have employees assigned to the above 
functions. Each time new programs have been negotiated, 
people were assigned to perform the tasks associated with 
each program to the extent that we now have several well­
trained experts in those fields. The parties recognize that 
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over the years priorities have shifted and, as a result, there 
is a need to carefully analyze the programs that currently 
require increased emphasis, such as, worldfamily, health 
and safety, etc. As a result, the pmties have concluded that 
these well-trained resources can now be deployed or 
reassigned to programs requiring special attention. 

It is recognized that each plant location has its own unique 
culture and needs; therefore, the local joint leadership 
group (Plant Manager, Personnel Director, Local Union 
President and Chairperson of the Shop Committee) will 
determine where their current full time representatives will 
be allocated to best serve the employees of the 
organization. It is recognized that at some locations 
additional representatives may be required to perform tasks 
associated with the newly determined local focus and at 
others less. In any event, the total number of new and 
current full time joint program representatives shall not 
exceed the number provided for below: 

Plant Population 

Up to 200 
201 to 400 
401 to600 
601 to 1,000 
1,001 to 5,000 
5,00 I and above 

Number of 
Representa1tives 

2 
3 
4 

Ratio of I :250 
Ratio of I :275 

In the case of bargaining units between 1,001 to 5,000 and 
5,001 and above, the number of representatives in a given 
bargaining unit will be determined by the number of 
represented employees (active and temporary layoff) 
divided by the appropriate ratio number. Where the 
fraction of the result is .5 and above, the number will be 
rounded up to the next highest whole number and where the 
fraction is less than .5, rounded down to the whole number. 

Nothing in this agreement limits or is intended to interfere 
with any local mutually agreed upon projects or initiatives, 
eo!lsistent witll. the Men10raRdum ofURderstaRding JeiRt 
Aetivities lmt falling outside the scope of this document 
that may provide additional staff resources to meet the 
specific objectives of the local parties. 

Each plant has submitted a plan for deployment of these 
resources in accordance with specific guidelines issued by 
the Board ofTrustees of the LMC and VEBA trusts. 
El<eeutive Board Joint Aetivities 13ursuaRt to the 
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Memorand11m of Understanding Jo int Activities, All 
such representatives will be appointed by the Vice 
President and Director of the GM Department, UAW. 
Such plan will include the names and assignments for each 
of the local representatives assigned to Joint Programs and 
will be forwarded to the UAW General Motors Depaiiment 
and the GM Corporate Labor StaffEileeutive Board Joint 
Activities for approval prior to implementation. Likewise, 
as individual plant needs and priorities change, the local 
parties are afforded the flexibility to submit revised plans 
for Eileeutive Board approval. 

When plant population changes occur which would 
increase or decrease the number of representatives, such 
population changes must be in effect for a period of six 
consecutive months before such adjustment is made in the 
number ofrepresentatives, in which case such adjustment 
will be made at the conclusion of the six month period. In 
the event such population change results from tho 
discontinuance or addition of a shift, the opening of a plant, 
or the cessation of a plant's operations, the adjustment in 
the number of representatives will be made within the first 
twenty working days following the first day such 
population change occurs. Other situations involving a 
sudden significant change in the number of employees at a 
location may be discussed by the Company and the GM 
Department of the International Union. 

When a reduction or increase in plant population calls for a 
change in the number of representatives, the local parties 
will be required to submit a revised deployment of 
resources plan for approval~ to the E1lee11tive Board Joint 
Activities. All representatives in either case will also be 
appointed by the Vice President and Director of the GM 
Department, UAW. 

It is understood that the Representatives re-deployed in 
these locally determined areas of special focus and 
attention may require additional training. It is agreed that 
such training will be provided through the tJA.W..-GM 
Center for Human Reso11reesLMC and/or VEBA Trust 
Funds subject to the approval of the Ellec11tive Boar-d­
Joint Activities.Board of Trustees of the LMC and VEBA 
Trusts. 

It is agreed that such representatives shall function in 
accordance with governing provisions of the -GM­
tlAWUA W-GM National Agreement germane to their area 
of focus. 
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During overtime hours, joint program representatives in the 
areas of Joint Activities, Accommodating DisAbled People 
in Transition (ADAPT), Human Resource Development, 
Work/Family, and Joint Training will be scheduled to 
perfonnjoint program-related activities if they would 
otherwise have work available in their equalization group. 

Joint Program Representatives are eligible for promotion to 
higher rated jobs on their shift in accordance with 
Paragraphs (63) (a) (1) and (63) (a) (2) of this Agreement 
provided they are the most senior applicant and they are 
capable of doing the job. 

Longer range, the Eirne1c1tive Boars Joint AetivitiesBoard 
of Trustees of the LMC and VEBA Trusts will establish a 
joint process aimed at effectively consolidating, 
simplifying, integrating, focusing and achieving better 
utilization of joint programs at the plant level. 

The spirit and intent of this document is to provide 
increased focus on joint employee programs and to more 
fully utilize the experience and talents of the 
representatives assigned to joint programs. The paities are 
committed to working together in a spirit of cooperation to 
improve our relationship and the effectiveness of our joint 
programs. The result of such cooperation will improve the 
working environment in our plants for all GM employees. 

Any problems relating to the implementation of this 
document may be raised by either party and it is understood 
that any necessary modifications may be made by mutual 
agreement between the Company and the International 
Union~ eonsistent ·.vith the MemomnElHm of UnElerstanEling 

Joint Aetivities. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 

[Sec Par. f-1-9),(23)] 
[Sec Memo-Joint Activities] 

[See Memo-Training; Memo-Attendance] 
[Sec Memo-Human Resource Development] 

[See Doc. 7,39,40,88,I05] 
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Doc. No. 62 

SKILLED TRADES APPRENTICESHIP READINESS 
CERTIFICATE (ST ARC) 

Inter-Organization 

Date: 

Subject: 

To: 

GENERAL MOTORS LLC 

Oetoaer 16, 2019 

Apprentice Testing and 
The Local Apprentice Committee 

All Personnel Directors 
Plants Covered by the GM-UAW 
National Agreement 

During these negotiations, the fpaities discussed the 
selection of GM-UAW apprentices. The new selection 
procedures will be developed and registered as part of the 
GM-UAW National Program Standards and in full 
cooperation with the U.S. Department of Labor-Office of 
Apprenticeship. The selection procedures shall be 
identified as the GM-UAW-Skilled Trades Apprenticeship 
Readiness Certificate (ST ARC) program for all internal and 
external candidates. 

Eligibility Requirements 
Under the GM-UAW-Skilled Trades Apprenticeship 
Readiness Certificate program or ST ARC, those seeking 
placement in an apprenticeship must complete four (4) 
specific college level courses with a grade of 75% or better 
for Manufacturing Facilities and 8_2_{}% or better for 
Engineering Facilities. The GM-UAW Skilled Trades and 
Apprentice Committee will evaluate this grade standard 
and make changes to this requirement, if deemed 
appropriate. The courses required for completion, and 
subsequent consideration as a candidate through the GM­
UAW STARC program shall be at least one semester in 
length and be delivered through an approved accredited 
educational institution and consist of: 

• Basic Shop Related Mathematics 
• Basic Blueprint Reading for Skilled Trades 
• Trades Related Preparation (Spatial and 

Mechanical Reasoning) 
• Algebra (IOI) 
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Any petition for equivalent courses must be approved by 
the National Parties. Candidates that have previously 
completed required ST ARC coursework or equivalent 
classes may submit, in the form of official transcripts, sent 
from the approved educational institution to their Local 
Apprenticeship offices and petition to receive credit for 
those classes towards the completion of the STARC 
program. The National Apprentice Committee reserves the 
right to change the course content and/or the required 
courses to meet the apprentice program standards. 

Internal Candidates 
Internal candidates have the responsibility to ensure official 
transcripts are sent directly from the approved educational 
institution to the GM-UAW National Apprentice 
Committee tke Loeal AppreHtiee Cornrnittee. Loeal 
AppreHtiee Cemrnittee(s) are to sean deeurnents and 
furward to tile GM UAW National Apprentiee Committee. 
Internal Candidates will be included on a STARC ready list 
for the ealendar yearapplicable period in which they receive 
their certificate. 

External Candidates 
External candidates have the responsibility to ensure 
official transcripts are sent directly from the approved 
educational institution to the GM-UAW National 
Apprentice Committee. Upon proof of successful 
completion of the coursework, external candidates will be 
included on ST ARC ready lists for the eale!!dar 
yearapplicable period in which they receive their 
certificate. 

Ready List 
Each calendar year's ST ARC ready lists shall be merged 
with subsequent ST ARC ready lists. The ST ARC ready 
lists will be released to all UAW-Represented Locations by 
March I st and September I st of each calendar year -ler-tl!e 
preeeding year in accordance with Paragraph 127(!) of the 
UAW-GM National Agreement. 

If any issues arise in the administration of this process it 
will be reviewed by the National Skilled Trades and 
Apprentice Committee. 
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Michael 0. Perez 
Vice President 
GMNA Labor Relations 

[See Par. (l27)(d)(l)] 
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Doc. No. 63 

JOB SECURITY - APPRENTICE 
TRAINING AND JOURNEYPERSON 
DEVELOPMENT 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

Oetober 16, 20-1--9 

Subject: Job Security - Apprentice Training and 
Journeyperson Development 

During these negotiations, the Union and the Company 
acknowledged that skilled trades personnel provide vital 
support to operations, and that there is a direct relationship 
between the effectiveness of skilled trades personnel and 
the success and viability of the operations they serve. 
Establishing new levels of competence within the 
apprenticeable trades through training and retraining will 
permit the Union and the Company to pursue the critical 
objective of continuous improvement in quality, flexibility, 
operational effectiveness and, in turn, enhance job security. 

Consistent with these discussions and in response to current 
skilled trades demographics, potential future retirements, 
and attrition, the Company has agreed to continue to place 
primary reliance on the GM-UAW Apprentice Program as 
the training source for future skilled tradespersons. 
Exceptions to this must be approved by the GM-UAW 
Skilled Trades and Apprentice Committee. Integral to this 
job security-related commitment would be actions to 
enhance the flexibility of both future apprentice graduates 
and current journeypersons. 

With regard to the expansion of the Apprentice Program, 
GM intends to continue to indenture apprentices Company­
wide in the basic apprenticeable trades. These additional 
apprentices will be added during the term of the 20 23 
National Agreement provided that qualified candidates can 
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be found who meet all the selection criteria and aflirmative 
action goals can be met. While the placement of 
apprentices will depend on a variety of business condition 
factors such as attrition, technological changes, business 
sector performance, future product plans and product 
allocation, the general economy, and sales and market 
trends, General Motors intends to pursue the objective to 
indenture 400(650) apprentices during the term of the 
20-1-923 National Agreement. The number of apprentices 
will be calculated on a one-time basis during the 2023 
National Agreement at a ratio of one (1) apprentice for 
every two (2) journeypersons. This calculation will be 
based on the number of skilled trades journeypersons in 
active status at all manufacturing and engineering locations 
within the apprenticeable skilled trades classifications who 
are sixty-one {61) years of age or older. as of the Monday 
following January 31, 2024. Notwithstanding the above 
formula, the parties agree that during the term of the 2023 
National Agreement, application of the formula shall not 
result in excess of 650 new apprentices. Requests for 
apprentices, the rate of placement, forecasted requirements, 
classifications, and placement locations will be reviewed 
and mutually agreed to by the National Pat1ies consistent 
with other understandings regarding skilled trades job 
security. 1 fa mutual agreement cannot be reached, the 
issue will be escalated to the next level of leadership of the 
National Parties for resolution. 

It is understood that in cases where the above goal.s cannot 
be met, or there is an immediate need for journeyperson 
skills at a particular location, it may be necessary to hire 
journeypersons in place of the apprentices agreed upon in 
this letter. In that case, the Company will inform the 
International Union of the number ofjourneypersons hired 
and the reasons. Also, in these discussions the pai1ies 
reviewed the need to give priority consideration to the 
placement of laid off skilled tradespersons Gourneypersons, 
J.I.T.s, and Apprentices). 

Fu11hermore, where changes in the type of operation, 
volume, product life cycle, or other reasons, have caused an 
excess number of journeypersons in a particular Skilled 
Trade/classification and placement in their 
trade/classification is not possible, the parties will pursue, 
where feasible and practical, the retraining of 
journeypersons to qualify them in another apprenticeable 
Skilled Trade in either their home plant or another GM 
facility, consistent with established Employee Placement 
Procedures. Such retraining could be done within or 
outside the GM-UAW Apprenticeship Program. In any 
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event, any such retraining programs must be approved by 
the GM-UAW Skilled Trades and Apprentice Committee. 

It is anticipated that progress in the goals set forth in this 
letter will be reviewed periodically in regular meetings of 
the GM-UAW Skilled Trades and Apprentice Committee. 
Progress will be reported annually to the Director of the 
GM Department of the UAW and the Vice President -
Labor Relations for General Motors, for review and 
adjustment where necessary. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 

[Sec Par. (127)(d)(l).(127)(d)(2).(130)] 
[Sec Par. (131).(152)] 
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Doc. No. 77 

LOCAL UNION PRESIDENTS 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

During the current negotiations, the parties discussed the 
duties of the Local Union President in certain General 
Motors plants. The parties agreed that the president's 
function includes, in addition to administrative duties as the 
Local Union's Chief Executive Officer, certain elements of 
National Agreement administration. 

Accordingly, the Company agreed that in plants employing 
500 or more employees where the Local Union President is 
a full time employee, such president will be allowed to 
perform legitimate administrative functions without loss of 
pay up to a total of forty ( 40) straight time hours per week. 
Moreover, in those same plants such president will be 
permitted to leave the plant and will be paid for up to eight 
(8) hours per day Monday through Friday to perform 
legitimate administrative functions. 

Moreover in those same plants when such Local Presidents 
are absent for at least one full working day for reasons 
other than those provided herein, Management will 
recognize a temporary replacement from among the full 
time employees. Notification of such replacement shall be 
submitted in writing at least twenty-four hours in advance 
to Local Management's designated representative. In the 
event such a replacement is made, the Local President shall 
not be paid and the replacement will be permitted to utilize 
time out of the plant with pay pursuant to the provisions 
herein. 

In plants employing less than 500 employees but more than 
250 employees where the Local Union President is a full 
time employee, such president will be allowed to leave the 
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plant in accordance with Paragraph (24) of the GM-UAW 
National Agreement to perform legitimate administrative 
functions without loss of pay for up to a total of te&-twenty 
G-l-0) straight time hours per week. Any single period of 
absence must be for a minimum of two (2) hours. 

In plants employing less than 250 employees but more than 
100 employees where the Local Union President is a full 
time employee, such president will be allowed to leave the 
plant in accordance with Paragraph (24) of the GM-UAW 
National Agreement to perform legitimate administrative 
functions without loss of pay for up to a total of eight (8) 
straight time hours per week. Any single period of absence 
must be for a minimum of two (2) hours. 

Any problems associated with the implementation or 
administration of this letter will be reviewed by the 
Company Labor Relations Staff with the GM Department 
ofthe UAW. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 
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Doc. No. 86 

SKILLED TRADES WORKING IN PRODUCTION 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

The parties held extensive discussions concerning skilled 
trade openings throughout the Company. The Union 
expressed their desire to place all eligible skilled trades 
currently working production in a skilled trades· opening 
before making external hires. The Company shared 
concerns regarding the availability of skilled trades able to 
properly support manufacturing processes. To this end, the 
parties have agreed to the fo !lowing: 

• Within 120 Days of the effective date of the 2023+9 
UAW-GM National Agreement the National 
Parties, with the assistance of Local Apprentice 
Committees, will establish an application period for 
skilled trades employees that are currently working 
production to express their desire to receive an offer 
to fill skilled trades openings by submitting an 
application to their Local Apprentice Committees. 

• Eligible employees will provide their preferences 
specific to their desired trade and location. The 
parties acknowledge that offers will be generated by 
the creation of a skilled trades opening or through 
discussions by the National Parties to place a JIT. 

• "Matching trade" journeypersons, working in a 
production assignment, will be eligible to apply for 
skilled trades openings. Selection will be in 
accordance with Paragraph I 52 and Appendix A of 
the UAW-GM National Agreement. 

• The patties agree that former skilled trades 
employees who are currently working in production 
as Other than Skilled because of a flowback 
agreement, will be eligible for retraining 
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opportunities into core skilled trades classifications, 
without any additional testing. These employees 
will be required to provide credentials and/or 
employment histories to validate their eligibility to 
their respective Local Apprentice Committees, who 
will forward the documentation to the National 
Parties. 

• Eligible employees will be given up to two 
retraining offers. An internal (in-plant) offor and an 
offer within the area hire, provided the employee 
expressed interest in an area hire oppmtunity. 
Additionally, eligible employees who indicate a 
desire to retrain in an extended area facility, will be 
offered a retraining opportunity and may decline 
without penalty. 

• If the internal and area hire offers are refused or an 
employee fails to submit an application by the date 
established by the National Parties, no further 
efforts will be made to return that employee to a 
skilled trades position. 

• Internal (in-plant) offers for retraining to fill skilled 
trade openings will be made in accordance with 
appropriate provisions of the Local Seniority 
Agreement. Area hire and extended area hire 
offers, where applicable, will be made in 
accordance with the provisions of Appendix A. 

• The National Parties are committed that the 
oppmtunities to return to a skilled trades position 
will not in any way have a negative impact on the 
Company's ability to operate its facilities in the 
most efficient manner possible. As such, in the 
event of an immediate need for a specific skill set, 
the National Parties will conduct an extensive 
review of the available employees' skills to 
determine if the skills available match the 
immediate needs. Should the skills required not be 
immediately available, the Company will exercise 
its Paragraph 8 right to hire. 

• Where there arc indications that one of these new 
skilled trades placements (matching trade or .JIT) is 
failing to adequately perform the job assignments, 
the Local Apprentice Coordinator and the 
Chairperson of the Union members of the Local 
Apprentice Committee will develop a ninety (90) 
day improvement plan to be submitted to the 
National Patties. lfthere is no improvement, then 
the Local Apprentice Committee will escalate to the 
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National Apprentice Committee for decision. 
Additionally, should an employee choose to no 
longer pursue the skilled trades opportunity, they 
will be allowed to return to production. In either 
case, when an employee leaves their retraining 
program at their home plant or within the area hire, 
they will return to production in their home plant. 
If the employee is an extended area hire, they will 
be returned to production in the current bargaining 
unit. The appropriate local seniority provisions will 
be applied in these situations. 

• The parties agree that the following placement 
progression will be utilized in conjunction with the 
provisions of Appendix A, when offering 
opp011unities to skilled working production. 

d-86A01 

General Motors Skilled Trades Contractual 
DOE 
o I st Matching Trade - In Plant 
o 2nd Matching Trade - Area Hire 
o 3'd Matching trade - Extended Arca Hire* 

*Offers extended on voluntary basis 
No Penalty for declined offers 

o 4th Related Trade - In Plant (Doc#! 12 JIT) 
o 5th Non-Related Trade - In Plant (Doc #63 

JIT) 
o 6th Related Trade - Arca Hire (Doc # l 12 

JIT) 
o 7th Non-Related Trade - Area Hire (Doc 

#63 JIT) 

Employees transferred thru special transfer 
agreements (e.g. SEHO & SEPO) with 
Skilled Credentials 
o 8th Matching Trade - In Plant 
o 9th Matching Trade - Area Hire 
o 10th Matching trade - Extended Area Hire* 

*Offers extended on voluntary basis 
No Penalty for declined offers 

o I 1th Related Trade- In Plant (Doc #112 
JIT) 

o 12th Non-Related Trade - In Plant (Doc #63 
JIT) 

o 13th Related Trade - Area Hire (Doc# 1 12 
JIT) 

o 14th Non-Related Trade - Area Hire (Doc 
#63 JIT) 
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This initiative will continue until former skilled trades 
journeypersons, as recognized above, currently working in 
a production assignment, as of the effective date of the 
2023-1--9 UAW-GM National Agreement, have been given 
the oppmtunities to be placed in a skilled trades position. 
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Very truly yours, 

Michael O. Perez 
Vice President 
GMNA Labor Relations 
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DELETE 

Doc. No. 87 

COLA CALCULATION 
GENERAL MOTORS LLC 

Mr. Terry Dittes 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Dittes: 

October 25, 2015 

This letter is to confirm certain agreements reached by 
General Motors Corporation and the International Union, 
UAW, regarding the calculation of the Cost of Living 
Allowance pursuant to Paragraphs (IO I )(d) through 
(10 I )(I) of the National Agreement. 

The table in Paragraph ( 10 I )(h) has been constructed to 
provide that I¢ adjustments in the Cost of Living 
Allowance shall become payable, sequentially, for each 
0.08, 0.08, 0.08, 0.08, 0.08, and 0.09 change in the Index, 
and so forth, with that sequence of changes being repeated 
thereafter in the table so as to produce an average 
adjustment over time of I¢ for each 0.08159 change in the 
Index. 

If the Union claims that the Corporation's calculations in 
any particular instance were not made in accordance with 
the terms of this Letter of Understanding, it may pursue 
such claim in accordance with the provisions of Paragraph 
(55) of the new National Agreement. 

Attachment 

Very truly yours, 
D. Scott Sandefur 
Vice President 
GMNA Labor Relations 

[See Par. (IOI)( d).( lO I )(g),( IO I )(h)) 
[See CSA # I OJ 
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DELETE 

COLA CALCULATION 

Attachment 

ENGINEERING METHOD OF ROUNDING 

The following rules of rounding shall apply to the 
determination of the Consumer Price Index: 

1. If the leftmost of the digits discarded is less than 5, 
the preceding digit is not affected. For example, 
when rounding to four digits, 130.646 becomes 
130.6. 

2. If the leftmost of the digits discarded is greater than 
5, or is 5 followed by digits not all of which are 
zero, the preceding digit is increased by one. For 
example, when rounding to four digits, 130.557 
becomes 130.6. 

3. If the leftmost of the digits discarded is 5, followed 
by zeros, the preceding digit is increased by one if it 
is odd and remains unchanged if it is even. The 
number is thus rounded in such a manner that the 
last digit retained is even. For example, when 
rounding to four digits, 130.5500 becomes 130.6 
and 130.6500 becomes 130.6. 
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Doc. No. 89 

EMPLOYEE PLACEMENT SYSTEM - EXPENSES 

GENERAL MOTORS LLC 

October 16, 2019 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

During the current negotiations, the Parties agreed that 
modifications to the Employee Placement System are 
necessary for proper administration of the National 
Agreement. 

The Parties further discussed the need to provide access to 
the system by the International UAW Representatives 
assigned to the Employee Placement Section. 

Expenses associated with the system (i.e., software, 
hardware) will be jointly submitted to the Exec1:1tive Board 
Joint Activities Board of Trustees of the UAW-GM Labor 
Management Committees Trust Fund for their approval. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 
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Doc. No. 92 

RATIFICATION LUMP SUM PAYMENT 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 20-1-9 

During the current negotiations, the parties agreed to 
provide a lump sum payment of $++i,000 to each eligible 
employee who is represented by the Union. Such payment 
will be made in the second pay period following receipt by 
the Company of written notification of ratification of this 
Agreement. 

Eligible employees who are represented by the Union are 
defined as those whose status with the Company on the 
effective date of this Agreement is one of the following: 

• Active; 

• On temporary layoff status; 

• On Pre Retirement Leave; 

• On leave pursuant to Family and Medical Leave Act 
(Document 125); 

• On one of the following leaves of absence which has 
not exceeded ninety (90) days as of the effective date of 
the Agreement: 
- Informal (Paragraph I 03) 
- Formal (Paragraph 104) 

Sickness and Accident (Paragraphs I 06/108) 
Military (Paragraphs 112 or 218a) 

- Educational (Paragraph 113); 

d-92B03 1 

• 

DATE INITIALED: __________ _ 

INITIALED BY PARTIES: f--'\ f 4,,( t? i -~-----(/+'~ 



• Employees, represented by the Union, otherwise 
eligible with retirements processed for an effective date 
of November I, 2023+9. 

The parties additionally agreed to provide a lump sum 
payment of $4,500 $5,000 to active Temporary employees 
who have worked at least ninety (90) days prior to the 
effective date of the Agreement who are represented by the 
Union. Such payment will be made in the second pay 
period following receipt by the Company of written 
notification ofratification of this Agreement. 

In addition, should the International Union, UAW GM 
Department raise any question of equity in application 
regarding specific employees who are represented by the 
Union, the Company agrees to meet on such cases in order 
to review the facts. 

As has been our practice with prior payments, the payment 
is conditioned solely on the membership's ratification of 
the Agreement and is paid to eligible employees in the 
above status whether or not they vote for ratification or 
perform any services for the Company. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 
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Doc. No. 93 

BEREAVEMENT VACATION WITH PAY 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

During the current negotiations, the parties discussed the 
possibility of a death of an immediate family member as 
defined in Paragraph (218b) of the GM-UAW National 
Agreement occurring during a period in which an employee 
is on vacation time off with pay. 

This confirms our understanding that if such circumstances 
occur where the employee has satisfied the requirements of 
Paragraph (218b ), the employee will be entitled to three 
additional days, or five additional days in the case of the 
death of an employee's current spouse, parent, current 
spouse's parent, child, grandchild, or stepchild, of vacation 
time off during the employee's vacation eligibility year. If 
an employee does not use these days by the employee's 
next vacation eligibility date, the employee shall be 
compensated for these days at a rate of pay established in 
accordance with Paragraph ( 193a) of the GM-UAW 
National Agreement. Recovery of overpayments made 
pursuant to this understanding will be made in accordance 
with Paragraph (202g). 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 
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Doc. No. 99 

GM POLICY REGARDING ANTI-HARASSMENT 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

The following is partial text from ef-the current General 
Motors written and published policy of General Motors 
regarding anti-harassment. General Motors' full Policy 
Prohibiting Discrimination and Anti-Harassment is 
available in GM's U.S. HR Policy along with California 
and New Yark supplements. 

"General Motors maintaiHs a writteH and •.videly 
distributed policy on Equal Opportunity Employmeflt;­
including the prohibition of harassment. Harassment, 
based on age, race, color, sex, religion, national origin, 
disability, sexual orientation, or gender 
identity/expression is a violation of this policy." 

"All employees are expected to deal fairly and honestly 
with one another to ensure a work environment free-ef 
intimidation and harassment. Abuse of the dignity-Bf 
anyone, through etl~nic, racist, religious or se~dst slurs or 
other derogatory or objectionable conduct, is offensive 
and unacceptable behavior. This policy also prohibits 
u1nvelcome se~mal ad•,1ances, requests for sexual favors 
and other verbal or physical conduct of a sexual nature." 

"All employees are entitled to a ,•,rork environmc-nt---ifi 
which words and actions do not have even the 
appearance of disrespect. Demeaning, disrespectful, or 
insensifr,re jokes, cartoons, pictures, language 
(particularly if they relate to race, sex, age, ethnicity, 
religion, national origin, disability, smmal orientation, or 
gender identity/expression) are inappropriate for the GM 
work environment. Likev,1ise, lewd, vulgar, or profane 
gestures, and unwanted touching may be offensive and 
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may result in an une0mfurtable or hostile work 
envirm1ment. These types of conduct ·.viii not bo 
tolerated in the workplace. GM's facilities must be free 
of hostility resulting from seKually oriented and mlrer 
prohibited behaviors. It is the responsihility of 
management and each employee to maintain an 
environment free of disrespect and hostility." 

"As in the ease of other unfair employment practices, if 
you believe you have been su~ected !o harassrriem-Br 
conduct that violates this policy, you may bring-yaHr 
concerns to the attention ofyoar immediate supervisor, 
personnel director, equal employment opportunity 
(EEO) or human resources (HR) representative, or you 
may utilize appropriate and e,dsting internal complaint 
procedures. If you are a union represented empleyee 
and ·.vould rather address yot1r concerns with a uniett 
represeAtative, that aetion is appropriate and 
understaAdable. However, such actioA will not 
necessarily result iA notification to GM management of 
your coAcern or appropriate corrective action." 
"GM does not tolerate and prohibits discrimination or 
harassment of or against our job applicants, contractors, 
interns. volunteers. or employees by any emplovee, 
supervisor, vendor. customer, or third party based on an 
individual's protected characteristics. Non-disclosure 
Agreements & Arbitration Agreements do not prevent 
reporting of discrimination or harassment claims." 

"For purposes of this policy, 'protected characteristics' 
include an individual's actual or perceived race, color, 
creed, religion, national origin, ancestry, citizenship, 
immigration status, age, sex or gender[ ... ], gender 
identity or gender expression, sexual orientation,._L_J, 
physical or mental disability. protected medical 
condition as defined by applicable state or local law. 
genetic information, or any other characteristic protected 
by applicable federal, state, or local laws and 
ordinances." 

"Union-represented employees may choose to raise such 
concerns to their union representatives. This is 
appropriate and understandable: however, such action 
will not necessarily result in notification to GM 
management of your concern so it is impotiant to ensure 
the concerns are also reported using established 
company channels so GM can investigate and take 
appropriate corrective action." 
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General Motors and the UAW are in agreement that 
complaints of harassment should be dealt with promptly 
and fairly under existing internal procedures as provided 
under Paragraph (6a) of the National Agreement. 

d-99G09 

Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 

[See Preface, Par. (6a),(63) /76).(77)J 
(See Doc. 30,31,32,33] 
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Doc. No. 101 

COLA CALCULATION CONVERSION 

UAW INTERNATIONAL UNION, UNITED 
AUTOMOBILE, AEROSPACE & AGRICULTURAL 

IMPLEMENT WORKERS OF AMERICA 

Mr. D. Scott Sandefur 
Vice President 
GMNA Labor Relations 
General Motors Corporation 
30009 Van Dyke Avenue 
Warren, Michigan 48090 

Dear Mr. Sandefur: 

October 25, 2015 

During these negotiations, the parties discussed the 
relationship between the employee paid health care benefits 
received by UAW-General Motors employees and the 
general cost of living. As a result of these discussions, the 
parties agreed to base future cost of living adjustments on 
the Consumer Price Index for Urban Wage Earners and 
Clerical Workers (current series, CPI-W, for all items less 
medical care, not seasonally adjusted, United States City 
Average), as published by the Bureau of Labor Statistics 
(1982 - 1984 = I 00). This will become the new Index. 

This letter is to confirm that the changes to Paragraphs 
(l0l)(t), (l0l)(g), and (I0l)(h) of the 2003 National 
Agreement and to Document No. 87, the letter of 
understanding on COLA calculation required for the 
conversion to the new Index, are intended to maintain the 
same mathematical wage replacement ratio as existed for 
the May- July 2003 quarter. 

In this regard, it is our intention to construct cost of living 
adjustment tables in the following manner: 

Tables shall be based on a new formula value that bears the 
same relationship to the May-June-July 2003 average for 
the new Index that the previous formula value of 0.25 bears 
to the May-June-July 2003 average for the all items CPI-W 
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on the 1967 base. This yields a new formula of a one cent 
adjustment for each 0.08159 change in the new Index. 

New adjustment brackets will be taken to two decimal 
places and will follow a repeating cycle of .08, .08, .08, .08, 
.08, .09, .08, .08, .08, .08, .08, .09, etc. 

Very truly yours, 

Terry Dittes 
Vice President and Director 
UAW General Motors Department 
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Doc. No.105 

HEAL TH & SAFETY REPRESENTATIVES 
ROLE AND RESPONSIBILITY 

GENERAL MOTORS LLC 

October 16, 2019 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

During these negotiations, the parties discussed at length 
the role and responsibility of the Local Joint Health and 
Safety Committee. The parties agreed that the role and 
responsibility of the Local Committee is primarily to serve 
as a technical resource and consulting team to the local 
Management and Union in matters regarding employee 
health and safety. In the performance of its role, the Local 
Joint Health and Safety Committee should coordinate joint 
activities directly related to employee health and safety and 
prevention of occupational injuries and illnesses. Among 
these activities are job related health and safety training, 
hazard communication, industrial hygiene technician - joint 
ergonomic technician sampling and ergonomics. Hourly 
employees assigned to perform joint health and safety 
activities shall be appointed by the Union. 

In recognition of the desirability of maintaining the 
professional standards established for employees assigned 
to health and safety activities, the National Joint Committee 
will establish a system to encourage and recognize the 
professional development of joint local health and safety 
representatives and other employees assigned to such 
activities. Approved training from outside sources will be 
funded by the NatioRal JoiRt CommitteeBoard of Trustees 
UAW-GM Labor Management Committees Trust. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 
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Doc. No. 106 

JOINT LEARNING CENTERS - TRAINING IN 
PLANT 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

During these negotiations the parties discussed the 
continued need for educational opportunities and training 
for employees, their spouses, and retirees through existing 
in-plant or other dedicated, accessible, and adequate 
facilities approved by the Local Joint Activities Committee. 
The parties agreed that maintaining an environment that 
encourages continuous learning has a positive impact on 
the Company, the Union, and the community at large. 
Sustaining a continuous learning environment that supports 
the needs of the business and the individual goals of the 
workforce requires a new and creative approach to 
educational and training opportunities. In this regard, it 
was agreed that the UAW-GM Joint Skill Development and 
Training Committee upon approval ofthrough the Board of 
Trustees of the UAW-GM Voluntary Employees' 
Beneficiary Association Trust Fund would continue to 
provide learning opportunities for employees, their spouses 
and retirees through each plant's Joint Learning Center. 

Joint Learning Centers will offer a variety of classes using 
traditional methods along with the latest in self-paced 
learning technologies that focus on advancing skills 
directly applicable to the workplace, the acquisition of pre­
requisite skills for workplace advancement, and skill 
preparation for a college program. It was agreed that the 
Joint Leaming Centers will offer educational opportunities 
in the following areas: 

• Technical Skills: Provides basic technical skills 
commonly used in the workplace and includes 
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topics such as reading comprehension, spatial 
relations, basic blueprint reading, technical 
mathematics, etc. 

• Communication Skills: Provides educational 
opportunities to ensure effective communication 
skills in the area of active listening, workplace 
writing, technical writing, presentation dev,elopment 
and delivery. 

• Computer Applications: Provides basic computer 
skills commonly used in the workplace such as 
computer fundamentals, software applications, 
keyboarding, internet navigation, etc. 

Additionally, referral information for various community 
educational programs will be provided when in-house 
offerings do not meet personal educational needs of 
individuals. Adult Basic Education, High School 
Completion, English as a Second Language, and General 
Education Development will be covered under the 
provisions of the Tuition Assistance Program. 

The Board of Trustees of the UAW-GM Voluntary 
Employees' Beneficiary Association Trust Fund, will make 
available the necessary funding to operate the Joint 
Learning Center program as out! ined in the agreed upon 
Joint Learning Center Funding Footprint in coordination 
with the UAW-GM Natio11al Joint Skill Development and 
Training Committee. Each UAW-GM location will be 
allocated annual funds to support Joint Learning Center 
operations based upon active plant population. Plants must 
submit Joint Learning Center plans by November 1 for 
approval in the following year. Hardware, software, 
training materials, and contracted instructional services 
used at the Joint Learning Centers are subject to approval 
by the UAW-GM Joint Skill Development and Training 
Committee. 

The UAW-GM Joint Skill Development and Training 
Committee will be responsible for developing and 
disseminating curricula and program guidelines used to 
locally administer Joint Learning Center activities. Annual 
contracts with a Local Educational Agency for full. or part­
time instruction will not be permitted. Individual training 
courses that require instruction by an outside educational 
provider will require prior approval by the Board of 
Trustees of the UAW-GM Voluntary Employees' 
Beneficiary Association Trust Fund on a course-by-course 
basis. 

d106C03 2 



Curriculum will be jointly developed by the Local Joint 
Training Representatives and approved by the Local Joint 
Activities Committee. Local parties will focus Learning 
Center use and curriculum decisions to suppmt individual's 
training/educational needs. The Local Joint Activities 
Committee will determine and approve available project 
staff hours, hours of operations, and after-hours access to 
the Joint Learning Centers. In addition, these facilities may 
be used for other appropriate training when approved by 
the Local Joint Activities Committee. 

If a plant constituting a local bargaining unit is scheduled to 
be idled or closed, the local parties will notify the Board of 
Trustees of the UAW-GM Voluntary Employees' 
Beneficiary Association Trust Fund of their proposed plan 
to alter services for participants enrolled in the plant's Joint 
Learning Center. 

The program will be jointly administered by the UAW-GM 
Joint Skill Development and Training Committee. Funding 
for this program will be provided through the UAW-GM 
Voluntary Employees' Beneficiary Association Trust Fund 
which will dete1mine total annual funding and expenditures 
for this program. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 
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Doc. No.108 

WORK/FAMILY PROGRAM 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

During current negotiations, the parties reaffirmed their 
commitment to Work/Family Programs to establish and 
support services to help workers balance their work and 
personal responsibilities. In support of this commitment, 
the parties agreed to continue to have discussions regarding 
the future of Child Care initiatives to include creative, cost 
effective alternatives as approved by the E~ceeutive Board 
Joint Aetivities Board of Trustees of the UAW-GM Labor 
Management Committees Trust Fund or the UAW-GM 
Voluntary Employees' Beneficiary Association Trust Fund. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 
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Doc. No. 109 

PRE AND POST RETIREMENT PROGRAM 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

This will confirm our understanding that the parties have 
agreed to continue their support of the Pre/Post-Retirement 
Program. In this regard the parties have discussed at length 
the Union's concerns relative to the availability and 
participation of both Management and Union personnel 
involved in the preparation and implementation of the 
Program. The parties renewed their commitment to 
continue to provide the necessary resources for marketing, 
training, preparation and implementing the Program. 
Following these negotiations, joint efforts will be required 
to explore and analyze the various options available in 
order to address these concerns. It was agreed that Pre/Post 
Retirement information will be included in the new hire 
orientation materials with continuing an emphasis on 
encouraging all employees on the necessity of safeguarding 
their financial future. Additionally, the Pre/Post Retirement 
materials will continue to be made available online. Any 
problems coordinating the scheduling/facilitating of pre­
retirement sessions should be raised with Local Leadership, 
if unresolved, can be escalated to Executive Board JoiAt 
Activities Board of Trustees of the UAW-GM Labor 
Management Committees Trust Fund. 

The expenditures for this program are referenced in the 
Memorandum of Understanding-Joint Activities. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 
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Doc. No. 110 

DISLOCATED WORKERS 
(PRE-POST LAYOFF SERVICES AND 
ORIENTATION) 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

During the course of national negotiations, the parties 
discussed the type and extent of services available to 
UAW-GM employees who face indefinite layoffs. 

In cases involving employees facing indefinite layoffs 
where recall or future GM placement is unlikely, the parties 
agreed that efforts will include pre-layoff meetings not to 
exceed 24 hours in which topics developed by the 
EKecufrf'e Board Joint Activities Board of Trustees of the 
UAW-GM Labor Management Committees Trust Fund 
and/or Board of Trustees of the UAW-GM Voluntary 
Employee's Beneficiary Association Trust Fund such as the 
following, will be covered during working hours on or 
before the employees' last day worked: 

State of the Business, Local Perspective 
Contractual Rights and Responsibilities 
Benefits (services, entitlements and continuation) 
Unemployment Compensation 
Money Management 
Community Services 
Employee Assistance Program 
Tuition Assistance 
Training and Outplacement 
Relocation and Placement Assistance within GM 
Veterans Services 
Legal Services 

The GM Labor Staff will notify the UAW-GM Joint Skill 
Development and Training CommitteeNational Parties as 
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soon as practicable but no later than 60 days prior lo such 
layoffs. 

Post layoff services will continue to be made available to 
laid off employees through Joint Learning Centers or other 
local agencies designated by the Eiweutivc Board --Jettit 
Aetivitics Board of Trustees of the UAW-GM Labor 
Management Committees Trust Fund and/or Board of 
Trustees of the UAW-GM Voluntary Employee's 
Beneficiary Association Trust Fund. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 

[Sec Memo-Joint Activities] 
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Doc. No. 114 

.. - EAP - EARLY INTERVENTION 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

During the current negotiations, the parties discussed and 
noted that in many instances the early indicators of an 
employee suffering from medical and personal problems 
such as those associated with substance abuse, for example, 
are manifested in disciplinary situations involving 
violations of the Shop Rules. In those initial stages it is 
generally the first line supervisor and the district 
committeeperson who are first exposed to the potential of 
such underlying causes behind employee behavioral 
problems issues. 

The parties recognize the importance of proactive measures 
in identifying and addressing employee behavioral issues. 
To support this objective, the UAW-GM Joint 
Work/Family Committee of the LMC Trust will develop 
training and/or awareness resources to enhance the 
knowledge of leadership in recognizing early indicators 
that may contribute to behavioral issues. 

The awareness resource material may include, but not be 
limited to, early intervention signs and symptoms, mental 
health awareness and identifying behaviors. The UAW-GM 
Joint Work/Family Committee of the LMC Trust will 
jointly agree upon the format, timing, delivery and tracking 
of such resources. The Local UAW-GM Work/Family 
Committee will be T3 trained to share this material as 
deemed necessary and appropriate. 

Although the parties acknowledge Management's 
responsibility to maintain discipline and to invoke 
disciplinary measures where violations of the Shop Rules 
occur, it is also recognized that local management and 
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union representatives at all levels are necessarily charged 
with the responsibility to exercise their best efforts toward 
the objective of early identification of employees whose 
behavioral pFeelemsissues may be linked to medical and 
personal causes and to strongly encourage them to seek 
assistance. In many cases this could be accomplished 
through referral to the local Work/Family Program 
Committee. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 

[See Doc. 39] 
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Doc. No. 120 

OUTSOURCING MORATORIUM 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

For the term of the new collective bargaining agreement 
there will be an Outsourcing Moratorium for any work 
currently being performed by bargaining unit employees. 
There are no exceptions to this Moratorium beyond those 
described in this document. 

Outsourcing as used herein means the sourcing of work 
protected by the Moratorium from UAW-GM locations to 
non-UAW-GM locations, unless otherwise noted in 
Appendix L. For purposes of this moratorium, outsourcing 
does not include temporary outsourcing which is described 
in Appendix L. 

The parties agree that the Outsourcing Moratorium applies 
to work currently being done at UAW-GM locations as of 
the effective date of this Agreement, and that current work 
will continue to be Moratorium protected for the lifecycle 
of that product even if the lifecycle end is beyond the 
expiration of this Agreement. Work included in such 
protection isincludes, -but §_not limited to, Assembly, 
Stamping, Propulsion and CCA. The understandings for 
Component Facilities (GMCH) -are described below. The 
Outsourcing Moratorium will also apply to the lifecycle of 
the Ae>Et geAeratioA of curreAt products that are proe-ueed 
already announced per the 2023 investment letter in UAW­
GM locations_-as of the effective date of this Agreement,. 
and those announced during the life of the 2023 
Agreement, eveA if that Ae>Et geAeratioA of the curreAt 
product begiAs its Start of Regular ProductioA beyoAd the 
e>lpiratioA of this AgreemeAt. The parties agree that a 
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change in program name will not alter the commitments 
made in this moratorium. 

The Patties recognize f¼fl-the following exception]! to the 
provisions of the above paragraph]!: 

• The A 110 program eurrently produeed in Orio A 
Assembly and any fabrieated parts, prop11lsio11 
systems, easti11gs a11d eompe11e11ts asse &ia-ted 
with it that are prndueed at UAW GM leeatie11s 
will be eirnmpt frem the tefffis of the 
Meratorium as previeusly agreed eetwe,en-the 
Parties. 

• Arli11gte11: prier eutsourei11g deeisie11s related 
ts Tl headli11er a11d rear aides (the Compaey 
'>¥ill also fulfill remaiAiAg insomei11g obligatie11s 
related to these deeisions). 

Bowling Green: prier eutseureing deeisfons 
related ts fHture program balaneing (the 
Campany will also fulfill remaining i11so11rei11g 
obligatiens related to those deeisio11s). 

• The S233 program announced to be produced in 
Spring Hill Assembly and any fabricated parts, 
propulsion systems, castings and components 
associated with it that are produced at UAW­
GM locations will be exempt from the terms of 
the Moratorium as previously agreed between 
the Parties. 

If the above program exception is reallocated, the parties 
agree that the associated investment letter will be r,e-opened 
for discussion and resolveution. 

A11y 11ew (Roll defe11di11g) produets that begiA produetiefl 
u11der the tenns of this Agreemellt ·.viii be proteeted by the 
MorateriHm for the lifeeyele of that prodHet. 

Any new (non-defending) products that begin production 
following the expiration of this Agreement including 
vehicles and associated work such as subassemblies, 
fabricated parts, propulsion systems, castings and 
components as well as any subsequent generations or 
iterations of such products will not be subject to the 
provisions of the Outsourcing Moratorium. However, the 
parties will discuss including outsourcing protection of 
these products in the Outsourcing Moratorium during the 
202JJ!. National Negotiations. 

With regard to GMCH, it is understood that the 
Moratorium on Outsourcing will include cunent product 
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being produced. as well as products already announced. 
both as of the effective date of this agreement and those 
announced during the life of the 2023 Agreement at GMCH 
Grand Rapids, GMCH Lockport, GMCH Rochester and 
GMCH Kokomo, pursuant to the following understandings: 

a. GM must be the Sourcing Authority for the 
product and the product must be consumed in a 
UAW-GM customer plant 

b. GMCH must have the engineering and 
Intellectual Property (IP) necessary to adjust as 
needed to any interim engineering changes in 
the current product. If they do not, the 
Moratorium in that instance will be waived 

c. The Moratorium at GMCH will apply for the 
life of the current parts produced at the covered 
GMCH locations, provided the conditions stated 
in _'.'.a. "t and '.'.b,_''J, above are met. This will 
apply even if the part life extends beyond the 
expiration of the 2023+9-Agreement 

d. Any parts for the next generation of current 
vehicle or propulsion programs that are awarded 
to GMCH via the Engineering or Purchasing 
processes will also be covered by the 
Moratorium for the life of that part, provided the 
conditions stated in .'.'.a."t and '.'.b,'.), above, are 
met 

e. It is understood that sourcing decisions made 
prior to the effective date of the 2023+9 
Agreement will remain as decided 

During these negotiations, the parties discussed the 
Company's concern regarding certain infrequent 
circumstances as outlined in the Sourcing Criteria 
paragraph contained within Document 16 attached to this 
agreement, that may arise with respect to current and fteltl 
gef!erntiof! announced work that could potentially create a 
financial burden on the Company if it did not have the 
flexibility to adjust the sourcing pattern of any Moratorium 
protected work. In understanding the Company's concern, 
the Union agrees that in the event that the Company 
considers outsourcing ofcurrent generation work, the 
Company will review the reasons with both the Local and 
International Union in advance and will consider any 
suggestions that are made relative to how resourcing might 
be avoided. lfresourcing remains the necessary action, the 
Company will identify replacement work in order to 
comply with the spirit and intent of the Moratorium. The 
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replacement work will consist of no less than l .5X the 
impacted manpower unless mutually agreed otherwise. The 
Company will make every effort to place the replacement 
work first in the plant currently performing the work to be 
resourced, next to other plants in that Area Hire (if any) and 
finally, to any other UAW-GM location. This sequence will 
also apply to situations covered by the next paragraph. 

The Pmiies also discussed the occasional need to adjust 
existing sourcing patterns when protected UAW-built 
programs experience the process of change from current 
generation to next generation. These pattern changes can be 
the result of many different factors, including but not 
limited to; engineering change, type of materials used, 
processing sequence, floor space availability, etc. In these 
situations, the Company will have the ability to establish a 
new sourcing pattern provided that replacment work is 
identified and insourced. This will be accomplished by the 
use of identifying replacement work in a ratio of no less 
than I .5X. Additionally, the pmiies agree that when 
products are transferred between UAW-GM locations, the 
Moratorium rules will be applied based on the sourcing 
pattern existing at the receiving plant location. The 
Company will not outsource Moratorium protected work 
based on past memoranda unless that work was specifically 
discussed between the parties during these negotiations. 

In the event the Company violates the commitments set 
forth in this letter, the Union has the right to strike after 
utilizting the bargaining procedure provided in Paragraph 
.ill11 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 
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Doc. No.121 

ADAPT PROGRAM 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 20-1-9 

During the current negotiations, the parties discussed the 
ADAPT Program (Accommodating DisAbled People in 
Transition). The parties agree to use their best efforts 
jointly to achieve the objectives of the ADAPT Program. 
The parties agree this process was designed to enable 
employees with disabilities to be considered for 
opportunities to be retained at work or returned to work 
from a sick leave or worker's compensation leave and be 
placed on jobs within their physical restrictions, while 
complying with applicable provisions of the local and 
National Agreements. The parties agree that 
documentation and confidentiality are cornerstones for the 
successful implementation of the ADAPT Program at the 
local level. It is understood that the local ADAPT 
Representatives are responsible for maintaining all 
information regarding the local ADAPT Program. 
Information contained in the ADAPT file will be limited to 
the ADAPT Team (UAW Document No. 46 and 
Management ADAPT Representatives), unless released by 
signed authorization of the employee, or information is 
relevant to the Union's or Company's defense against 
claims, charges, grievances, or litigation. 

Furthermore, it is understood that although the ADAPT 
Program is a voluntary Program, each UAW represented 
employee with a restriction written by the plant medical 
department will view a video presentation describing the 
ADAPT Program. At the conclusion of the ADAPT video, 
the employee may-_-shall complete an ADAPT Program 
entry form and submit the form to ADAPT. or waive the 
right to participate iA the ADAPT Prograrn. Employ~ 
electiAg to col'l'1plete the ADAPT Program eAtry form will 
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be diree!ed to ADAPT for e11!ra11ee i11!0 the program, 
Employees will remain in their current status until such 
time that the employee has been processed through the 
Program, placed on disability leave or deemed as "No Job 
Available Within Restriction" (NJA WR) signed jointly by 
the local ADAPT Representatives. 

The process will be administered at the plant level in 
accordance with existing National Guidelines. 

The parties acknowledged that the proper implementation 
of the ADAPT Program has successfully provided the 
mechanism for thousands of UAW-GM employees with 
restrictions or disabilities an oppo1iunity to be either 
retained at work or return to work on meaningful jobs. 
Each step of the current UAW-GM ADAPT 6 Step process 
as defined in the ADAPT fmplementation guide is to be 
followed. Any changes deemed necessary and appropriate 
to the UAW-GM ADAPT 6 step process will be jointly 
agreed upon by the UAW-GM Joint ADAPT Committee of 
the LM C Trust prior to implementation. It was agreed that 
emphasis must be placed on Step 3 (Conduct Job Search) of 
the 6 Step ADAPT process focusing on job modifications. 
Upon findings that reasonable accommodation cannot be 
made to the employee's normal job (pursuant with the 
Local Seniority Agreement) or modification to that job will 
cause an undue hardship to the Company, local 
Management will provide in writing a statement of 
unreasonable accommodation or a statement of undue 
hardship for the employee's ADAPT file. The Natifillftt 
Parties UAW-GM Joint ADAPT Committee of the LMC 
Trust wi II develop a fonnal process to review these written 
statements. It was reaffirmed that members of the local 
ADAPT Committee (consisting of Key 4 and ADAPT 
Team), both Management and Union, are responsible for 
the successful implementation of the Program at their 
location. This is accomplished by taking an active role and 
by assigning and maintaining the necessary resources to 
administer the Program to meet the requirements of the 
local and National Agreements. Therefore, it is the 
responsibility of the Key 4 at each UAW-GM location to 
ensure that each plant establish, as a requirement of the 
ADAPT Program, a Disability Team consisting of the 
following: 

• UAW Document No. 46 ADAPT Representative 
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• Management ADAPT Representative (not to 
function as the Medical Representative or Key 4 
member) 

• Medical Representative (not to function as the 
Management ADAPT Representative) 

It was further agreed that Disability Team meetings will 
take place on a weekly basis. Documentation of the 
Disability Team meeting will be submitted to the Key 4 
when requested. 

A joint review process (consisting of both Union and 
Management inclusive of, but not limited to, the UAW 
ADAPT Representative and Management ADAPT 
Representative) will be implemented at each UAW­
represented facility. The objective of this review 
committee is to identify work that can be performed by its 
UAW represented workforce with restrictions and/or 
disabilities (for periods of90 days or less). 

In addition, other resources identified in the current UAW­
GM ADAPT Training manuals, implementation guide and 
newly developed online training will be allocated to the 
local ADAPT Representatives. 

The National Parties also held extensive discussions 
involving the need to review and evaluate oppottunities, 
reduce redundancies, streamline processes, apply flexibility 
where appropriate, and utilize current technologies to 
ensure continuous improvement of the recently enhanced 
ADAPT Program. 

In addition, the paities agreed a fmther emphasis must be 
placed on making employees, both hourly and salary, aware 
of the ADAPT Program and the opportunities it provides 
for accommodating people with disabilities. This will be 
accomplished through materials provided by the Niltffiflal 
Parties UAW-GM Joint ADAPT Committee of the LMC 
Trust to be shared at team meetings and venues like joint 
leadership meetings, or Plant Safety Review Board 
meetings and provided to new employees during New Hire 
Orientation. To further ensure an employee's awareness of 
the Program, the plant will also provide awareness 
information through in-plant communications via videos, 
newsletters, etc. 

The l>lati011 al Parties UAW-GM Joint ADAPT Committee 
of the LMC Trust will continue to monitor the Program and 
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provide guidance and training. Furthermore, it was agreed 
that an ADAPT Basic Training ce1tification process will be 
established by the National Parties UAW-GM Joint 
ADAPT Committee of the LMC Trust for the local Union 
and Management ADAPT Representatives, and M,!dical 
Representatives. This will be accomplished by the 
development of a new training curriculum for local 
ADAPT Representatives and by recurrent training, upon 
agreement by the EKeeutive Board Joint Activiti,is Board 
of Trustees of the UAW-GM Labor Management 
Committees Trust Fund. Additionally, it is mandatory that 
all Disability Team members participate in the initia-1 
ADAPT training unless otherwise determined by the 
UAW-GM Joint ADAPT Committee of the LMC Trust. An 
updated ADAPT online training will also be made 
available. 

Problems not resolved by the Key 4 at the plant level, will 
be communicated to the National Parties UAW-GM Joint 
ADAPT Committee of the LMC Trust in writing for 
resolution using the process outlined in the current ADAPT 
Training manual and implementation guide. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 

[Sec Par. (6a),(46),(63),(72)] 
[See App. A] 

4 



Doc. No.123 

JOINT ACTIVITIES FUNDING 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

We have managed to find common ground on many of the 
issues involved in these negotiations. Nowhere has that 
been more evident than in our mutual treatment of issues 
involving education and training and other programs of 
joint interest to better our employees and enhance their job 
security by strengthening the competitive position of 
General Motors. Our deliberations in this area are in step 
with congressional and private sector initiatives toward a 
new era of cooperative labor relations. 

In this regard, cooperative labor relations with respect to 
the joint arena can be accomplished only when activities 
are jointly approved, developed, implemented, monitored, 
and evaluated. Furthermore, decisions must be arrived in a 
setting which is characterized by the parties working 
together in an atmosphere of trust; making mutual decisions 
at all levels of administration which respect the concerns 
and interests of the parties involved; sharing responsibility 
for the problem solving process; and sharing the rewards of 
common goals. 

In these negotiations, we have agreed to a Memorandum of 
Understanding - Joint Activities that establishes a new 
structure for funding our joint programs in a manner that 
reflects the parties' commitment to sound oversight, 
governance and accountability, including strict financial 
controls. We will continue to ensure that the projects, 
programs and events which are supported in whole or in 
part with these funds provided through the Board of 
Trustees and of the UAW-GM Labor Management 
Committees Trust Fund and/or the UAW-GM Voluntary 
Employees' Beneficiary Association Trust Fund do in fact 
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keep us communicating on all levels, consistent with the 
objectives set forth above. 

We agree these funds will continue to be used to help solve 
mutual problems which may not be collective bargaining 
problems. They will continue to be used to make General 
Motors and its employees more competitive in a global 
economy. In this regard, we jointly sponsor conferences, 
workshops, seminars and meetings to promote cooperative 
efforts on related subjects, and where appropriate, invite 
academic, professional, government, labor and industry 
representatives to attend and participate. In addition, we 
understand that while this funding is intended for 
education, training and development ofUA W bargaining 
unit employees, there are situations where it will be natural 
for some salaried employees to receive the same training or 
participate in the same program where doing so is 
consistent with the Trust Documents created pursuant to the 
Memorandum of Understanding - Joint Activities. 
Expenses for non-bargaining unit employees may be 
funded provided the applicable Board of Trustees agree. 

Further, the jointly sponsored projects, programs and 
activities are designed to promote public awareness of 
General Motors products (including the quality and 
reliability of such products), General Motors workforce and 
its role in producing high quality products, and the 
relationship between General Motors and the collective 
bargaining representatives for General Motors employees. 

We also recognize that as representatives of organizations 
such as the UAW and General Motors, which are viewed 
by most as key to the vibrancy of many local economies 
and the national economy, we are expected to be 
responsible citizens and caring neighbors. Therefore, we 
have supported research projects or efforts by other 
training, educational or cultural institutions which through 
education and exposure promote our goals oflabor and 
management cooperation in the workplace. 

We have pledged that thi~ ese joint funds joint activities 
funding will continue to be used to enhance all our 
employees~ involvement in, and appreciation for, decisions 
that affect their lives. We look to the UAW's eofl1:inl!e6 
eooperatioo io that regard io Together. the UAW and GM 
will jointly continue to identify. develop, and deliver 
ideotifyiog aod develoring with us meaningful projects 
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which will assist their members, and our employees, in 
reaching that objective. 

The parties further agree that new programs and activities 
designed to enhance the welfare and job security ofUAW­
represented employees may be funded by the Board of 
Trustees of the UAW-GM Labor Management Committees 
Trust Fund and/or the UAW-GM Voluntary Employees' 
Beneficiary Association Trust Fund, under the provisions 
of the Memorandum of Understanding Joint Activities 
contained in the 2023+9 Agreement between General 
Motors Corporation and the UAW. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 

[See Memo---Joint Activities] 

3 



Doc. No. 126 

PROCEDURE TO CORRECT PAY SHORT AGES 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

During these negotiations, the parties had lengthy 
discussions regarding employee pay. Management 
recognizes the importance of accurate and timely payment 
to employees. 

As such, +!his wi+l-conftrms the Company's commitment 
to 01:1r understanding that, the follo·wing procedure .fer 
correcting pay shortages due to Management error,· of four 
(4.0) pay hours or more~, will contin1:1e. It is further 
understood that all local agreements regarding this subject 
are rendered null and void. 

• Upon employee request, Management will submit pay 
shortage information into the Payroll System by the 
end of the shift. 

• The payment will be prepared with the employee's 
normal tax deductions. 

• The payment will be available to the employee at the 
plant by the end of the eext 'Norkday (excl1:1di0g 
weekeAds aed holidays). 

• The payment will be available via Electronic Fund 
Transfer {EFT) into the employee's account identified 
in the payroll system unless the employee requests 
that their payment be made available by end of the 
next workday, excluding weekends and holidays, 
utilizing payroll methods determined by Management 
(e.g., Paycard, etc.). 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 
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Doc. No.127 

ENGINEERED NANOMATERIALS 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

During these negotiations, the parties considered the issues 
and concerns regarding the health and safety of workers 
exposed to engineered nanomaterials in the workplace. 
Consistent with parties' joint commitment to providing 
team members a safe workplace, the parties discussed the 
uncertainties, and emerging body of knowledge pertaining 
to engineered nanomaterials. Each party affirmed the 
importance of timely hazard communication and addressing 
known risks, if any, early in the production process. 
Recognizing the need for ongoing studies of engineered 
nanomaterials, the parties jointly commit to continue efforts 
to address hazards, including developing methods to assess 
and control exposures, if any to engineered nanomaterials. 
To facilitate the joint parties' better knowledge and 
understanding of information regarding nanotechnologies, 
joint participation in related industry working groups or 
other related research or academic programs may also be 
appropriate, subject to approval by the NJC. 

GM reaffirms its commitment to continued participation in 
joint efforts to better understand, identify, and address 
potential safety and health issues, if any, associated with 
engineered nanomaterials in the workplace. Based on the 
findings of these investigations, if warranted, the IH 
Subcommittee will submit a proposal to the NJC to set up 
an OHAB panel for the purpose of discussing the findings 
from our internal studies and to develop a Request for 
Proposal (RFP) that addresses engineering controls, hazard 
recognition, routes of exposure, personal protective 
equipment and industrial hygiene sampling techniques. 
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Consistent with the priority GM has placed on employee 
health and safety, GM will continue to seek to identify any 

,_ chemical materials and parts containing engineered 
nanomaterials whose handling, while processing, may 
create a hazard, e.g., grinding, sanding or spraying. To the 
extent hazards are identified, such information will be 
shared with the UAW-GM IH Subcommittee as it becomes 
available. Where known hazards, if any are identified, GM 
will inform affected employees and the NJC, as soon as 
practicable, of known risks and symptoms of exposure and 
methods of protection related to the identified materials or 
processes. With respect to joint efforts relating to 
identification of known hazards relating to engineered 
nanomaterials, where such hazards are identified, formal 
progress reports will be shared with the NJC on a quaiterly 
basis, if not sooner. If determined to be appropriate or 
necessary by the NJC, training programs for engim,ered 
nanomaterial hazard recognition, control methods and 
sampling techniques will be delivered as part of regularly 
scheduled health and safety training, to appointed UAW 1H 
Technicians and Safety Representatives within the first 
twenty four months of this contract period. 

The joint partiesNJC will work to draft a UAW-GM Audit 
Technical Standard addressing exposure assessment and 

- control of engineered nano materials within twelve months 
and, thereafter, revised as needed, when new information 
becomes available. Once developed, the parties will 
discuss implementation of the standard. 

Based on these efforts, to the extent the National foint 
PartiesNJC agree1, necessary or appropriate, exposure 
assessments will be conducted jointly by GM Industrial 
Hygiene and UAW appointed IH Technicians with 
oversight provided by the UAW-GM IH Subcommittee. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 
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Doc. No.132 

TRANSITION CENTERS 

GENERAL MOTORS LLC 

October 16, 2019 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

During the current negotiations, the parties discussed the 
need for joint programs to be made available to employees 
who are in transition centers as a result of a plant closing or 
a reduction in the workforce where recall or future GM 
placement is unlikely.- Specifically, the discussions 
included programs as follows:- Basic Skill Enhancement, 
College/Vocational Skill Enhancement, Financial Planning, 
Pre/Post-Retirement, Employability Skills and Layoff 
Services. 

It was agreed that where a transition center(s) is jointly 
established, the Local Joint Activities Committee with the 
assistance of the_ National PartiesUA W-GM Joint Skill 
Development and Training Committee, the Board of 
Trustees of the- UAW-GM Labor Management Committees 
Trust Fund and/or the UAW-GM Voluntary Employees' 
Beneficiary Association Trust Fund will develop a plan for 
the implementation of joint programs -based on input 
obtained from the respective Group/Division Labor 
Relations Director and UAW-GM Department Servicing 
Representative.- Thereafter, a transition team will be 
formed to implement the plan. 

Upon approval of the plan, the transition team will organize 
and administer the joint programs through the Transition 
Center.- The transition team will be trained as directed by 
the Board of Trustees of the UAW-GM Labor Management 
Committees Trust Fund and/or the UAW-GM Voluntary 
Employees' Beneficiary Association Trust Fund and/or 
their designated representatives . 
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Costs for these programs will be provided through 
government funding, if available, and/or pursuant to the 
Trust Documents created in accordance with the 
Memorandum of Understanding- Joint Activities, where 
appropriate. 

The need for these joint programs at transition centers will 
be reviewed by the Board of Trustees of the UAW-GM 
Labor Management Committees Trust Fund and/or the 
UAW-GM Voluntary Employees' Beneficiary Association 
Trust Fund on an on-going basis. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 
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Doc. No. 143 

IMPLEMENTATION OF PARAGRAPH (76a) 

GENERAL MOTORS LLC 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

During these negotiations, the parties had lengthy 
discussions regarding the implementation of Paragraph 
(76a) of the National Agreement and investigations related 
to such disciplinary interviews. Management reaffirms its 
commitment to allow employees the opportunity to answer 
the charges for which discipline is being considered. 

The Union asserted that Management was repeatedly 
suspending employees without providing them with the 
opportunity to answer the charges that gave rise to the 
situation for which discipline was being considered. 
Management responded that the intent of Paragraph (76a) 
was to provide for this opportunity except in those cases 
where the employee being interviewed were either 
unavailable or incapable (physically or emotionally) to 
effectively respond to the charges. Accordingly, the parties 
reaffirm the importance of communicating pertinent 
information to the Union on which Management has relied 
when issuing a suspension. Timely resolution of 
investigations is the mutual objective of the National 
Parties, therefore when an investigation involving~ 
suspended employee extends beyond a reasonable period of 
time, the local parties may refer the issue to the National 
Parties. Relative to represented employees, where 
discipline is being contemplated, the Company is 
committed to keeping the Union up to date regularly on the 
status of ongoing investigations. 

The National pfarties a-1-s&-recognize the impact that 
multiple Paragraph (76a) interviews can have on employees 
and commits to working toward reducing the need for 
multiple interviews where possible. However, it is 
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recognized that more than one interview pursuant to 
Paragraph (76a) may be appropriate or necessmy, including 
where additional facts or information has been discovered. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 
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NEW 

Paid Parental Leave 

GENERAL MOTORS LLC 

DATE 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

During these negotiations, the parties discussed Paid 
Parental Leave (PPL). As such effective January 1, 
2024, employees may be eligible for up to two (2) work 
weeks of paid time off to bond with a child who has 
been added to the employee's family via birth 
(including through surrogacy), or placement through 
adoption or foster care. 

Employees must meet the following criteria to be 
eligible: 

• Regular active employee with one (1) year of 
seniority 

• Worked at least 1,250 hours during the twelve 
(12) consecutive months prior to the date the 
leave begins 

PPL Administration Guidelines are as follows: 

• Employees are required to submit an application 
thirty (30) days in advance of the date the leave 
would begin and provide documentation 
establishing the employee's need and eligibility, 
unless there are extenuating circumstances, in 
which case the application and supporting 
documentation must be submitted as soon as 
practicable 

• Failure to provide proper notice and 
documentation within fifteen ( 15) calendar days 
of a request for leave will result in the denial of 
such leave, unless despite good faith efforts, 
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notice and documentation could not be provided 
within the established time frame 

• PPL must be taken within a year of birth or 
placement of the child 

• Employees may request leave for up to a 
maximum of two (2) normally scheduled work 
weeks (excluding pay for weekends) 

o PPL must be taken in one-week 
increments 

o Company holidays that occur during a 
week when an employee is taking PPL 
will not extend the employee's total PPL 
entitlement 

• Each eligible employee may use PPL no more 
than two (2) times per calendar year, and each 
time must be for a separate qualifying birth or 
placement event 

• The bi1th or placement of multiple children at the 
same time qualifies as one event for which an 
eligible employee may take up to two (2) weeks 
ofPPL 

• PPL is only available for the placement of a child 
through adoption or foster care who is under the 
age of 18 or age l 8 or older and incapable of self­
care because of a mental or physical disability 

• PPL and FMLA leaves will run concmTently 
• Retroactive PPL claims will not be allowed 
• PPL will be compensated at 100% of the 

employee's regular base wages (e.g., excluding 
premiums, allowances, overtime, etc.) 

• Health care, life insurance and disability 
coverages will remain in effect during the leave 

• PPL weeks will not be taken into consideration 
for Personal Savings Plan contributions, Profit 
Sharing payments, weeks worked for in 
progression, or vacation payout calculations 

• In the event an employee is eligible for state 
paid leave benefits, the employee's PPL amount 
will be offset by such state paid leave benefits, 
where allowed by law 

o Total compensation the employee 
receives through both leaves cannot 
exceed the employee's regular base 
wages for the week 
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Employees may make application by contacting the 
GM Benefits & Services Center (GMBSC) at 1-800-
489-4646. 

parentA01 

Very truly yours, 

Michael O. Perez 
Vice President 
GMNA Labor Relations 
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NEW 

Temporary Employee Bereavement 

GENERAL MOTORS LLC 

DATE 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

Full-time temporary employees with 90 or more days of 
continuous service will be eligible for bereavement 
under paragraph 218b. Part-time temporary employees 
with 90 or more days of continuous service will be 
eligible for bereavement under paragraph 218b, with 
appropriate adjustment for schedules that include 
Saturdays and Sundays as normal workdays in 
determining the appropriate straight time wage rate. 
Part-time temporary employees eligible for 
bereavement will be excused under the provisions of 
this document and receive payment if they would have 
otherwise been scheduled to work on any of the three 
(3) or (5) days (as appropriate) immediately following 
the date of death of an immediate family member as 
defined in paragraph 218b. 

Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 
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UAW-GM SCHOLARSHIP PROGRAM FOR 
DEPENDENT CHILDREN 

GENERAL MOTORS LLC 

DATE 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 482 I 4 

Dear Mr. Booth: 

During these negotiations, the parties discussed the 
impo11ance of continuing education for college-aged 
dependent children of UAW-represented employees. In this 
regard, the International Union and the Corporation have 
agreed to establish a UAW-GM Scholarship Program for 
Dependent Children. Within 120-days of ratification of the 
2023 UAW-GM National Agreement, the UAW-GM Joint 
Skill Development and Training Committee with approval 
by the Board of Trustees of the UAW-GM Voluntary 
Employees Beneficiary Association Trust Fund will 
develop the program process and guidelines. 

The UAW-GM Joint Skill Development and Training 
Committee established by the Board of Trustees of the 
UAW-GM Voluntary Employees Beneficiary Association 
Trust Fund will direct the delivery of the program based on 
the following parameters: 

• Eligibility: Dependent children of active UAW­
represented employees who are pursuing post­
secondary education or training at an institution 
accredited by a governmental or nationally 
recognized agency are eligible to apply for 
continuing education support. For purposes of this 
program, the definition of dependent children will 
be defined as: 

o Child of employee or employee's spouse by 
birth, legal adoption, or legal guardianship. 
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o Unmarried dependent child (age 26 and 
under at the time of course enro llmcnt). 

• Amount of Support: The scholarship and 
reimbursement amount is limited to an annual 
maximum benefit award of $1,600 per dependent 
for tuition and/or compulsory fees. 

• Requirement/Process: 
o Properly processed scholarship application 

completed and approved per the policy set 
forth by the UAW-GM Joint Skill 
Development Training Committee of the 
Voluntary Employees Beneficiary 
Association Trust Fund including: 

• Verification of satisfactory 
completion of semester coursework 

• Verification of dependency 
• Verification of payment 

• Funding: Funding for this program, including 
administrative costs, will be provided through the 
MOU of Joint Activities. Total annual funding and 

'""" expenditures for this program will be determined by 
the Board of Trustees of the UAW-GM Voluntary 
Employees Beneficiary Association Trust Fund. 
The amount and number of scholarships made 
available annually will be determined and 
communicated by the UAW-GM Joint Skill 
Development and Training Committee and/or Board 
of Trustees of the UAW-GM Voluntary Employees 
Beneficiary Association Trust Fund. 

• Administrative procedures: The Program will be 
jointly administered by the VA W-GM Joint Skill 
Development and Training Committee of the 
Voluntary Employees Beneficiary Association Trust 
Fund. 

• Payments under the UAW-GM Scholarship 
Program for Dependent Children will be subject to 
applicable federal, state, and local income tax 
provisions. 

The VA W-GM Joint Skill Development and Training 
Committee with approval of the Board of Trustees of the 
UAW-GM Voluntary Employees Beneficiary Association 
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Trust Fund has the authority and discretion to interpret the 
terms of the Scholarship Program, including but not limited 
to, the authority and discretion to approve schools and 
courses, and to issue guidelines. 

The Grievance procedure set fotih in the current UAW-GM 
National Agreement has no application to, or jurisdiction 
over, any matter related to this program. 
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Very truly yours, 

Michael 0. Perez 
Vice President 
GMNA Labor Relations 
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DELETE 

UAW-GM ADMINISTRATIVE LETTER 

Employee Placement Skilled Trades 

GENERAL MOTORS LLC 

Mr. Terry Dittes 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 482 I 4 

Dear Mr. Dittes: 

October 16, 20 19 

During the 2019 National Negotiations, the National Parties 
had lengthy discussions regarding the movement of skilled 
trades employees from plants without excess. In the event 
the local parties identify more than one (1) skilled trades 
employee per year, from a specific skilled trade 
classification. who may be able to transfer, the request will 
be submitted to the National Parties for review and 
approval. 
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Very truly yours, 

Deneen M. McDowell 
Vice President 
GMNA Labor Relations 
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UAW-GM ADMINISTRATIVE LETTER 

MOU - Legal Services Plan Benefit 

GENERAL MOTORS LLC 

DATE 

Mr. Michael J. Booth 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

During the course of these negotiations the parties 
discussed the existing UAW - FCA-Ford-General 
Motors Legal Services Plan ("LSP" or "Plan") and the 
continuation of that Plan during the term of the 2023 
±0--t-9 National Agreement. In order to provide for the 
continuation of the Plan while addressing concerns 

~ about Plan cost, existing Plan design and benefits 
provided, and the existing eligibility rules for the Plan, 
the parties agree as follows: 

I. The Plan shall continue to provide a legal 
service benefit to eligible UAW-represented 
employees and retirees, funded through a trust 
structured as an Internal Revenue Code Section 
501 (c)(9) qualified Voluntary Employee 
Beneficiary Association (VEBA) and jointly 
trusteed under Section 302( c )(5) of the Labor 
Management Relations Act. 

2. Individuals who meet the eligibility criteria 
under Exhibit C (attached) of the Plan document 
shall be eligible to participate in the Plan. The 
parties agree and intend that they retain the sole 
authority to modify the Plan's eligibility criteria, 
and that the Plan's trustees do not have the 
authority to modify the Plan's eligibility criteria. 
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3. Consistent with the requirements of Taft-
.-.,, Hartley, the Plan shall be administered by a 

joint board of trustees comprised of an equal 
number of employer and UAW representatives, 
with an impartial neutral. Subject to subsequent 
negotiations with other employers, it is 
anticipated that there shall be six employer 
trustees and six union trustees, two of whom 
shall be appointees of the Company. The 
VEBA _shall contain subaccounts for 
contributions made by the Company and in 
order to segregate such monies away from 
contributions from arty other pmticipating 
employers in the VEBA. Further, such an 
arrangement shall ensure that no-cross­
subsidization will occur relative to the 
Company's contributions and any other 
obligations the Plan has respective to other 
participating groups. Liability for providing 
benefits shall not be joint and several among the 
participating companies. The Plan must be 
structured such that 1) the Company's 
participation in it does not create OPEB liability 
for the Company and 2) there will be no 
withdrawal liability or any other liability should 
a participating company end its participation. 

4. Based upon present infonnation, the Plan 
expects to have reserves of approximately 
$25,000,000 when all contributions 1:1nder the 
2015 agreement have been made and the 
company shall have a one )'ear _payment hiatus 
(2020). a surplus when all contributions under 
the 2019 agreement have been made and the 
Company shall utilize its portion of the surplus 
towards its payment obligation as discussed 
below. The Ceompany will make contributions 
to the Plan in February of each year during 
which the 2023 agreement is in effect --2-Q±+; 
2022, and 2023 according to the following 
formula: total number of GM individuals 
eligible to participate in the Plan on December 
31st (based on GM's eligibility file) of the 
preceding year multiplied by the imputed 
income per eligible GM individual in the 
preceding year as calculated by the Plan 
multiplied by 1.025. For 2028. the Company 
will only contribute one-half of its annual 
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obligation which will not exceed $4.238 million. 
The Company shall utilize its portion of the 
surplus towards the annual payments as follows: 
In 2024, one-qumter of the surplus; in 2025. 
one-third of the remaining surplus; in 2026, one 
half of the remaining sU:rplus and in 2027 one­
half of the remaining surplus. For the avoidance 
of doubt the yearly funding amount for each 
year during which the 2023 agreement is in 
effect years 2021 through 2023 will not exceed 
$8.476 million. This in no way contemplates or 
binds the Company to funding beyond tlw term 
of this Agreement. Based upon ptesent 
information, this amount of funding shall be 
sufficient to maintain an "office work" benefit, 
as described in the plan and as modified in item 
5 below. The provision of, and ability to 
provide any such benefits, shall be left to the 
ultimate determination of the Plan trustees. If 
for any reason the funding is insufficient to 
provide the contemplated benefits, then benefits 
payable to participants will be modified by the 
Trustees of the Plan. 

5. The parties agree that part of the work 
performed by the Plan and its attorneys shall 
include a continuation of the Social Security 
Project (assisting individuals in applying for 
Social Security Disability and attendant 
"sweeps" of accounts in those cases where the 
underlying Social Security Disability 
application is successful and retroactive benefits 
are awarded and owing to the Company) for 
active UAW-represented employees and to 
UAW-represented retirees. 

These additional services will be included in the Plan at 
no additional cost to the Plan: 

a. Traffic Matters: -- defined as: traffic tickets or 
other moving violations but not including any 
charges of driving under the influence, 
possession of a controlled substance, auto 
license revocation or restqration, or any charge 
listed as a misdemeanor or felony. The services 
shall be limited to advice or non-covered, low­
cost referral. 

b. Social Security Questions - defined as questions 
related to social security benefits as provided by 
the Federal Government including questions 
related to Social Security retirement benefits, 

legalA01 3 



disability, terminations or overpayments but not 
including any representation before an 
administrative agency even under the self-help 
benefit. The services-shall be limited to advic'e 
or non-covered, low-cost referral. 

c. Medicare and Medicaid Questions - defined as 
questions related to Medicare or Medicaid 
benefits but not including any representation 
before an administrative agency even under the 
self-help benefit. The services shall be limited 
to advice or non-covered, low-cost referral. 

6. The parties will direct the plans trustees to adopt 
any amendments to the plan document or trust 
agreement that may be necessary to implement 
the commitment set forth in this letter. 
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Very truly yours, 

Michael 0. Perez Vice President 
GMNA Labor Relations 
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Exhibit C 

GM Individuals 

C-1 Employees. For purposes of the Plan only, and in 
accordance with the applicable memorandum of 
understanding entered into between GM and the UAW 
during ~2023 negotiations, an individual who is 
actively employed by GM, who is a member of a 
bargaining unit represented by the UAW that entered 
into a CBA allowing such individual to participate in 
the Plan, and has attained seniority, provided however 
that eligibility ceases for any such employee who has 
been continuously laid off for a period exceeding 
twenty-four (24) months after the month in which 
his/her layoff began. 

C-1 a Temporary Employee: For purposes of the Plan 
only, and in accordance with the applicable 
memorandum of understanding entered into between 
GM and the UAW during-2023 negotiations, 
Temporary employees on their 915t calendar day of 
employment. 

C-2 Employee Spouse: For purposes of the Plan only, 
, and in accordance with the applicable memorandum of 

understanding entered into between GM and the UAW 
during~-2023 negotiations, individuals currently 
married to an Employee as defined in C-1 above. 

C-3 Retirees. For purposes of the Plan only, and in 
accordance with the applicable memorandum of 
understanding entered into between GM and the UAW 
during 20232-0-1-9 negotiations, a former Employee, 
other than a deferred vested under the General Motors 
Hourly-Rate Employees Pension Plan, who either -

(a) began receiving, or was eligible to begin 
receiving immediately after the termination of 
his employment in a UAW-represented 
bargaining unit position with GM, pension 
benefits under the General Motors Hourly-Rate 
Employees Pension Plan, as provided for in 
Article II Section I, II, or III of such plan; or 

(b) was hired after October I, 2007, and was 
covered by a CBA when he or she terminated 
his or her employment from a UAW-represented 
bargaining unit position with GM, if as of his or 
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her termination date, he or she meets one of the 
following: 

(i) He or she is age 65; 

(ii) He or she is at least age 60 but less 
than 65 with 10 or more years of service; 

(iii) He or she is at least age 55 but less 
than 60 and had a combined years of age 
and years of service totaling 85 or more; 

(iv) He or she has 30 or more years of 
service; 

(v) He or she is at least age 50 but less 
than 65 and has IO or more years of 
service and whose employment ceases as 
a result of a plant closing; or 

(vi) He or she is totally and permanently 
disabled prior to attaining age 65 and has 
at least 10 years of service. 

For purp6se of this subsection (b), "year of 
service'' shall mean the elapsed time between 
the individual's hire or rehire date and the 
individual's tennination date or loss of 
seniority. 

C-4 Retiree Spouse: For purposes of the Plan only, and 
in accordance with the applicable memorandum of 
understanding entered into between GM and the UAW 
during 2023W-l-9 negotiations, individuals currently 
married to a Retiree as defined in C-3 above. 

C-5 Surviving Spouse: For purposes of the Plan only, 
and in accordance with the applicable memorandum of 
understanding entered into between GM and the UAW 
during 2023;;w+.9 negotiations, the spouse of an 
Employee or Retiree who survives him/her, and who 
meets one of the requirements below, provided, 
however, that the associated Employee or Retiree 
would otherwise have been eligible for benefits under 
the Plan shall be eligible for benefits. 

(a) The spouse is eligible for surviving spouse 
pension benefits under the General Motors 
Hourly-Rate Emplo_yees Pension Plan; or 
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(b) The spouse ofa separated employee as 
defined in C-3 (b) above and such spouse 
provides to the Plan Administrator acceptable 
proof of marriage to the Employee or Retiree for 
at least one year before the death of the 
Employee or Retiree. 

C-6 Delphi: For purposes of the Plan only, and in 
accordance with the applicable memorandum of 
understanding entered into between GM and the UAW 
during 20232-0--l-9-negotiations, those individuals who 
meet one of the criteria below shall be eligible for 
benefits. 

(a) Former General Motors Employees who are now 
"Covered Employees" as defined in the Term Sheet 
~ Delphi Pension Freeze and Cessation of OPEB, 
and GM Consensual Triggering of Benefit 
Guarantees, who are receiving any pension benefits 
from the GM Hourly-Rate Employees Pension Plan 
other than deferred vested benefits. 

(b) Individuals currently married to those eligible under 
C-6(a) providing that such spouse provides to the 
plan administrator acceptable proof of marriage to 

"--...., the retiree for at least one year before the death of 
the retiree. 

(c) Surviving Spouses of those eligible under C-6(a) 
only if such spouse is eligible for a surviving spouse 
benefit under the GM Hourly-Rate Employees 
Pension Plan. 

C-7 Notwithstanding any understanding to the contrary, 
an Employee orTemporary Employee, as respectively 
defined in C-1 and C-la above. who is receiving 
approved legal services provided under the Plan, shall 
continue to receive such approved legal services, even 
if such Employee or Temporary Employee separates 
from the Company only until their outstanding case(s) 
is closed with the exception of an Employee or 
Temporary Employee discharged for gross misconduct. 
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UAW-GM ADMINISTRATIVE LETTER 

SKILLED TRADES TRANSFER PROCESS 

GENERAL MOTORS LLC 

Mr. Michael Booth 
Vice President and Director 
General Motors Department 
[nternational Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

October 16, 2019 

During the 20-1-923 National Negotiations, the UAW raised 
concerns regarding the placement of Skilled Trades 
employees. The parties have agreed that in the event of a 
Skilled Trades opening at a GM facility, the following 
placement procedure is to be utilized in sequential order: 

A. ln Plant Movement 

1. Plant Recall 

2. Plant 64(e) Rehire 

3. Skilled working in production with GM Skilled 
Date of Entry per Paragraph 178 (2) 

B. Area Hire 

I. Skilled Trades volunteers from the below combined 
list in seniority order: 

a. GM closed plants volunteers 
b. All Delphi volunteers with flowback rights 

under the 2007 UAW-DELPHI-GM 
Memorandum of Understanding - Delphi 
Restructuring 

2. Skilled Trades laid off and active volunteers from 
plants with excess and return to former community 
volunteers in a combined list in seniority order. 

3. Laid off Skilled Trades non-volunteers in inverse 
seniority order 

skttprA01 1 

.. •. 
DATE INITIALED: ___ O_C_T_2_4_2_0_2_3 __ _ 

INITIALED BY PARTIES:_µ_~p~ __ #, __ <.,,..!/r-_ 

0 



4. Non-volunteer skilled trades employees working in 
production at the skilled trades rate of pay will be 
offered skilled trades jobs in inverse seniority order. 

a. Skilled trades employees who decline job 
offers will have their rate of pay reduced to 
the applicable production rate. 

C. Extended Area Hire Volunteers 

l. Skilled Trades volunteers from the below combined 
list in seniority order: 

a. GM closed plant volunteers 
b. All Delphi volunteers with flowback rights 

under the 2007 UAW-DELPHI-GM 
Memorandum of Understanding- Delphi 
Restructuring 

2. Skilled Trades laid off and active volunteers from 
plants with excess in a combined list in seniority 
order. 

D. Skilled Trades volunteers from plants without excess 
will be limited to only eH.etwo (+.2.) employee~ per 
trade, per plant, per calendar year 

I. Area Hire active volunteer in seniority order 

2. Extended Area Hire active volunteer in seniority 
order 

E. Laid off Skilled 'frades extended area hire non­
volunteers in inverse seniority order. Non-volunteers 
will be placed in re-gion order according to Attachment 
A of Appendix A. 

F. Volunteer laid off skilled 
tradespersons/Journeypersons-in-Training (J.T.T.) will 
be offered retraining opportunities within the area hire 
in accordance with their skilled trades entry date after 
their qualifications have been reviewed by the GM­
UAW Skilled Trades and Apprentice Committee to 
determine their eligibility. 

G. New hires 

The above applies to recognized Skilled Trades employees 
with a valid Skilled Trades date of entry. 
Mechanical openings will be filled with the matching core 
trade. Tn the event that an opening cannot be filled with the 
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matching iradc, the parties will meet to determine how to 
fill the opening. 

It is understood that the National Parties may also mutually 
agree to deviate from the above order of selection in a 
particular situation. 

If the volunteer being placed is an applicant from a plant 
without excess, the opening created when the vo luntecr 
accepts the job offer will be fil1ed by: 

1 . Laid off volunteers in seniority order 
2. Laid off non-volunteers in inverse seniority order 
3. New hires 

This administrative guideline is intended only to outline the 
skilled trades placement procedure. All other provisions of 
Appendix A outside-of the sequential placement order will 
govern skilled trades placement (e.g. Refusal of Job Offers, 
Relocation. Seniority Return to Former Community, etc.). 
If for any reason an interpretation of Appendix A conflicts 
with the above sequential skilled trades placement 
procedure listed herein, this administrative guideline will 
govern. 
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Very truly yours, 

Michael Perez 
Vice President 
GMNA Labor Relations 
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DELETE 

UAW-GM ADMINISTRATIVE LETTER 

"Traditional Employee Wage Adjustment" 

GENERAL MOTORS LLC 

Mr. Terry Dittes 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Dittes: 

October 16, 2019 

During the current negotiations, the parties discussed 
establishing a minimum wage rate in Manufacturing 
facilities, for employees hired prior to October 16, 2007. 
The parties agree that this provision does not apply to 
employees working in GMCH or CCA facilities. 

Following the effective date oftbe 2019 UAW-GM 
National Agreement, such employees whose base wage rate 
is less than $30.46 will receive a one-time increase to bring 
their base wage rate to $30.46. 

trewaA01 

Very truly yours, 

Doneen M. McDowell 
Vice President 
GMNA Labor Relations 
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DELETE 

UAW-GM ADMINISTRATIVE LETTER 

Transition of In Progression Wage Scales 

GENERAL MOTORS LLC 

Mr. Terry Dittes 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Dittes: 

October 16, 20 I 9 

During the current negotiations, the parties discussed 
migrating regular active, in-progression, Manufacturing 
employees to a Consolidated ln-Progression Wage Scale. 
To facilitate the transition from the existing wage scales to 

, the Consolidated Wage Scale, such employees will move to 
the next relative step in the Consolidated Wage Scale 
effective with their next eligible wage increase. 

--., 

For example, an employee is currently in Step 5 of their 
Original Wage Scale, earning $22.50 per hour. When the 
employee reaches their next eligible increase based on 52 
weeks worked, the employee will progress to Step 6 of the 
Consolidated Wage Scale at $25.00 per hour. 

Step Original Post 2019 Consolidated 
Wae:e Scale MFG Wae:e Scale 

Hire $17.00 $17.00 
2 $18.00 $) 8.00 
3 $19.50 $19.50 
4 $21.00 $23.00 
5 $22.50 $24.00 
6 $24.00 $25.00 
7 $26.00 $26.00 
8 $28.00 $28.00 
9 Div. Max. Div. Max. 

Very truly yours, 
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Doneen M. McDowell 
Vice President 
GMNA Labor Relations-
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NEW 

~ UAW-GM ADMINISTRATIVE LETTER 

U.S. Investment 

GENERAL MOTORS LLC 

DATE 

Michael J. Booth 
Vice President and Director 
General Motors Depmtment 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth: 

During the term of the 2019 Agreement, GM 
consistently demonstrated its commitment to its U.S. 
manufacturing base by investing in excess of $15. 78 in 
its sites, which has or will create approximately 4780 
well-paying jobs. 

This investment is a key component of GM's growth 
strategy which is driven by the potential of incremental 
volume during the EV transition. It is GM's intention 
to scale its EV operations and take a leadership position 
in EV vehicles while continuing to dominate in ICE 
SUV and Truck segments. This will be enabled by 
investment in EV and ICE product in existing facilities 
to ensure maximum leverage of our existing workforce. 

This strategy uniquely positions GM to state with 
confidence that we have opportunities for all of our 
employees through the EV transition. Our plans to add 
shifts at several assembly facilities over the life of this 
contract reinforces this commitment. 

Further, it is important to reiterate that GM's 
commitment to investing in the U.S. created over $39.2 
billion worth of GDP for the American economy in 
2022. To put that number in context, GM is 
individually responsible for nearly one quarter of all the 
GDP generated by US car manufacturers. 

To continue building on this direction, and based on the 
expectation of stable demand and the ability to continue 
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producing profitably, the following major investments 
have been announced and are being implemented in our 
UAW-GM facilities: 

• Electric Vehicles and Components 
o Springhill Assembly: $2 billion for two 

GM EV's (1 implemented) and a future 
partner electric vehicle 

o Orion Assembly: $4 billion future 
electric vehicles 

o Factory Zero: Future electric full-size 
SUV 

o Pontiac Stamping: $40 million flexible 
fabrication machining 

o Bedford Casting: $96.7 million drive 
unit castings 

o Defiance Casting: $8 million EV casting 
cell 

o Lockport Components: $154 million 
electric motor stator module 

o Technical Center: $81 million Celestiq 
o Toledo Propulsion: $760 million drive 

unit production 
o Rochester Components: $56 million 

battery cooling lines, partially 
implemented 

• fCE Vehicles 
o Marion Metal: $491 million 2 new 

presses, press lines and die 
refurbishment 

-o Flint Metal: $233.4 million new dies 
o Parma Metal: $71 .4 million press 

upgrades, volume increase and future 
programs 

o Flint Engine: $579 million Gen6 V8 
o Bay City: $216 million Gen6 V8 parts 
o Rochester Components: $12 million 

Gen6 V8 parts 
o Bedford Casting: $7 million add die 

casting capability 
o Defiance Casting: $79 million casting 

for Gen6 VS engine and parts 
o LDT: $100 million next generation 

Acadia to include Traverse and Enclave 
o Flint Assembly: $63 million for 

additional volume capability, $788 
million next gen truck 
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o Arlington Assembly: $55 million 
support volume capability, $500 million 
next gen large SUV 

o Ft. Wayne Assembly: $55 million 
support volume capability, $632 million 
next gen truck 

Through these negotiations the following additional 
investment commitments have been made: 

• Electric Vehicles and Components 
o Fairfax Assembly: $391 million future 

electric vehicle 
o Lansing Grand River Asse_mbly: $1.25 

billion future electric vehicle 
o Tonawanda Engine Plant: $300 million 

drive unit production 

The pai1ies further agreed that within twelve (] 2) 
months of ratification and through the life of this 
agreement, there will be sufficient work allocated to 
Kokomo Components to employ a minimum of 150 
employees. 

Additionally, the Global Vehicle Development Process 
(GVDP) will continue as the process whereby future 
facility allocations may be made throughout the life of 
the 2023 agreement. 

This once again clearly demonstrates GM's ongoing 
commitment to our employees, the UAW, and our 
customers. The parties understand that the expected 
conditions upon which these opportunities are based 
can change, potentially affecting the product discussed. 
If any changes are anticipated, the parties will discuss 
the situation in advance. 

In the event the Company via !ates the commitments set 
forth in this letter, the Union has the right to strike after 
utilizing the bargaining procedure provided in 
Paragraph (117) 

Very truly yours, 

Michael 0. Perez 
[UAWRGM Administrative Letter] 
Vice President 
GMNA Labor Relations 
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NEW 

EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: Accessibility of Earnings Statements 

During the current negotiations, the National Parties 
discussed the concern with inactive hourly employees' 
ease of accessibility to previous earnings statements. 
The Company has confirmed to the Union such 
population of employees may access personal earnings 
statements through an external ADP link. Management 
will provide the necessary information to the local 
parties for awareness. 

The current link is found at: 
https://www.gm.com/alumni 
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NEW 

EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: Battery Cell Manufacturing Joint 
Venture Employees 

General Motors LLC (GM) and Ultium Cells LLC (UC) 
have decided to staff all represented positions within 
UC facilities with direct employees of GM leased to 
UC. Upon the effective date of the agreement, 
represented UC employees will transition and be 
included under the 2023 UAW-GM National 
Agreement and be leased back to UC. As such. these 
employees will be terminated by UC and immediately 
hired by GM. This commitment supersedes any prior 
agreement to the contrary concerning the prior 
termination of a UC employee from GM or any 
divested or spun off unit. These employees will 
participate in the ratification of the 2023 UAW-GM 
National Agreement, receive the signing bonus upon 
ratification and will utilize their UC hire date as the 
start of seniority upon transition to a direct GM 
employee. 

All terms and conditions of the 2023 UAW-GM 
National Agreement, including Paragraphs, 
Appendices, Documents, Letters, MOUs, Supplements, 
Attachments etc., will apply to UC facilities excluding 
the tentative agreements already negotiated on: health 
and safety; and skilled trades. Those already negotiated 
items will be considered a UC supplement to the 
National Agreement. 

Recognizing the need for operational flexibility given 
the early phase of development of the battery cell 
industry, the local parties will negotiate local 
agreements between the UAW and GM for leased 
employees at UC facilities. The local agreements will 
include the following: 

• Wage rates with appropriate allowances in 
accordance with the current UC wage rates. 
Under no circumstances, however, will the wage 
rates fall below 75% of the maximum wage 
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rates (production and skilled trades) in the 
National Agreement. 

• A most favored nations commitment, including 
401 (k) and spousal health care when they 
become effective at Stellantis. 

• All issues traditionally bargained at the local 
level in UAW-GM bargaining units. 

• Additional issues, including other tentative 
agreements already negotiated, may be 
bargained at the local level, with approval of the 
National Parties, if required by the operational 
needs of the business. 

• Pending resolution of the local agreements, 
current operating practices will continue. 

• Transferability: 
General Motors LLC (GM) and the UAW will 
enter into an MOU providing for the 
transferability of eligible GM employees to the 
battery manufacturing plants operatecl by 
Ultium Cells LLC. The following categories 
of eligible GM employees will have the transfer 
rights indicated below: (1) former employees 
who were active at Lordstown Assembly 
Complex on November26,'2018, who remain 

~-, active with GM will be eligible to transfer to 
available positions at the Ultium Cells facility in 
Warren, OH (UC-I) for a period of six months 
from the effective date of the 2023 National 
Agreement; (2) once the Union represents 
hourly employees at the Ultium Cells battery 
manufacturing plants in Springhill (UC-2) and 
Lansing (UC-3), then GM hourly employees at 
the GM Springhill plant or the GM Lansing 
facilities, will have a six (6) month window 
foUowing the start of production to transfer to 
available positions at the UC-2 and UC-3 plants, 
respectively; and (3) any future UC facility shall 
allow similar transfer options for locally 
matched GM facilities as provided in (2) above; 
and (4) if a UAW-represented employee 
employed at an engine/transmission plant, 
component plant, casting plant, stamping plant 
or assembly plant owned and operated by GM 
and covered under the terms of the UAW-GM 
National Agreement is placed on Indefinite 
Layoff ("ILO") as-a result of a GM decision to 
replace production of ICE vehicles with 
production of EV vehicles, such employees will 
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have the ability to transfer to an available 
position at an Ultium Cells plant. On the 
effective date of any such transfer to an Ultium 
Cells plant, the employee will continue to 
receive the same wages and benefits as before 
their transfer, as provided under the National 
Agreement and will retain their seniority 
date. All other terms of the employee's 
·employment will be governed by the applicable 
labor agreement. lf a UAW-represented 
employee employed at an Ultium Cells plant is 
indefinitely laid off, such employees will have 
transfer rights in accordance with Appendix A 
of the National Agreement. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF WAGE ADMINISTRATION 
SUBCOMMITTEE 

SUBJECT: CCA Traditional Wage 

During the course of these negotiations, the parties 
discussed wage progression tables, including the wages 
related to CCA Traditional employees. CCA 
Traditional employees are identified as those regular, 
active employees hired prior to October 16, 2007. Such 
employees will move to the maximum wage rate 
identified on the in-progression wage table in the 
Memorandum of Understanding UAW-GM Wage & 
Benefit Agreement for Employees In-Progression. 
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EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: Doc. 8 Record Adjustment 

During these negotiations, discussions between the 
parties have resulted in the following understanding 
regarding adjustments to Attendance Improvement 
Steps issued under the terms of the 2019 Special 
Procedure for Attendance. 

Employees who have active Attendance Improvement 
Steps on record will have their record adjusted as 
follows: 

Effective on the second Monday following notice of 
ratification of the 2023 GM/UAW National Agreement, 
the last and most recent Attendance Improvement Step 
issued (excluding Step 6) will be expunged and 
removed from the employee's record. There is no 
entitlement to back pay as a result of this record 
adjustment. Following this adjustment, any future 
Attendance Improvement Step to be issued will 
progress from the remaining most recent Attendance 
Improvement Step remaining on the record, providing 
the time on record has not been exceeded. All 
grievances related to the Attendance Improvement Step 
being removed will be considered settled upon the 
removal date. 

Discharges issued under Doc 8 that have previously 
been settled on the basis of reinstating the employee 
under the terms of a Last Chance Agreement (LCA) 
are not covered by this Record Adjustment and such 
employee remains employed under the terms and 
conditions of their respective LCA. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: Earnings Statement Pilot 

The parties held lengthy discussions regarding the 
complexity of Earnings Statements (e.g., line-item 
descriptions) during these negotiations. Accordingly, 
Management advised the Union of an ongoing study 
that will result in a 2024 pilot aimed to simplify the 
descriptions of the Earning Statements. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: GM Subsystems Manufacturing LLC 

All current employees covered under the 2021 GM 
Subsystems Manufacturing, LLC Master Agreement 
and GM Subsystems Manufacturing, LLC Brownstown 
Plant Agreement will transition and be included in the 
Recognition Clause, Paragraph 1, of the 2023 UAW­
GM National Agreement. All current employees 
covered under the 2021 GM Subsystems 
Manufacturing, LLC Master Agreement and GM 
Subsystems Manufacturing, LLC Brownstown Plant 
will be reconstituted as their own Departments under 
the 2023 UAW-GM National Agreement and will retain 
all elected and appointed positions covered under the 
2021 GM Subsystems Manufacturing, LLC Master 
Agreement and GM Subsystems Manufacturing, LLC 
Brownstown Plant Agreement until such time as those 
positions would be up for election. Subsystems 
employees will utilize their Subsystems hire date as the 
start of seniority upon transitioning under the GM 
National Agreement. With the sole exception of the 
previously aforementioned elected and appointed 
positions and seniority date, all terms and conditions of 
the 2023 UAW-GM National Agreement, including 
Paragraphs, Appendices, Documents, Letters, MOUs, 
Supplements, Attachments, etc. will apply, and all 
provisions of the 2021 GM Subsystems Manufacturing, 
LLC Master Agreement and GM Subsystems 
Manufacturing, LLC Brownstown Plant Agreement will 
be considered null and void except to the extent the GM 
Subsystems LLC Brownstown Plant Agreement 
contains local issues. Upon expiration of that 
agreement the pa1ties will bargain a new local 
agreement. As the Brownstown Battery Assembly 
plant operates within a leased facility, the parties 
understand that there may be a need, upon the 
expiration of the lease, for work to be transferred to 
another GM location. Should that occur the impacted 
employees will have access to the provisions of 
Paragraph (96) of the UAW-GM 2023 National 

~ Agreement. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: GMCH 

During these negotiations, the parties discussed 
concerns regarding GMCH site locations. As a result of 
those discussions, it was mutually agreed that all 
GMCH sites would be covered under the provisions of 
Document 13. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: Medical Services 

During these negotiations, the Union raised issues 
regarding medical coverage within UAW-GM 
locations. Management reaffirms its commitment to 
maintain appropriate processes to ensure medical 
services are available to employees as 
needed. Concerns regarding the local plant medical 
processes should be first discussed between the Key 4 
and if unresolved, referred to the GM Corporate 
Medical Staff. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: Member Information 

The parties have discussed information that is currently 
shared with the International Union regarding its 
members. The Company currently provides the 
International Union the name, address, phone number, 
cell phone number, gender, ethnicity, and veteran status 
for their members on a monthly basis. In line with our 
current practice, the Company agrees to revise the 
report to include personal email addresses, if provided 
by the employee. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: Profit Sharing Impact from Material 
Reallocation 

The parties had lengthy discussions regarding those 
facilities impacted by material reallocations and the 
effect it may have on team members' profit-sharing 
eligibility. 

ln the event extraordinary circumstances arise whereby 
the Company decides to reallocate/reroute parts from 
one UAW-GM facility to another GM facility to 
continue operations, which results in unplanned, 
extended downtime, the Company will consider 
providing a discretionary lump sum payment to those 
impacted team members. 

The parties agree that the decision to make any 
discretionary lump sum payment resides with the 
Company based on the conditions surrounding the 
specific event and would be considered non-precedent 
setting as it relates to future situations. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: Right to Refuse to Cross Picket Line 

During the current negotiations, the subject of honoring 
picket lines was discussed at great length. Specifically, 
the Union raised concerns regarding an employee's 
right to honor a lawful, sanctioned, primary picket line 
on the Company's property. As a result of these 
discussions, the Company commits to the following: 

It shall not be a violation of this Agreement and it shall 
not be cause for discharge or disciplinary action in the 
event an employee refuses to cross a lawful, sanctioned, 
primary picket line established by a union, provided the 
employee reasonably believes that crossing such a 
picket line would endanger their health and safety. 
Neither the Union nor the Company shall command, 
order, or direct employees with regard to the exercise of 
these rights. Nothing shall prevent the Company from 
temporarily replacing any employee who refuses to 
cross a lawful, sanctioned, primary picket line. Such 
employees will be granted an informal leave of 
absence, in accordance with paragraph I 03 which will 
be extended if the labor dispute exceeds thirty days, for 
all working hours missed due to refusing to cross a 
lawful, sanctioned, primary picket line. 
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NEW 

EXCERPTS FROM THE MINUTES 
WAGE ADMINISTRATION 

SUBJECT: Special Attrition Program (SAP) 

During the course of these negotiations, the parties 
discussed a Special Attrition Program. 

The Company will offer three times, from January 2024 
through the life of the agreement, a $50,000 lump sum 
(pre-tax) retirement incentive for traditional employees 
who, at the time of the SAP offering, meet the normal 
or early retirement eligibility requirements. 

Prior to each program, the parties will mutually agree 
on the timing, size and scope of the offering. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: Supplemental Wage Taxation 

During these negotiations, the Union raised the request 
for separate checks for bonus payments. In response to 
the Union's request, the parties reviewed multiple 
examples of employee payroll earnings including 
implications separate checks would have on employee 
pay ( e.g., garnishment assessment, deferra I of profit 
sharing, and taxation). The patties agreed to continue 
the current method of issuing a single check to include 
earnings and bonus payments. However, on a go 
forward basis, the bonus po11ion of the check will be 
taxed utilizing the supplemental IRS tax rate, in effect 
at that time. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: Temporary Employees Laid Off 

Temporary Employees may be laid off for up to sixty 
(60) days and maintain continuous service including if 
they return to work in another plant within the Area 
Hire. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: Vehicle Purchase Certificate 

During these Negotiations, the parties held discussions 
regarding the feasibility of providing vehicle purchase 
certificates to eligible UAW-GM active employees 
which may only be used in conjunction with the 
purchase or lease of new General Motors vehicles. 
Accordingly, General Motors will provide, on a one­
time basis, one ( 1) such vehicle purchase certificate 
valued at $1,500 to those eligible employees based on 
the following guidelines: 

• Eligible employees are defined as those whose 
status with the Company on the effective date of 
this agreement is one of the following: 

o Active 
o On Temporary Layoff status 
o On leave pursuant to Family and 

Medical Leave Act (Doc. 125) 
o On one of the following leaves of 

absences which has not exceeded ninety 
(90) days as of the effective date of this 
agreement: 

■ 

■ 

■ 

■ 

■ 

■ 

Informal (Paragraph I 03) 
Formal (Paragraph I 04) 
Sickness and Accident 
(Paragraphs I 06-108) 
Military (Paragraphs l 12 or 
218a) 
Educational (Paragraph 113) 
Employees, represented by the 
Union, otherwise eligible with 
retirements processed for an 
effective date of November 1 si, 
2023. 

• A vehicle purchase certificate will be valid for 
the 2024 calendar year, beginning January 1, 
2024, for the above eligible employees. 
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• During the life of this agreement, active 
employees hired subsequent to the effective date 
of this agreement will be eligible for a $1,500 
vehicle purchase certificate that must be used 
within one (1) year of date of hire. 

• A vehicle purchase ce1tificate rnn be used in 
conjunction with most other GM incentives, 
including the Employee Discount (GMS). 

• A vehicle purchase certificate may be used by 
active employees only. The certificate may be 
transferred within the household of an eligible 
UAW-GM active employee. Employee must be 
active from the time the certificate is granted to 
the time the vehicle is delivered. 

• A vehicle purchase certificate may not be sold 
or otherwise transferred for consideration. 

Additional details will be developed and communicated 
to the Union as soon as tlwy become available. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF WAGE ADMINISTRATION 
SUBCOMMITTEE 

SUBJECT: Wage Progression 

During the current negotiations, the parties discussed 
employees covered by the Memorandum of 
Understanding UAW-GM Wage & Benefit Agreement 
for Employees In-Progression. Employees in step 4 
and above as of October 23, 2023 will progress to the 
in-progression maximum rate of $35.88. 
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EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: Work Life Balance 

During these negotiations the parties discussed at great 
length scheduling and work life balance issues. As 
such, the Company agrees to form or use an existing 
Joint Committee to explore and discuss opportunities to 
address work life balance issues. The Committee may 
consent to consider pilot programs or other initiatives 
aimed at improving work life balance for employees. 
The Committee will provide feedback on its findings 
prior to the expiration of the 2023 National Agreement. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF EMPLOYEE PLACEMENT 
SUBCOMMITTEE 

SUBJECT: Backfill Box 

After an employee transfers from a plant without excess 
under Appendix A, if the provisions of the backfill box 
have not been applied within thirty (30) days of the 
employee transferring, the National Parties may raise 
the issue for discussion. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF EMPLOYEE PLACEMENT SUBCOMMITTEE 

SUBJECT: Enhanced Employee Application Process 

During the 2023 National Negotiations, the joint parties 
discussed improvements to the employee placement 
application process that allows employees the ability to 
view all active job openings. The parties have agreed to the 
following enhancements: 

• The Company will inform the UAW Placement 
Department when a requisition is approved. The 
approved job openings will be posted in the 
Employee Placement System and employees who 
have signed up for notifications of transfer 
opportunities will be notified. 

• Employees will have the ability to apply for job 
openings in the Employee Placement System. 

• Approved job openings will be posted for a period 
of seven (7) calendar days. During this seven (7) 
calendar day period, employees may enter or 
withdraw their application at any time. 

• At the end of the seven (7) calendar day period, the 
Company will close the job posting. Employees 
will then be selected per the requirements outlined 
in Appendix A. 

• Volunteers selected for placement will be required 
to transfer. 

• Extended Area Hire transfers will be given a 
minimum of three (3) weeks to transfer from 
selection. 

• Once the requisition is filled all applications for 
that posting will be closed in the Employee 
Placement System. 

• The "eligibility date" for the purpose of Appendix 
A transfers is the date the Appendix A posting 
closes. 
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This replaces the EXCERPTS FROM THE MINUTES 
OF EMPLOYEE PLACEMENT SUBCOMMITTEE 
"SUBJECT: Enhanced Employee Application Process" 

from the 2019 UAW ~GM Contract Settlement Agreement. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF EMPLOYEE PLACEMENT 
SUBCOMMITTEE 

SUBJECT: Hardship Transfer Process 

During the current negotiations, the National Parties 
discussed the "hardship transfer" process currently in 
place. 

Consistent with the Company's longstanding position 
and existing practice, that requests for transfer due to 
"hardships" experienced by UAW represented 
employees are reviewed and considered on a case by 
case basis. Such requests have been approved in the 
past, but have been limited to serious illness or 
imminent death of an immediate family member. In 
addition, approval of a "hardship" will be of a 
temporary nature and limited to six (6) months or less 
but may be extended if the circumstances that gave rise 
to the "hardship" have not changed . 

Employees that are approved for ''hardship transfer" 
will not receive any relocation under Paragraph 96(a) or 
treatment under Appendix A of the National 
Agreement. They will receive a base wage 
commensurate with the classification they are assigned 
at the "host" facility and they will not acquire or accrue 
seniority at the "host" facility. When the employee 
returns to their home facility, they will be placed on a 
job consistent with their seniority. 

Additionally, employees who are approved for 
''hardship transfer" retain Appendix A transfer rights in 
the event an opening becomes available at a location to 
which they would like to transfer. 

Requests should be made to the National Parties and 
final determination of whether or not an employee·s 
particular situation is approved and/or extended will be 
made by the Company's Corporate Medical 
Depa1tment. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF EMPLOYEE PLACEMENT 
SUBCOMMITTEE 

SUBJECT: Modify Area hire for Fort Wayne 
Assembly 

During the 2023 National Negotiations, the National 
Parties agreed to modify the Area Hire for Fo11 Wayne 
Assembly to include GMCH Kokomo. 
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EXCERPTS FROM THE MINUTES 

OF EMPLOYEE PLACEMENT SUBCOMMITTEE 

SUBJECT: Placement In Customer Care and 
Aftersales (CCA) 

During these negotiations, the parties agree to an exception 
to the 2008 Core/Non-Core Agreement to allow any 
production employees from sites with excess to transfer to 
job openings at any CCA location in accordance with the 
provisions of Appendix A. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF EMPLOYEE PLACEMENT 
SUBCOMMITTEE 

SUBJECT: Relocation Monies Paid for Withdrawn 
Job Offers 

During the current negotiations, the National Parties 
discussed the adverse impact that withdrawn job offers 
can have on employees in the rare event that relocation 
monies have been paid and a job offer has subsequently 
been withdrawn. 

In the event that an employee receives a job offer and 
receives payment for their signing bonus, as outlined in 
Paragraph 96a(2), there will not be a requirement for 
the impacted employee(s) to repay the signing bonus in 
the event that the job offer is subsequently withdrawn 
solely at Management's discretion. 

In these instances, the Company is not liable for any 
damages incurred by the employee(s) as a result of the 
job offer being withdrawn. Furthermore, the Company 
will not owe any additional monies to employees who 
selected an Enhanced or Modified Enhanced Relocation 
package and may have otherwise had additional monies 
paid. 

Employees who did not receive a relocation payment 
but incurred reasonable and substantiated out of pocket 
expenses due to a job offer that was subsequently 
withdrawn solely at Management's discretion may 
escalate concerns for discussion and resolution between 
the International Union Employee Placement 
Representative(s) and GM Corporate Labor Relations. 
The Company will reimburse reasonable costs in these 
instances. 

[n accordance with Appendix A, this excerpt is not 
subject to the grievance procedure and will remain in 
place during the term of the 2023 National Agreement. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF EMPLOYEE PLACEMENT SUBCOMMITTEE 

SUBJECT: Special Transfer Agreement - Employees 
on Formal Leave without Company Paid Benefits 

The National Parties have agreed to a temporary 
modification to Appendix A of the 2023 National 
Agreement which will allow eligible production and skilled 
employees who are on a formal leave of absence with no 
company paid benefits to be eligible to apply for job 
openings during the term of the 2023 UAW-GM National 
Agreement. 

1. Employees will make application for transfer via 
the Employee Placement System. 

2. Employees transferring to another location pursuant 
to this understanding will be eligible for a basic 
relocation package as covered in Paragraph 
(96a)(2)( C ). 

3. Completing and submitting an application does not 
guarantee an offer. Placement opportunities will be 
contingent on the plant submission of requisitions to 
fill openings for regular active employees. 

4. This Special Transfer Agreement will become null 
and void at the expiration of the 2023 UAW-GM 
National Agreement, when the employee separates 
employment due to Paragraph 64e, or when the 
eligible employee has exercised their rights to 
transfer once under the provisions of this 
agreement, whichever comes first. 

5. Employees will remain on their leave status without 
company paid benefits, until hired at the new 
location. 

6. Employees selected for a job opening will not retain 
any recall, rehire, or return to former community 
rights. 

7. Employees electing to participate in this transfer 
agreement are required to receive their notifications 
electronically and to maintain valid contact 
information for such notifications. 

xstaef1D04 1 

SEP 2 6 2023 
DATE INITIALED: ___________ _ 

INITIALED BY PARTIES:_M---,.f ___ n?. __ 2 ____ '/_ 
j' 



8. Volunteers selected for job openings will be 
required to transfer. Failure to report may result in 
the termination of your seniority in accordance with 
the provisions of paragraph 64(d) of the UAW-GM 
National Agreement. 

9. Employees will be offered regular status jobs 
immediately preceding the new hire step in 
Appendix A. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF EMPLOYEE PLACEMENT 
SUBCOMMITTEE 

SUBJECT: Transfer for Married Couples 

During the current negotiations, the National Parties 
discussed their current practice related to married 
couples and unmarried couples with children selected 
for job transfers and agree that it is sufficient. Those 
above couples that voluntarily apply for transfer will be 
given the opportunity to be de-selected when only one 
member is selected to fill the posted job transfer 
opportunity. GM Labor Relations and the International 
Union Employee Placement Representative(s) will 
discuss and resolve any issues that arise. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF GMS SUBCOMMITTEE 

SUBJECT: CCA Team Concept 

During these negotiations, the parties discussed at 
length the differences in the implementation and 
execution of GMS within CCA locations as compared 
to Manufacturing locations. It is recognized by the 
Parties that the application of GMS may differ in CCA 
from Manufacturing. The Parties have agreed GMS is 
the single, common global manufacturing system that 
engages and aligns all employees. The principles and 
elements of GMS will suppo11 the team member, 
eliminate waste, continuously improve business results. 
and deliver quality to the customer when fully 
implemented and executed. Failure to execute all the 
principles and elements significantly reduces the 
effectiveness of the system. It is agreed that the Pat1ies 
will jointly implement and execute the entire system. 

Furthermore, the National Parties agree that General 
Motors' Global Manufacturing System is the single 
system to be used in all UAW represented locations. 

Therefore, the UAW-GM GMS Steering Committee, 
with direction from the UAW-GM GMS Operations 
Council, will identify and implement initiatives to 
better align CCA with GMS Standards. 

Additionally, the UAW-GM GMS Steering Committee 
will implement processes and make recommendations 
to develop and support Team Concept within UAW 
Represented CCA locations, pending approval by the 
UAW-GM GMS Operations Council. 

Within 120 days after the ratification of the 2023 
UAW-GM National Agreement, Team Concept 
including Team Leaders will be implemented within 
CCA locations. The pai1ies recognize that teams and 
team leaders will be structured to appropriately suppo11 
the business. 

The UAW-GM GMS Steering Committee will provide 
the necessary tools and resources for the development 
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of Principle Basketweave teams within UAW 
represented CCA locations. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF GMS SUBCOMMITTEE 

SUBJECT: Implementation 

The parties discussed matters regarding common 
implementation and execution of GMS. More 
specifically, the parties discussed the following: 

The parties recognize the value of common 
implementation and execution. To foster sharing of 
information, best practices and lessons learned. the 
UAW-GM GMS Steering Committee and UAW-GM 
GMS Operations Council will be conducted as joint 
Manufacturing and CCA meetings, as defined in Doc. 
40 Memorandum of Understanding Global 
Manufacturing Systems. 
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EXCERPTS FROM THE MINUTES 
OF GMS SUBCOMMITTEE 

SUBJECT: People Make Quality Happen 

During these negotiations, the patties acknowledged 
that foundational to the implementation of GMS is the 
support of engaged team members in the identification 
and elimination of waste through problem solving to 
drive continuous improvement. Working together, the 
efforts of highly engaged teams improve business 
results, producing World-Class quality and total 
customer satisfaction, which is beneficial to the Union 
and General Motors. 

Recognition of team members' ideas and innovation 
demonstrates their value to the Company and is key to 
their continued engagement in GMS. 

Therefore, within 180-days of the ratification of the 
2023 National Agreement the UAW-GM GMS Steering 
Committee will develop the "People Make Quality 
Happen" recognition. The "'People Make Quality 
Happen" recognition guidelines will be reviewed with 
the UAW-GM GMS Operations Council and UAW­
GM Labor Management Committee Trust Fund Board 
of Trustees for approval. Once approved, the UAW­
GM GMS Steering Committee will implement the 
program. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF GMS SUBCOMMITTEE 

SUBJECT: Training 

The parties discussed matters regarding additional 
training opportunities and best practices. More 
specifically, the parties discussed the following: 

Doc. 46 Calibration/ Assessment Training: The parties 
recognize the importance of Doc. 46 GMS training. 
The UAW-GM GMS Steering committee will explore 
the opportunity for UAW Doc. 46 GMS representatives 
to observe GMS calibrations and/or assessments at 
other UAW-GM locations to further GMS learnings. 
Within 120-days of the ratification of the 2023 National 
Agreement the UAW-GM GMS Steering Committee 
will develop a pilot process and guidelines for Doc. 46 
GMS representative participation. The pilot process and 
guidelines will be reviewed with the UAW-GM GMS 
Operations Council for approval. Upon completion of 
the pilot, the results will be reviewed by the UAW-GM 
GMS Operations Council and UAW-GM Global 
Manufacturing System Committee and/or Board of 
Trustees of the UAW-GM Labor Management 
Committees Trust Fund and will be implemented upon 
approval. 

GMS Core Teams: Within 90-days after the ratification 
of the 2023 UAW-GM National agreement, the UAW­
GM GMS Steering committee will explore common 
best practices on GMS Core Team practices to be 
shared. The Committee will also develop and 
recommend baseline GMS training for local GMS Core 
Teams to the UAW-GM GMS Operations Council for 
approval. The parties recognize the implementation of 
GMS Core Teams is a local decision. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF GMS SUBCOMMITTEE 

SUBJECT: VPAC 

During these negotiations, the parties discussed the hard 
work and dedication of our team members who build 
world class products and provide world class service in 
support of our customer. 

The Vehicle Promotion Assistance Contact (VPAC) 
Program continues to build enthusiasm within our 
worksites by encouraging each other to buy and 
advocate for our UAW-GM built products. Vehicle 
Promotion within our worksites allows us the continued 
opportunity to promote our UAW-GM products that 
increase brand loyalty that will grow our market share 
within an extremely competitive climate. 

To this end, the UAW-GM GMS Steering Committee 
will identify and implement resources to provide the 
VPAC Representatives an electronic medium for sales 
promotions, the latest vehicle information, and 
electronic tools to assist in resolving vehicle concerns 
in support of our customer, while abiding by all 
Company policies. 

Within 180 days after ratification of the 2023 UAW­
GM National Agreement, the Company will provide the 
necessary electronic tools to allow for the secure 
handling of customers' personal information per the 
VPAC program process and Company policies. 
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EXCERPTS FROM THE MINUTES 
OF HEAL TH & SAFETY SUBCOMMITTEE 

SUBJECT: Audible Alarm for Active Shooter 

During these negotiations the parties have had 
conversations regarding workplace violence and the 
direct threat it poses to all employees. Within 90 days 
of the ratification of this agreement, the National Joint 
Committee agrees to review GM's current workplace 
violence strategies to identify, investigate and 
benchmark continuous improvement opportunities at all 
GM sites. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF HEALTH & SAFETY SUBCOMMITTEE 

SUBJECT: Enhancements to Fall Hazard 

The company agrees that the required inspection of the 
fall hazard control program training tower(s) and 
permanent anchorage points, will be completed in 
accordance with all government, manufacturer, and 
UAW-GM standards and guidelines. 

The NJC will publish a joint document for addressing 
new or existing anchorage points based on the updated 
UAW-GM PS03 Fall Hazard standard. 
In addition, all existing Fall Hazard Towers will be 
included in the applicable site's WSS Element 4.6 
Safety Equipment Inspections and Preventative 
Maintenance program. 

Issues and discrepancies identified during the 
completion of these required inspections will be 
documented and tracked using the site's WSS Element 
4.5 Corrective Action Plan program. 
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EXCERPTS FROM THE MINUTES 
OF HEAL TH & SAFETY SUBCOMMITTEE 

SUBJECT: Enhancements to Gate Pass Process 

During these negotiations, the Joint Parties had 
conversations concerning the difficulties of some over­
the-road driver's ability to understand UAW-GM site 
safety procedures and requirements due to language 
barriers. 

The Workplace Safety System Performance Standard 
15 Material Movement and Storage Joint Champions 
will explore the utilization of a QR code to support 
different languages. The NJC will identify a site to 
explore the feasibility of this program enhancement 
within 90 days of ratification of the agreement. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF HEAL TH & SAFETY SUBCOMMITTEE 

SUBJECT: Ergo and IH Equipment 

During these negotiations the Parties discussed the fact 
that the initial basic kits provided to our sites for use by 
JET/IH's in 2011 have in some instances become in­
operable or obsolete. 

It is agreed that upon the ratification of this agreement, 
the NJC will jointly survey the UAW-GM represented 
sites to detem1ine what specific ergonomic and 
industrial hygiene equipment is being utilized by 
JET/IH's for sampling and ergonomic assessments. 
The NJC will review the survey results and jointly 
determine necessary equipment to be replaced/provided 
by the Company. 

It is understood that it is the responsibility of each site 
to maintain jointly supplied equipment in accordance 
with the manufacturer's recommendations. 

Additionally, the Joint Parties agree that, when 
requested, employees are encouraged to participate in 
personal sampling and ergonomic assessments. 

This excerpt replaces the "Excerpts from the Minutes 
Ergonomics Job Analysis Tools and Measurement 
Devices" from 20 I I. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF HEALTH & SAFETY SUBCOMMITTEE 

SUBJECT: ERGONOMICS PROGRAM 
ENHANCEMENTS 

During these negotiations, the parties discussed future 
ergonomic enhancements to the UAW-GM Ergonomics 
process. The company agrees to commit to investigate and 
make decisions through the Ergonomic Sub Committee 
where data indicates there is value to implementing new 
technology, hardware, software, measurement devices and 
job risk analysis tools that are jointly agreed to and 
approved by National Joint Committee and will be 
documented in PS08. 

The NJC will: 
• develop or update a new Risk Factor Checklist 

(RFC) 
• uti I ize the latest version of jointly approved 

secondary tools including the 199 I NJOSH lifting 
equation as the secondary analysis tool for lifting 
and lowering. 

• engage Technical Experts in the field of 
Ergonomics and Industrial Hygiene to create 
external competency training which will be jointly 
approved 

• review additional future revisions of Technical 
Ergonomic Database (TED) or other systems. 

• update existing Ergonomic training, identify future 
program enhancements, and perform changes to 
content which are discussed and agreed upon by the 
Ergonomic Sub-committee and approved by the 
Assistant Directors. 

• support utilization of an !HT-JET Alternate which 
has been agreed upon and will be utilized per the 
"Excerpt from the Minutes Subject: Utilization of 
the IHT-JET Alternate". 

This excerpt replaces the: "Excerpts from the Minutes 
Ergonomics Job Analysis Tools and Measurement 
Devices" from 2015 and ·'Excerpts from the Minutes 
Ergonomics Program Enhancements" from 2019. 
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EXCERPTS FROM THE MINUTES 
OF HEAL TH & SAFETY SUBCOMMITTEE 

SUBJECT: Health & Safety Conferences and Training 
Seminars 

During these negotiations, the parties discussed the existing 
agreements and practices regarding the Joint Health and 
Safety Training Conference and a training seminar. The 
discussion centered on the timing and planning for 
execution of these events in maintaining a process to ensure 
the ongoing educational advancement of our safety 
professionals. 

As a result of these discussions, the Company reviewed 
with the Union plans to conduct the Joint Health and Safety 
Conference and training seminar in the following manner: 

• The Joint Health and Safety Training Conference 
will be held biannually (every two years) at a 
location mutually agreed to by the Board of 
Trustees UAW-GM Labor Management 
Committees Trust. 

• A training seminar will be scheduled during the off 
years of the Joint Health and Safety Training 
Conference 

• The NJC will determine participants for the 
Conference and training seminar 

o In general, the health and safety training 
conference attendees include the Key Four, 
the Joint Local Health and Safety 
Committee, the IHT-JET, and the IHT-JET 
alternate. 

The parties believe that their innovative approach to the 
Joint Health and Safety Training Conference and training 
seminar will provide a robust learning experience for our 
UAW-GM Health and Safety Professionals. 

This excerpt replaces the "Excerpts from the Minutes 
Health & Safety Conference and Training Seminars•· from 
2015 and 2019. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF HEAL TH & SAFETY SUBCOMMITTEE 

SUBJECT: Health & Safety Training Programs 

The Parties had extensive discussions regarding Health 
and Safety training programs and jointly agree that 
these programs are integral to the UAW-GM 
Safety System. The NJC will review existing 
programs and training and modify them as appropriate 
to ensure that all relevant government requirements are 
met and that appropriate training will be made available 
where necessary. In addition, this provides the 
opportunity for the parties to add training as new 
technology and methodology becomes available. 

The parties recognize the value in UAW T3 trainers 
delivering current and relevant safety information in their 
classes. As the National Parties update health and safety 
programs, the affected training programs will also be 
updated and provided to the LJHSC for dissemination to 
the sites UAW T3 Trainers. 

In addition, to remain competent to teach T3 based classes 
the T3 trainer must have: 

• Received and successfully completed initial T3 
training from the Joint Parties 

• Taught the course sometime within the past 3 years 
• Been annually updated by the Local Joint Health 

and Safety Committee on applicable program 
updates 

If the T3 trainer has not taught a class within the past 3 
years, and there is a need for the person to begin locally 
training the subject they must: 

• Have been updated by the Local Joint Health and 
Safety Committee on applicable program updates 

• Co-teach with a T3 trainer who meets the above 
requirements 

• Teach the class on their own with another T3 trainer 
who meets the above requirements in the room 

Note: If the site does not have another qualified T3 
trainer available, a member of the Local Joint Health 
and Safety Committee must sit on the class to support 
the trainer or a resource from the NJC will be provided. 
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Sites will track and document T3 trainer training 
activity beginning with the ratification of this 
agreement to assure compliance to the three-year 
requirement. 

The Assistant Directors of the Health and Safety 
Department may determine to utilize an existing training 
seminar to focus on local T3 instructors. 

During these negotiations the Parties have defined the core 
curriculum/minimum training-requirements for UAW and 
GM Health and Safety Representatives applicable to each 
business sector. Each site will establish additional h·aining 
requirements for UAW and GM Health & Safety 
representatives based on the needs of the Workplace Safety 
System. 

Reference element 3.2 training of the UAW-GM 
Workplace Safety System for the core curriculum. 

This excerpt replaces the: "Excerpts from the Minutes 
Health & Safety Training Programs'' from 2019. 
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EXCERPTS FROM THE MINUTES 
OF HEAL TH & SAFETY SUBCOMMITTEE 

SUBJECT: Joint Activities Training 

The parties had extensive conversations on jointly 
developed UAW-GM Performance Standards. The 
National Joint Parties will be engaged in the review of 
existing training, with the intent of identifying 
opportunities to update or create additional training 
within their programs. These updates or additions will 
be jointly developed. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF HEAL TH & SAFETY SUBCOMMITTEE 

SUBJECT: Joint Development of Safety Systems 

During these negotiations the parties had extensive 
discussions related to the joint development and refinement 
of the UAW-GM safety system, standards and requirements 
deployed at UAW Represented sites. 

The National Parties agree that the UAW-GM Health and 
Safety programs are the foundation of the UAW-GM 
Workplace Safety System and encompasses all joint UAW­
GM Health & Safety programs, standards and 
requirements. 

The UAW-GM Workplace Safety System is the single 
safety system to be utilized in UAW represented sites. The 
Performance Standards and Elements of the system will 
support and ensure proper safety procedures are in place to 
eliminate or control hazards, and continuously drive health 

~ and safety to improve the work environment when fully 
implemented and executed. Failure to jointly execute all 
the Performance Standards and Elements significantly 
reduces the effectiveness of the system. 

The Company agrees to work jointly with the UAW to 
continue developing the UAW-GM Workplace Safety 
System which includes improving systems standards, 
updating requirements, and creating applicable 
communications based on annual program reviews, on­
going validations and identified opportunities for 
continuous improvement. 

Upon ratification, the company re-affirmed their 
commitment to provide appropriate training, tools and 
equipment to UAW International Representatives, UAW 
Health and Safety Representatives (including Alternates) 
IHT/JETTs, T3 trainers, members of skilled trades safety 
teams to enable them to perfonn their jobs at the highest 
level. 

This excerpt replaces the "Excerpts From the Minutes of 
Health and Safety Subcommittee Subject: Joint 

~ Development of Safety Systems" from 2015 and 2019. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF HEALTH & SAFETY SUBCOMMITTEE 

SUBJECT: Joint Health and Safety Audits 

The Parties agree to conduct a joint health and safety 
audit at all UAW represented sites annually. To ensure 
the success of these audits and other training. 
conferences, seminars and program development the 
Joint Assistant Directors will create a schedule to 
include all required audits, training, conferences, 
seminars and program development which will be 
submitted to the NJC at the beginning of each year. 
The Parties also agree that this schedule may need to be 
altered during the year based on unforeseen 
circumstances. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF HEAL TH & SAFETY SUBCOMMITTEE 

SUBJECT: National Standards Committees 

During these negotiations the Parties discussed active 
participation in the creation of consensus standards and 
the important role both the Company and the UAW 
should have in that process. It is agreed that the 
National Joint Committee will identify applicable 
consensus standard sub-committees to participate in and 
that the Assistant Directors of the Health and Safety 
Department will jointly select representatives for those 
committees. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF HEAL TH & SAFETY SUBCOMMITTEE 

SUBJECT: Regional Crane Training 

Historically, the Joint Activities team has successfully 
conducted regional training on major programs which 
has allowed the team to interface directly with 
employees at their home location while building 
stronger relationships and gaining better understanding 
of their needs. 

On an as needed basis, the UAW-GM Joint Activities 
Health and Safety Department will continue to facilitate 
regional crane training utilizing a combination of 
classroom, hands-on and crane simulation at a UAW 
represented site for the purpose of T3 training. In 
addition, as crane simulators become operational, they 
will be added to the 4.6 Safety Equipment Inspections 
and Preventative Maintenance Inventories. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF HEAL TH & SAFETY SUBCOMMITTEE 

SUBJECT: Safety Summit 

Mr. Mike Booth 
Vice President and Director 
UAW, National GM Department 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mr. Booth 
Subject: Safety Summit 
During the 2023 negotiations, the parties discussed the 
need to understand future advancements in technology 
and its potential impacts to safety in the workplace. 
The Company agreed to collaborate with the UAW, 
Ford and Ste I !antis to discuss establishing a joint safety 
summit. Summit attendees may include representatives 
from the United Auto Workers (UAW) Solidarity 
House safety staff, UA W-Stellantis, UAW-Ford, UAW­
GM Health and Safety Department of the LMC Trust, 
and UA W-Stellantis, Ford and GM's Global Safety 
Staff. 

During this safety summit, appropriate time will be set 
aside to discuss safety in the workplace, review 
common health and safety concerns and collaborate on 
best practices. The lessons learned from these 
collaborations can be used by the companies to re­
evaluate their training programs and identify 
opportunities for improvement. 

The UAW-GM Health and Safety Department of the 
LMC Trust and General Motors Company will meet 
within 180 days of ratification to discuss when they will 
host one local joint safety summit during the term of the 
2023 contract, provided that Ford and Stellantis concur 
with this concept. 

Very Truly Yours, 

Mike Perez, 
Vice President 
North America Labor Relations 

xsafetysumA01 1 

OCT 3 1 2023 
DATE INITIALED: ___________ _ 

INITIALED BY PARTIES:__._H-----U,.P ___ 41 __ ~_,.~~/-



NEW 

EXCERPTS FROM THE MINUTES 
OF HEAL TH & SAFETY SUBCOMMITTEE 

SUBJECT: Scheduled High Risk Work 

During these negotiations, the parties had extensive 
discussions related to high-risk work and providing 
safety support when necessary to ensure the safety of 
UAW-GM members. The Parties agree: 

When a high-risk task from the site high-risk inventory 
or from a Safety Failure Mode Effect Analysis (S­
FMEA) is scheduled to be completed by UAW-GM 
employees, a member of the Local Health & Safety 
Team will be on site during the performance of said 
task. 
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EXCERPTS FROM THE MINUTES 
OF HEALTH & SAFETY SUBCOMMITTEE 

SUBJECT: Utilization of the IHT-JET Alternate 

The Joint Parties have conducted injury data analysis and 
determined that qualifying plants' Joint Ergonomics and 
Industrial Hygiene Programs would benefit from the 
addition of a UAW I HT-JET Alternate. The Joint Parties 
agree that the following requirements shall apply to the 
UAW IHT-JET Alternate position: 

• The UAW IHT-JET Alternate must 
complete practical ergonomics training 
prior to being able to function as the 
alternate for the JET. 

• The UAW IHT-JET Alternate must 
complete initial Industrial Hygiene 
training prior to being able to function as 
the alternate for the !HT. 

• Terms of Utilization: 

xihtC03 

o Absence Replacement - If a 
plant's UAW IHT-JET is absent 
for one day or more the UAW 
!HT-JET Alternate will be 
utilized until the plant's UAW 
(HT-JET returns. 

o Launch Support - The Parties 
agree that a plant starting a new or 
major launch will utilize its UAW 
IHT-JET Alternate to support 
launch act1v1t1es or as a 
replacement for the UAW lHT­
JET who will be made available 
to support launch activities 

o ln addition, the site may utilize 
either the UAW IHT-JET or 
UAW IHT-JET Alternate for 
earlier design activities such as: 
virtual builds, new tooling design 
builds, new container/rack 
reviews or buy-offs, support new 
product launch builds at PPO or 
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xihtC03 

the site, and/or workstation 
readiness support. 

o lfthe IHT-JET Alternate has not 
been utilized in one of the above 
capacities, the plant will utilize 
them once per quaiter to complete 
the following: one risk factor 
checklist (RFC), one secondary 
analysis, and a validation of an 
ergonomic corrective action. A 
member of the JETT should 
accompany the alternate when 
performing an RFC and 
secondary analysis. 

o The Joint Parties agree that any 
other utilization of the UAW IHT­
JET Alternate must be jointly 
agreed upon by the Key 4. 
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NEW 

EXCERPTS FROM THE MINUTES OF JOINT 
PROGRAMS SUBCOMMITTEE 

SUBJECT: ADAPT Program 

During the current negotiations, the National Parties 
reaffirmed the ongoing commitment to jointly support the 
UAW-GM ADAPT (Accommodating DisAbled People in 
Transition) Program. 

It was agreed that the UAW-GM Joint ADAPT Committee 
of the LMC Trust will continue to review and evaluate all 
cost savings opportunities, reduce redundancies, streamline 
processes, apply flexibility where appropriate, and utilize 
current technologies to ensure continuous improvement of 
the current ADAPT Program. 

The parties discussed the value of the DLARS (Disability 
Leave of Absence Reporting System) report which contains 
data related to monthly disability No Job Available Within 
Restrictions (NJAWR) rates. This report will continue to be 
reviewed monthly by the UAW-GM Joint ADAPT 

~ Committee of the LMC Trust. 

~ 

The parties discussed the importance of evaluating 
restrictions for employees participating in the ADAPT 
Program. To this end, restricted employees who participate 
in ADAPT will have their restrictions evaluated by a GM 
medical practitioner as soon as possible but no later than 
three (3) business days from when the employee presents to 
Medical. 

Consistent with Document No. 121 for delivery of 
appropriate training for local ADAPT representatives the 
parties also discussed the need for two National ADAPT 
training events. In that regard, specific ADAPT Program 
content will be jointly developed and presented to the local 
ADAPT representatives during the life of the 2023 
Agreement. It is agreed that one National ADAPT Training 
event will be conducted at the building provided by the 
LMC Trust and one training event will be conducted in 
conjunction with a Health and Safety Conference during 
the life of the 2023 Agreement. Specifics of the training 
event will be jointly agreed to by the UAW-GM Joint 
ADAPT Committee of the LMC Trust and approved by the 
Board ofTrustees, and/or UAW-GM Labor Management 
Committees Trust Fund. 
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The parties further agreed that topics covered within this 
document will be included in part as ADAPT training. 

The parties agree that it is in the programs interest to ensure 
that newly appointed local ADAPT representatives are 
trained in a timely manner. In that regard, it is agreed that 
training will be scheduled within one month of the 
employee's appointment. To expedite training, it may be 
provided vi1tually. 

To fmther communicati,an, a Joint ADAPT call will be 
coordinated quarterly to engage local ADAPT 
representatives and the Disability team. 

The patties agree that wfthin 120 days of ratification of the 
2023 UAW-GM National Agreement, the joint parties will 
develop a pilot ADAPT Process Check to ensure 
compliarice to the Six-Step Process, provide coaching, and 
share best practices. This pilot will include opportunities to 
identify. document and track metrics that may be of mutual 
interest. The pilot will be conducted at facilities near the 
building provided by the LMC Trust. This process will be 
jointly developed and approved by the UAW-GM Joint 
ADAPT Committee of the LMC Trust and/or Board of 
Trustees. Results from the pilot will be shared with the 
Board of Trustees of the LMC Trust for evaluatio11. 

Any issues escalated to the UAW~GM Joint ADAPT 
Committee of the LMC Trust by the Key 4 will be jointly 
reviewed and responded to. 

This excerpt will replace the ·'Excerpt From The Minutes 
ADAPT Program" from 2019. 
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EXCERPTS FROM THE MINUTES 
OF JOINT PROGRAMS SUBCOMMITTEE 

SUBJECT: Diversity Awareness 

The Parties agree that maintaining an effective Diversity 
Training Program demonstrates our continuing 
commitment to foster a culture of diversity and inclusion at 
all GM facilities. 

Consistent with this shared vision, the Parties agreed to 
continue to develop and build upon a plan to identify action 
items to improve the content and delivery of the Diversity 
Training Program available to the Local Joint Equal 
Application members. 

Additionally, the UAW-GM Joint Diversity and Equal 
Application Committee of the LMC Trust will make 
materials available which can be used by the Local Key 
Four to promote Diversity Awareness on a continuous 
basis. Standardized Diversity training will continue to be 
included in the New Hire Orientation materials developed 

~ by the UAW-GM Joint Diversity and Equal Application 
Committee of the LMC Trust. Should any issues arise with 
the implementation of Diversity initiatives they will be 
brought to the attention of the UAW-GM Joint Diversity 
and Equal Application Committee of the LMC Trust for 
resolution. 

The UAW-GM Joint Diversity and Equal Application 
Committee of the LMC Trust will review Doc 30 GM 
Equal Opportunity Employment Policy to ensure 
understanding. 

The UAW-GM Joint Diversity and Equal Application 
Committee of the LMC Trust will provide annual training 
for members of the Local Equal Application Committee as 
appropriate. Where mutually agreed, T3 training will be 
made available. Content, format, duration, attendees, 
timing, and tracking will be jointly developed and agreed 
upon by the UAW-GM Joint Diversity and Equal 
Application Committee of the LMC Trust. 

During the life of the 2023 National Agreement, the UAW­
GM Joint Diversity and Equal Application Committee of 
the LMC Trust will make recommendations to the Board of 
Trustees for enhancements to the Diversity training 
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program content. The updated content will be made 
available to the Local Equal Application Committee for use 

-~-. at all UAW-represented GM locations as deemed necessary 
and appropriate. 

This excerpt will replace the "Excerpt From The Minutes 
Diversity Awareness" from 2019, 
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NEW 

EXCERPTS FROM THE MINUTES 
OF JOINT PROGRAMS SUBCOMMITTEE 

SUBJECT: Tuition Assistance Guideline Updates 

During the current negotiations the Company committed to 
support the Tuition Assistance Program (TAP). The 
discussions centered on the current TAP Administrative 
guidelines. 

Within 90 days of ratification, the joint parties will review 
the guidelines content regarding the following: 

• Jointly investigate the feasibility of adding an 
employee reimbursement option, in addition to the 
current voucher process, during our upcoming 
statement of work requirements review with the 
vendor 

• Jointly review all Personal Enhancement courses for 
additions and/or deletions 

• Jointly update the appeal process for maintaining 
active TAP status when an employee fails a course, 
including the ST ARC program 

The TAP Administrative guidelines and training material 
will be jointly updated as required. 

This excerpt supersedes the Excerpt Tuition Assistance 
Guideline Updates of 2019. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF JOINT PROGRAMS SUBCOMMITTEE 

SUBJECT: WORK/FAMILY INTERNAL 
CERTIFICATION 

The Joint Work/Family Program provides important 
services to General Motors - UAW represented employees. 
To that end, the Board of Trustees of the UAW-GM Labor 
Management Committees Trust Fund or their designated 
representatives will develop and deploy a two (2) stage 
Internal Certification Education and Training Program. 

Stage one (1) - Basic Internal Certification: 
Consists of two (2) components: 

• Work/Family Basic Training 
• Mental Health Awareness 

Stage two (2) - Advanced Internal Ce.rtification: 
Consists of more advanced training including such topics as 
Adolescent Substance Abuse, Depression, Elder Care 
Timeline and Dementia, T3 Early Intervention in support of 
Doc I 14, current industrial trends, etc. 

In addition to the above, Work/Family Representatives 
have access to a wide variety of program materials which 
allow them to function effectively. 

It is expected that Doc. 46 Work/Family Representatives 
and designees will achieve Basic Internal Certification 
within 12 months of appointment. 

This excerpt will replace the "Excerpt From The Minutes 
Work/Family Internal Certification" from 2019. 
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EXCERPTS FROM THE MINUTES 
OF JOINT PROGRAMS/EDUCATION AND 
TRAINING SUBCOMMITTEE 

SUBJECT: Training Development Planning 

During the current negotiations, the parties discussed the 
Training Development Planning Process (TOPP) used for 
addressing the training requirements of UAW-GM 
employees. The parties recognized that, in order for the 
TOPP to continue to be successful, it must be supported by 
a robust electronic system. 

As a result, the parties agreed that a training plan 
administration system would continue to support TOPP for 
the purpose of implementing, planning, tracking and 
reporting training for UAW-GM employees. Relevant 
existing or new training data will be fed into a training plan 
administration system from GM's Global Learning 
Management System (LMS) and/or other appropriate 
company systems. 

The Company will also be responsible for deployment, 
maintenance and support of the training plan administration 
system. It is understood that the parties will provide joint 
data input into GM's LMS and/or other company systems 
that will be used to provide a training plan administration 
system functionality and support for TOPP. When changes 
occur to the training plan administration system, including 
any correlating applications, these changes will be jointly 
reviewed. The Company will ensure the changes are 
updated in a timely manner. It is agreed that the training 
plan administration system training materials will be jointly 
developed and updated as required. Within 120 days of 
ratification, the parties agree to discuss the need for a 
common electronic needs analysis tool. 

Additionally, the National Parties agree that the Board of 
Trustees of the UAW-GM LMC Trust Fund and/or UAW­
GM Joint Skill Development and Training Committee will 
jointly identify current subject matter experts from UAW­
represented facilities to form a training plan administration 
system advisory committee to address common system 
issues, assist with testing, and review updates associated 
with it. 
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This Excerpt replaces the "Excerpts From the Minutes 
Training Development Planning" from 2019 .. 
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EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: 3D Printing 

The parties had many discussions regarding the 
deployment and use of 3D printers. The Union raised 
concerns that work normally and historically performed 
by Skilled Trades employees is being performed by 
non-Bargaining Unit employees using 3D printers. The 
work performed using 3D printers and the creation of 
Additive Labs is intended to introduce a collaborative 
and flexible workspace that will maximize the impact 
of this technology. 

Bargaining Unit employees may use 3D printers in the 
performance of normal and historical bargaining unit 
work. Where agreements and/or understandings do not 
already exist, the Local Parties are encouraged to 
discuss and determine the parameters of the use of the 
technology. 

Furthermore, the parties acknowledge the existence of 
Local Memorandums addressing the use of 3D printers 
and it is not the intent of the parties through this 
Excerpt to modify any aspect of those understandings. 
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EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: Apprentice Related Matters 

During these negotiations the Parties had lengthy 
discussions related to ongoing concerns regarding the 
Apprentice Program. Consequently, the Parties have agreed 
to the following: 

All Apprentices: 
• The National Parties will utilize the Global 

Technical Learning University (GTLU) for 
centralized apprentice training followed by the 
Structured on the Job Learning (SOJL) process 
in their home plants during their apprenticeship. 

• Upon being indentured, Apprentices shall 
receive the $5,000 relocation allowance for 
those required to relocate outside of their 
designated Area Hire. 

• Company agrees to a 1: 1 replacement of 
apprentices if an apprentice voluntarily leaves 
the program during the first four (4) periods. 

• Apprentices will be able to expense their meals 
on a GM corporate credit card consistent with 
the GM Travel and Expense Policy. With the 
following exceptions, 

o The daily expense limit will be up to $75 
per day. When breakfast is included as 
part of the hotel daily rate, breakfast wi 11 
be excluded, and the daily expense will 
be up to $60. 

o The travel day expense limit will be up 
to $35. When breakfast is included as 
part of the hotel daily rate, breakfast will 
be excluded, and the expense will be up 
to $20. 

o Any expense in excess of the daily limits 
detailed above, will be deducted from 
the employee's pay. 

This excerpt replaces the previous 2019 "Excerpt from the 
Minutes of Skilled Trades Subcommittee Subject: 
Apprentice Related Matters." 
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EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: APPRENTICE SELECTION AND 
PLACEMENT 

During these negotiations, the parties held lengthy 
discussions regarding our current and future skilled trades 
work force; and remaining consistent with Document No. 
63 of the UAW-GM National Agreement, the Company has 
agreed to place their primary reliance on the GM-UAW 
Apprenticeship Program as the training source for future 
skilled tradespersons. 

The GM-UAW Skilled Trades and Apprenticeship 
Committee and General Motors Manufacturing 
Engineering (GMME) have taken great strides to ensure 
that cu1Tent and future apprentices and journeypersons 
receive the most up to date and relevant related technical 
instruction through the GM Global Technical Learning 
University (GM-GTLU) located in Warren, Michigan. The 
Parties agree that there will be continued and ongoing 
support and investment into the training of UAW-GM 
Skilled Trades Persons through the GM-GTLU for the 
training of GM-UAW apprentices. 

Apprentice Eligibility/Selection Procedures 
Under the GM-UAW-Skilled Trades Apprenticeship 
Readiness Certificate program or ST ARC, those seeking 
placement into apprenticeship will complete the ST ARC 
program classroom courses through an approved accredited 
educational institution with a 75% or better. The GM-UAW 
Skilled Trades and Apprentice Committee will evaluate this 
grade standard and make changes to the requirement if 
deemed appropriate. UAW-GM Seniority candidates may 
utilize their Tuition Assistance Program (TAP) funds to 
take these courses. 

Internal Candidates 
Upon proof of successful completion of the coursework, 
and through official transcripts sent directly to the GM­
UAW National Apprentice Committee from an approved 
educational institution, candidates will be awarded their 
ST ARC Certificate of Completion fo !lowing the validation 
from the National Apprentice Committee. Candidates 
verified with ST ARC completion will have their name and 
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GMIN entered onto selectable lists for the locations and 
skilled trades classification preferences they have chosen 
for placement in apprenticeable trade classifications. 
Candidates will be compiled on ST ARC ready lists fo_rthe 
applicable periods in which they receive their c'ertificate. 

The semi-annual windows will open January l st and close 
at the end of business on June 30th and open on July 1st and 
close at the end of business on December 31 ~i. 

External Candidates 
Upon proof of successful completion of the coursework, 
and through official transcripts sent directly to the National 
Apprentice Committee from an approved educational 
institution, external candidates will be included on ST ARC 
ready lists for the applicable period in which they receive 
their certificate. 

The semi-annual windows will open January 1 ~1 and close 
at the end of business on June 30111 and open on July pt and 
close at the end of business on December 31st. 

ST ARC Ready List 
The ST ARC ready lists shall be provided to the Local 
Apprentice Committees no later than March 1st and 
September I st of each year in accordance with Paragraph 
127{f) of the UAW-GM National Agreement. 

The GM-UAW National Apprentice Committee shall track 
and notify the locations of placement of apprentices from 
their provided ST ARC ready lists as allocations become 
available. 

Apprentice Placement 
STARC Ready Candidates selected for apprenticeship 
placement shall be placed in locations where preference is 
selected from the updated list under the following process: 

o Overall corporate seniority. 
• Actual completion date of STA RC program 
11 If seniority and ST ARC completion are tied, 

then GMIN in ascending order shall apply. 
o Consideration of EEOC and positive outreach under 

29 CFR 30 may be applied when ST ARC 
completion dates, seniority and other factors are 
equal. 

o A maximum of one (l) external non-seniority 
candidate for every three (3) GM-UAW seniority 
candidates may be selected. 
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Temporary employees that have completed the STARC 
program requirements will be considered as internal 
seniority candidates. 

Apprentices can submit paid receipts, demonstrating proof 
of personal payment, for STARC classes after 90 days of 
indenture~ provided previous TAP or other scholarships, 
grants, reimbursements, etc. were not used to pay for 
STARC. 

Apprentice Job Offers 
Customer Care & Aftersales (CCA) employees can be 
provided up to three (3) offers. All other internal candidates 
from any other GM-UAW facility can be provided up to 
three (3) offers, of which, one ( l) Iilust be at their home 
location. 

Any issues or concerns that may arise as a result of the 
implementation of this understanding shall be fo1warded to 
the GM-UAW Skilled Trades and Apprentice Committee 
for resolution. 

This excerpt replaces the 20 l 9 "Excerpts from the Minutes 
of Skilled Trades Subcommittee Subject: Apprentice 

....-,,.__ Selection and Placement" 
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°' EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: Apprentice Wage Increases 

During these negotiations the Union expressed its concern, 
that apprentices would not be included in any production 
wage increases included as part of the 2023 National 
Agreement. Management confirms that apprentices, who 
came from a production classification, would be paid 
appropriate production wage rates up until the apprentice 
progression wage rate exceeds any potential production 
wage increase. 

This excerpt replaces the 2019 "Excerpt from the Minutes 
of Skilled Trades Subcommittee Subject: Apprentice Wage 
Increases". 
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EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: BASIC ELECTRICAL CONTENT 

During the current negotiations, the National Parties 
discussed the Fundamentals of Electricity course for 
Electrician Apprentices and suggested updates. 
Following the provisions of Paragraph 122 (a) and (b) 
of the National Agreement, updates to the Related 
Training will incorporate adding curriculum and 
content to include relevant applications and overview of 
the following: 

• Use and Identification of Grounded Conductors 
• Overcurrent Protection 
• Grounding 
• Wiring Methods 
• Industrial Control Panels 
• Motors, Motor Circuits, and Controllers 
• Transformers and Transformer Vaults 
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NEW 

EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: CCA Skilled Trades Transfer Process 

This confinns the agreement reached between the 
parties to eliminate the 2016 Memorandum's of 
Understanding pertaining to the CCA External 
Electrical and Mechanical Hiring. Accordingly, upon 
ratification of the 2023 National Agreement all external 
Skilled Trades hiring at CCA will follow the current 
hiring process used in manufacturing for Skilled Trades 
external hiring. Additionally, the Skilled Trades 
Transfer Process outlined in the 2023 National 
Agreement Administrative Letter will apply to all CCA 
Skilled Trades across all sites. A manufacturing 
support training plan will need to be developed by the 
local parties, subject to National Skilled Trades and 
Apprentice Committee approval for any CCA Skilled 
Trades who transfer outside of CCA under the Skilled 
Trades Transfer Process. 
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EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: Clarification of Tool & Die Maker 
Classification 

During the current negotiations, the National Parties 
discussed the Memorandum of Understanding Tool & 
Die Maker Clarification, dated May 6, 2013, and March 
22, 2016. Specifically, the application of the Tool & 
Die Maker classification's skilled trades date of entry. 

For those skilled tradespersons who have a UAW Tool 
& Die Maker journeyperson card or have a UAW-GM 
Tool & Die Maker certificate of completion of an 
apprenticeship can apply to transfer into a Toolmaker or 
Die Maker opening, and will maintain their Tool & Die 
Maker skilled trades date of entry at General Motors. 

It is the employee's responsibility to provide the 
aforementioned credentials to Local Human 
Resources/Labor Relations to ensure that their skilled 
trades date of entry is accurately reflected in GM 
systems. 

This excerpt supersedes any previous agreements on 
this same topic. 
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EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: Elimination of Skilled Trades 
Competency Bonus 

During the current negotiations, the National Parties 
agreed to terminate the 2019 "Excerpts from the 
Minutes of Skilled Trades Subcommittee: Training 
Competency Bonus", no requests for a training 
competency bonus will be honored. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: Skilled Support Operator Classification 
in GM-UAW Engineering Centers 

During the current negotiations, the National Parties 
have had lengthy discussion regarding the Skilled 
Support Operator (SSO) classification at the 
Engineering Centers and the expiration of the 
Memorandum of Understandings, titled, Warren 
Technical Center, NAETC and Pontiac PPO UAW-GM 
Skilled Support Operator Wage & Benefit Agreement. 

To this end, the Parties agreed to the following: 

• 

• 

• 

• 

• 

Within 120 days ofthe effective date of the 
2023 GM-UAW National Agreement, the 
National Parties, with the assistance of the Local 
Apprentice Committees, will establish an 
application period for current SSOs and former 
SSOs with recall rights to their former location, 
to express their desire to receive an offer to 
transition to an open skilled trades job as a 
Journeyperson-in-Training (JIT). 
All existing SSOs will be classified as an other­
than-skilled (OTS) employee at their home 
location until a skilled trades job offer has been 
accepted or declined. If declined, they will 
remain in the appropriate OTS classification. 
Eligible employees will be given one (1) skilled 
trades job offer at their home location or in their 
area hire, provided the employee expresses 
interest in a skilled trades JIT position, and 
passes an assessment developed jointly by the 
Local Apprentice Committee. 
Skilled Trades JIT offers will be made prior to 
the new hire step in the Skilled Trades Transfer 
Process. This offer will be made to in-plant 
SSOs prior to other area hire SSOs. 
Current SSO employees will not qualify for a 
skilled trades JlT offer, if any of the following 
apply: 

1. Refuses an internal (in-plant) or area hire 
offer, 
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2. Fails to submit an appllcation by the date 
established by the National Parties, or 

3. Fails to pass the assessment 
• Each employee selected will be required to 

successfully complete their required uniform 
shop training and related training plan. 

• All work assignments performed by SSOs will 
transition to OTS or skilled trades classifications 
as appropriate. 

This initiative will continue until former SSOs, who are 
qualified to receive a skilled trades job offer, defined 
under these provisions, as of the effective date of the 
2023 UAW-GM National Agreement, have been given 
one opportun'ity to be placed into a skilled trades JIT 
positio11-. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: Skilled Trades Employee Referral 
Programs 

During the current negotiations, the National Parties 
discussed the challenges that exist with staffing Skilled 
Trades openings across the United States. 

The Parties agreed to develop and implement a process 
for UAW-GM employees to refer external Skilled 
Trades candidates to apply for open Skilled Trades 
positions. Candidates meeting the qualifications 
established by the General Motors (GM) Selection 
Process will be considered for Skilled Trades 
employment opportunities in accordance with the 
Company's equal opportunity employment policies. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: Substation Safety 

During these negotiations the parties discussed certain 
emergency situations when electricians may be 
assigned to work in and around a substation. As a 
result, the parties have agreed to study the substation 
risks at each specific site, determine the training needs 
to ensure worker safety, and execute the solutions as 
appropriate. The parties will continue to build on the 
success of this program through on-going interaction 
with Site Joint ESWP SMEs looking for opportunities 
to improve as needs are identified going 
forward. Nothing in this language is intended to affect 
or reverse execution of the provisions reflected in 
Document 159 for exiting non-strategic Skilled Trades 
work, such as the complete exit of all substation work. 
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EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: Two (2) Year Requirement for 
Apprentices 

During the current negotiations, the National Parties 
discussed the Union's concerns regarding Apprentices 
and the requirement for them to remain an employee of 
the Company for at least two (2) years following the 
completion of the Apprentice Program. 

The parties acknowledged that there were many 
unforeseen circumstances during the life of the 2019 
National Agreement which contributed to a delay in the 
completion of certain apprenticeships. 

To address the Union's concerns, on a one-time basis 
and for those Electrical Apprentices indentured in 2017, 
2018, and 2019, the Company will modify the two (2) 
year requirement stated in Paragraph 14 of "Exhibit A" 
of Attachment B in the Apprentice Training Agreement. 

") This enables these Electrical Apprentices to leave the 
Company without repayment obligations after meeting 
the two (2) year requirement upon completion of on­
the-job hours to become an in-plant journeyperson. 

This agreement does not waive and or modify the 
Company's right to require or enforce a "years of 
service" obligation as part of the Company's terms of 
employment for any other Apprentice or employee. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF SOURCING SUBCOMMITTEE 

SUBJECT: Gatekeeper Further Understanding 

During 2023 bargaining, the parties met and established 
understandings of the Gatekeeper process. The Union 
expressed concern that the existing practice of earning 
credits from new segment vehicles would create a 
surplus of offsets through the EV transition. The parties 
agreed that the spirit of earning offsets is to provide a 
process that still upholds the intent of the moratorium. 

For the terms of the 2023 agreement the company will 
not earn credits for the new EV nameplates produced at 
Orion Assembly as well as any new EV nameplate 
announced after ratification of the 2023 agreement 
unless mutually agreed upon. Next generation, mid 
cycle major (MCM), uplift, etc base engineered content 
(BEC) and insourcing will be the only means of earning 
credits unless mutually agreed to deviate. 

All Gatekeeper decisions prior to the expiration of the 
2019 agreement will remain in effect. 

The parties agreed that there will be I central 
Gatekeeper process for GMCH, CCA and 
Manufacturing. 

The parties agreed to establish a new beginning balance 
of credits within 90 days of ratification. 

Gatekeeper credits earned are to be reviewed in the 
quarterly Gatekeeper joint meeting. New credits earned 
shall be applied to a future sourcing action within 12 
months of acquiring unless mutually agreed to extend. 

xgatekeep-02 1 

DATE INITIALED: ___ O_C_T_3_1_2_0_?.3 __ _ 

INITIALED BY PARTIES: ____ H~P~ __ 4'1 __ z_f-#-



NEW 

EXCERPTS FROM THE MINUTES 
OF SOURCING SUBCOMMITTEE 

SUBJECT: Permanent Reallocation of Work 
Between UAW-GM Facilities 

During the 2023 negotiations, the parties discussed the 
current practice of permanently reallocating work 
between UAW GM facilities. The parties agreed that 
prior to any such move, a BRT review will be held 
when the affected work is at least one ( 1) full time 
equivalent head. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF SOURCING SUBCOMMITTEE 

SUBJECT: Stamping BRT 

The NAETC will be an agenda item in the stamping 
BRT. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF SOURCING SUBCOMMITTEE 

SUBJECT: Stamping BRT Insourcing Review 

Within 90 days of the effective date of the agreement, 
the parties will have a stamping review to evaluate and 
discuss purchased stampings for potential insourcing 
consideration. 
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EXCERPTS FROM THE MINUTES 
OF SOURCING SUBCOMMITTEE 

SUBJECT: Supplier Engagement 

The Company and the Union have held discussions with 
regard to the potential benefits to both parties of engaging 
the appropriate UAW Representative(s) in a regular 
information sharing forum during the development of a 
Program Sourcing Plan. [twas discussed that by so doing, 
the participating UAW Representative(s) will be able to 
engage UAW represented GM suppliers to offer the 
Union's assistance to those suppliers to become more 
competitive in the areas of total enterprise cost, quality, 
delivery and/or service, with the intent to improve the 
overall competitiveness of the supplier. 

To this end, the parties have agreed that on a monthly basis, 
a meeting will be held that will include representatives 
from Global Purchasing and Supply Chain, the 
International UAW GM Department, the UAW President's 
Office and GM Labor Relations. The purpose of this 

~ meeting will be to review, by Commodity Team, the 
sourcing pipeline for the next twelve (12) month period. for 
each Team. The number of commodities reviewed each 
month will vary and an agenda will be published in 
advance. 

The commodity information to be shared in these meetings 
may include: 

• Commodity I Part name 
• Program(s) expected to be sourced during the next 

twelve ( 12) months 

• Sourcing milestones for the Program(s), which will 
include timeline identification, an understanding of 
which commodities will be designated as 
participating in the Strategic Supplier Process 
(SSP), if any, what the Statement of Requirements 
(SOR) issuance date will be, and what date is 
projected for source selection 

• Whether there are any UAW-represented suppliers 
on the bid list; and 

• Excluding piece price or other confidential 
information and without comparison to other 
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suppliers, GM.'s perceptions of the quality, service, 
delivery and general competitiveness of the 
particular UAW-represented supplier. 

If there are UAW-represented suppliers in operation that 
produce the commodity being discussed that are not 
expe'Cted to be included on the bid list, the parties will 
discuss the reason(s) for the Company not including such 
.suppliers and whether there are any actions or interventions 
the UAW can take to help affectthe bid status of that 
supplier. 

The parties understand that the bid list and sourcing 
decision are at the sole discretion of the Company. The 
parties also understand that this process will not require or 
permit the Company to release any proprietary supplier or 
Company infom1ation, nor can it compromise the integrity 
of the GM Global Purchasing Process. 

To the extent that suppliers, whether UAW-represented or 
not, identify o~jections to this process, GM will confer with 
the Union prior to making any changes to the process. 

In addition to the above described monthly meetings, there 
will be a quarterly meeting held that will be attended by the 
Vice Presidents of Purchasing. Labor Relations and the GM 
Department of the UAW, unless deemed not required based 
on the progress of the monthly meetings. During this 
quarterly meeting, the participants in the regular monthly 
meetings will present a summary of activities they have 
engaged in during the past three months. 

The exact participants in the monthly meetings as well as a 
schedule of the monthly and quarterfy meetings will be 
established within 60 days following receipt of notice of 
ratification of the 2023 GM-UAW National Agreement. 

The parties discussed the supply base concerns and 
opportunities to create and preserve jobs through the use of 
problem solving tools and Operational Excellence (OpEx). 
The company will make available OpEx training on an 
annual basis to the UAW-GM Sourcing Department and 
mutually agreed upon Union designees. This training will 
be provided in person or virtuar through LMS and may 
include Quick Win, Green Belt (project leader) and Black 
Belt. The parties may mutually agree to add or modify the 
training frequency and material on a case-by-case basis. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF THE WORK/FAMILY SUBCOMMITTEE 

SUBJECT: Training 

During the current negotiations the parties discussed 
training opportunities for Doc. 46 Work/Family 
Representatives. Such opportunities have included 
attendance at two (2) annual training meetings and 
attendance at one (I) annual professional development 
conference. The parties expressed their mutual intent, 
based upon current business conditions, for such training 
opportunities to be continued. 

Additionally. it was understood that the designee may 
replace the Doc. 46 Work/Family Representative at one (I) 
of the annual training meetings. 

It was understood that attendance at such training 
opportunities is subject to approval by the Board of 
Trustees of the UAW-GM Labor Management Committees 
Trust Fund or their designated representative(s). 

This excerpt will replace the ''Excerpt From The Minutes 
Training" from 2019. 
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EXCERPTS FROM THE MINUTES 
OF THE WORK/FAMILY SUBCOMMITTEE 

SUBJECT: UAW-GM Work/Family Manuals 

The parties discussed matters that are covered in the 
UAW GM Work/Family Policy and Procedures 
Manual, as well as the UAW-GM Program SPEC 
Standards Manual. More specifically, the parties 
discussed the following: 

Confidentiality - The parties reaffirmed the importance 
of maintaining employee confidences consistent with 
the relevant provisions of the Work/Family Policy and 
Procedures Manual and/or the UAW-GM Program 
SPEC Standards Manual. Any problems encountered 
with respect to confidentiality should be promptly 
brought to the attention of the UAW-GM Joint 
Work/Family Committee of the LMC Trust for 
investigation and resolution. 

Critical Incident Response - The parties recognize the 
importance of having a clearly defined Critical Incident 
Response process to support GM facilities when critical 
incidents occur. It is agreed that within 90 days of the 
ratification of the 2023 National Agreement, the UAW­
GM Joint Work/Family Committee of the LMC Trust 
will update a mutually agreed-upon Critical Incident 
Response process. This process shall be documented in 
the UAW-GM Work/Family Policy and Procedures 
Manual. Any subsequent updates or revisions to the 
process shall also be jointly approved and incorporated 
into the manual. 

Program and SPEC Manual Updates -The parties agree 
that the UAW-GM Joint Work/Family Committee of 
the LMC Trust will jointly update and combine the 
UAW-GM Work /Family Policy and Procedures 
Manual and the Standardization and Program 
Enhancement Committee (SPEC) Program Standards 
Manual. A joint process will be developed for the 
UAW-GM Joint Work Family Committee of the LMC 
Trust to validate SPEC Self-Assessments through an 
on-site pilot conducted at local facilities. Results of the 
pilot will be shared with the Board of Trustees of the 
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LMC Trust for evaluation, and as appropriate rolled out 
across all UAW Represented General Motor's facilities. 
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NEW 

EXCERPTS FROM THE MINUTES 
OF THE WORK/FAMILY SUBCOMMITTEE 

SUBJECT: Work Family 

During the current negotiations the parties discussed 
several matters regarding the successful Work/Family 
Program. The discussions centered around Local 
Work/Family Representatives having appropriate office 
equipment, Work/Family Program awareness training, and 
temporary Local Work/Family Representative support. 

As a result of those discussions, it was agreed that UAW 
Document 46 Work/Family Representatives would be 
provided appropriate General Motors' office equipment. 

The parties agreed that Work/Family Program awareness 
training should be provided to the workforce. To this end, 
the parties agreed that the UAW-GM Joint Work/Family 
Committee of the LMC Trust Fund will provide the Local 
Parties with Work/Family awareness training and materials 
for use as directed by the Key Four. Additionally, the 

~ material will be available online. 

Further, there may be situations in which a Local 
Work/Family Representative may need temporary support 
in handling Work/Family duties. To this end, the parties 
agreed that, at the discretion of the Key Four, a current 
Document 46, or current locally or nationally appointed 
representative, may temporarily perform Work/Family 
duties as deemed necessary by the local parties. Basic 
awareness training for this designee will be provided by the 
UAW-GM Joint Work/Family Committee of the LMC 
Trust. Any plant having a population of less than 200 
employees where the current Doc 46 Local Work/Family 
representative is unable to service off-shift employees 
adequately may petition the UAW-GM Joint Work Family 
Committee of the LMC Trust to address the resource 
limitation. 

This excerpt will replace the "Excerpt From The Minutes 
Work Family" from 2019. 
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UAW/Ultium 
Response 

23-21 

Date 10/11/2023 
Time 12:00 PM 

Article 23: 2023 Health and Safety ~> 
The Company recognizes that health and safety is as an overriding priority. The implementation \-W··\ 
of actions to help our employees realize a healthy, injury-free environment is a responsibility of ~7 
all parties identified ln this article. The Union wi!I work with the Company in maintalnlng and :---7 
improving a safe and healthy working environment. The parties agree to use their best efforts '\ f\< 
. • I t h. h b. • VI I Joint y o ac Ieve t ese o Jectives. /---···--,, 

/ . 
The Company recognizes that its employees are its most valuable asset. The health and safety 4 (". '"~1 

employees is vital for the effective and efficient operation of the company< Success of this" 

program Is dependent upon a relationship built on mutual trust and respect, and a willingness to 

work jointly in resolving issues and concerns in the health and safety arena, In recognition of that 

principle, the parties agree to the following "Article" and "Attachment A": 

Section 23.1 UAW and the Company Health and Safety Process 

It is the intent of the parties in negotiating an agreement for health and safety to consider both 

the needs of the Company and the needs of the employees, with safety as the overriding priority. 

Success of this program is dependent upon a relationship built on mutual trust and respect, and 

a willingness to work jointly in resolving issues and concerns in the health and safety arena. The 

parties agree that a National Joint Health and Safety Committee (NJC) and the Local Joint Health 

and Safety Committee (UHSC) will be implemented within 90 days of ratification and be 

empowered to make mutually satisfactory modifications and additions to the health and safety 

portion of this agreement, providing they are at least as protective as Federal or State regulations, 

applicable consensus standards, or approved programs and/or language set forth in any other 

portion of this Agreement, The National Joint Health and Safety Committee (NJC) and local Joint 

Health and Safety Committee will be formed, trained, and empowered to dealing with a broad 

range of health and safety subject matters. The parties will develop a Joint health and safety 

process that allows for continuous improvement and the resolution of health and safety issues, 

differences, and misunderstandings. That process provides for the review and expeditious 

resolution of health and safety issues at various levels including: 

A. The Local Joint Health .and Safety Committee 
B. Safety Review Board 
C. The National Joint Committee on Health and Safety 

The parties recognize that Section 23.2 of this Article describes an additional procedure for 
resolving health and safety issues. The parties agree that health and safety issues that meet any 

of the following criteria may be resolved in an expeditious manner using the procedure described 

below if the issue: 
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A. 
B. 
C. 

D. 

Involves a disagreement about imminent danger 

Would significantly impact the Company 
Involves a policy issue not already covered within the UAW and the Company jointly 
agreed upon policies for health and safety 
Is a result of new processes or technological advances 

Section 23.2. Health and Safety Employee Safety Concern and Complaint Process 

The parties agree to use a joint health and safety process to improve health and safety within the 

plant and expeditiously resolve health and safety issues, as they arise, at the appropriate level. 

lt is the intent of the parties to address and resolve health and safety issues as they arise during 

the course of the existing contract. Utilizing the two processes below will help fulfill the goal of 

both parties to resolve all Health and Safety issues as quickly as possible. 

Furthermore, each Committeeperson and Supervisor shall conduct a joint safety observation tour 

of their department one weekday each week for the purpose of examining health and safety 

conditions. The Committeeperson may call for the Local Joint Health and Safety Committee to 

take measurements of noise, air flow and chemical exposure utilizing equipment authorized by 

the National Joint Committee where appropriate training has been completed. The 

Committeeperson wi!I discuss with the sup-ervisor and, falling successful resolution, with higher 

supervision, any problems which the Committeeperson feels requires correction. Every 

reasonable effort shall be made to settle the concern utilizing the two processes below. If the 

problem remains unresolved, the Committeeperson may complete a "Health and Safety 

Complaint Form", which will be input electronically, and a printed copy will be provided, with all 

complaint statements included, as requested (described in this sections A-C below). 

The first process to be utilized is the Employee Safety Concern Process (ESCP). This process will 

be the first line of defense to resolve safety concerns. 

The ESCP will be the following: 

Quick Resolution 

L An Employee presents a safety concern to their direct supervisor. 

2. If the supervisor resolves the issue, then the Corrective Action (CA) is reviewed 
with the employee and all affected personnel and is implemented. 

3. The Safety Concern is resolved. 
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Delayed Resolution 

1. lf the direct supervisor cannot resolve the safety concern within 24 hrs., the 

concern is logged into a tracking database system and documented on the floor 

level Business Plan Deployment (BPD) Board Safety Countermeasure sheet for 

visibility to the employee and the fu!I team. 

2. The Supervisor then posts an updated list of the Safety Concerns onto their BPD 

Board. 

a. The Champion of the Safety Concern ls the direct Supervisor. 

3. The Supervisor investigates the safety concern with all affected employees and 

confers with the Joint Safety Team, if needed, for possible advice and resolution. 

Any resolution will be communicated to all shifts within the department. 

4. Employee Safety Concerns not corrected within 7 days will be automatically 

escalated to the Area Manager. Serious issues beyond control of the Supervisor 

should be escalated immediately. The Area Manager will continuously review the 

concern, with the assistance of the appropriate Committeeperson, Joint SM E's, 

UHSC, Joint Champions and provide recommendation(s) for corrective action(s), if 

needed, until all attempts for resolution have been exhausted, 

5. Employee Safety Concerns not corrected with!n 30 days will be reviewed at the 

Safety Review Board (SRB). The SRB makes recommendation for corrective action, 
if needed, Should the SRB identify a countermeasure that is acceptable to the 

employee, the concern shall be deemed resolved. 

The second process to be utilized is the Health and Safety Complaint Process. 

This process will be followed when: 

L No countermeasure has been proposed by the employer within ten (10) days of the 

concern being entered; or 
2. The Area Manager has proposed a countermeasure which the employee(s) are unsatisfied 

with, and fourteen (14) days have passed since the concern was entered. 

Complaints by employees concerning health and safety issues may be taken up in accordance 

with the Joint Parties with the understanding, however, that the Committeeperson, if called, will 

discuss the matter with the supervisor and, failing resolution, with higher supervision, If the 

matter is still not resolved, the Committeeperson may complete, electron'ically, a 1'Health and 

Safety Complaint Form". A Health and Safety Complaint Form submitted to the appropriate 

supervisor will initiate the complaint process. 

A. The area m.anager will give Management's answer promptly in writing on the 

"Complaint Form" which will be automatically transmitted to the employee, 
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Commltteeperson, and a representative of the local Joint Health and Safety 

Committee 

B. The Local Joint Health and Safety Committee will within two (2) working days visit the 

area where the complaint arose and observe the conditions complained of. Within a 

maximum of three (3) working days from the day of their visit, the Local Joint Health 
and Safety Committee will answer the complaint in writing. A unanimous decision by 

the Local Joint Health and Safety Committee will settle the issue. Failing such 

unanimous decision, the complaint will be discussed at a special conference attended 

by the Union and Management members of the UHSC, the Chairperson of the Shop 

Committee or the Chairperson's designated representative, and another member of 

Management. If the parties are unable to resolve the complaint at the special 

conference, the complaint will be answered by Local Management within five (5) 

working days. Thereafter, Article ten (10) of the CBA will be applicable. Thereafter, the 
regular Grievance Procedure of the CBA will be applicable. 

C. Health and safety complaints affecting substantial groups of employees may be 

initiated by the Health and Safety Representative. To do so, the representative shall 

submit a completed "Health and Safety Complaint Form" to the Chairperson of the 

Shop Committee. Should the Chairperson of the Shop Committee, upon investigation 

of the complaint, determine that the complaint has merit, the Chairperson shall sign 

the form and present it to Management in a special conference as outlined above 

within five (5) working days. 

If either the Company or the International Union, UAW wish to modify the portion of Section 23.2 

above, it will give a sixty {60) day written notice to the other party, listing the specific reasons for 

termination or modification of this section of the agreement. Within the sixty days, a mutually 

satisfactory meeting date will be arranged. 

Section 23.3. The Company agrees to: 

A. Provide the necessary or required personal protective equipment, devices, and 

clothing at no cost to employees. Problems in this regard will be worked out locally. 

B, Provide all equipment that may be necessary for measuring noise, air contaminants, 

and air flow, whlch will be available for use by the representatives of the Local Joint 

Health and Safety Committee. Industrial hygiene monitoring equipment will be 

available as requested for use by the representatives of the Local Joint Health and 

Safety Committee. The Company will work with the UAW to ensure that the industrial 

hygiene monitoring equipment complies with safety requirements. 

C. Provide training for members of such Local Joint Health and Safety Committee, and 

education and training in health and safety for all employees. 
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D. Disclose the identity of chemicals or materials to which employees are exposed, 

including any information regarding remedies and antidotes for such chemicals, to 

exposed workers, and the Local Joint Health and Safety Committee. 

E. Provide staff and medical facilities to address various medical needs. In addition, the 

Company will provide the guidelines necessary to implement the Voluntary 

Emergency Medical Response Team. 

F. Provide at no cost, medical services, physical examinations, and other appropriate 

tests including but not limited to audiometric examinations, lung function tests, and 

appropriate medical surveillance to employees who come into direct contact with 

potentially harmful biological, physical and/or chemical agents or toxic materials. 

National Joint Committee and the Local Joint Health and Safety shall review to 

determine whether the health of such employees is being adversely affected. 

G. Provide to each employee a written report of the results of all industrial hygiene 
sampling. These results, including but not limited to those instances where it is 
determined that an employee has had a personal exposure exceeding one or more 

Company Occupational Exposure Limits (OEL's) and/or legally enforceable exposure 

limits will be reviewed with the employee by the site medical department and entered 

into the employee's medical records. The same procedure will be followed for CNT 

(respirable elemental carbon) samples exceeding 1 µg/m 3 and for total dust samples 

exceeding 10 mg/ m3 taken for the purpose of measuring exposure to CNT. It is 

understood that these exposure levels do not necessarily indicate that the indlvidua! 

is overexposed if using appropriate PPE. Problems regarding this procedure should be 

brought to the attention of Management. 

H. Utilize and provide access to the Local Joint Health and Safety Committee to 

coordinate requests for site surveys. The (NJC) may participate in the surveys and, 

upon request, receive reports issued from such surveys. 

I. Arrange for Local Joint Health and Safety Committee to compile OSHA "Summary of 

Occupational Injuries and Illnesses", along with the total employee hours worked and 

incidence rate. Upon request, such information will be provided to the National Joint 

Committee. 
J. Direct Local Management and Local Joint Health and Safety Committees to provide 

prompt notification of fatalities, serious accidents or incidents including chemical 

release, having potential for serious injuries or illnesses to the National Joint 

Committee. After making appropriate arrangements, a prompt investigation may be 

made by a team from the International Union, UAW and the Company Health and 

Safety in accordance with the ''Special Review Board" procedure. 

The joint parties recognize the importance of reporting, investigating, evaluating, and 

determining corrective actions for "Near Miss" incidents which occur in the workplace. The joint 

parties recognize that the foundation of any successful safety process rests with a cultural 

atmosphere that allows employees to bring potentially hazardous situations to the attention of 
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management in order to achieve timely corr.ection. This line of communication can only be 

achieved if employees are free to discuss ''Near Miss" incidents with supervision without fear of 

reprisal. To this end, the Company will: 

A. Instruct on the importance of reporting "Near Miss" incidents. 
B. Include near misses as part of the current incident investigation process 

including corrective action. 
C. To use counseling in lieu of discipline in those cases where an employee 

immediately self-reports a "Near Miss" incident involving a possible violation 
of safety rules. 

In addition, the Local Joint Health and Safety Committee will issue a communication in the form 

of Safety Talk and/or other materials to encourage employees to immediately report near misses 

to their supervisor. Any issues arising from this document should be resolved in accordance with 
the appropriate level i.e., LJHSC, Local Leadership, and Safety Review Board. 

Section 23.4. Health & Safety Representation 

The National Joint Committee on Health and Safety has four (4) representatives of the 

International Union, UAW and four (4) representatives of Ultium Cells LLC. Each party will 

appoint at least one {l) member who has professional training in industrial hygiene or safety. 

This National Joint Committee shall meet at least quarterly at mutually agreeable times and 

places and will review any and all items that the Joint Committee deems appropriate, including, 

but not fimited to, health and safety data, programs, processes, procedures, and standards 

along with anything referred to it from the UHSC or SRB. Minutes shall be taken and maintained 

by the National Joint Committee and provided to the Local Joint Health and Safety Committees, 

upon request. The Loca! Joint Health and Safety Committee may request the National Joint 

Committee to evaluate and/or interpret the reports, studies, etc. The National Joint Committee 

will normally respond within thirty (30) days from receipt of such request. 

The UHSC will establish selection criteria for the Lead UAW Health and Safety/Industrial 

Hygiene Representative. The responsibilities of the Lead will include industrial hygiene 

activities, along with the roles and responsibilities outlined in Article 23.7 (He_alth and Safety 

Representative Roles and Responsibilities). This role will be selected within 90 days of 

ratification from the local workforce and appointed to the position by the International Union, 

UAW. Job function key elements of the Lead will be established by the NJC, and the appointee 

will demonstrate competency by successfully completing required training, determined by the 

NJC. The H&S roles and responsibilities will also include ergonomic evaluations which will be 

incorporated in 23.7 (Health and Safety Representative Roles and Responsibilities). 

A. The SRB has the responsibility for supervising and supporting the Joint I.H./Ergonomics 

Program. The parties will incorporate issues related to the Joint I.H./Ergonomics Program 

in the monthly LJHSC meetings as well as the SRB. In addition, UHSC can request 

additional interim resources when l.H./Ergonomics needs of the site exceed what it can 
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be reasonably expected to accomplish in a timely fashion. Such requests will be 

reviewed and approved by the SRB. The local parties may refer unresolved issues or 

concerns to the NJC. 

B. The Lead shall assist ln the collection of air samples. 
C. The IH representatives (employee and management) shall Jointly Develop, Modify, and 

Implement Safety Systems, 

Section 23.5. The Local Joint Health and Safety Committee 

The Local Joint Health and Safety Committee will consist of four (4) representatives(s) appointed 

and approved by International Union, UAW and four (4) representative(s) appointed and 

approved by the Company. The Union member(s) shall serve an indefinite term. The Union 

member(s) will receive, without personal cost, adequate and necessary training, to enable the 

effective performance of assigned functions, 

Local Joint Health and Safety Committees that have members on different shifts shall attend 

mutually agreed upon meetings. The Local Parties will allow the alternates for such members to 

handle current Health and Safety issues arising during the absence caused by the regular 

member's attendance at such meetings. The content of such training shall be mutually agreed 

upon by the parties with the participation of the International UAW Health & Safety Department. 

Where possible, training will be delivered by the Health & Safety Department. 

When a Local Union Health and Safety Representative has an absence (e.g., scheduled vacation, 

attendance at training, emergency, etc.), such representative will be replaced, as soon as 
practicable, by an employee who has been trained and is designated to be the alternate by the 

International Union, UAW. As soon as practical following the effective date of this agreement, the 

International Union, UAW and the Company shall provide the names of the employees so 

designated. 

The Local Joint Health and Safety Committee shall: 

A. Meet at least once each month at a mutually agreeable time and place to review health 

and safety conditions and make such recommendations in this regard as they deem 
necessary or desirable. Where Industrial Hygiene and Ergonomic support has been 

identified that individual will attend the regular monthly meeting. The local Joint Health 
and Safety Committee will coordinate the activities of all appointed safety personnel at 

the plant. Periodically, the Local Health ~md Safety Committee will review the associated 

functions performed by International and local appointees to ens.ure effective utilization 

of human resources and eliminate duplication of assignments. Discussion should include 

concerns from all areas of health and safety brought to the attention of the Local Joint 

Health and Safety Committee, 
B. Make a health and safety observation tour once every week. Prior to such observation 

tours, a review may be made of OSHA Form 300 injury and illness experience. Investigate 

promptly major accidents. Receive prompt notification of any employee fatalities or 
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serious work-related injuries. When such events occur during a!I shifts, the Management 

member of the Local Joint Health and Safety Committee will notify the Union member, 

inform the representative of the facts, and arrange upon request, for the representative 

to enter the site and investigate such events. 
C. Be informed in advance, when possible, and have the opportunity to accompany Federal 

OSHA and EPA Governmental Health and Safety inspectors on compliance inspections. 

D. NJC may accompany the UHSC when consultants are retained by the Company, including 

insurance inspectors, on regular surveys and those surveys requested by the Union. A 

copy of such reports will be provided to the Local Joint Health and Safety Committee. 

E. Be notified whenever a site contracts for Industrial Hygiene or related services concerning 

in-the-site environmental conditions where there are reasonable concerns the conditions 

are having an adverse health impact on employees. Copies of any reports received from 

these surveys will be provided to the Local Joint Health and Safety Committee. Copies of 
reports will be forwarded to the co-chairs of the National Joint Committee by the Local 

Joint Health and Safety Committee, upon request. Reports and/or results of such surveys 

shall be for the uses of the LJHSC or the NJC. Advance arrangements should be made to 

permit participation in such surveys. 

F. The Union does not waive any rights provided by federal or state law by such 

accompaniment. 

G. Review lost time incidents and other major incidents which occur in the workplace and 

also review safety reports on such incidents and make any necessary or desirable 

recommendations. 
H. Receive a copy of the plant's report on OSHA "Summary of Occupational Injuries and 

lllnesses0 and the facilities total - employee hours worked and the incidence rate for the 

comparable period. 

I. Review Incident Investigation forms which shall include an analysis to determine the root 

cause so that appropriate corrective actions can be developed. 

J. Review, recommend, approve and participate in local safety education and information 

programs and employee job related health and safety training. The International Union, 

UAW Health and Safety Department will be provided with the opportunity to review 

provide recommendations and participate in such training or instruction programs. 

K. Where necessary, measure noise, air contaminants, and air flaw with equipment provided 

by the company and observe the use of appropriate industrial hygiene and safety testing 

equipment as required when available. 
L. Be provided with copies of photographs taken which relate to health and safety matters 

at the plant., who will forward them to the co-chairs of the National Joint Committee, 

upon request. 

M. Be advised of all industrial hygiene sample results and known physical agents or chemicals 

to which employees are exposed and protective measures and applicable emergency 

procedures. In addition, whenever it is determined that an employee has had a personal 

exposure exceeding one or more Company Occupational Exposure Limits (OE L's) and/or 
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legally enforceable exposure limits, the Local Joint Health and Safety Committee shall be 

informed in writing of such exposure and the corrective action to be taken. 
N. When any member of the Local Joint Health and Safety Committee has a reasonable basis 

for concluding that a condition involving imminent danger exists, relevant information 

shall be immediately communicated to the co-committee members so that joint 

investigation can be carried out immediately and necessary or desirable 

recommendations made. Upon joint recommendation, the machine or operation will be 

taken out of service to perform all corrective actions. 

0. A union member(s) of the Local Joint Health and Safety Committee will become a member 

of the Chemical Control Committee. Additionally, the Industrial Hygiene support will be 

added to the membership of the Chemical Control Committee. 

P. Conduct periodic and annual audits of the Company's safety programs and processes. 

Q. Participate in the TaBRA /Rlsk Assessment process for the purposes of design 
improvements in accordance with OSHA requirements. 

R. Nothing herein shall preclude the Local Joint Health and Safety Committee from 

consulting with the NJC regarding Health and Safety processes, programs, and concerns. 

Section 23.6. Nothing herein shall be construed to restrict any employee's rights under Section 

502 of the Labor~Management Relations Act, 1947, as amended. 

Section 23. 7. No provision herein will restrict the right of the Chairperson of the Shop 

Committee, Zone Committeepersons or District Committeepersons to perform their functions 

under the terms of this CBA. 

A Health and Safety Representative, who is appointed by the International Union, UAW shall have 

the duties and functions set forth in this article and attachments dealing with Health and Safety. 

To address the need to ensure that all International Union, UAW Appointed Representatives 

assigned to the plant and their counterparts, where applicable, have the basic skills and 

knowledge necessary to perform their job duties, it is mutually agreed that the Joint Parties will 

identify a common core curriculum for Health and Safety Representatives. This curriculum must 

be completed within one year of the appointment or proof provided of previous coursework. This 

curriculum will be supplemented by required training specific to each of their respective areas of 

responsibilities. 

H&S Roles and Responsibilities 

A. The (4) UAW Safety Representatives will work cross functionally in the areas of Health 

and Safety, Industrial Hygiene, and Ergonomics. The company will provide the 

necessary training to all four representatives to equally fulfil! the duties. The UAW 

Health & Safety Representatives shall be notified and may assist in the collection of all 

industrial hygiene related sampling and ergonomic evaluations, in a timely manner. 

B. The H&S Reps will participate in tabletop exercise for various events, such as active 

shooter drills, bomb threats, and chemical leaks. 
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C. The H&S Reps will complete OSHA 30, 521 training, American Industrial Hygiene 

Association (AIHA) fundamentals of Industrial Hygiene, Ergonomics, de-escalation, 

and conflict resolution, ERT training (such as confined space, fall protection, and fire 

extinguisher training), respiratory protection, noise, and all other necessary trainings 

to perform their duties provided by the UAW or the Company. 

D. H&S Reps shall review, recommend, work collectively to participate in local safety 

education and information programs and employee job related health and safety 

training. The Union reserves the right to continue to bargain over the role of the H&S 

Reps with respect to co-authority to approve training as part of a complete CBA. 

E. H&S Reps shall be permitted to access and review security camera footage in 

connection with carrying out their duties when such footage is used by the Company. 

For instance, when there is a camera near enough to the site of an injury or "near 
miss" that it might have captured the event, and the Company to review the footage 
as part of its investigation, Likewise, it a UAW member is subjected to safety related 

discipline is justified. 

F. H&S Reps shall participate in the buy-off process. 

Nothing in this Agreement, including attachments, or in joint letters on health and safety or joint 

health and safety training materials is intended to, nor should it be taken to, create or impose 

upon the International Union or the local, or any of their employees or agents, Joint Employer 

and/or principal-agent liability as it relates to injuries, disabilities, diseases, or other losses 

incurred by employees of Ultium Cells LLC or by third parties while on the property of Ultium Cells 

LLC. 

Section 23.8. Attachment "A" Health and Safety 

Introduction 

The UAW and the Company will be proud leaders in adopting and effectuating policies designed 

to resolve employee health and safety problems and to promote a more healthful and safe work 

environment. To this end, the UAW and the Company have entered into the following 

Memorandum of Understanding which embodies the spirit of the concern shared by the UAW 
and the Company for the health and safety of employees. International Union, UAW and the 

Company l'eadership will demonstrate a visible commitment to protecting employees from 

workplace hazards. The Safety Review Board (SRB), which consist of the Joint local leadership 

and the local Joint Health and Safety Committee (LJHSC) shall receive leadership training in health 

and safety. This course, to be jointly developed, entitled UAW and U!tium Cells Health & Safety 

Leadership Training, will cover roles and responsibilities. It will result in the establishment of a 

leadership driven safety process. This training will be subsequently extended to other members 

of leadership including supervisors and committeepersons. The parties are committed to jointly 

work toward a safer workplace through the joint involvement of all employees and will develop 

general awareness training for hourly employees that includes an overview of the health and 
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safety leadership process and associated responsibilities as well as potenti-al hazards associated 
with NMP, CNT, electrolyte, and other hazards. 

The Company and the International Union, UAW will work jointly in an innovative manner to 

identify and correct potential hazards. The process used to correct potential hazards is the 

"Hierarchy of Controls", which describes the process of consideration of higher~level controls such 

as elimination or engineering before administrative procedures or personal protective 

equipment. 

The company recognizes its obligation to provide a safe and healthy working environment for 

employees during working hours. The Union will assist the company in fulfilling its obligations. 
Included in this Attachment "A" to this Article is a Safety Review Board process which is designed 

to enhance health and safety awareness and compliance. The parties continue to recognize their 
roles and responsibilities, to ensure that all employees have a safe and healthy work environment. 

The function of the NJC and the UHSC should be technically constructive and problem resolution 

oriented. 

The parties recognize that a joint commitment must be directed toward achieving a safe and 

healthy workplace. Therefore, it shall be the responsibility of the UHSC and NJC, as the 

mechanism, to guide in an appropriate direction. 

Section 23.9. Jointly Develop, Modify, and Implement Safety Systems 

International Union, UAW and the Company agree that Health and Safety programs are the 
foundation of a Safety System and encompass all joint Health & Safety programs, standards, and 
requirements. Joint Champions shall be established and identified within ninety (90) days of 
ratification. These Joint Champions will ensure that proper safety procedures are in place to 
eliminate or control hazards, These performance standards and elements will continuously drive 
the improvement of health and safety in the work environment. Failure to jointly execute all the 
Performance Standards and Elements significantly reduces the safety in the workplace. 

The Company agrees to work with the UAW as a joint partner to refine and update for annual 
review of the Health and Safety systems, standards, requirements, and the applicable 
communications, for implementation. Upon ratification, the Company is committed to providing 

appropriate training, tools, and equipmentto Joint Health & Safety Representatives, IH/Ergo, T3 
trainers, and members of the Joint Skilled Trades Safety Team to enable them to perform their 
jobs at the highest level, and to assist the Company in becoming the leader in safety. 

Section 23.10. Training and Counseling 

The Company recognizes the responsibility of management to provide appropriate training, 

leadership, counseling, and corrective action as necessary to eliminate unsafe procedures or 
conditions from the workplace. Management and the LJHSC shall provide appropriate technical 

resources, safe practice instructions, support training and counseling. Unsafe procedures or 

conditions that are observed normally require prompt action. Management so notified and/or 
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observing such unsafe practices or conditions should take appropriate action promptly and 
document such action, The UHSC will assist in counseling employees on safety testing procedures 

(for example, audiometric testing, blood lead or pulmonary function testing). Action taken to 

improve the safety performance of employees should be documented and copies retained by the 

LJHSC on a permanent basis. 

Section 23.11. Review Board 

The parties are committed to the continuous improvement of employee health and safety. The 

joint process developed between the parties wlll positively impact this commltment. In order to 

place further emphasis on the implementation of the joint process and to enhance 
communication and resolution of health and safety Issues throughout the facility, there will be a 

Safety Review Board (SRB). The NJC will identify individuals be assigned to Health and Safety, as 

Co-Chairpersons, and appropriate support personnel, to participate in the SRB. Included within 
the SRB, a representative of maintenance supervision will be available to address and respond to 

key issues. The SRB will review reports issued by the Joint Champions including those involved in 

Ergonomics and Design-In activities. The SRB shall meet on a regular basis and consider 

appropriate health and safety matters within the respective departments. Additionally, if an 

urgent issue arises, either Co-chairperson may contact the other to review and resolve the 

immediate concern. 

The SRB will be co-chaired by the Plant Director and Shop Chairperson and the membership shall 

consist of the Local Shop Committee and members of the Company's staff. The SRB will meet 

monthly to review the unit's health and safety performance and monitor implementation of its 
health and safety programs, The UHSC will attend all SRB meetings. In addition, the Safety Review 

Board may request the assistance of the International Union, UAW to consider projects, studies, 

training, and other such matters that pertain to employee health and safety. This may also include 

advice for implementation of health and safety needs expressed by the Safety Review Board, 

including for example, special funding requests, projects, studies, training and other employee 

health and safety matters. 

The parties are committed to preventing fatalities and serious injuries. In fu.rtherance of this 
interest, a Special Review Board meeting will be convened at such time ·as appropriate upon the 

request of the NJC, LJHSC, and the SRB. The purpose of the Special Review Board will be to 
recommend improvements in safety and health practices. The primary tool to accomplish this 

objective will be a complete safety hazard analysis of the job or operation at issue. This analysis 

will be conducted by a joint team from International Union, UAW and the Company Health and 

Safety, especially trained in analytical techniques. An action plan will be developed by the Special 

Review Board which will be overseen by the NJC. 

The Special Review Board will consist of members of the NJC, UHSC, Company, the local 
Chairperson, and the UAW Regional Representative. The UHSC, and/or other officials or resources 

may be invited by the Company to attend as observers. The Special Review Board will meet at a 
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site designated by the Campany. The NJC will provide technical support for the Special Review 

,_, Board's efforts. The Special Review Board will normally convene one week after notification by 

the UHSC and issue its recommendations within two weeks after concluding its review. 

Section 23.12. Video Filming and Reports 

A video camera will be provided for use by the UHSC upon approval of IT Security. The operation 

or job site may be videotaped for informational purposes. One such purpose is ergonomics, which 

may require repeated filming of the same task and may require closeups of employee postures 
and positions. The identity of filmed employees should not be revealed without their permission. 

This may involve blurring or otherwise hiding faces. This equipment will be operated under the 

direction of the UHSC. Any video tape made of a job or operation will not be copied or released 

except under the direction of the Special Review Board. A confidential copy edited to remove 

proprietary and/or other restricted information will be provided to the International Union, UAW. 
Cellular phones may be used for business purposes to meet the needs of Section 23.13 and other 

design and quality concerns. 

Section 23.13. Joint Research and Occupational Health Advisory Board 

During the term of this Agreement, the NJC and the UHSC will evaluate the needs for research~ 

based projects at the plant and determine whether a Joint Research and Occupational Advisory 

Board should be created, and how it will be structured and funded. 

The Board's activities and those of its consultants or special!sts will be supported by Ultium Cells 

LLC. The selection bf Board members, terms of office and operating procedures will conform to 

the Board's charter as established and amended by the NJC. Additionally, as needed, the NJC Will 

retain consultants who are recognized specialists in occupational health and safety to function as 

independent peer reviewers. These consultants will be responsible directly to the NJC and assist 

and advise on matters stipulated by the NJC. The number of consultants and the terms of their 

retention will be determined by the NJC and the scope of its research program. 

NJC will also investigate opportunities for jointly sponsored health and safety research with other 

committees and/or organizations, including, but not limited to, those that the UAW represents. 

The Company affirms its commitment to participate in joint efforts to better understand, 
identify, and address potential safety and health issues, if any, associated with engineered 

nanomaterials in the workplace. Based on the findings of these investigations, if warranted, the 

IH Subcommittee will submit a proposal to the NJC to set up an OHAB panel for the purpose of 

discussing the findings from our internal studies and to develop a Request for Proposal (RFP) 

that addresses engineering controls, hazard recognition, routes of exposure, personal protective 

equipment and industrial hygiene sampling techniques. 

Section 23.14. Ergonomics 
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The Company and the International Union, UAW recogniie the need to review the posslbllity of 

,_ Ergonomically related Musculoskeletal Disorders (EMSDs) in the workplace. 
\ .... .,., 

The parties also recognize that the control of EMSDs is a complex issue often requiring the 

application of several different control methods and technologies that may differ from operation 

to operation. These include an ergonomically appropriate design and feasible engineering and 

administrative controls to materially reduce or eliminate job related EMSD stressors, facilitate 
employee and supervisory training and education, and promote early recognition of the problem 

and early and proper medical diagnosis, treatment, and care. 

The Company will jointly administer an Ergonomics Program with the UAW. The Company is 

committed to developing and progressively pursuing improving and enhancing the ergonomics 

process with the UAW. The purpose of the program is to deal cooperatively and constructively 

with the problem of EMSDs in the workplace. 

The Company will commit to fixing jobs that are identified as presenting a corresponding and 

documented risk of employee injury. The parties recognize that effective corrective action for jobs 

which present a documented risk of injury, requires the timely use of sound judgment in 

combination with training, experience, and the following: 

• Analysis results from a type of risk factor checklist and secondary analysis tools (when 

utilized) 

• Injury/illness history of both the job and the worker 

• The history and future plans of the jobs 

Additionally, the parties agree to utilize the N!OSH 1991 Lifting Equation as a tooL 

Seats, chairs and mats can be considered appropriate solutions to control specific ergonomic risk 

factors. 

The UHSC will be responsible for the following: 

• Participating in the "Design•in" Process that includes local site re•arrangements where 

EMSD risk factors may be present 

• Conducting joint job analysis using the currently developed checklist that may 

subsequently be jointly modified by mutual agreement 

• Providirig recommendations for corrective action 

• Monitoring the implementation of job improvements 

• Conducting review and follow up 

• Reporting monthly to the Safety Review Board 

The LJHSC will coordinate their efforts with resources from appropriate departments, e.g., 

Medical, Engineering, Skilled Trades, and Production, to support ergonomics evaluations, The 

UHSC will report monthly at each SRB meeting on ergonomics. Additionally, the SRB will address 

significant problems or roadblocks encountered by ergonomics evaluations. Ergonomics reports 
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will be provided upon request to the SRB and the International UAW Servicing Representatives. 

The status of the ergonomics process at the plant will be reviewed at the Safety Review Board 

meeting. Discussions concerning significant problems or roadblocks will take place at these 

meetings. 

The parties agreed to joint!y develop a process for the use of outside consultants in situations 

where in~house efforts concerning reduction of job EMSDs are not successfuL The consultant's 

reports will be made available to both the UHSC and the International UAW Servicing 

Representatives upon request. 

Based on the results of the job analysis program, the plant shall implement feasible measures to 

control EMSD risk factors. The UHSC, in conjunction with input from the workers, engineering, 

supervision, skilled trades and others, will make recommendations for corrective actions in 

accordance with the current ergonomics process. Once it is determined through the agreed upon 
ergonomics process that a job requires correction, recommendations for corrective action will be 

developed using the resu!ts of the plant's current analysis tools. The UAW and the Company will 

develop jointly an Ergonomics Machinery and Equipment Guidelines that may be referenced for 

information regarding areas for potential improvement. These guidelines will undergo revisions 

as deemed appropriate by the joint parties. A good-faith effort will be made to accomplish 

correction of identified EMSD hazards at a particular job or workstation within six (6) months, 

after the UHSC determines that corrective action ls required. The parties acknowledge that there 

may be times when it may take longer than six (6) months to make the proper correction, and 

those reasons need to be documented. The corrective action will include any combination of the 

following: 

Engineering controls such as design, selection, location and orientation of tools, parts and 

equipment will be used. Administrative controls (e.g., job enlargement, job rotation, and 

appropriate job assignment} will be used in the following manner: as interim abatement 

measures pending engineering changes, when engineering changes are determined to be 

insufficient to significantly reduce the EMSD stressors, and in those instances when an 

administrative control is the most effective fix among the possible choices for corrective actions. 

Where it is necessary to wait up to six months or more for the implementation of engineering 

controls, administrative controls will be implemented within a week to provide immediate, even 

if less _effective, relief from ergonomic hazards. 

The SRB will monitor the corrective actions being implemented and any unresolved issues or 
concerns can be referred to the UHSC. 

The UAW and the Company will inform and instruct affected employees on the controls 

implemented at their workstation and how they are to be used. 

The facility wil! maintain documentation of modification activity, including the job or workstation 

identified for modification, number of employees affected, the nature of modification, the 
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projected completion date, the actual completion date and, where available, the cost of the 

modification when completed. 

The Company will include "ergonomics" in thelr planning process and this information will be 
available to the UHSC. 

The Company recognizes the importance of identifying and addressing ergonomic issues early in 

the development process and values the importance of receiving Input from site ergonomic 

personnel. Input from the LJHSC on ergonomic issues and practices will be provided to the design 

process at the earliest appropriate planning/design stage. This will include new technology, new 

products and new processes. 

A Response Process will be encouraged by all levels of the plant's supervision, the UHSC and the 

Medical Department Staff, to report early signs and symptoms of EMSDs to the plant's Medical 
Department. An Ergonomics Evaluation Process will be developed and implemented within 90 
days, This Ergonomics Evaluation Process will be applied to all jobs meeting any of the following 

criteria: ergonomics-related occupational medical visit, ergonomics-related Worker 

Compensation and work- related sickness and accident data, or referral to the UHSC. A list of jobs 

in the process will be maintained relative to the above inputs. Joint job analyses will be conducted 

using the Risk Factor Checklist, as a first level screening. A good-faith effort will be made to 

conduct the Ergonomics Evaluation Process within two {2) months of when a job is identified by 

the above noted criteria. Job analysis and redesign will include input from employees whose jobs 

are affected. All jobs where controls are implemented and/or corrective actions are completed 

must be re-analyzed to confirm sufficient reduction of risk factors. 

The supervisor will provide the Response Process form to employees upon request and will 
encourage them, during their safety talks, to utilize the process .. Completed forms will be 

forwarded to the UHSC. 

In order to identify elements of skilled trades jobs that require necessary ergonomic 

interventions, the UAW and the Company will jointly develop a Skilled Trades Interview Form to 

effectively and efficiently analyze skilled trades jobs. The Skilled Trades Interview Form will be 

used when additional information is required and not contained in Response Process and/or Risk 
Factor Checklist. 

The Company and UAW will provide training for the UHSC as well as other resources responsible 

for conducting the ergonomics process. This training may in dude Practical Ergonomic Training 

(PET) with the understanding that any person receiving PET may conduct a first level Job analysis 
using the Ergonomics Risk Factor checklist. The Company's ergonomics design guidelines will be 

developed and included in training for the UHSC. 

An Ergonomics Awareness Education and Training Program will be provided for newly hired 

employees as well as employees returning to work from an extended leave, who have not 

received awareness education and training previously. 
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All newly hired and transferred employees will be informed on the proper use of the tools and 

\...._,. equipment required to be used in the performance of their assigned duties. 

The Company shall annually review with employees the application of ergonomic principles to 

the prevention of EMSD on their jobs during regular jointly developed and delivered safety talks. 

The parties agree to maintain a Medical Management Program for the early detection, evaluation, 

and treatment of EMSDs. The Medical Management Program will provide common medical 

practice guidelines for patient evaluation and treatment, follow-up, workplace walk-throughs, 

and restricted work placement. 

The Company agrees to implement an EMSD Education and Training Program for all personnel 

(including contract personnel) that render medical services related to EMSD. The introduction in 

this training shall include the effect of poor job design, identifying problem jobs, and potential 
solutions based on ergonomic stressors. This training shall also include medical instruction and 

early recognition, evaluation, treatment, and prevention of EMSDs. All medical personnel 

{including contract personnel) will receive EMSD education and training prior to rendering 

medical services related to EMSD. The Medical Department will ensure that appropriate EMSD 

training has been provided and the International Union, UAW may review their training plans 

upon request. 

The Company may authorize Medical Department personnel to attend education and training 

conferences that address EMSDs. 

The Company will audit a random sample of medical records, Workers Compensation reports, 

and work- related sickness and accident data to verify the OSHA 300 log is correct. 

Section 23.15. Health and Safety Training 

The Company shall continue utilizing and updating its health and safety training programs. The 

UAW and the Company Health and Safety will also develop additional health and safety training 

programs to enhance employees' skills and abilities to perform their jobs in a safe manner. The 

UHSC will be responsible for identifying employee job-related health and safety education and 

training needs. 

The UHSC shall be involved in identification of what health and safety training is needed and 

appropriate for their location, including jointly developed monthly safety talks. 

A local training needs analysis will be conducted at the plant. Based on this analysis, a 
co'mprehensive training plan consistent with the local site initiatives will be developed, and the 

necessary resources will be identified as part of the business planning process to provide such 

training. The Plan will specify target audiences, recommendations for completion dates, class size, 

and methods of delivery. The Plan will be reviewed by the SRB, and may be reviewed by the NJC, 

to ensure consistency with OSHA, EPA, and other applicable Consensus Standard requirements. 

The UHSC shall be responsible for monitoring the progress of their local training plan. 
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The Company will continue to provide training resources. The UHSC will direct and oversee the 

development and administration of required training courses, including those developed by 

outside contractors. These courses will be deployed only after UHSC approval. The LJHSC with 
inputfrom the Safety Review Boards will establish the appropriate selection criteria for site health 

and safety trainers. Trainers selected will receive necessary instruction in conducting the specific 

training. Hourly site trainers will be selected by the UHSC. 

In addition, materials to be used in the observance of Workers' Memorial Day will be provided 
for review with all employees. 

The International Union, UAW Health & Safety Department reserves the right to provide Health 

and Safety training identified or needed prior ta the Company outsourcing any applicable Health 
and Safety training at Ultium Cells, LLC. 

The International Union, UAW and the Company jointly agree that Health and Safety training 
programs are integral to the success of the Company. In addition, the parties agree to add training 

as new technology and methodology becomes available. 

T-3 Trainers will be appointed by the UHSC to deliver current and relevant safety information in 

their classes for both hourly and salary employees of the Company. The UAW and the Company 

will jointly update health and safety programs. The Company will establish additional training 

requirements for UAW and Company Health & Safety representatives based an the needs of the 
plant. 

Section 23.16. Safety Training for Chairpersons of Shop Committees 

The Chairperson of the Shop Committee may, upon request, attend training or instruction 

programs provided by the UAW and the Company. 

In addition, the Company advises that emp!oyees who wish to enroll in courses of instruction 

relating to industrial health and safety at approved educational institutions will be eligible to 

apply for tuition refund for such courses subject to the terms and conditions of the Company's 
Tuition Reimbursement Program. 

Section 23.17. Lockout-Energy Control Policy 

Lockout 

The UAW and the Company discussed their mutual concern regarding fatalities and serious 

injuries to employees, including operators, performing repair, service and maintenance activiti_es 

on machinery and equipment. The parties agree that the Company's Lockout - Energy Control 

program must be universally implemented and enforced throughout the plant. To be effective, 

the parties affirm that the elimination of the potential for injury from hazardous energy is critical 
to worker safety, 

It is the policy of the Company and endorsed by the International Union, UAW that: 
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Lockout is required where employees may be exposed to hazardous energy which could cause 

"----' infury. Exposure means that the employee is in a position to be injured by released energy. 

Where an employee is exposed to potential injury from expected machine energy/motion, the 

exposure must be eliminated. If the exposure cannot be elimi·nated, the machine will be locked 
out. 

The plant will maintain an effective Lockout Energy Control program which will apply to all 
employees, based on safety standards and training. 

Safety Control Systems (SCS) 

The UAW and the Company recognize the importance of designing processes and equipment with 

effective health and safety controls that meet OSHA and other applicable Consensus Standards. 

Therefore, the parties agree to integrate Safety Control Systems (SCS) where motion hazards are 
present into the lockout/Energy Control procedures. The fundamental process begins with 

performlng an initial Task Based Risk Assessment (TaBRA) on any process where SCS may be 
appropriately used. 

The use of these systems, when integrated into the existing Lockout/Energy Control procedures, 

can further reduce, or eliminate the risk of exposure to employees. However, it is understood by 

the parties that Lockout must still be performed whenever the exposure cannot be controlled or 

eliminated as determined by the Ta BRA process and as identified on the SCS placard. Any changes 

,.__" in the SCS or other lock~Out processes m~st be approved by the local Joint Health and Safety 

Committee and communicated to all affected employees, including skilled trades, to ensure 

compliance, prior to implementation. 

Lockout/ SCS Placards 

The Company has identified a common tool to generate a common lockout placard for new, 

re!ocated machines and equipment. The tool will also be used to update existing placards into 

the common placard template whenever machinery and/or equipment is modified, 

The Company will conduct an annual review of SCS and lockout placards. The review is to be 
conducted to ensure that the placards are still representative of the procedure required to lockout 

the equipment and that all lockout points are appropriately identified. Records of this annual 

review will be tracked by the SRB to ensure appropriate compliance. 

Section 23.18. Bus Plug-In Units 

The parties agree that, whenever possible, the practice of installation or removal of busway plug­

in units will be performed with the busway de•energized and identified as high risk. This practice 
supports that all bus plug-in units shall be installed and/or removed with the bus duct in an 

electrically safe work condition (ESWC). 
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Further; it Is recognized that events or conditions may arise that make it infeasible or present a 

greater hazard to de-energize the busway before insertion or removal of a plug-in unit. ln such 

cases, the parties agree to follow the guidelines set forth in a jointly developed, modified, and 

implemented Electrical Safe Work Practices. 

Section 23.19. Refusal of Hazardous Work 

A worker who has a reasonable belief that their work assignment may result in serious physical 
injury, including illness, should raise the issue through the process outlined in the Health and 

Safety Issue Resolution Procedure in Section 23.2. 

Should technical consultation be requested by the supervisor or committeeperson, the UHSC will 

be notified to respond before further action is taken. In line with Section 23.S(N), upon joint 

recommendation, the machine or operation will be taken out of service to perform any and al! 

corrective action. 

Failing resolution of the matter, it may be taken up in accordance with the Memorandum of 

Understanding on Health and Safety, Section 23.2. 

Section 23.20. Improvement of Medical and Industrial Hygiene Services 

The local UAW and the Company will jointly select and hire appropriate consultants for health 

and safety services. The Union will be informed in advance and be provided with an account 

based on specific legitimate requests regarding qualifications of the consultant(s) engaged by the 

Company. 

The UHSC will be informed regarding the engagement of consultants to provide industrial hygiene 

and safety services. Qualifications of such consultants will be provided upon request. Reports 

prepared by such consultants will be provided to the UHSC and the NJC, upon request. In 

addition, the Company will provide a list of consultants under corporate contract for industrial 

hygiene services to the NJC and update the list when changes are made. 

Management in conjunction with the UHSC will assess the need and where required, will develop 

and implement an air sampling plan. Such plans should be reviewed and implemented on an 
appropriately scheduled basis. Reports of industrial hygiene and noise measurement surveys will 

be provided to the UHSC who will provide it to the co-chairs of the NJC, upon request. The UAW 

Health & Safety Representatives shall be notified and may assist in the collection of air samples, 

in a timely manner. 

Section 23.21. Environmental Control 

Matters related to the Toxic Substances Control Act 

A. Subject to the protection of proprietary and confidential business information, 

immediately following the filing of a Pre-manufacture Notice or a Significant New Use 

Notice with EPA under the Toxic Substances Control Act for a chemical with which UAW 
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members covered by this contract may have to work or to which they may be exposed, 

the company will provide to the Chemical Control Committee {CCC) and the NJC a copy 

of PMN or SNUN, including the PMN No. or SNUN No. assigned by EPA. 

Prior to commencement of use of any chemical with which UAW members covered by 

this contract may have to work orto which they may be exposed, the CCC shall jointly 

develop the health and safety procedures for use of that chemical, with assistance from 

the NJC upon request. Subject to the protection of proprietary and confidential business 
information, the company will provide the CCC all information it requests that is 

necessary to develop appropriate health and safety procedures, including any available 

health and safety studies submitted to EPA in support of the PMN or SNUN. The 

Company will attempt to make all such studies available. If the union members of the 

CCC or the NJC believe that a piece of information is necessary for establishing health 
and safety procedures and the company claims a legal reason [whether under US or 

Korean law] for not providing such information, the company shall provide to the union, 

a specific citation to the legal provision covering that piece of information and specific 

evidence that the requested information rs covered by the legal provision in question. 

Other EPA related matters 

B. Environmental information and reports, which are required to be reported to the Ohio 

Environmental Agency, the United States Environmental Protection Agency, and/or other 

related agencies and involve matters that affect the health and safety of employees, 

including but not limited to al! reports related to environmental remediation projects, 

and spills or releases that are subject to government reporting requirements will be 

provided to the UHSC. The LJHSC will forward such information to the co-chairs of the 
NJC upon request. 

Section 23.22. Periodic Joint Audits of Sites 

The International Union, UAW and the Company agree that a formal system of performance 

review is an effective means of obtaining and re-enforcing compliance with established health 

and safety requirements. The LJHSC and the Joint Champions shall evaluate the standards and 

elements within the joint safety system to validate effecciveness annually. The NJC can review the 
audit findings, upon request. The purpose of the audits is to review the effectiveness of health 

and safety activities reaching the operations level and being implemented across the workplace. 

The parties also agree to develop methods to assure the process is consistently applied and 
delivers measurable results. Additionally, the parties shall develop as part of the Safety Review 

Board Process a method to address repeat audit findings for Identical deficient conditions found 
on consecutive audits. 

The International Union, UAW and the Company will establish a joint review team to conduct 

such reviews annually. The dates, itinerary, processes, and timelines will be established by the 

'-.... UHSC. 
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The team will meet with the Plant Director, Shop Committee Chairperson and the UHSC before 

beginning the performance review and have a closing conference upon completion of the on-site 

review. The finalized report will be prepared and sent to the site, International Union, UAW Health 

and Safety Department and the Company Leadership within thirty (30) days of the review. 
Following the finalized report, the LJHSC, after review by the Key Four, will reply, addressing issues 

contained in the report. A joint review of progress to correct deficient conditions will be 

performed by the UHSC and the Joint Champions. Additionally, all such review information shall 
remain the confidential property of the Company and wilt not be released without the expressed 

written permission of the Company. 

The parties agree that th tough the joint audit process, they will verify that the site has an effective 

emergency notification system and that it is tested to achieve the best possible response time for 

the emergency involved. On an annual basis, the plant shall perform an appropriate evacuation 
and take shelter exercise/validation on each shift when workers 9re present. 

Section 23.23. New Technology/Specifications The Company agrees that al! process equipment 

planned for installation has been specified, ordered and delivered to Ultium Cells-Ohio. The 

process equipment has been provided under contract from LG Energy Solution under compliance 

with Korean Law- National Core Technology. The contract that formed Ultium Cells requires the 

business to protect the process technology intellectual property (IP). The Company must ensure 

compliance with all applicable laws and rules1 including federal, state, and local laws, at Ultium 
Cells-Ohio. 

The parties recognize the importance of the UAW's involvement in identifying health and safety 
issues. 

To promote lrriproved communications regarding such matters, as early as possible and preferably 

in the development cycle of the planning in the design process and incorporating lessons !earned, 

the parties agree to perform Task Based Rlsk Assessments (TaBRA), on new equipment and 

manufacturing systems, and on existing equipment and manufacturing systems where locally 

agreed to and approved by the SRB. A Task Based Risk Assessment will be performed after the 

detailed designs are completed on new manufacturing equipment and/or processes. A review of 
anticipated equipment and/or processes with the shop committee and the UHSC will be held. 

The UHSC may be required to travel to vendors, sites, or other locations to participate in a design 

review of such equipment or processes. The UAW will have an opportunity to discuss health and 

safety and ergonomics concerns with Management and make recommendations designed to 
improve the equjpment and/or processes. 

Reviews will be made at the appropriate level {i.e., Safety Review Board and National Joint 
Committee), for new technology/process awareness and to discuss safety related issues and/or 

concerns. 

The Joint Safety Representatives will have the ability to consult with the site Ergonomics resource 

before machinery, equipment or processes will be released for production. 
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The parties discussed a commitment to jolntty develop the UAW and Ultium Cells LLC Lockout 

Procedure Guidelines, These procedures will continue to be reviewed during a UAW and Ultium 

Cells LLC joint audit and should be reviewed during safety observation tours. 

The UHSC and, when appropriate, the sites Ergonomics resource, will consult with operators, 
skilled trades, engineers, supervisors or related personnel to ensure that required safeguards and 

ergonomics features provide effective protection and do not interfere with their ability to perform 

their assigned tasks. 

The parties will continue their efforts to integrate health and safety into the development 
process of all Planned and Preventative Maintenance, which includes design and review into 
the earliest design cycle of any new/retro-fit equipment, processes, or operations at the 
appropriate level described in Performance Standard 18. A Design-In Team as described in 
Performance Standard 18 will be established within ninety (90) days of ratification of the CBA. 

Section 23.24, Controls of Chemical and Other Exposures 

Whenever Ultium Cells LLC communicates with EPA regarding a chemical regulated under TSCA, 

the company with review that communication with the UAW in advance. The UAW will be a full 

partner in the submission of pre-manufacture notifications and significant new use notifications 

underTSCA as well as in the negotiation of Significant New Use Rules and New Chemical Exposure 

Limits. 

Chemical Control Committee, including the union member(s) identified in the Chemical Control 
Committee, and the UAW will participate in all conversations and discussions held between the 

EPA and Ultium Cells LLC. 

The Company shall follow, through professional industrial hygiene practice and methods, the 

currently adopted guidelines of the American Conference of Governmental Industrial Hygienists 

(ACGIH) for Threshold Limit Values (TLV) for Chemical Substances in the work environment. The 

NJC will review Company Occupational Exposure Limits (OEL's) for assessing employee chemical 

exposure relating to the most recent TLVs, consensus standards and recommendations in addition 
to available scientific evidence and other non-mandatory Occupational Exposure Guidelines 

(OEGs). 

The NJC will establish a medical surveillance program. The LJHSC will receive notice of initial work­

related medical cases reporting symptoms such as headaches, nausea, skin problems, and 

respiratory concerns. 

When the Company introduces a chemical that requires medical surveillance, it will inform the 

NJC and provide a draft of the new medical surveillance program for the NJC's review and input. 

If the UAW believes that a chemical in the facility requires a medical surveillance program, it will 

inform the NJC and the medical department. In consultation with the medical department, the 

NJC will make a determination as to whether a medical surveillance program will be implemented. 
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Medical surveillance for respiratory effects of hazardous fluids will be offered to employees who 

are exposed to machining fluids in excess of lmg/m 3 as an 8-hour TWA. Such medical surveillance 
wi!I include a standardized respiratory symptoms questionnaire and pulmonary function test. For 

personnel newly assigned to wet-machining operations, pulmonary function tests will be done 

once during the first year. Records of laboratory testing and coolant additions will be maintained 
and made available to the UHSC upon request. 

The Joint Parties agree that prior to Implementing new chemical technology/processes and 

changes to current chemical processes, reviews will be made by the Chemical Control Committee 

{CCC), including the union member(s} identified in the Chemical Control Committee, for 

awareness and discussion of safety related issues and/or concerns. 

The Joint Parties agree to continue to study the potential health effects of cutting fluids and to 

determine the need for additional controls where hazardous fluids/chemicals are used. The NJC 
will devise an action plan and make appropriate recommendations to reduce exposures. If wet 

machining is introduced the NJC will discuss what exposure limits are to be achieved. 

The UHSC will review process exhaust ventilation systems where air is recirculated. Such review 

will be in accordance with guidelines established by the NJC. Air testing wiH be performed when 

requested by the UHSC. To the extent feasible, these tests will be incorporated in the previously 

described air sampling plan. Recirculation will not be permitted where employee health and 
safety cannot be assured. 

The Company's Industrial Hygiene Program wil! be reviewed by the NJC. It will utilize the 
following: A process for an assessment of intermittent exposures in skilled trades jobs and non­

routine tasks. Appropriate performance checks, conducted at least annually, on local exhaust 

ventilation systems to assist in the evaluation of employee exposures. Additionally, ventilation 

systems will be included in the local planned maintenance program and tracking database. 

The UHSC will receive notice of initial work-related medical cases reporting symptoms such as 

headaches, nausea, skin problems, and respiratory complaints. 

Section 23.25. Access to Data 

The Company agrees to use its current database that integrates both medical visit information 

and industrial hygiene data. The Company will provide the necessary training to utilize this 

database. Thls will make it easier for the UHSC to retrieve and analyze injury/illness data. The 

system will also make it easier to input, retrieve and analyze air sampling data. 

Additionally, a joint team of the UHSC and Company Medical will develop standardized reports 

containing information used by the UHSC in carrying out their responsibilities. The team will also 

ensure that the current or any new system will allow the UHSC to generate special reports as 

needed for analyzing injury/illness trends. Reports that include OSHA 300 log data will be 

available for access by the UHSC. 
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A joint procedure shall be established for review of the quarterly audit results of Injury/illness 

records with the UHSC, by the Medical Department, This medical department audit includes a 
review of Worker's Compensation cases as part of the current audit of injury/illness records. 

In order to monitor the effectiveness of the programs, the parties recognize that all work-related 

injuries and illnesses must be reported to the medical department as soon as possible. These 

injuries/illnesses shall be reported ln accordance with procedures identified within the Joint 

Safety System. Further, the Company and UAW will encourage the reporting of near-miss 

incidents as agreed. The joint parties do not endorse the use of monetary or other tangible 

rewards for groups or individuals to discourage the reporting of work-related injuries or illnesses. 

The parties agreed that positive recognition for developing improved safety processes or 

accomplishing improved safety performance can be a valuable tool to continue to motivate 

managers, supervisors, and workers to keep safety as an overriding priority. 

The NJC shall establish a represented employees' mortality registry by a joint process to which it 
will be done. The process will be developed within 6 months of this contract ratification. 

The Company agrees to identify an exposure database that provides information pertinent to the 

joint investigation of health and safety issues. The Exposure Registry will be updated on a regular 

basis as determined by the NJC (historically every five (5) years), The Company further agrees to 

keep databases up to date and to jointly look for ways to enhance the effectiveness of these 
systems and the information. 

Section 23.26. Noise Abatement/Coritrol Program 

The joint parties agree that the Company shall continue to maintain a comprehensive Hearing 

Conservation and Noise Control Program for the purpose of promoting noise reduction. If the 

UHSC determines that the noise levels in the plant support the creation of a Noise Control 

Committee, a Noise Control Committee shall be formed that may consist of representatives from 

Engineering, Operations, Medical, Industrial Hygiene, Finance, Purchasing, the LJHSC, and others 

as deemed appropriate by the SRB, such as certain skilled trades personnel, and/or other 
employees. The Noise Control Committee has the responsibility to seek input from personnel in 

identifying noise sources and potential ways to reduce noise levels. The plant's Noise Control 

Committee, under the direction of the Safety Review Board (SRB), will utilize the Hierarchy of 

Controls to develop site noise abatement programs in order to reduce noise levels in areas where 
hearing protection is required. 

The Noise Control Committee will: 

• Ensure audiometric testing is performed for employees with noise exposure equal to or 

greater than 85 dBA as an 8-hour TWA. 

• Perform an annual evaluation of the noise abatement plan and provide recommendations 
for improvement to the Safety Review Board. 
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• Ensure reports follow formats speclfied in the Company Occupational Hearing 
Conservation and Noise Program. 

• Ensure new and rebuilt equipment meets the Company Sound level Specification. 

• Identify planned maintenance items related to noise control. 

The Company will continue to conduct the annual noise exposure survey and provide findings to 

the UHSC and summary noise abatement program findings to the NJC, upon request. 

The Noise Control Committee will meet regularly, record minutes, and report quarterly to the SRB 

regarding progress on the Noise Abatement Plan. The annual evaluation will include: 

• Copies of the plant's noise abatement program. 

• The number of employees that experienced standard threshold shift. 

• The number of employees that are in the hearing conservation program. 

• The number of employees at risk of exposure at or above 80 dBA. 

• The number of employees at risk of exposure at or above 85 dBA as an 8-hour TWA. 

• The number of employees at risk of exposure above 90 dBA as an 8-hour TWA. 

Section 23.27. Planned Maintenance 

The UHSC and the Joint Champions will Identify health and safety requirements for Preventative, 
Predictive and Planned Maintenance Program. These requirements will include both those that 

are regulated by government agencies, applicable Consensus Standards and those established in 

the UAW and Company programs. The UHSC and the Joint Champions will also ensure local 

regulations and/or practices currently in effect are included. Safety•related information, such as 

established safe operating procedures, shall be included in the Planned Maintenance Program 

(e.g., MAXIMO). All open safety related Planned Maintenance items over 30 days shall be 

reported at the Safety Review Board monthly. 

Section 23.28. Working Alone 

The parties have discussed the need for a policy regarding the assignment of employees to tasks 

in isolated locations or confined entry spaces. That anytime an employee is assigned to work 
alone in an isolated area, the Company has instructed plant Leadership to ensure an 

appropriate level of personal surveillance. Additionally, when work assignments involve 

situations hazardous to an employee, appropriate precautions will be taken in accordance with 

safe work practices, including air sampling and ventilation, when necessary, communications 

systems1 personal surveillance arrangements and, as required, adequate support personnel. 

When an employee brings to Management's attention a situation where they are reasonably 

concerned that their safety is jeopardized because they are working alone, Management will 
provide a copy of an applicable written Safe Operating Procedure to the employee detailing 

precautions to take to perform the task safely. If one has not been developed and reviewed, 

Management will give the employee job instructions to perform the task safely and make a 

written request to the UHSC for the development of Safe Operating Procedure. Safe Operating 
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Procedures will be developed by a cross functional group, including the lJHSC, maintenance 

teams, engineers, supervisors, and others and will be reviewed by the SRB at the next regularly 

scheduled meeting. This will not change or restrict any mutually satisfactory local practices. 

Section 23.29. Joint Skilled Trades Safety Teams (JSTST) 

The International Union, UAW and the Company agree that a Joint Skilled Trades Safety 

Team/Committee wil! be estabHshed within 90 days of ratification. The International Union, UAW 

and the Company agree that a collaboration on improving the safety of skilled trades work is 

important. The Safety Review Board will establish a Joint Skilled Trades Safety Team (JSTST). 

The goals of the Joint Skilled Trades Safety Team are to assist the site Safety Review Board (SRB) 

in creating and maintaining the right skilled trades safety culture, and leverage the collective 

experience, expertise, and capabilities skilled trades workers through management commitment, 

peer leadership, participation, and teamwork. To fully integrate safety as an inseparable part of 

every job and ultimately eliminate injuries and incidents. This Initiative relies upon each worker 

becoming a stakeholder in the hazard control process and being empowered to take responsibility 

for their own safety and t_he safety of others. 

This endeavor is clearly focused on a skilled trades culture where the same pride and competence 
exhibited when it comes to performing their jobs is integrated into their role in preventing 

incidents and making the site safer for everyone. Skilled trades workers develop outstanding 

observation and troubleshooting skills and techniques when it comes to finding and fixing the 

problems on the site floor. The International Union, UAW and the Company agree we need to 

cultivate that same skill level and attitude when it comes to recognizing hazards and 

implementing control measures. Moving beyond their present mastery of safety procedures and 

protocols, the workers will develop expertise in hazard recognition and control. 

There are several essential objectives required to achieve our goal: 

• Establish a clear and unmistakable commitment by all skilled trades supervisory personnel 

to the safety of their employees and the participative process. 

• Development and utilization of a comprehensive hazard recognition and control skill set 
for the skilled trades workers and supervisors. 

• Integrate peer expertise into the safety leadership model to create a new composite in 

recognition of the important potential safety contributions and innovations of the 

workers. 

• Within the skilled trades organization create a "team" environment where everyone 

shares the responsibility and accountability to make safety the overriding priority. 

• Establish a clear and unmistakable commitment by the site leadership and local union 
leadership to the goals and objectives of the Joint Skilled Trades Safety Team. 

• Create a work .environment where skl!led trades employees will readily report near miss 
issues for the purpose of preventing injuries to themselves and their fellow workers. 
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• Create a working environment where skilled trades workers will take immediate action to 

prevent an injury, when observing an unsafe situation. 

Section 23.30. Emergency Response Teams 

Owing these negotiations, the parties discussed certain issues related to Emergency Response 

Teams. The International Union, UAW and the Company will establish guidelines for Emergency 

Response Teams. The parties agree that the SRB will ensure that an emergency response plan is 

in place which addresses all Emergency Response Team (ERT) basic training, concerns, and 

situations specific to their site. The Company will highly encourage employee participation on 

Emergency Response Teams. Furthermore, the SRB will offer ERT first responders training 

pursuant to the Company's Medical Policy. This will not change or restrict any mutually 

satisfactory local practices that exceed these requirements. The Company will provide adequate 

chemical and medical response equipment for the Emergency Response Teams at the plant. 

Section 23.31. Contractor Safety 

When the Company provides outside contractors, vendors, or OEM's, the International Union, 

UAW and the Company agree Health and Safety policies and procedures and relevant UAW and 

Company Health and Safety work practices wil! be followed. The UHSC will identify procedures 

for contractor safety and provisions for protecting the UAW -and the Company employees during 

contractor work. The contractor's Job Site Safety Plan will be reviewed prior to commencement 

of on-site work, and work activities will be periodically monitored thereafter for compliance. 

Additionally, the Company requires that construction or maintenance contractors comply with 

applicable Federal, State, applicable Consensus Standards and Municipal Health and Safety 
regulations. 

Where the nature of the construction or maintenance work requires that contractor employees 

work in proximity to UAW and Company employees and the project and activities are likely to 

adversely impact the health and safety of UAW and Company employees, the Company will 

require, as a condition of the construction or maintenance contract, the contractor's commitment 

to abide by UAW and Company Health and Safety work practices. The Ccimpany has also agreed 
to continue to report contractor incidents, including serious injuries and near misses, to the UAW. 

The Joint Safety Contract Management Champions and the SRB will monitor contractor safety 

activity to ensure compliance. 

The UHSC will jointly develop a process to allow the ability to request to unlock safety tasks {i.e., 

Request to Unlock Safety Tasks (RUST)) and controls within the PLC. These changes must be 

reviewed and approved by the UHSC All Safety PLC passwords must be maintained by the Joint 

Safety Representatives at the UAW and the Company. 
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Section 23.32. Engineered Nanomaterials 

Regarding the health and safety of workers exposed to engineered nanomaterials in the 

workplace, the parties affirm the importance of timely hazard communication and addressing 
known risks, if any, early in the production process. 

The Company will continue to seek to identify any chemical materials and parts containing 

engineered nanomaterials whose handling, while processing, may create a hazard, e.g., grinding, 

sanding or spraying. To the extent hazards are identified, such information will be shared with the 

UHSC as it becomes available, and the International UAW as requested. Where known hazards, if 

any are identified, the Company will Inform affected employees, as soon as practicable, of known 

risks and symptoms of exposure and methods of protection related to the identified materials or 

processes. With respect to joint efforts relating to identification of known hazards relating to 
engineered nanomaterials, where such hazards are identified, formal progress reports will be 

shared with the UHSC on a quarterly basis, if not sooner. Training programs for engineered 

nanomaterial hazard recognition, control methods and sampling techniques will be delivered as 

part of regularly scheduled health and safety training to appointed UAW Health and Safety 

Representatives within the first twelve months of this contract period. 

The joint parties will work to draft a UAW - Ultium Cells LLC Audit Technical Standard addressing 

exposure assessment and control of engineered nanomaterials within twelve months and, 

thereafter, revised as needed, when new information becomes available. Once developed, the 
\.,_,, parties will discuss implementation of the standard with the NJC. 

Based on these efforts, to the extent the National Joint Parties agree necessary or appropriate, 

exposure assessments will be conducted jointly by Ultium Cells LLC Industrial Hygiene and Lead 

UAW Health and Safety/Industrial Hygiene Representative appointed with oversight provided by 
NJC. 

Section 23.33. Health and Safety Conference 

The parties agree to attending the International Union, UAW Health and Safety Department's 

annual conference which would benefit the Company, UAW Safety Representatives, and T3 

Trainers at U!tium Cells, LLC. This training provides a variety of training related to new technology, 

OSHA 30 training, de-escalation, and conflict resolution, ERT training, (such as confined space, fall 

protection, and fire extinguisher training), and all necessary trainings to perform their duties 

provided by the UAW or Ultium. The Company would identify two individuals related to safety, at 

a minimum. The compensation related to the training and travel will be paid by the Company. 
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Article 24: SKILLED TRADES SUPPLEMENTAL AGREEMENT ((!hi, 

This Skilled Trades Supplemental Agreement, referred to herein as the "Supplement" is made and-...._1!~~-, 7 
entered into on (month_, 2023, by Ultium Cells, LLC located at (names) referred to herein as the -J/ 
"Company" and the International Union, United Automobile, Aerospace, and Agricultural V• 1 
Implement Workers of America (UAW) and its Local 1112, referred to herein as the "Union", ;- -> ,;_~. 

This supplement shall be binding on both the Company and the Union and shall be faithfully 
performed by each. The parties recognize that an approach to labor-management relations that 
promotes cooperation, mutual trust, and good faith must be implemented if our goals are to be 
reached. 

Section 24.1 Skilled Trades Supplement Preamble 

The Company and the Union recognize the importance of a well-trained, properly equipped, and 
effective Skilled Trades workforce to the success of the organization. The Safe, efficient, and 
collaborative execution of Skilled Trades contributions to operational success are the goals of the 
company and the Union, jointly working together to foster these important principles. 

Among the important topics that the Company and the Union will work toward together, include 
Skilled Trades, health & safety, overall effectiveness, quality of work-Life, working conditions, Job 
Security, Company Competitiveness, and product and service quality. 

The Company and the Union realize that achieving our goals are more than words in an 
agreement. The parties believe that understanding and respect for their respective rights and 
responsibilities is crucial to our joint goals. The parties believe that sincerity, and transparency 
will serve the joint parties well toward serving the best interests, and well-being of all employees, 
and the business. 

A Skilled Trades Advisory Committee consisting of the appropriate Company and Union 
representatives will meet every month or as needed, on company time, to discuss matters 
pertaining to this supplement and the implementation thereof. 

This Skilled Trades Supplement shall apply to all Skilled Trades and Apprentices as applicable 
herein. 

In recognition of these principles, the parties agree to the following "supplement": 

Skilled Trades Advisory Committee {"STAC'} 

The Company facility director, and the Union Chairperson will serve as ex officio members of the 

STAC committee. They will select the maintenance leadership for the committee for their 

respective organizations. 

The STAC will be composed of three Company and three Union members, including two Company 

maintenance leaders and a Company Apprentice Representative, and a Union Committee Skilled 
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Trades Maintenance Leader, A Union Committee Member Knowledgeable in Skilled Trades, and a 
Union Apprentice Representative who will be focused on upskil!ing, reskilling, and apprenticeship 
responsibilities. Additionally, the maintenance leadership of the committee may add any other 
Subject Matter Experts (SMEs) deemed appropriate as defined by the committee, including SM Es 

needed to supplement the apprenticeship program periodica!ly shal! be added as appropriate. 

Section 24.2 Skilled Trades Teams 

The Union and the Campany recognize that the plant's ability to be competitive is contingent 
upon improving the effectiveness, flexibility, empowerment, stability, and jab security of the 
Skilled Trades workforce. The parties agree that this will be applied in a manner that supports 
our mutual objectives to manufacture products safely at industry leading quality, cost, and timing 
levels while enhancing the rights, dignity, and empowerment of UAW Skilled Trades workers. 

The parties agree to provide an organizational culture that will serve the needs of our UAW· 
represented skilled employees and provide our customers with continuous improvements ln 

product quality and va!ue. 

The parties agree that this approach can best be accomplished through the formation of Skilled 

Trades teams established on the basis of qualified and knowledgeable Skilled Trades utilizing the 
"first person in" concept of work assignments in the teams. This concept recognizes the 

importance of matching needed core skills with the tasks. Collaboration amongst the various 
trade groups, supporting each other is a crucial part of leveraging their collective knowledge and 

experience for continuous improvement activities. Other considerations toward fostering 
collaboration will include common tasks (ex: a mechanical task common among the mechanical 
group's core skills and area or department proximity). The concept of helping hands will be 

employed where care skills does not preclude a person from assisting cross trades due to safety 

concerns. Each team may have a Crew Leader (as detailed in section 24.4) who will directly report 
to a Skilled Trade knowledgeable supervisor. 

The Skilled Trades are often faced with novel, and complex tasks. lt is expected that they will be 

encouraged to pause their efforts and seek assistance from their area SMEs (ex: Production Crew 
Lead, Skilled Trades Crew lead, Safety Representative, or Supervisor) when situations arise that 
pose a risk that is unaccounted for, or in cases of indecision about such a task. 

Any work assignments that are not routine in nature will be required to utilize a pre-task analysis 
approach, including a collaborative and plan-oriented execution of the work, and a detailed post 

task analysis to capture lessons learned and share experiences. The pre-task analysis process wU! 

be jointly developed with the input of the Skilled Trades. The Skilled Trades will lead the process 

culminating in sharing of knowledge and experience about the best, and safest ways to perform 

the work. The STAC will Identify the pre-task planning materlal and facilitate ongoing 
improvements to the process with Skilled Trades input. 

Central to the team approach are interdependent highly trained teams and supervisors that meet 
regularly to discuss issues affecting the team 1 its work, and the work environment. Team meetings 
will be held weekly, or as needed an Company time; and the meetings will focus on safety, product 
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quality, training, cost, quality of work-life, mitigation of risk, and what elements of their normal 

work might have drifted close to safety margins, and other issues that are within the team's ability 
to address. It is expected that leadership will take this opportunity to share principles that will 
guide the work and ensure that every Skilled Trades worker returns home safely to their families 
every day. Among the most important organizational principles is the expectation that no 

employees sustain serious or fatal injuries. Another important organizational principle is the 

importance of learning, and fluent, transparent collaboration at every level of the organization. 

The parties commit to supporting the team approach and agree to create an environment where 
everyone's energy is directed towards personal achievement while supporting both the Company 
and Union mission. It is expected that each employee's sense of job security, personal 
responslbility 1 achievement, and quality of work-life will increase, as they participate more in 
decisions that affect them and the equipment/processes they install, commission, repair, service, 
and deconstruct. 

Section 24.3 Skilled Trades Work Assignments 

Skilled Trades work assignments will follow the premise of utilizing core skills and be established 

separately within the following Occupational Groups: 

• Electrical Occupational Group 
• Mechanical Occupational Group 

Those employee(s) whose qualifications and experience indicate that they were employed in the 
electrical field will be assigned to the Electrical Occupational Group. Those employees whose 
qualifications and experience indicate they were employed in other mechanical Skilled Trades 
fields will be assigned to the Mechanical Occupational Group. 

The concept of collaboration will also be employed where special skills or knowledge does not 

preclude a person from assisting cross trades due to safety concerns. While it is often beneficial 

for an electrical and mechanical team members to collaborate and support each other for tasks 

such as troubleshooting, core skills shall always be considered when performing work. The 
concept of collaboration is not intended to be used as a backfill for other skilled trades positions 
across classifications. 

Section 24.4. Skilled Trades Crew Leader 

The Skilled Trades Crew Leader position will be a bid position. The bid process will be detailed by 
the STAC within 90 days of the ratification of this Agreement. The duties of the Crew Leader will 
encompass scheduling, job coordination, spare parts orderlng (as directed by Part Leaders), 

safety risk planning, standardized work development, and other related duties, as assigned. The 

Crew Leader will not have responsibility for discipline, hiring, firing, overtime equalization or 

other similar matters, which will remain the direct responsibility of a management employee. 
Current Crew Leads at the time of ratification will be grandfathered into their current role. 
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The department will be canvassed for employees who are interested in being considered for the 
Crew Leader position. Management will post for and select from any of the interested employees 
for the Crew Leader position using merit, competency, and ability with seniority breaking all ties 
where merit, competency, and ability are equal. 

Crew Leaders are considered working leaders as needed. Concerns regarding conflicting duties 
will be mitigated by their supervisor with escalation to the STAC if needed. 

No employee will be forced into a Leader position; however, volunteers may be obtained. 

If during the life of this Supplement the Company contemplates expanding the role of leader, 

the parties agree to meet to negotiate the duties, compensation, selection process and other 
effects relative to the change(s). 

Crew Leader Deselection 

The parties reaffirm their commitment to enabling and supporting selection of quality Skilled 
Trades Crew Leaders. In recognition of the value this position brings, every effort will be made to 
maintain their service as a leader. 

If a direct supervisor of a Crew Leader believes a leader is in need _of guidance/mentoring, they 

will ask the STAC to review any concerns and conduct mentoring accordingly. Ongoing concerns 

will be addressed by Human Resources (HR) and dese!ection determinations made at HR's 
reasonable discretion based on merit and ability concerns. Concerns regarding Selection or 
Deselection may be the subject of the grievance procedures. 

Crew Leaders may use their Date of Crew Leader .selection to exercise shift preference, in 
accordance with the Shift Preference Article, by bumping an existing less senior employee (Crew 

Leader), or once a newly selected Crew leader has established 90 days on the job. 

Section 24.5. Skilled Trades Seniority 

Seniority as provided for in the Agreement shall apply to Skilled Trades. 

Section 24.6. Skilled Trades Shift Preference 

Shift Preference as provided for in the Agreement shall apply to Skilled Trades. 

Section 24.7. Skilled Trades Reduction in Workforce/ Layoff and Recall 

Reduction in Workforce/Layoff and Recall as provided for in the Agreement shall apply to Skilled 
Trades. 

Section 24.8. Skilled Trades Vacation Scheduling 

Vacation Scheduling as provided for in the Agreement shall apply to Skilled Trades. 

Section 24.9. Skilled Trades Occupational Groups 
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Skilled Trades seniority is established separately within the two Skilled Trades Occupational 
Groups by classification at date of entry. 

Skilled Trades employees will fall within the Occupational Groups defined by UAW apprenticeable 

Trades as follows: 

• Electrical Occupational Group members are defined as Electricians and any other 
electrical related apprenticeable Ski!led Trades and Journeyperson[s) as so mutually 
agreed upon in writing between the parties. 

• Mechanical Occupational Group members include: Machine Repair, Millwrights, 
Pipefitters, HVAC Technician, Boiler Operator, and Machinist (collectively work together 
as "Industrial Mechanics"). The primary production maintenance mechanical 
classification is Machine Repair. Any other mechanical related apprenticeable Skilled 
Trades and Journeyperson(s) shall be mutually agreed upon ln writing between the 
parties. 

ff an employee is transferred permanently from the production member group to the Skilled 

Trades group (ex; apprenticeship indenturing, credentialed Journeyperson internal hire), he/she 

shall establish seniority as a member of the new Occupational Group as of transfer and entry 

date. External Hiring of properly credentialed Skilled Trades/Journeypersons will be given a date 
of entry as of their date hire. They will be placed at the bottom of the seniority list (last) as of that 

date. 

The two areas designated for Skilled Trades are Facilities Maintenance and Production 
Maintenance. Seniority will be accrued by the two Skilled Trades Occupational Groups by 

classification at date of entry. 

Opportunities to move between the two areas, Facility Maintenance and Production 

Maintenance will be under the following circumstances: 

If a Skill.ed Trades Employee holds a valid Journeyperson card or the equivalent credentials as 

listed in this supplement, for the Occupational Groupings/classifications listed herein, they can 
exercise their seniority to: 

A. Fi!I an opening created in that area. 

B. Fill a promotional bid in that area such as (Crew Leader). 

lf the Skilled Trades employee does not have a journeyperson card in the listed occupational 

groupings, they must possess the requisite time and experience listed in this supplement. For 
non-promotional openings, the Local Apprentice Representatives may evaluate the non­

promotional opening opportunity to determine if the current level of knowledge and experience 
are adequate for the duties required for the opening. 

Training opportunities cross departments toward journeyperson status will not displace Skilled 
Trades in the department training is taking place in. Trainer to trainee ratios are best conducted 
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at a level not to exceed 1:1. Where training effectiveness will not be diminished, the STAC may 
approve a higher ratio. This is not meant for apprentice training which is 1:1. 

Skilled Trades employees who do not possess a Journeyperson card or equivalent, will be 
identified and circled as candidates for further training (upski11ing) toward a Journeyperson card 

or equivalent credentiaL This article establishes a starting baseline and sets forth the pathway for 
Skilled Trades to establish these skill.sets. There will be no reduction in pay or benefits as a result 

of this baseline. The STAC in consultation with the International UAW Skilled Trades Department 

wil! provide guidance on assessment of each circled Skilled Trades employee to place them in the 
proper level of the designated apprenticeship from a training or up.skilling perspective. They will 
be eligible for up.skilling at that point. Similar apprenticeship rate graduations will apply the same 
commencing from the placement in the program up to Journeyperson status (topping out) or 
equivalent. 

Any required licenses or certifications beyond the credentials set forth In the Journeyperson card 

requirements will be facilitated and reimbursed by the Company with no costs to the Skilled Trade 
employee. Such participation by Skilled Trades will be compensated as set forth in this 

supplement as part of the Skilled Trades Training portion of the agreement. 

Section 24.10 Hiring Journey Person Externally: 

The Company and the Union are committed to the standards set forth for our Skilled Trades. 

When Hiring Skilled Trades externally, and where practical, the following qualifications will be 
considered: 

• Completion of a bona-fide apprenticeship program with standards equivalent to the 
Union/Company Apprenticeship Standards, or 

• Eight (8) years of documented experience in the trade, or 

• Five (5) years of documented experience in that classification and three {3) years of 
documented experience in a related apprentkeable classification, or 

• Experience and training equivalent to that requ!-red in a bona-fide apprenticeship 
program as set forth above. 

In applying this policy, it is understood that the Company must maintain appropriate flexibility 
to be able to meet its skilled workforce requirements in those unusual situations where 
applicants who fully meet the criteria are unavailable. Nothing herein shall modify, Hmit1 or 
restrain the Company's sole and exclusive right to hire. 

Where feasible, the Joint Apprenticeship Representatives will be afforded the opportunity to 
review the candidates' credentials. 

Section 24.11 Bargaining Unit~lncluded Work Non-Bargainlng Unit individuals shall not perform 
Skilled Trades bargaining unit work except under the following conditions: 

A. ln the instruction or training of Skilled Trades employees in unforeseen circumstances. 
(For example: A novel and/or unexpected breakdown that requires special instruction.) 
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B. Attempting to improve/tryout methods of production (a Skilled Trades bargaining unit 
member can be present). 

C. Subject Matter Expertise in Problem resolution (a Skilled Trades bargaining unit member 
can be present). 

It is understood that all efforts will be made to use alternative measures such as overtime and 

the calling of employees before the Supervisor determines that they need to temporarily 

supplement the hourly Skilled Trades workforce in unforeseen circumstances. These provisions 

wi!I not be used to circumvent the Skilled Trades staffing. 

Section 24.12 Skilled Trades Training 

Due to the unique circumstances facilitating two Occupational Groups and the need for flexibility 
of skilled assignments, the Company agrees that it will provide and compensate for all costs 
associc3ted with technical training as required by the facility training plan. Any required licenses 
or certifications required as a result of this training will be covered by the company. Any applicable 

shift premiums, or other premiums as set forth in the agreement will be paid as part of the 

training. Training shall be during the assigned shift, where possible, The purpose of this training 

will be to help the Skilled Trades employees maintain and enhance their core skills, establish new 

skills through upskilling, and update safety awareness and knowledge. The STAC will discuss and 

concur with an appropriate training plan for each year of the agreement. 

In cases of new technologies, equipment, and processes, the Company will provide training, and 
hands on experience to efficiently, and safely implement new technologies, equipment, and 
processes into the plant. 

Every attempt will be made to allow Skilled Trades to attend training. In the case of unforeseen 

circumstances such as emergency breakdowns it may be necessary to reschedule trainees for 

training. lf a Skilled Trades employee(s) is denied the opportunity or is removed from training, 

then rescheduling of said employee(s) wlll, to the extent possible, become a priority. The 

Company may utilize a process of Training a qualified Skilled Trades person (T3) to train others on 

their team where possible/practical. 

Internal Trainers 

If, in the Company's and Union's judgment, a Skilled Trades person is qualified to conduct 

technical training, the tradesperson may be asked to volunteer to provide such a service. STAC 

will concur on the selection and give the recommendation to the Plant Chairperson, and H.R. 
Manager for approval, and may be further trained to deliver such training. Developing internal 
trainers is desirable and mutually beneficial. Internal training templates for creating certified 

trainers will be jointly developed. They will detail content and delivery expectations for the 

subject matter, 

Material related to training content will be given to participants or made available electronically 

with easy access for those who can use electronic formats. 

Section 24.13 Journeyperson Development and Upskilling 
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Upskilling Program Implementation 

A. The Company and the Union agree to empower the STAC to investigate and implement 
the Upski!ling Program through the Apprentice Representatives. The committee shall 
meet on a regular basis to assess the training needs, develop flexibility/versatility charts 

for evaluation of skills sets, identify relevant training opportunities, and e_nsure the 

effective execution of the program. The commitment (cadence and timing of pathway 
completion) to help candidates attain Journey card or equivalent status will be balanced 

with the impact on operations and the availability of external and internal training 
resources. 

B. The Upskil!ing Program shall focus on providing comprehensive training that aligns with 
the specific needs of the Company and incorporates input from the journeyperson 
employees to tailor the curriculum according to the corresponding classification. 

C. The Upskilling Program shall be flexible and accessible, utilizing a combination of in-house 
training, external training, Online courses, mentoring, and other appropriate methods to 
accommodate diverse learning styles and preferences. 

Eligibility 

A. Alt current Skilled Trades employees who have not attained Journeyperson or equivalent 

status and who express an interest in participating ln the Upskilling Program shall be 

eligible. Two paths for attaining Journeyperson or equivalent status wiJl be available: a 
bonafide apprenticeship, or 8 years of on-the-job experience with designated core skil!s 
to be attained. 

Compensation and Benefits 

A. Skilled Trades employees opting for participation in the UpskHling Program shall receive 

compensation during training hours as per the current Collective Bargaining Agreement. 

B. The Company sha!I bear the cost of all training and educational materials approved by the 

STAC as part of the Company training plan, including tuition fees, books, and other 
necessary resources. 

C. Upon successful completion of the program, Skilled Trades employees shall be entitled to 
appropriate recognition, including Journeyperson certification and any wage or bonuses 
for achieving Journeyperson or equivalent status, and the Skilled Tradesperson qua!lfies

1 

he/she may apply for their Journeyman Card through the International UAW Skilled 
Trades Department. 

Evaluation and Review 

A. The Upskllling Program shall be subject to regular evaluation to assess its effectiveness 
and identify areas for improvement. 

B. The STAC Apprentice Representatives shall conduct these evaluations and make 
necessary adjustments to the program to ensure [ts continued success. 
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C. The STAC Apprenticeship Representatives shall hold an annual review of the Upskilling 

Program's performance and make any required modifications to keep it relevant and 

impactful. 

Section 24.14 Skilled Trades Specific Specialized Protective Equipment 

There are tasks the Skilled Trades perform that require specific, specialized protective-equipment 
to be used. The Company will provide this equipment at no cost to the employee. The following, 

details specific criteria that will be used in the provision and/or use of thls equipment. 
Replacement of all identified equipment will be done expeditiously as the useful life approaches 

being met as indicated by the manufacturers and any applicable standards. 

Arc rated suites for electricians as specified by the NFPA 70E standard or equivalent, will be 
provided, and cleaned properly by the Company after every use. These specialized suits will be 

conveniently located to promote usage and proper storage. 

!nclement weather gear will be provided to each FaciHties Skilled Trade employee, who work 

outside. This gear will be of the high-visibility type to ensure work being done in dark places or at 
night can be easily identified as a worker performing tasks. An ANSI Green or equivalent color 

shall be used. Both cold weather and inclement weather considerations shall be accounted for. 

The current supply of arc-rated clothing counts will remain unless a fourteen-day supply is 

requested due to usage concerns/circumstances. Cleaning will be done by the Company on an 

ongoing basis. 

Arc~rated gloves with both rubber and leather pairs will be provided to electricians. They will be 
inspected per the requirements of NFPA70E. Any defective or end of useful life gloves will be 

replaced promptly. 

Section 24.15 Maintenance Management Systems 

A recognized maintenance management system such as "MAXIMO" is critically important to the 

maintenance, and reliability of equipment as well as the health and safety of employees. Maximo 

or an equivalent system shall be used in conjunction with other Company efforts to keep 
equipment in excellent working order. The system data will be available for access by the STAC 
upon request. Concerns or suggestions about the Maximo system/process will be brought to the 

STAC Safety critical work orders will be identified by the joint parties. They will be given a high 

priority status in the system. The progress of these work orders will be provided weekly to the 

joint local leadership to ensure they are timely in completion. 

The Company and the Union acknowledge the need to establish clear guidelines and 
responsibilities for planned/preventative maintenance activities within the workplace. It 

recognizes the significance of these tasks far the efficient and safe operation of the plant while 

delineating the roles of Skilled Trades and production workers in the maintenance process. 

Section 24.16 Planned/Preventative/Emergency Maintenance (PPEM) Defined 

9 



UAW Tentative Agreement 10/5/2023 I 

A. Planned/Preventative/Emergency Maintenance (PPEM) refers to a systematic approach 

to maintenance that involves scheduled inspections, cleaning, adjustments, and 
replacements to ensure the reliability and optimal functioning of equipment and 
machinery. 

B. PPEM is crucial for minimizing unscheduled downtime, reducing equipment failures, and 
extending the lifespan of critical assets within the plant. 

Skilled Trades Responsibilities 

A. Skilled Trades employees shall be responsible for conducting PPEM tasks that require 

technical expertise, specialized training, and qualifications. 

B. Skilled Trades shall perform complex inspections, repairs, overhauls, and calibration of 
equipment and machinery, following established maintenance procedures and safety 
protocols. 

C. Skilled Trades shall also be accountable for maintaining accurate records of completed 

PPEM activities, identifying potential issues, and providing feedback to improve 
maintenance processes, using MAXIMO or an equivalent system. 

D. The Skilled Trade data generated will not be used in any way for punitive purposes. !tis 

understood that team members are accountable for their work. 

Section 24.17 Tools and Equipment Provisions 

The parties reaffirm their commitment to providing the proper tools for Skilled Trades to perform 
the required work. A toolbox and base tool set is provided upon onboarding. A request for 
additional specialty tools as identified by the Skllled Trades as needed to achieve an efficient and 
safe means of task completion may be submitted to the STAC for review and approval. 

In the event a locker or toolbox has to be opened by management, a Union committee person or 
representative will be present throughout the process. 

Section 24.18 Skilled Trades Maintenance shops: 

The STAC will evaluate the minimum number of Skilled Trades Workshops per area (Facility and 
Production Maintenance), It will also consider the design and equipment. Consideration for 
current and future business needs is critical in locating any maintenance shops. The STAC will 
facilitate input on the design of the facility workshop which is projected to be completed within 
6 months after ratification of this Agreement. 

Section 24.19 Skilled Trades Safety and Health Learning The parties agree that safety and health 
are of utmost importance. The Company shall continue to make provisions for the safety and 
health of its Skilled Trades employees during hours of work and the Union will cooperate with 

and support the Company's efforts to eliminate accidents and health hazards. 

An employee is required to report a work~related illness or injury to his supervisor immediately. 

The Company will pay an employee's lost work time if she/he requires off-site medical care on 

the day that he reports a work-related illness or injury. Reporting must be welcomed and 
encouraged by management. All events/injuries of a serious nature must be approached with a 
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learning attitude by management. Learning context from the experts of the work (Skilled Trades). 
The goal is to prevent reoccurrence. Understanding the context of the work, and why actions 

made sense in the moment is crucial. The Company shall create an environment that enables 
reporting, and transparent learning by creating a culture of safe inquiry. 

The Company will provide first aid facilities and a qualified person to administer first aid to the 
extent necessary for adequate care of employees on regularly scheduled shifts. 

Section 24.20 Troubleshooting Training: 

The Company and the Union recognize the unique r!sks and challenges Skilled Trades Employees 

face while troubleshooting equipment. Within 180 days of the agreement, the Company will 
initiate a Troubleshooting Training development pilot strategy. This can include engaging a third~ 

party instructional design company who can work with the Skilled Trades employees to outllne 
the content of the training. Content will be centered around general troubleshooting techniques, 
and the use of available technologies to safely perform the tasks. It is not intended that 
equipment documentation will be shared with development vendors as part of the development. 

This training can be delivered annually to al! Skilled Trades by internally certified/qualified 

trainers. Training content can include plant equipment risks, and the general risks included with 

the act of troubleshooting. Benchmarking can take place where available to review best practices. 

Additionally, the Company will work with Skilled Trades to identify and consider new technologies 
and safe troubleshooting tools that will assist in high-risk troubleshooting activities. This may 
include robotics, drones, portable vision systems, etc. 

Section 24.21 Chemical Awareness and Safety Training 

Due the nature of the operations, a Skilled Trades chemical safety training module will be 

developed to be delivered annually to all Skilled Trades including apprentices. The content will be 

based on task, and unique condition exposure potential indicative to Skilled Trades work, 

including plant/operations specific scenarios, Internal trainers can be considered to deliver this 
training on an ongoing basis. 

Section 24.22 Outside Contracting 

During these negotiations the company and the Union discussed the need to balance Outside 
contracting certain work with the desire to recognize and utilize the valuable skills and ability of 
the Skilled Trades workforce for al! work that is feasible for them to do. In some instances, work 
is contracted due to circumstances that preclude Skilled Trades from performing the work as 
detailed below. 

Consistent with Ultium's and the current industry practices, the company intends to outside 
contract build\ng construction projects. While new installation projects, including 
commissioning, of large production equipment will be contracted, the outside contracting 
checklist wi!! be utilized to determine any appropriate opportunities for the Skilled trades to 
participate in those types of projects. Factors such as: very high-risk work, special training 
certifications and regulations, project complexity, purchase of new production equipment, 
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significant modification to processes involving cell chemistry and form, and workforce logistical 
challenges, will be used ta determine contracting needs. 

With regard to Commissioning, the Company believes that this work provides learning and 
training opportunities for our Skilled Trades. The elements of electrical debugging, powering 
equipment on, Safety circuit checks, and Input/output (1/0) checks provide unique and valuable 
opportunities to !earn new equipment. The Company commits, where feasible, to assigning the 
appropriate Skilled Trades workers during these critical time frames to work with outside 
personnel. Other opportunities for learning during commissioning will be utilized as identified. 

Changes in the size, skills, and certifications of the Skilled trades workforce will be considered in 
future discussions, Where circumstances warrant further dialogue to assess the Skilled trades 
doing work, the Outside Contracting Checklist wil! be utilized. 

EXHIBIT 

OUTSIDE CONTRACTING CHECKLIST 

(Factors To Be Considered Prior To Letting an 
Outside Contract for Skilled Maintenance and 
Construction Work) 

The Company and the Union discussed 
provisions of the Collective Bargaining 
Agreement. The Following Outside Contracting 
checklist has been agreed to by the parties for 
use as a planning tool to ensure that relevant 
factors related to Outside Contracting are fully 
considered prior to a contract being led to an 
outside contractor. 

The following Outside Contracting Checklist has been developed and agreed to by the 
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Service and extended warranty contracts shall be considered in the same way 
as set forth herein. Concerns regarding the Checklist alignment will be escalated 
to the Skilled Trades Advisory Committee (STAG). Failure to comply with the 
provisions of the Collective Bargaining Agreement with respect to outside 
contracting could result in a grievance protesting the contemplated outside 
contract. 

Company Representative Date: 

Union Representative Date 

Additionally, in rare emergency circumstances where immediate actions may be necessary, the 
Company will immediately notify the Local Union and the parties will communicate directly to 
facilitate equitable decisions to mitigate the emergency situation. In some cases, local Skilled 

Trades may be able to mitigate the emergency, unless special skills and equipment are needed. 
In these cases, open, transparent, and clear communications are imperative to review and resolve 
unique circumstances. 

Section 24.23 New/Modified Equipment Reviews: 

The Company and the Union confirm their commitment to utilizing the skills and expertise of the 

Skilled Trades workforce with respect to new equipment reviews. The parties agree that upstream 

reviews and corrections are most beneficial and cost effective. To this end, jointly identified Skilled 

Trades will be allowed where possible, to review and provide input on equipment design and 
build from an operational and maintenance/servicing perspective. 

As part of the reviews, Skilled Trades will ensure that all necessary documentation, manuals, and 
schematics are available, legible, in English, and will be delivered wlth the equipment to the plant. 
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When it is necessary for contractors, integrators, and commissioning personnel to be on site, they 

will be held to equivalent standards and protocols as the plant adheres to whfle performing any 

work. 

lf there are communication barriers to the transfer of knowledge, the Company will make 

reasonable efforts to ensure communication is possible, including providing translators, the use 
of technologies to assist in communications, and relevant training. The goal of shadowing is the 
transfer of skills, knowledge, and experience. 

During plant commissioning of new/modified equipment, a process equivalent to the current G­
Risk, and G-Comply standards being used, will be utilized to ensure all aspects of the installation 
and start-up are accounted for. This will include visual management of the milestones to ensure 

everyone understands the state of the equipment. This process will be well-documented, and the 

plant Skilled Trades along with other members of production, quality, and engineering may be a 
part of this process. 

The Company and the Union will review all equipment, and identify gaps to available 

documentation, manuals, and schematics. A plan and definitive timeline will be jointly established 

to dose all gaps. Electronic versions of these should be considered. 

Section 24.24 New Technologies and Artificial Intelligence 

The Company recognizes the value of engaging Skilled Trades in the earliest possible stages of 

consideration of new technologies. The Skilled Trades offer valuable insight into how technology 
will impact the plant, and its processes. Twice per year, the local joint leadership will meet to 
review in advance any new technologies being contemplated. Contemplated applications of 

Artificial Intelligence, including its impact on the bargaining unit and intended data collection, will 
be shared also. The technology will not be used as a punitive tool. Appropriate Skilled Trades 

associated with the applicable processes will be a part of these meetings. The Company commits 

to gap analysis and allocation of resources to close those gaps prior to any implementation of the 
equipment or processes. Any training associated with the technology will be facilitated prior to 
implementation, with hands-on training as soon as practical. An internal standard will be 

developed to control remote access (externally) of equipment. The goal will be to maintain the 
safety, security and integrity of the equipment whi!e being accessed, 

Section 24.25 Skilled Trades Retention and Morale: 

The Company and the Union recognize the ever-increasing pressures and challenges in attracting 

and retaining Qualified Skilled Trades. The Company will conduct an annual retention and morale 

survey with all Skilled Trades on company time. The survey will be designed, conducted, and 
analyzed by a qualified third party using a valid survey instrument. All data will be shared w1th 
the Union. The joint parties will meet post analysis to ·determine next steps for improvement 
opportunities. The Company will select the survey third party with concurrence of the Union. A 

cross section of production members should be considered for surveying, this will provide 
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feedback on propensity to become Skilled Trades apprentices with a focus on attracting diverse 
candidates. 

Section 24.26 Apprenticeship Program: 

During these negotiations, the Company and the Union acknowledged that Skilled Trades 
personnel deliver essential support to operations that facilitate the success and viability of the 

operations they serve. Establishing new levels of competence within the apprenticeable trades 
through training and retraining will permit the Union and the Company to pursue the critical 
objective of continuous improvement in quality, flexibility, operational effectiveness and, in turn, 
enhance job security. 

Apprenticeship Establishment 

Within 90 days of ratification of this agreement, the parties mutually agreed to establish a Skilled 
Trades Advisory Committee {STAC) which will identify one Company and One Union 
Apprenticeship Representative to develop a DOL Registered Apprenticeship program for training 

of Skilled Trades apprentices and facilitating guidance and oversight of any upskilltng needs. 

Contents of the registered DOL standard completed by the Apprentice Representatives 

• Minimum Qualifications for current members or outside applicants to apprenticeship 

• Apprenticeship will be time based 8000 hours. 

• Work Process Schedule and Related Instruction Outline 

• Credit for Previous Experience 

• Probationary Period 1000 hours 

• Ratio of Apprentices to Journeypersons 1:1 

• Details of the selection procedures using the Industrial Readiness Certificate Program. 

The Skilled Trades Advisory Committee apprenticeship representatives will work with the DOL 
and the International UAW Skilled Trades Department to establish Registered Apprenticeship 
Standards for all Company and union apprentices. 

Duties of the Apprentice Representatives 

• Monitor the progress of all apprentices/upskillers at their location. This specifically 

includes monitoring apprentices' shop and school progress and performance, and making 

contact, when required, with apprentices on the job to determine progress. lt also 
includes reviewing apprentices' in~course progress assessment reports, and prescribing 
training, shop rotation, and/or other appropriate remedial actions necessary to improve 
apprentices' performance in the program. 

• Hear and decide all questions involving apprentices under these Standards which relate 
to their apprenticeship, including the apprentice's seniority date. 
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• Recommend that a Certificate of Completion of Apprenticeship be awarded upon 

satisfactory completion of the requirements of apprenticeship as established herein. No 

Certificates will be issued by the Registration Agency unless approved by the Skilled 

Trades Advisory Committee. 
• Assist in projecting, as best possible, the future attrition rate of journeypersons in 

apprenticeable trades at their location, so appropriate numbers of apprentices to be 

placed on course may be requested. 

• Work with local colleges and training vendors to establish and maintain necessary related 

training curricula. 

• Help schedule training and act as a liaison to local colleges for our course work needs 

• Report as requested to the Skilled Trades Advisory Committee. 

• Administer the IRCP program to develop an apprenticeship list. 

• Other duties as identified by the joint parties pertaining to reski!ling, up Skilled Trades 
Journeyperson card status. 

• Offer suggestions for the improvement of the apprentice program. Comply with all 

procedures as established by the Skilled Trades Advisory Committee. 

Section 24.27 local Joint Apprentice Representatives: 

During these negotiations the joint parties discussed the value of utilizing the apprenticeship 

foundational components to help bridge the upski!ling gaps identified, as well as facilttating 

Skilled Trades Journeyperson card status. To this end a locally established apprenticeship program 

will focus primarily on existing Skilled Trades Journeyperson card status completion, and any 
upskilling needs as jolntly identified by the local joint parties for the first two years of the 
agreement. If during this time the Skilled Trades Advisory Committee decides apprentices being 

added on course are appropriate, they may do so. As this completion curve becomes less resource 
intensive, the Skilled Trades Advisory Committee can shift more focus to establishing the first 
batches of apprentices going on course. One (1) UAW member of the Skilled Trades Advisory 

Committee shall be an Apprentice Representative, and jointly with one (1) Company member of 

the Skilled Trades Advisory Committee shall administer both work streams identified herein. An 
allocation for up to 40 hours per week will be afforded to the UAW Apprentice Representative to 
fulfill the required duties. With initial program setup and subsequent periodic program review, 
and program update decisions, two Skilled Trades subject matter experts will be identified by the 

Skilled Trades Advisory Committee, one from Facility maintenance, one from Production 

maintenance to provide area expertise in decision making in these meetings as needed. The STAC 
will oversee all activities, and ensure the hours being utilized are ln accordance with the roles and 
responsibilities set forth herein. Additional apprenticeship members or allocation of hours for 
committee members will be managed by the Skilled Trades Advisory Committee on an as needed 

basis. 

The UAW Local Apprentice Representative shall be permitted to attend regular Shop Committee 
meetings for the purpose of assisting in the handling of apprentice-related issues. They wiH be 
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paid their regular rates for time spent in such meetings and for making the investi_gations 

provided for in this sub-paragraph for the hours they would otherwise have worked in the planL 

The UAW Local Apprentice Representative and a Company apprenticeship representative 
member of the Skilled Trades Advisory Committee shall meet at a mutually agreed-upon time on 
an as needed basis. The UAW Local Apprentice Representative will be paid his/her regular rates 
for time spent in such meetings and for the necessary time to properly perform their duties and 
functions provided for the hours he/she would otherwise have worked in the plant. 

Issues unresolved at the local level may be referred by the joint apprenticeship representatives 

to the UAW International Skilled Trades Department and Senior Company Leadership for 
guidance toward resolution. 

Industrial Readiness Certificate Program (IRCP) 

The UAW Local Apprentice Representative will develop and implement an Industrial Readiness 
Certificate Program to establish a list of candidates for the apprenticeship program. 

Applications 

The application process for apprenticeship training shall be made available to incumbent workers 
who have successfully completed the Industrial Readiness Certificate Program (IRCP) and wish to 
prepare for their future as a Skilled Trades Journeyperson through apprenticeship training. The 
Apprenticeship Representative will determine the distribution of such applications. 

Apprenticeship Agreements 

Apprentices shall be entered into the Program by separate apprenticeship agreements between 
the apprentice, the Company, and the Local Union. A copy of each Apprenticeship Agreement will 
be furnished to the Apprentice Representatives, and the Apprentice Apprenticeship Agreement 
will be registered with the Bureau of Apprenticeship and Training, U.S. Department of Labor. 

Supervision Of Apprentices 

Apprentices shall be unde'r the general direction of the supervisor of the department to which 
they are assigned. The department supervisor is authorized to move apprentices from one (1) 
assignment to another in accordance with the predetermined sche-dule of work training. The 
apprentice will be assigned by the supervisor to a journeyman until further assignment by the 
supervisor. No apprentice may be retained on a scheduled work process for a period longer .than 
the time for such work process unless permission is granted In writing by the Apprentice 
Representative. 

Resignation 

The apprentice shall have the right to resign from apprenticeship at gny time upon three (3) days' 
notice in writing to the Apprentice Representative, The STAC will offer mentoring before the 
resignation of the apprenticeship is finalized. 

Wage Progression 
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A. Apprentices hired on and after the effective date of this Agreement in each of the trades 
covered by these standards shall be paid a progressively increasing schedule of wages as 
follows: 

o 1st 1000 hours--65% of the current Journeyman wage rate, 
,.., 2nd 1000 hours--70% of the current Journeyman wage rate. 
o 3rd 1000 hours--75% of the current Journeyman wage rate. 
o 4th 1000 hours--80% of the current Journeyman wage rate. 
o 5th 1000 hours--85% o of the current Journeyman wage rate. 
c 6th 1000 hours--90% of the currentJourneyman wage rate. 
o 7th 1000 hours through completion of Program--95% of the current 

Journeyman wage rate. 

Internal apprentice candidates will not be subject to a pay rate reduction and will fall into the 
progression that matches their current rate. 

Apprentice Related Training Attendance 

The Company shall provide the required related training set forth in the DOL Registered 
Apprenticeship Standards during the apprenticeship. Apprentices shall be paid at their regular 
hourly rates for actual school attendance, except for repeated courses, provided the total number 
of class hours for which an apprentice shall be compensated shall not exceed the required 
number of hours required in the Appendix A of the DOL Registered Apprentice Standards. 

Time spent on actual school attendance- by apprentices who enter into Apprenticeship 
Agreements shall not be subject to overtime or premium pay and such time shall not be 
considered as time worked in computing overtime or premium pay. Time spent in actual school 
attendance during the week's regularly scheduled work hours, will be considered as compensated 
hours in the calculation of overtime pay when the employee works the sixth and/or seventh day 
of the workweek and has not experienced lost time. On a daily basis, when the apprentice works 
and attends related training, the related training hours and worked ho\)rs combined, are not to 
exceed normal work hours scheduled, which will be used for overtime calculation purposes, 

Notwithstanding the above, apprentices shall be paid at double their regular hourly rate for actual 
school attendance on any of the holidays, except for repeated courses, provided, however, the 
total number of class hours for which an apprentice shall be compensated shall not exceed the 
required number of hours required in the Schedule of Work Processes. 

Apprentice Hours of Work 

An apprentice shall work the same hours during the contractual workweek and will be subject to 
the same conditions as the skilled journeypersons of the trade who are employed by the 
Company. Apprentices may work overtime hours providing that all skilled workers with seniority 
of that trade, in that department, have been given first opportunity. However, apprentices may 
work overtime if helping a journeyman complete a job, without asking all journeymen/women 
first, if it is deemed advantageous by the supervisor and only when it would further develop the 
apprentice's skills. When an apprentice is required to work overtime, the employee shall receive 
credit for straight time hours toward their apprenticeship requirements. 
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The apprenticeship representatives will request any apprentice overtime opportunities will be 
limited if their performance or progress is negatively affected, by notifying the STAC. 

Apprentice Layoff 

Apprentices will exercise their seniority in their own classification, For example, if there are four 
apprentices in any specific trade and a reduction in this number is required due to lack of work. 
the first hired shall be the last layoff and the last layoff shall be the first to be reinstated. In the 
event the reduction in force is due to unusual circumstances, including but not confined to, a 
transfer of or discontinuance of an operation, major technological developments, the elimination 
or consolidation of classifications, the discontinuance of a shift, or a drastic reduction in the level 
of work resulting in a heavy reduction in the skilled work force, the STAC shall develop an 
alternative layoff and recall plan. 

An employee having seniority in the plant who enters the apprentice training program shall, 
during the period of their apprenticeship, retain and accumulate seniority in their former 
seniority group; and if laid off from the apprentice training program, they shall be returned to 
their former seniority group in the plant in line with such established seniority in their former 
seniority group. 

However, prior to the placement of new hire Journeypersons, or new apprentices, the Company 
and the Union agree to return the apprentices on layoff to the previously held apprentice 
classification. 

Apprentice Toolboxes And Tools 

As soon as practicable after being placed in an apprentice group, Apprentices will be furnished 
with an appropriate toolbox, and a basic set of tools appropriate for the work and tasks required 
in the apprenticeship. Additional tools needed will be requested for procurement. 

Apprentice Forecasting And Development 

Consistent with these discussions and in response to present Skilled Trades demographics, 

potential future retirements, and attrition, the Company commits to retaining a viable apprentice 
program. It is recognized that business conditions, increasing competitive pressures and the 
future business outlook will continue to impact the number of apprentices required to be placed 
on course. Nevertheless, the Company recognizes the Apprentice Program as an important 
source of qualified journeypersons. Both parties recognize that an active, viable Apprentice 

Program must align with the business requirements in terms of both content and size and that it 
is the Company's intention to continue to utilize the Apprentice Program as a major source of 

future journeypersons. 

Given these considerations, the parties agree to jointly develop an apprentice needs forecasting 

methodology that will include annual review to align apprentice needs with business 

requirements. 

To ensure that an appropriate number of apprentices are placed on course when and where 
required, the parties, business conditions permitting will consider the following methodology to 
guide decision making in adding new apprentices. Annually, a projection number will be 
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calculated for each apprenticeable classification. This calculation will start in second year of the 
agreement and be utilized going forward unless business conditions dictate an earlier need. 

For each annual review to determine how many apprentices should be considered to go on 
course, the Apprentice representatives will work [n conjunction with the STAC to calculate a 
projection number for each classification. As part of the pre-work, the Apprentice 
Representatives will meet with current Skilled Trades to attain any voluntary information 
regarding near term and future plans of each person. This will help create apprentice forecasting 
legitimacy. 

• Calculated projections will incorporate age, demographics relative to attrition, business 
needs of the facility as provided by the STAC, weighted consideration for classifications 
with less populated numbers unable to absorb attrition as easily, competitiveness and 
retention rates of the facility, and community-based influences such as Skilled Trades 
availability externally. 

• The STAC along with senior leadership will determine an apprenticeship on boarding 
percentage based on these threshold calculations. A common useful benchmark 
percentage is 40% - 50% of the calculation. Uncertainty, and inaccuracy of the 
projections generally result in less than a one-for-one calculation. Final decision as to 
how many apprentices to indenture is the sole right of the company. 

Apprentices will be placed on course as soon as practicable. 

A letter forecasting the number of Apprentices to be onboarded will be signed by the Local 
Joint Apprenticeship Committee, Human Resources, and an appropriate Operations Senior 
Leader, and issued. 

The Company retains the right to alter the onboarding plan based on changes to business 
conditions. The goal will remain to be the continuance of using the apprenticeship to bridge any 
gaps created by attrition. 

Following these negotiations, and annually in each remaining year of the Agreement, a letter will 
be signed by the Local Joint Apprenticeship Committee, Human Resources, and an appropriate 
Operations Senior Leader, and issued, detailing the number of apprentices to be indentured. The 

mix of apprentice classifications will be determined by local parti.es based upon current and 

future .business needs. 

The Local Joint Apprenticeship Committee will develop the core skills content and how it wil! be 
delivered. It is understood that while the existing work force will be a major source of future 
apprentices, this will not limit the parties from adjusting based on mutually agreed upon business 
conditions. 

It ls also understood that in cases where graduating apprentices would create a surplus in the 

local skilled workforce, these graduating apprentices will be recognized as journeypersons and 
will have the option of either being placed on indefinite layoff or be placed to work in a 
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production classification. These journeypersons will be subject to placement in accordance with 

all the provisions of this agreement. 

/cmg:opeiu494 
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